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AGENDA

e CALL TO ORDER Randolph "Randy" J. Marcus, Chair
e APPROVAL OF AGENDA Randolph "Randy" J. Marcus, Chair
e APPROVAL OF MINUTES Randolph "Randy" J. Marcus, Chair

November 12, 2015
e ACTIONITEMS

o Recommendation to Board to Approve Proposal Joe Scartelli, Interim Provost & Vice

for Doctor of Occupational Therapy (OTD) President for Academic Affairs

Program
o Recommendation to Board to Approve Teaching

& Research Faculty Handbook Amendment to
Section 2.8 Class Administration

ACADEMIC AFFAIRS REPORT

o Report from the Provost Joe Scartelli, Interim Provost & Vice
= Cost/Benefit Analysis President for Academic Affairs
o Academic Affairs Updates Joe Scartelli, Interim Provost & Vice

President for Academic Affairs

o Enrollment Update James Pennix, Dean of Enrollment
Management
e REPORT FROM THE FACULTY SENATE Jerry M. Kopf, President
PRESIDENT Faculty Senate & Professor

Department of Management
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e OTHER BUSINESS Randolph "Randy" J. Marcus, Chair

e ADJOURNMENT Randolph "Randy" J. Marcus, Chair

** All start times for committees are approximate only. Committees meetings may begin
either before or after the listed approximate start time as committee members are ready
to proceed.
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Mr. Randolph "Randy" J. Marcus, Chair
Ms. Ruby W. Rogers, Vice Chair

Ms. Mary Waugh Campbell

Ms. Krisha Chachra
Dr. Javaid Siddiqi
Dr. Jerry M. Kopf, Faculty Representative (non- voting, advisory member)

Page 2 of 2




TABLE OF CONTENTS

Description of the Proposed Program .............cccveiemeenenenns RTINS 1
Program Backgroutill coussireamerommas s e smorsm s i i i s sviis s s s s s 1
IMIISSION ettt ettt ettt e et e e e et e b ettt et e et aaaaas 3
Oniling Delivery woosvmmsmmsomm i mm i sy e s e s s s T ER e T >
T O S —— <
FaXe 1 H R (0 M 85 ¢ 11 o £ R TP 5
Target Population . oseusmun s v snvemts i sy o s SR S SV PN S 6
CULTICUIUIM Lottt ettt et et e b e e e e e b eaeaees 7
Student Retention and Continsbtion PIaN . e smsins i i oo i 95 s i 9
FaCUILY . oottt e et 10
Program AdminiStration .......c...eiuuiititiitiiiiet it eietene s eeeaneerinseenerneenerneons 10
B By e | G — 11
Program ASSESSIMEIIE ....uitttetteitt i e et vt e et esennsareeearanneeaasaaneansens 13
Bxpansion ol Byt Prarariis q o e st §5 s s s i sl s i s Saviswass 14
Relationship te Existing Degree PIOBIAMS .cummvimiressmams s asmysssssae 14
Collaboration or Standalone ...........ouiiiiiiiiiiiiii it eaas 15
Justification for the Proposed Program ........ccvvviviiiiiiiiiiiiniiiiniininienieiiesin, 15
RiesponsetoCurrentNEEdS commsnasmsmm s i e s e e s e g o 15
Employment Demand .......oouiiriiiiiiiriii e e 17
e L B 1014 s T —— 18
D10 o) T 15 o) s F O 20
Projectod Resource Need s oo s ansssnmipossvispss caosssasss sss s s s st s sasss v 22
APPETIOICER wowimn v oo S AR R S N T R H S N B R S M S A R a4 A-1
Appendix A - Sample Plans of Study ......oooiiiiiiiiiiiiii e A-1
Appendpe B> Course Descriptions «ussse s smmmpmasms s sy e s s v A-2
Appendix C - FACUILY ..o A-3
Appendiz - Employient DEntant] «eouensicmssm s s s s A-4

Appendix E - Student Demand ..........oiuiiiiiiiiiiii e A-5





Description of the Proposed Program

Program Background

The proposed Post-Professional Doctoral Program will be located in the Deparlment of
Occupational Therapy in the Waldron College of Health and Human Services at Radford
University. It will be initiated in the Fall of 2017, and the first students will graduate in the
Spring of 2019. The program will admit practicing occupational therapists, and will lead to the
Doctor of Occupational Therapy (OTD) degree.

The OTD is a professional, rather than a research doctorate. Programs of study which lead to
this degree are focused on enhancing occupational therapy skills and preparing professional
leaders!. Post-professional programs are available to persons who already hold an entry-level

(first) degree in occupational therapy.

Currently, the department offers only an entry-level Master of Occupational Therapy (MOT)
degree, for students who wish to begin tareers as occupational therapists. The new OTD
program will provide a high-quality, practical means for our graduates (and other occupational
therapy clinicians in southwestern Virginia) to continue their education and earn terminal
degrees in the discipline. Occupatidnal therapists with doctorates are more likely to be promoted
to leadership positions in health care, and are actively recruited to fill faculty vacancies

nationwide.

Establishing an OTD program now will also position our department to respond efficiently in the
future if there is a change in requirements for entering the profession. Today, individuals with
either an entry-level master’s degree or an entry-level doctoral degree may sit for the National
Certification Examination for the Occupational Therapist. This dual entry-point system has been

criticized. One impetus for our proposal was a position paper released in 2014 by the Board of

! Coppard, B.M. & Dickerson, A. A Descriptive Review of Occupational Therapy Education. http://www.aota.org/-
/media/Corporate/Files/EducationCareers/Educators/COE/A %20Descriptive%20Review%200f%200T%20Educatio

n.pdf (2007).






Directors of the American Occupational Therapy Association?. The Board recommended that
the profession take action to transition toward a doctoral-level single point of entry for
occupational therapists by 2025. The Accreditation Council for Occupational Therapy Education
recently voted to continue the dual entry-point system, but there is clearly a trend toward
doctoral education for occupational therapists®. For example, most new occupational therapy
educational programs (including the two new programs in Virginia) are offering only doctoral
degrees. If the profession does adopt the doctorate as entry level, alumni of Radford
University’s MOT program will be able to work as occupational therapists. However, they may

be at a disadvantage in relation to peers with doctoral degrees, as they seek to advance their

carecrs.

The healthy size of the applicant pool for our MOT program, and strong employment statistics
for our graduates, are evidence that there is still a need for master’s-level occupational therapy
education in southwestern Virginia. We believe that it is in the best interests of the citizens in our
region that Radford University offer both an MOT program which serves current needs, and a
post-professional OTD program which will protect the future of graduates with master’s degrees

during a possible transition in entry level.

The proposed post-professional OTD program will build upon the strong foundation of our
established Master of Occupational Therapy degree curriculum. The MOT program admitted its
first students in 2009, and was fully accredited by the Accreditation Council for Occupational
Therapy Education in 2011. Its graduates achieved a 100% pass rate on the national
Certification Examination for the Occupational Therapist in 2014 and 2015, and received
‘multiple offers of employment in our region and beyond. Radford University MOT students
complete 83 credits of graduate coursework. The new OTD program will include an additional
five semesters of didactic and experiential study focused on scholarship, leadership and

specialized practice.

2 American Occupational Therapy Association, 4074 Board of Directors Position Statement on Entry-Level for the

Degree Occupational Therapist. http://www.aota.org/AboutAOTA/Get-Involved/BOD/OTD-Statement.aspx
(Accessed May 15, 2014).
3 American Occupational Therapy Association. ACOTE's Statement on the Entry-Level Degree for the OT and OTA.

http://www.aota.org/Education-Careers/Accreditation/Announcements.aspx (Accessed August 31, 2015).





Mission
The mission of the Post-Professional Doctoral Program will be to prepare occupational therapists
for autonomous and leadership roles in health care, through mentored experiences beyond the

generalist level in theory, advocacy, evidence-based practice, program planning and assessment,

teaching, and clinical specialization.

Pursuing the establishment of new advanced degree programs is a stated goal in Radford
University’s Strategic Plan, RU 7-17.* The mission of the proposed OTD program is congruent
with the university’s mission to help students discover their leadership styles and foster their
growth as leaders. Since many OTD graduates will continue to work within the health-care
delivery system in southwestern Virginia, the program will also reflect Radford University’s core

value of being an active partner in the viability of our region.

Online Delivery

A blended learning approach will be used to deliver the OTD curriculum. Blended learning is a
combination of face-to-face and distance education methods. It has been used successfﬁlly for
many years in post-professional education for occupational therapists. A recent review of on-line
Jearning studies published by the US Department of Education concluded that students perform

better in blended courses that they do when instruction is purely face-to-face or online.’

In order to provide the flexible learning environment that working professionals need,
approximately 75% of the course content in the proposed OTD program will be delivered
through a web-based learning management system such as Desire2Learn. Online activities will
include reading, writing and experiential assignments and discussions. Students will also travel
to campus twice each year, for weekend class meetings in which they will study and interact

face-to-face with professional mentors and peers.

4 Radford University. Forging a Bold New Future RU7-17. hitp://www.radford.edu/content/dam/radford/content-

files/rustrategicplan717.pdf (2007).
5 U.S. Department of Education. Evaluation of Evidence-Based Practice in Online Learning.

https://www2.ed.gov/rschstat/eval/tech/evidence-based-practices/finalreport.pdf (Accessed October 21, 2014).
3






Radford University provides comprehensive training and support for faculty and students
engaged in distance education, through its Center for Innovative Teaching and Learning (CITL).
The center offers a multi-week Faculty Development Institute in which instructors are introduced
to the Quality Matters rubric for designing online and blended courses and programs, and learn
the basic tools of teaching in an online environment.® Quality Matters is a set of standards which
ensure that critical course components (e.g., the learning objectives, course activities and
technology) work together to help students achieve the desired learning outcomes. All faculty
assigned to teach in the OTD program will participate in this institute. CITL also sponsors an
interactive online orientation .to Desire2Leamn, for students. All OTD students will be required to
complete this orientation and submit the certificate of completion in their first course in the
curriculum. Finally, the university’s Division of Information Technology offers walk-in,
telephone and online support for all faculty and students in case of technology-related questions

or problems during the completion of any course.

Accreditation

Entry-level educational programs in occupational therapy, at both the master’s and doctoral
degree level, are accredited by the Accreditation Council for Occupational Therapy Education
(ACOTE) of the American Occupational Therapy Association. ACOTE does not currently

regulate post-professional programs, such as the one proposed here.

¢ Quality Matters. Higher Education Rubric. hitps://www.qualitymatters.org/rubric . (Accessed October 29, 2014)."
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Admissions Criteria

Applications for admission to the Post-Professional Doctoral Program will be accepted at any
time during the year, and students will be admitted to begin in the Fall, Spring or Summer III
term. Prospective students will apply for degree-seeking status, through the College of Graduate
and Professional Studies. Alumni of Radford University’s MOT program (whose records are on

file) will submit:

e Current College of Graduate Studies and Research Application form;
e Official transcripts from any colleges or universities attended after the MOT was

awarded;

e Evidence of initial certification as an occupational therapist by the National Board for
Certification in Occupational Therapy*;

e Copy of current state license to practice occupational therapy™*;

e Current professional resume

Applicants who are not alumni will submit in addition to the documentation above:

e Official transcripts from all colleges and universities from which they have earned a

degree or course credit;

e Two recommendation forms completed by employers or professors.

*New graduates of entry-level occupational therapy programs who wish to begin the OTD
curriculum while seeking certification and licensure, will be considered for admission, on

condition that they have earned these credentials by the end of their first semester.

Completed applications received by the College of Graduate Studies and Research will be
forwarded to the Department of Occupational Therapy Admissions Committee for consideration.

The Admissions Committee will schedule a pre-admission interview on campus with each

qualified applicant.





Applicants who meet the following criteria may be recommended for admission by the Dean of

the College of Graduate Studies and Research:

. Holds master’s degree;

e Credentialed to practice as an occupational therapist;

e Cumulative grade point averages meet the College of Graduate Studies requirement of
2.75 for undergraduate work, and the OTD program requirement of 3.50 for graduate
work; o

e Demonstrates potential for advanced clinical competency and professional leadership

(based on performance in MOT program, resume, recommendations, interview).

Target Population

The primary target population for the proposed OTD is graduates of Radford University’s Master
of Occupational Therapy Program who are working as occupational therapists. To date, the
MOT program has sixty alumni. An additional forty students will graduate before the launch
date for the OTD program, and twenty new students are admitted each year. Based on trends in
the profession and on our survey data, we anticipate that approximately 10% of these graduates
will pursue a doctoral degree, and most will choose a distance education program which allows

E
them to continue their employment.

A secondary target population is other occupational therapists in the southwestern Virginia
region who are familiar with Radford University’s MOT program. Many clinicians with
master’s degrees have worked with us as fieldwork educators, guest presenters or adjunct
faculty, and some have indicated an interest in advancing their professional education if our

department were to offer an OTD degree.





Curriculum

The OTD curriculum will include six core courses, followed by two terms of experiential work
(the doctoral apprenticeship), and a capstone project. A total of 30 graduate credit hours beyond
the master’s degree will be required, which is consistent with the national average for post-
professional programs in occupational therapy. Students may choose to complete the
requirements on an accelerated schedule by enrolling in two courses (six credits) each term, and
finishing in two years. A one-course option will also be offered for students who prefer to earn

three-credits each term and finish in 3 %2 years.

The curriculum will be structured such that an orientation module must be completed in the first
term, core courses will be offered only once each year, and all core courses must be completed
before students may begin the apprenticeship and capstone project requirements. The program
will still allow for flexible scheduling, since students may begin in the Fall, Spring or Summer
I1I term, and take one or both courses offered. The orientation and apprenticeship and capstone

courses will be available year round.

All courses will be newly developed for the OTD curriculum by Department of Occupational
Therapy faculty, using the principles in the Quality Matters Higher Education Rubric. The entire
curriculum will be administered through a web-based learning management system, such as
Desire2Learn. Two face-to-face sessions on campus will also be required each year. This
primarily distance education format will provide the flexibility that working therapists need in
order to continue their education. The face-to-face meetings will add opportunities for students
to interact with professional leaders, participate in collaborative service and scholarly projects,
and present their work to professional audiences. On-campus sessions will take place on

weekends so that they do not interfere with employment, and will be scheduled well in advance.

The titles and descriptions for the courses in the OTD Program of Study are based on an analysis
of themes in the professional literature about the need for and purposes of doctoral education for
occupational therapists. The ACOTE accreditation standards for entry-level doctoral programs

were also considered, since graduates of our post-professional program should achieve





equivalent knowledge and skills. The OTD is a professional (and not a research) doctorate, so
core course content focuses on advanced occupational therapy knowledge and skills in the areas .
of theory, policy and advocacy, evidence-based practice, teaching and learning, and clinical
specialization. A curricular focus on program planning and assessment will thread through the
courses, and is reflected in requirements for the capstone project. As a group, RU faculty have
been very successful in developing and evaluating the outcomes of innovative occupational
therapy programs and services in the New River Valley and beyond. Our faculty are well-
qualified to mentor doctoral students who will apply these skills in their own clinics and

communities.

Opportunities for students to choose and pursue areas of interest, to direct their own learning,
and to participate in interprofessional experiences, will be built into the online courses and
weekend sessions on campus. Instructors will take the role of facilitator and coach, rather than
transmitting knowledge. These are essential components of doctoral education in occupational

therapy, which is intended to promote professional autonomy and leadership.

Like the core courses, the apprenticeship and capstone project at the end of the curriculum will
be administered through a web-based learning management system. Their purpose is to provide
mentored in-depth experience (beyond the generalist level) related to the coursework in program
development, clinical specialization, administration, policy and advocacy, or education.
Doctoral apprenticeships and capstone projects will extend over two terms, to allow for both
planning and implementation of the plans. In their doctoral apprenticeships, students will work
part-time in their own communities, with clinical specialists and professional leaders. In the
capstone project courses, students will develop, evaluate and present the outcomes of a clinical
or educational intervention or program. The capstone project requirement is included in the
OTD curriculum in lieu of a thesis or dissertation. The OTD coordinator will serve as faculty
advisor for the four experiential courses. (Please see the Sample Programs of Study and Course

Descriptions in Appendices A and B).





Student Retention and Continuation Plan

In our experience, occupational therapy students_ are more likely to persist in a degree program if
it is well-structured and includes personal contact with professional mentors. Therefore, we will
require a face-to-face pre-admission interview, and encourage students to make a commitment to
either the accelerated or the one-course-per-semester program of study at the time they are
admitted. The program’s coordinator will serve as advisor for doctoral students, and will meet

with each student to discuss progress, during the weekend sessions on campus.

An online orientation module will be incorporated into the first term in the curriculum, so that
early experiences are positive and students are motivated to continue. In this module, students
will discuss their own professional goals and the objectives and methods of doctoral education,
learn and practice technical skills for using a web-based learning management system

successfully, and access Radford University’s library and other online resources for graduate

study.

We will use prerequisite requirements, along with the graduate school’s policy that the program
coordinator’s permission is required before a student registers for any field experience, to ensure
that students complete all core courses before they progress to the apprenticeship and capstone

project.

Radford University’s policies for all graduate students will ensure that OTD students remain in
good academic standing, and that they complete the program in a reasonable length of time.
These include:

e Every course in the program of sfudy must be completed with a grade of “B” or better;

e Doctoral programs must be completed within eight years.





Faculty

The Department of Occupational Therapy has seven full-time faculty, all of whom currently
teach in the MOT program. To ensure that doctoral students have the opportunity to work with a
“community” of practitioner-scholars with broad experience and a variety of perspectives, five of
these faculty members will assist with the delivery of the new OTD program. All five are skilled
clinicians, hold doctoral degrees, and have considerable graduate-level teaching experience in
both face-to-face and distance-education environments. They have demonstrated their own
professional leadership skills by developing new programs, managing rehabilitation services,
chairing state professional associations, and serving on national boards and councils such as the
Editorial Board of the American Journal of Occupational Therapy, ACOTE’s Roster of
Accreditation Evaluators, and the American Occupational Therapy Association’s honor society

and special interest sections.

One faculty member will be committed full-time to the OTD program. Each of the other four
faculty will teach one course in his or her area of expertise. We plan to hire one new full-time
assistant professor, to cover master’s-level courses as needed to release the five current faculty

with doctorates for their work in the OTD program. Please see faculty list in Appendix C.
Program Administration

Dr. Douglas M. Mitchell, as chairperson of the Department of Occupational Therapy, will
provide oversight for the new OTD program, and coordinate its staffing and budget. Dr. Cynthia
Creighton will serve as Director of Clinical and Doctoral Education. She will be responsible for
day-to day management of the program, including curriculum development, recruiting, orienting
and advising students, coordinating apprenticeships and capstone project courses, and collecting

and analyzing outcome data. The department has a full-time secretary who will provide clerical

support.

Dr. Mitchell and Dr. Creighton each have more than forty years of experience as occupational

therapy educators and managers. They served as the Founding Program Director and Founding
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Clinical Director of Radford University’s MOT program. Both have attended a certification
course in Quality Matters; the leading quality assurance program for distance education. Dr.

Creighton has also completed a post-professional course in instructional design for e-learning.
Student Assessment

The desired learning outcomes for students enrolled in the OTD degree program correlate with
six components of professional leadership in occupational therapy: theory, advocacy, evidence-
based practice, program planning and assessment, teaching, and clinical specialization. Students
who demonstrate knowledge and skills in these six areas will be prepared to take leadership roles
within their current workplaces, or to seek new opportunities as occupational therapy managers

or educators.

Progress toward mastery of concepts and skills in each area will be measured weekly within the
corresponding core course, using a variety of methods such as quizzes, essays, online |
discussions, and individual and group projects. At the end the semester, students will submit a
work sample in each course (for example, a literature review, needs analysis, concept paper, e-
portfolio) as evidence that they are able to apply what they have learned in this area. Please see
the table below for specific examplés of learning outcomes and assessment methods planned for

the core coursework in the OTD program.

Students must demonstrate competency in all six component areas by earning core course grades
of “B” or better, before they may begin their experiential work (the apprenticeship and capstone
project). In this final year of the program, students will work in clinical settings. They will
integrate skills gained in the core curriculum, as they manage and test new programs and provide
specialized occupational therapy services to clients. Assessment strategies in the experiential

part of the program will be appropriate for the workplace (performance evaluation, peer review).
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Core Course

Learning Outcomes

Assessment Methods

OCTH 710: Conceptual
Frameworks for Advanced
Practice :

Compare, contrast and
integrate paradigms, models
and theories as they apply to
occupational therapy research
and program development

Graded theory analysis

OCTH 712: Healthcare
Policy and Advocacy

Demonstrate in-depth
knowledge of service delivery
models, policies and systems
related to occupational
therapy practice

Advocate for changes in
service delivery policies

Graded presentation on a
policy issue

Graded advocacy plan

OCTH 714: Using Research
Evidence in Advanced
Practice

Use scholarly literature to
make evidence-based
decisions

Graded systematic review of
research evidence

OCTH 716: Program
Planning and Assessment

Write plans and proposals for
new occupational therapy
programs

Develop plans for evaluating
the outcomes of programs
and interventions

Graded concept paper for
program plan and evaluation

OCTH 718: Occupational
Therapist as Educator

Provide effective
patient/family education

Teach entry-level
occupational therapy students
effectively

Graded teaching/learning unit

Graded video of teaching
presentation

OCTH 720: Advanced
Clinical Skills Seminar

Identify a focus for specialty
practice, and develop
advanced skills in that area

Graded professional
development plan

Documentation of continuing
education/clinical hours

OCTH 810/814: Doctoral
Apprenticeship

Provide specialized clinical
services to individuals and
populations

Graded learning proposal

Performance review by
professional mentor

OCTH 812/816: Capstone
Project

Implement and evaluate the
outcomes of programs and
interventions

Write scholarly reports for
potential publication

Graded program plan

Peer review of scholarly
report

12






Program Assessment

The Department of Occupational Therapy has conducted systematic program assessment of the

MOT degree program, since it was launched in 2010. The Chair is responsible for collecting

outcomes data at the end of each semester and annually, and analyzing it for reports. New

goal/outcome statements, measurement criteria, data collection sources and review dates will be

added to the existing plan, to include the ‘proposed OTD'program. We plan to assess:

The quality of each online course as it is developed, through peer review using the
Quality Matters Rubric;

Applications and admissions to the program, based on College of Graduate Studics
records, annually in August beginning in the first year;

Student satisfaction with courses and teaching, using the university’s Student Evaluation
of Faculty for online courses, each semester beginning in the first year;

Student progression and retention in the program, using departmental records, annually in
August béginning in the second year;

Student satisfaction with the doctoral apprenticeship, using a modification of the AOTA’s
Student Evaluation of thé Fieldwork Experience, each sen:iester beginning in the second
year of the program;

Degree conferrals, based on College of Graduate Studies records, annually in May
beginning in the second year of the program;

Students’ professional leadership activities in areas related to the curriculum after

graduation, using a follow-up survey beginning in the third year of the program.

Benchmarks of Success

Like all degree programs at Radford University, the post-professional OTD program will

participate in an institutional academic program review process which includes annual reporting

and a comprehensive five-year review. The first annual Academic Program Review Report will

be submitted on October 1, 2018. A five-year review will take place in the spring of 2022.

13





The review committee will consider the quality, productivity and viability of the program, as
indicated by factors such as enrollment, retention and graduation, achievement of student
learning outcomes, student satisfaction, and faculty scholarship and service. If the OTD program
were not meeting standards, the faculty would need to explain why and submit specific plans for

improvement. Programs which are not viable can be terminated.

We have established the following benchmarks of success for the new OTD program:
e 90% of the Quality Matters standards are met before a course is delivered
e Enrollment meets the targets projected in this proposal
e Student evaluation of faculty ratings are 3.5 or higher (on a 5-point scale) for all courses
e Student ratings of all apprenticeship mentors are 3.5 or higher (on a 5-point scale)
e 85% of students who enroll in the first year of the program are retained the second year
e 85% of students admitted graduate from the program
¢ 90% of graduates report two or more new professional leadership roles/activities within

one year after the degree is awarded
Expansion of Existing Programs

This program is not an expansion of an existing program, certificate, option, concentration, track,

major, or minor.

Relationship to Existing Degree Programs

The proposed OTD program will operate concurrently with the full-time face-to-face entry-level
MOT degree program which the Department of Occupational Therapy has offered since 2009.
Since the OTD is a professional degree, the new program will be completely administered and
delivered within our own department, and will not affect other units in the college. The doctoral
program is expected to enrich, rather than compromise, the existing master’s degree program.
There will be no competition for lab space, because all OTD courses will be taught primarily
online, with the biannual sessions on campus scheduled on weekends. All faculty currently

teaching in the MOT program will continue to do so. A well-qualified full-time assistant
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professor will be hired, to ensure that each master’s-level course is competently covered when a

current faculty member is released from teaching it to develop and deliver a doctoral course.

The OTD curriculum includes requirements that will facilitate scholarly and community service
projects in which faculty, OTD students and MOT students work and learn together. Doctoral
students who are awarded teaching assistantships will teach alongside faculty in the master’s

program, and so serve as role-models for entry-level students.

Collaboration or Standalone

This is a standalone program. No other organization was involved in its development, and no

other organization will collaborate in its operation.

Justification for the Proposed Program

Response to Current Needs

(Specific Demand)

The importance of doctoral education for occupational therapists has been discussed seriously at
professional meetings and in the literature, for the last 15 years. Some powerful arguments for
education beyond the master’s degree are that:

e Remaining relevant and effective in today’s complex and rapidly changing healthcare
system requires more sophisticated scholarly and leadership skills;

e The already lengthy and overcrowded master’s degree curricula can only prepare students
for general practice. There is no room in them for development of specialized clinical
skills;

e Occupational therapists with doctoral degrees are more likely to be hired or promoted to

leadership positions, and included in policy-making groups.

Currently, there are two routes to a doctoral degree in occupational therapy. Students may

choose a doctoral entry-level program. In this case, they are admitted with a bachelor’s degree in

15





any discipline, and earn an OTD while completing the requirements for practice as an
occupational therapist. There are seven accredited entry-level OTD programs in the nation, and

24 in development.” Only 3% of students beginning a career in occupational therapy choose this

pathway.®

A much more common alternative is to complete entry-level requirements for practice in a
master’s degree program first. After working as occupational therapists, individuals who wish to
continue their education may pursue a post-professional doctorate (OTD or Ph.D.). Since most
students seeking post-professional education need to continue their employment, these curricula
are usually part-time and are often delivered partly or completely online. There are currently
seventeen post-professional OTD programs with a primarily distance education format, in the
U.S. Only one is located in the Commonwealth of Virginia (at Virginia Commonwealth
University). Out-of-state or private school tuition rates and residency requirements make all of
these programs costly and inconvenient choices for occupational therapists in southwestern
Virginia. The quality of some programs which do not have a full-time faculty, may also be

questionable.

The Board of Directors of the American Occupational Therapy Association recently
recommended that the profession adopt the doctoral degree as the only point of entry for a career
in occupational therapy, by 2025. The Accreditation Council for Occupational Therapy
Education (responsible for regulating entry-level educational requirements) did not support the
Board’s position in 2015. While debate continues at the national level, we believe that the most
sensible approach to occupational therapy education in our region is to offer a post-professional
OTD program at Radford University, which complements the successful MOT degree program
already in place. This will allow us to continue preparing clinicians to meet immediate needs in

the community, while also providing a high-quality and cost-effective means to earn a doctoral

degree.

7 American Occupational Therapy Association. Find a School. http://www.aota.org/Education-Careers/Find-

School.aspx (Accessed July 10, 2015).
¢ American Occupational Therapy Association. Academic Programs Annual Data Report Academic Year 2013-

2014. http://www.aota.org/-/media/Corporate/Files/EducationCareers/Accredit/2013-2014-Annual-Data-Report.pdf
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Two additional benefits of the OTD degree program we propose here are that:

e The proposed curriculum will enrich the existing MOT program by providing new
opportunities for collaboration among our faculty, entry-level students, doctoral students,
and professional mentors in the community;

o If the profession does adopt the doctorate as its single entry point in the future, we will be
in position to make an efficient transition. Combining the MOT and the post-professional

OTD curricula could provide the foundation for a new entry-level OTD program.
Employment Demand

Most students will be employed as occupational therapists at the time they are admitted to the
post-professional OTD degree program. The part-time, primarily online curriculum proposed
here is designed to enable them to continue in their current employment, or to seek advancement.
Graduates of the OTD program who are interested in management will be well-qualified for
positions in health-care facilities such as team leader, rehabilitation manager, and clinical
education coordinator. The Bureau of Labor Statistics projects much faster than average growth

in employment of medical and health-service managers through 20227

Our graduates will also be in demand to fill faculty positions in the more than 500 colleges and
universities nationwide, which offer or are developing occupational therapy educational
programs. A doctoral degree, along with professional credentials and clinical experience, is
required for a faculty appointment in most health-education programs. The current nationwide
shortage of faculty with these qualifications has been well documented. 10 The faculty shortage
was one of the issues recently identified as critical for the future of occupational therapy
education by an ad hoc committee of the American Occupational Therapy Association (AOTA),

because it is expected to grow even more acute as the “baby boomer” generation reaches

9 U.S. Bureau of Labor Statistics. Medical and Health Services Managers.

hitp://www.bls.gov/ooh/management/medical-and-health-services-managers.htm (Accessed July 10, 2015).
10 Association of Academic Health Centers. Academic Health Center CEOs Say Faculty Shortages Major Problem.

hitp://www.aahcde.org/policy/reddot/aahc_faculty shortages.pdf (Accessed July 10, 2015).
17





retirement age.!! A Faculty Workforce Survey conducted by the AOTA found that the median
age of occupational therapy faculty members was 53, and that more than half of the profession’s

faculty workforce expected to retire in the next 10 to 15 years.!?

Please see the examples of advertisements for occupational therapy faculty from the February
issue of the AOTA publication, OT Practice, in Appendix D. (Schools typically post

announcements in late winter for faculty appointments to begin the following September.)

Student Demand

We expect that student demand for Radford University’s OTD degree program will be similar to
that for comparable programs nationwide, and that demand will grow as discussion continues
about moving to the doctorate as entry level for occupational therapists. Thére is no national
source of published data about enrollments in post-professional doctoral programs. However,

informal dialogue with faculty at conferences indicates that most schools admit two or three new

OTD students each year.

Enrollment and graduation statistics from Virginia Commonwealth University (VCU) have also
shaped our expectations about student demand. VCU offers the only post-professional doctoral
program currently available in Virginia. It is a well-established program which draws sfudents
from a large urban area. On average, three occupational therapists per year graduate from VCU
with doctoral degrees. Total enrollment in the three-year program varies from five to fourteen

students (see tables in the Duplication section of this proposal).

Alumni of our own MOT program are a primary target population for our proposed OTD. To
date, the master’s program has sixty alumni. An additional forty students will graduate before

the launch date for the OTD program, and twenty new students are admitted each year. We

' American Occupational Therapy Association. Report to Ad Hoc Committee for Future of OT Education Topic:
Faculty Shortages. www .aota.org/-/media/Corporate/Files/EducationCareers/Educators/Att-3-Faculty-shortages-
task-group.pdf (Accessed July 10, 2015).

12 American Occupational Therapy Association. Faculty Workforce Survey December 2010. http://aota.org/-
/media/Corporate/Files/EducationCareers/Educators/OTEdData/2010%20Faculty%20Survey%20Report.pdf

(Accessed July 10, 2015).
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surveyed 2014 graduates on commencement day, about their plans to continue their education.
Twenty-three printed surveys were distributed, and nineteen were returned anonymously. Of the
nineteen graduates who responded, three were already planning to pursue a doctoral degree in
the future. An additional thirteen reported that they might. The majority of the respondents
planned to work for three to five years or more before pursuing a terminal degree. An
encouraging 89% of these graduates were interested in or would consider returning to Radford

University if they chose to earn a doctorate.

The survey was repeated with the MOT cohort scheduled to graduate in 2015. All 19 students in
this group responded anonymously. More than half of them plan to pursue a doctoral degree,
after working as occupational therapists for three to five years. Again, a large majority (95%) of
the students said that they would be interested in or would consider returning to Radford
University for the OTD degree. Please see the survey questions and summarized data, in

Appendix E.

STATE COUNCIL OF HIGHER EDUCATION FOR VIRGINIA
SUMMARY OF PROJECTED ENROLLMENTS IN PROPOSED PROGRAM

Table 1: Projected enrollment

Year 1 Year 2 Year 3 Year 4 Year 5
Target Year

2017 -2018 2018 -2019 2019- 2020 2020 -2021 2021-2022

HDCT | FTES | HDCT | FTES GRAD | HDCT | FTES | GRAD HDCT | FTES | GRAD | HDCT | FTES | GRAD

3

3 7 7 2 8 8 3 8 8 3 8 8

19

(4-year institutions)






Assumptions:
We plan to admit the equivalent of three full-time students in the Fall term of 2017, and the
equivalent of four full-time students each subsequent Fall. Headcount figures assume that each

student takes six credits each semester including the Summer III term.

Retention percentage: 85%

Full-time students_ 8 / Part-time students

Full-time students average credit hours per semester: 6
Part-time students average credit hours per semester:
Full-time students graduatein 2 years

Part-time students graduate in ___ 3.5 years

Duplication

Virginia Commonwealth University is the only institution in Virginia that currently offers a post-
professional doctoral degree program in occupational therapy. Although Mary Baldwin College
and Emory & Henry College are developing new doctoral programs, they are not relevant to this

proposal because they are at'the entry'(ﬁrst professional degree) level.

The OTD curriculum at VCU, like the curriculum we propose here, is part-time and delivered in
a blended format which allows practicing occupational therapists to continue working. Students
complete two courses each semester on line, and attend two 2-3-day sessions on campus each
year. Course content is also similar, because all occupational therapy doctoral programs must
respond to the same trends and needs in the profession. The curricular theme at VCU is
leadership, while our curriculum will more strongly emphasize program development and

evaluation.
VCU’s program has significant disadvantages for occupational therapists in our region who wish

to pursue doctoral degrees. Alumni of VCU’s own entry-level program are required to complete

only 21 credits of additional coursework to earn an OTD there. Thirty-five credits are required

20





for all other students. Although two core courses are offered each semester, the program cannot
be completed in less than three years because the summer terms are not utilized.

Finally, students from out-of-town bear the cost of travel to and lodging in Richmond in the
August and January of cach of these three years.

Table 2: Enrollments and Degrees Awarded at Comparable Programs in the

Commonwealth

I N N

Virginia Commonwealth University 5 1 6 0 5

8 State Council of Higher Education for Virginia (SCHEV). Fall Headcount Enrollment by Race/Ethnicity, Gender
and Program Detail. http://research.schev.edu/enrollment/E16_Report.asp. (Accessed January 12, 2015).

9 State Council of Higher Education for Virginia (SCHEV). Comipletion, Program Detail

C1.2. http://research.schev.edw/Completions/C1Level2 Report.asp. (Accessed January 12, 2015).
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Projected Resource Needs

Full-time Faculty

A full-time faculty member already employed in the Department of Occupational Therapy will
serve as manager/advisor for the doctoral program and as instructor of record for the four
apprenticeship and capstone project courses at the end of the curriculum. We will need to hire
one new FTE. This position will cover work in the MOT curriculum to free current faculty
needed to teach the six core OTD courses. Salary range for an experienced occupational

therapist with a doctoral degree at assistant professor rank is $75,000 - $78,000.

Parf—time Faculty
N/A

Adjunct Faculty

We will need to hire four adjunct faculty each year, as doctoral apprenticeship mentors. Each
mentor will be involved in the equivalent of two credits of coursework. Salary will be $2600

plus FICA for each of the four positions.

Graduate Teaching Assistants

We will request two part-time graduate teaching assistant positions from the College of Graduate
Studies and Research, for doctoral students whose goals include college teaching, and who are
available to travel to campus on weekdays to assist with teaching in the MOT program.

Reimbursement for two half-time GTAs will total $10,000 per year.
Classified Positions

N/A

Targeted Financial Aid
Students will be eligible for Federal Stafford student loans.

Equipment

22





N/A
Library
The library currently has an extensive collection of materials supporting graduate study in

occupational therapy.

Telecommunications

N/A

Space

We will need an additional office space, to house the new full-time faculty member.

Other Resources
N/A
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PROJECTED RESOURCE NEEDS FOR PROPOSED PROGRAM

Part A: Answer the following questions about general budget information.

e Has or will the institution submit an addendum budget request
to cover one-time costs? |

e Has or will the institution submit an addendum budget request
to cover operating costs?

e  Will there be any operating budget requests for this program
that would exceed normal operating budget guidelines (for
example, unusual faculty mix, faculty salaries, or resources)?

e Will each type of space for the proposed program be within
projected guidelines?

e Will a capital outlay request in support of this program be

forthcoming?

Yes

Yes

Yes

Yes

Yes

No

No
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Part B: Fill in the number of FTE positions needed for the program

Expected by
Program Initiation Year Target Enrollment Year
2017 - 2018 2019 - 2020
On-going and Added Added Total FTE
reallocated (New) (New)*** positions
Full-time FTE* 0 1 0 1
Part-time FTE ** 0 0 0 0
Adjunct faculty mentors 0 0 4 45
Graduate Teaching Assistants 0 0 2 1
Classified positions 0 0 0 0
TOTAL 0 | 6 235

* Faculty dedicated to the program. **Faculty effort can be in the department or split with

another unit.
*%% Added after initiation year.
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Part C: Estimated resources to initiate and operate the program

Expected by
Program Initiation Year Target Enrollment Year
2017- 2018 2019- 2020
Full-time faculty 1 1 0.00
Salaries $78,000 $0 $78,000 $0
fringe benefits $26,581 $0 $26,581 $0
Part-time faculty (faculty
FTE split with unit(s)) 0 0 0 0
Salaries $0 . $0 $0
fringe benefits $0 $0 $0 $0
Adjunct faculty (mentors) 0 0 3 0.00
Salaries $5,000 $0 $10,400 $0
fringe benefits $0 $0 $0 $0
Graduate Teaching
assistants 0 0 10,000 0.00
Salaries $0 $0 $0 $0
fringe benefits $0 $0 $0 $0
Classified Positions 0 0 0 0
Salaries $0 $0 $0 $0
fringe benefits $0 $0 $0 $0
Total Personnel cost
Salaries $82,000 $0 $78,000 $0
fringe benefits $26,581 50 $26,581 $0
Total personnel cost $104,581 $0 $124,581 $0
Equipment $2000 $0 $0 $0
Library $0 $0 $0 $0
Telecommunication costs $166 $0 $166 $0
Other costs Travel $900 $0 $900 $0
TOTAL $112,647 $_0 $126,047 $0
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Part D: Certification Statement(s)

The institution will require additional state funding to initiate and sustain this program.

Yes

Signature of Chief Academic Officer

X No

Signature of Chief Academic Officer
If “no,” please complete items 1,2, and 3 below.

1. Estimated $$ and funding source to initiate and operate the program.

Program initiation year | Target enrollment year
Funding Source 2017-2018 2019-2020

Reallocation within the
department (Note below the
impact this will have within the
department.)

Reallocation within the school
or college (Note below the impact
this will have within the school or
college.)

Reallocation within the
institution (Note below the impact
this will have within the institution.)

Other funding sources (Please
specify, to include extramural
- funding and philanthropy, and note
if these are currently available or
anticipateéd.)

2. Statement of Impact/Other Funding Sources.

Reallocation within the department

Reallocation within the school or college

Reallocation within the institution
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Other funding sources

3. Secondary Certification.
If resources are reallocated from another unit to support this proposal, the institution will not
subsequently request additional state funding to restore those resources for their original purpose.

Agree

Signature of Chief Academic Officer

Disagree

Signature of Chief Academic Officer
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Appendix A

Sample Doctor of Occupational Therapy Program of Study

Term 1

Falf

Term 2

Spring

Term 3

Summer

Term 4

Falf

Term 5

Spring

Accelerated Option

Course Designation, Number and Title

OCTH 710 Conceptual Frameworks for Advanced Practice
OCTH 712 Healthcare Policy and Advocacy

Total

OCTH 714 Using Research Evidence in Advanced Practice
OCTH 716 Program Planning and Assessment

Total
OCTH 718 Occupational Therapist as Educator
OCTH 720 Advanced Clinical Skills Seminar

Total
OCTH 810 Doctoral Apprenticeship |
OCTH 812 Capstone Project |

Total
OCTH 814 Doctoral Apprenticeship Il
OCTH 816 Capstone Project Il

Total

Program Total

Note: An orientation module is required in the student’s first term

Credit Hours
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Term 1
Fall

Term 2
Spring

Term 3
Summer

Term 4
Fall

Term 5
Spring

Term 6
Summer

Term 7
Fall

Term 8
Spring

Term 9
Summer

Term 10
Fall

Sample Doctor of Occupational Therapy Program of Study

One-Course Option

Course Designation, Number and Title Credit Hours
OCTH 710 Conceptual Frameworks for Advanced Practice 3
OCTH 714 Using Research Evidence in Advanced Pracﬁce 3
OCTH 718 Occupational Therapist as Educator 3
OCTH 712 Healthcare Policy and Advocacy 3
OCTH 716 Program Planning and Assessment 3
OCTH 720 Advanced Clinical Skills Seminar 3
OCTH 810 Doctor;al Apprenticeship | 3
OCTH 812 Capstone Project | 3
OCTH 814 Doctoral Apprenticeship Il 3
OCTH 816 Capstone Project Il 3
Program Total 30

Note: An orientation module is required in the student’s first term
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Appendix B

Course Descriptions for Doctor of Occupational Therapy Program

OCTH 710 -

OCTH 712

OCTH 714

OCTH 716

OCTH 718

Conceptual Frameworks for Advanced Practice

Examines theoretical trends in occupational therapy, including new perspectives
on human occupation. Reviews paradigms and models which the student may

apply in the development of proposals and programs.

Healthcare Policy and Advocacy

Discusses the structure, organization and function of the healthcare system in
the U.S., including its problems and alternatives for solving them. The student
chooses a current policy issue related to occupational therapy, and develops a

plan for enacting positive change.

Using Research Evidence in Advanced Practice

Reviews and applies current methods and resources for searching for and
appraising research literature. The student completes a systematic review of

evidence related to an occupational therapy program or intervention of interest.

Program Planning and Assessment

Teaches approaches, principles, and methods for developing and evaluating
occupation-based programs and interventions for individuals and groups.
Addresses needs assessment, program planning, proposal writing, and
measurement of program outcomes. The student develops an idea for a new
program or intervention which will become the focus of his or her Capsténe

Project.

Occupational Therapist as Educator

Explores the role of the occupational therapist as educator of clients, staff and
students in both clinical and classroom settings. Addresses learning styles,
teaching and learning strategies and teaching plans. The student develops a

learning unit for use in either client and family education or college teaching.





OCTH 720

OCTH 810

OCTH 812

OCTH 814

OCTH 816

Advanced Clinical Skills Seminar

Explores issues related to practicing as a generalist vs. a specialist, and
requirements and resources for professional development. The student chooses
a focus for specialization, completes a continuing education workshop or module,
and develops a plan for further study which may be linked with the Doctoral

Apprenticeship.

Doctoral Apprenticeship |

Planning for a mentored experience which develops advanced skills (beyond the
generalist level) in one or more of these areas: clinical practice, administration,
policy and advocacy, education. With approval from the faculty advisor, the
student chooses a focus for in-depth experience, develops a learning proposal,

and identifies and investigates a potential site and mentor.

Capstone Project |

Planning for the development, implementation and evaluation of an occupational
therapy program or intervention in a clinical, community or education setting.
The program may be new or a major modification in an existing program. The
student builds upon the work completed in OCTH 718: Conducts a needs

analysis, develops a proposal, and secures approvals for implementing the plan.

Doctoral Apprenticeship Il

A 14-week part-time (equivalent to 6 hours per week) experience in a practice
setting, which implements the learning plan developed in OCTH 810. The

student works directly with a mentor, who may be an occupational therapist or
other expert in the area of focus, and maintains regular contact with the faculty

advisor through the learning management system site for the course.

Capstone Project i

Implementation of the program proposed in OCTH 812, and evaluation of
preliminary outcomes. The student presents a status/final report in the form of a

professional paper.
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Appendix C — Faculty

Cynthia Creighton, PhD, 1999, Wayne State University, Associate Professor of Occupational
Therapy. .
Specialization Area: evaluation and research

Sheila Krajnik, EdD, 2013, Nova Southeastern University, Assistant Professor of Occupational
Therapy.
Specialization Area: health care education

Judith Malek-Ismail, DHS, 2011, University of Indianapolis, Assistant Professor of Occupational
Therapy.
Specialization Area: health promotion

Dduglas M. Mitchell, PhD, 2005, Barry University, Professor of Occupational Therapy.
Specialization Area: leadership and management

Sarah Smidl, PhD, 2006, Virginia Polytechnic Institute and State University, Assistant Professor
of Occupational Therapy. '
Specialization Area: advanced clinical practice
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Appendix E

Needs Assessment for Proposed OTD Degree Program at RU (1)

Anonymous survey administered 12/12/14 to graduating Master of Occupational Therapy

students
Twenty-three surveys were distributed and 19 returned

Please share your thoughts about continuing your education in occupational therapy:

Do you plan to pursue a doctoral degree in the future?

Yes No Maybe
16% (3) 16% (3) 68% (13)

If you do plan to pursue a doctorate, what is your timeline for beginning?

In the next year or two In 3-5 years Further down the road
16% (3) 26% (5) 53% (10)

If RU offered a two-year, part-time, online Doctor of Occupational Therapy degree program for

working therapists, how interested would you be in enrolling?

I would be interested Would consider Not interested

42% (8) 47% (9) 11% (2)

Thank you for participating!





Needs Assessment for Proposed OTD Degree Program at RU (2)

Anonymous survey administered 4/18/15 to second-year Master of Occupational Therapy
students
Nineteen surveys were distributed and 19 returned

Please share your thoughts about continuing your education in occupational therapy:

Do you plan to pursue a doctoral degree in the future?

Fes No ' Maybe
58% (11) 0% 42% (8)

If you do plan to pursue a doctorate, what is your timeline for beginning?

In the next year or two In 3-5 years Further down the road
26% (5) 58% (11) 16% (3)

If RU offered a two-year, part-time, online Doctor of Occupational Therapy degree program for

working therapists, how interested would you be in enrolling?

I would be interested Would consider Not interested

74% (14) 21% (4) 5% (1)

Thank you for participating!

A-5





Radford University

OoTD
Possible Enroliment and Revenue Schedule
$352 per Credit Hour
201617 201718 2018-19 2019-20 2020-21 2021-22 Total Years
Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020 Fall 2021 0-5
Year 0 Year 1 Year 2 Year 3 Year 4 Year 5 TOTAL
Enroliment
Headcount
YR1 3.00 4.00 4.00 4.00 4.00 19.00
YR2 3.00 4.00 4.00 4.00 15.00
YR3 0.00 0.00 0.00
YR4 0.00 0.00 0.00
Total HC 3.00 7.00 8.00 8.00 8.00 34.00
Cost
Per Credit Hour Rate
1S Grad Tuition $318.00 $318.00 $318.00 $318.00 $318.00
Technology Fee 3.00 3.00 3.00 3.00 3.00
Online Program Fee 25.00 25.00 25.00 25.00 25.00
Program Fee 144.00 144.00 144.00 144.00 144.00
Total Rate Per Credit hour $490.00 $490.00 $490.00 $490.00 $490.00
Potential Revenue
Tuition/Fee Revenue
YR1 $39,690 $52,920 $52,920 $52,920 $52,920 $251,370
YR2 0 39,690 52,920 52,920 52,920 $198,450
YR3 0 0 0 0 0 $0
YR4 0 0 0 0 o] $0
Tuition/Fee Total Revenue $39,690 $92,610 $105,840 $105,840 $105,840 $449,820
Notes:
(a Program Cost
Per CH $490 §480 $490 $490 $490
Per Semester - 6CHs $2,940 $2,940 $2,940 $2,940 $2,940
PerYr- 18 CHs $8,820 $8,820 $8,820 $8,820 $8,820
Per Program - 60 CHs $29,400 $29,400 $29,400 $29,400 $29,400
(b Course Load - Credit hours per term
Part-Time Cohorts Maymester Summer [l Fall Spring Fall/Spring Total Billed
YR1 9.00 9.00 9.00 18.00 27.00
YR2 9.00 9.00 9.00 18.00 27.00
YR3 0.00 9.00 9.00 9.00 18.00 27.00
YR4 0.00 9.00 9.00 9.00 18.00 27.00
72.00 108.00
(c Annual Tuition Increase 0%
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Resolution for Approval of
Doctor of Occupational Therapy (OTD)

WHEREAS, the Department of Occupational Therapy in the Waldron College of Health and
Human Services at Radford University proposes a Doctor of Occupational Therapy (OTD) to
begin in the fall of 2017 and

WHEREAS, the OTD program will build upon the strong foundation of the department’s
established Masters of Occupational Therapy (MOT) program and

WHEREAS, the OTD program will prepare occupational therapists for autonomous and
leadership roles in healthcare thought mentored experiences beyond the generalist level in
theory, advocacy, evidence-based practice, program planning and assessment, teaching and
clinical supervision so

THEREFORE, BE IT RESOLVED, that the Board of Visitors approves the program for the
Doctor of Occupational Therapy, CIP 51.2306.






Motion to amend the T&R Handbook with a statement about midterm grade reports.

Referred by the Faculty Issues Committee

Motion:

The Faculty Senate approves the addition of the following language (red type) to the second
paragraph of section 2.8 of the T & R Faculty Handbook.

Faculty members will inform students, orally and in writing, of their course requirements,
attendance, and grading policies during the first week of the semester. Faculty members are
responsible for providing some form of feedback regarding grades and/or academic
performance prior to each semester’s withdrawal date. Athletes, students on probation,
readmitted, and/or new students, meaning freshmen and transfer student, must be awarded
midterm grades as directed by the Registrar. For other students, such feedback might take
the form of a midterm grade, a written or oral progress report, or whatever means the
faculty member deems most appropriate. Students must be provided the opportunity to
examine and discuss with their professor written examinations and other materials used in
the grading process.

Rationale:

Late in the spring semester of 2014, the Student Government Association drafted a motion they
called “The Midterm Grades Action of 2014.” Their motion stated that students who are not
considered to be at risk did not uniformly receive misterm feedback that would make them aware
of the need to improve their performance. The SGA motion recognized that in some cases, this
information might not take the form of grades if not enough graded activities had been given. In
those cases, they requested a written progress report.

From the perspective of faculty, mandating such a report or midterm grade can be an onerous
demand and implies that faculty are not already doing this. Student feedback does suggest that not
all students do receive this information although there may be situations where the information
exists but the students have not used it. In an attempt to support the SGA request without dictating
how faculty should provide this information, the Faculty Issues Committee has determined that an
amendment to the Faculty Handbook might serve to remind faculty of their responsibility to
students in this area.





Resolution to amend the
Teaching and Research Faculty Handbook

WHEREAS, All proposed changes to the Teaching and Research Faculty Handbook must be
managed in accord with §5.0 of that handbook, and

WHEREAS, the authority to amend or revise the Faculty Handbook lies with the Board of
Visitors. However, proposals for revising the Handbook may be initiated by faculty, administrators,
the President, or members of the Board of Visitors. Revisions fall into two categories: (1) those
required to ensure that the University is in compliance with state policies and mandates, and (2)
those within the purview of the decision-making processes within the University, and

WHEREAS, revisions required to ensure that the University is in compliance with state policies
and mandates, and that do not require a decision by University personnel, will be effected through
an administrative update, with faculty being informed of the change and the reasons for it, and

WHEREAS, revisions within the purview of the decision-making processes in the University
Internal Governance system will be considered by appropriate committees as defined by the
Internal Governance system. Proposals for changes will be made in the form of text intended to
replace a portion of the Teaching and Research Faculty Handbook, noting new language and
striking out the old language, and

WHEREAS, it will be the Faculty Senate’s responsibility to ensure that the general faculty is
provided time and opportunity to review the proposed change so faculty can communicate with
their senators prior to any action by the Faculty Senate, and

WHEREAS, the Faculty Senate’s recommendations on proposed revisions to the Teaching and
Research Faculty Handbook have been forwarded to and approved by the President. The Provost
will forward the Faculty Senate’s recommendations to the Academic Affairs Committee who will
in turn make recommendations to the members of the full Board of Visitors, and

THEREFORE, BE IT RESOLVED, that the Board of Visitors hereby approves in accordance
with 85.0 of the Teaching and Research Faculty Handbook, the amendment to the second
paragraph of section 2.8 of the Teaching and Research Faculty Handbook, as follows (additions
are in red):

Faculty members will inform students, orally and in writing, of their course requirements,
attendance, and grading policies during the first week of the semester. Faculty members are
responsible for providing some form of feedback regarding grades and/or academic
performance prior to each semester’s withdrawal date. Athletes, students on probation,
readmitted, and/or new students, meaning freshmen and transfer student, must be awarded
midterm grades as directed by the Registrar. For other students, such feedback might take
the form of a midterm grade, a written or oral progress report, or whatever means the
faculty member deems most appropriate. Students must be provided the opportunity to
examine and discuss with their professor written examinations and other materials used in
the grading process.
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Introduction

There are various methodologies for assessing academic programs.
e Academic Program Review

* Program Prioritization

* Benefit-Cost Analysis

The following slides represent the Benefit-Cost Analyses for academic programs as selected by the College
Deans.

* College of Human Behavioral Sciences
e Criminal Justice (B.A., B.S.)
e Criminal Justice (M.A., M.S.)History (B.A., B.S.)
e Social Sciences (B.A., B.S.)
e Psychology (B.A, B.S.)
e Psychology (M.A., M.S.)
e Psychology (Ed.S. in School Psychology)
e Psychology (Psy.D. in Counseling Psychology)

Academic Affairs RADFORD UNIVERSITY





Introduction (Continued...)

College of Business and Economics
* Finance (B.B.A.)
 Marketing (B.B.A.)
e College of Education and Human Development
e Exercise, Sports, and Health Education (B.S.)
e Recreation, Parks, and Tourism (B.S.)
 Waldron College of Health and Human Services
e Social Work (B.S.W.)
e Social Work (M.S.W.)
e College of Visual and Performing Arts
 Dance (B.A., B.S., B.F.A)
e Theatre (B.A., B.S.)
* College of Sciences and Technology
e Biology (B.A., B.S.)
 Geology (B.A., B.S.)

Academic Affairs RADFORD UNIVERSITY





Cost/Benefit Analysis

Criminal Justice (B.A., B.S.)
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 20.00
Admin/Professional Faculty 1.00
Classified Staff 1.00
Total Full-Time Positions 22.00
Adjunct Faculty 14.00
Direct Expenses
Personal Services $978,903
Non-Personal Services $39,501
Total Direct Expenses $1,018,404

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $2,227,834

Total Surplus/(Deficit) $1,209,430

Outreach Activity
Outreach
Public Service Activity SO
External Grant Activity SO
Total Outreach Activity 1]

Criminal Justice (B.A., B.S.) RADFORD UNIVERSITY





Program Statistics

Number of Majors (year) Headcount (first 629
and second major)

FTE Credits Generated Annually 7832.00
Credits per Faculty FTE (Fall Semester) 274.30
Degrees Awarded 136.00

Enrolled - New

Total Program

Applications Admits Students Enrollment
Student Demand for Program 579.00 401.00 195.00 629
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 854.00 +8.5%
Starting Salary (National data) $46,167
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 67%

Median Entering Salary $31,377

Graduate School Pursuit 10%

Lifetime Earnings Expectation $2.72M
RETENTION RATE PERCENTAGES OF MAJORS 77%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.0 Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment:

Radford University

91%

Nationally

67%

Criminal Justice (B.A., B.S.)

RADFORD UNIVERSITY






Cost/Benefit Analysis
Criminal Justice (M.A., M.S.)

Academic Year 2013-2014

Departmental Resources

Positions *Reported if Exclusively for GR progam.
T&R Faculty
Admin/Professional Faculty
Classified Staff

Total Full-Time Positions 0.00

Adjunct Faculty

Direct Expenses

Personal Services $978,903
Non-Personal Services $39,501
Total Direct Expenses $1,018,404

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $2,227,834

Total Surplus/(Deficit) $1,209,430

Outreach Activity

Outreach
Public Service Activity SO
External Grant Activity SO
Total Outreach Activity S0

Criminal Justice (M.A., M.S.) RADFORD UNIVERSITY





Program Statistics

Number of Majors (year) Headcount (first 49
and second major)
FTE Credits Generated Annually 636.00
Credits per Faculty FTE (Fall Semester) 274.30
Degrees Awarded 33.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 23.00 23.00 17.00 49
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 909.00 +8.5%
Starting Salary (National data) N/A
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 80%

Median Entering Salary $34,860

Graduate School Pursuit | oo

Lifetime Earnings Expectation $2.95m
RETENTION RATE PERCENTAGES OF MAJORS 53%
(1st-2nd Year)
Time to Degree:

Radford University 2.6 Years

Nationally 2.3 Years

University Statistics

Student Loan Repayment:
Radford University | e
Nationally

Criminal Justice (M.A., M.S.) RADFORD UNIVERSITY






Cost/Benefit Analysis
Psychology (B.A., B.S.)

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 20.00
Admin/Professional Faculty 0.00
Classified Staff 1.00
Total Full-Time Positions 21.00
Adjunct Faculty 17.00
Direct Expenses
Personal Services $2,379,542
Non-Personal Services $80,906
Total Direct Expenses $2,460,448

Direct Revenue

Allocated Tuition Revenue (80 CH/20 FTE) $3,687,106
Total Surplus/(Deficit) $1,226,658

Outreach Activity
Outreach
Public Service Activity SO
External Grant Activity SO
Total Outreach Activity 1]

Psychology (B.A., B.S.) RADFORD UNIVERSITY





Psychology (B.A., B.S.)

Number of Majors (year) Headcount (first

551
and second major)
FTE Credits Generated Annually 15815.00
Credits per Faculty FTE (Fall Semester) 226.20
Degrees Awarded 128.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 507.00 380.00 136.00 551
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 163.00 3.8%
Starting Salary (National data) $32,418
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement
Exam Pass rates
GRADUATE OUTCOMES
Job Placement 57%
Median Entering Salary $26,972
Graduate School Pursuit 36%
Lifetime Earnings Expectation $2.72M
RETENTION RATE PERCENTAGES OF MAJORS 80%
(Freshman-Sophomore)
Time to Degree:
Radford University 4.3 Years
Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%

RADFORD UNIVERSITY






Cost/Benefit Analysis
Psychology (M.A., M.S.)

Academic Year 2013-2014

Departmental Resources

Positions *Reported if Exclusively for GR progam.

T&R Faculty 1.00
Admin/Professional Faculty
Classified Staff

Total Full-Time Positions 1.00

Adjunct Faculty

Direct Expenses

Personal Services $2,379,542
Non-Personal Services $80,906
Total Direct Expenses $2,460,448

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $3,687,106

Total Surplus/(Deficit) $1,226,658

Outreach Activity

Outreach
Public Service Activity SO
External Grant Activity SO
Total Outreach Activity 1]

Psychology (M.A., M.S.) RADFORD UNIVERSITY





Program Statistics

Number of Majors (year) Headcount (first 46
and second major)
FTE Credits Generated Annually 1561.00
Credits per Faculty FTE (Fall Semester) 226.20
Degrees Awarded 27.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 117.00 62.00 25.00 46
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 180.00 +3.8%
Starting Salary (National data) N/A
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 53%

Median Entering Salary $41,559

Graduate SchoolPursuit |

Lifetime Earnings Expectation $3.71M
RETENTION RATE PERCENTAGES OF MAJORS 100%
(1st-2nd Year)
Time to Degree:

Radford University 2.0 Years

Nationally 2.0 Years

University Statistics

Student Loan Repayment :

Radford University

Nationally

Psychology (M.A., M.S.)

RADFORD UNIVERSITY






Cost/Benefit Analysis

Psychology (Ed.S. in School Psychology)
Academic Year 2013-2014

Departmental Resources

Positions *Reported if Exclusively for GR progam.

T&R Faculty 2.00
Admin/Professional Faculty
Classified Staff

Total Full-Time Positions 2.00

Adjunct Faculty

Direct Expenses

Personal Services $2,379,542
Non-Personal Services $80,906
Total Direct Expenses $2,460,448

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $3,687,106

Total Surplus/(Deficit) $1,226,658

Outreach Activity

Outreach
Public Service Activity $8,177
External Grant Activity SO
Total Outreach Activity $8,177

Psychology (Ed.S.) RADFORD UNIVERSITY





Psychology (Ed.S.)

Program Statistics

Number of Majors (year) Headcount (first 20
and second major)
FTE Credits Generated Annually 1561.00
Credits per Faculty FTE (Fall Semester) 226.20
Degrees Awarded 9.00
Enrolled - New Total Program
Applications Admits Students Enroliment
Student Demand for Program 25.00 19.00 4.00 20
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 116.00 +3.8%
Starting Salary (National data) N/A
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 42%

Median Entering Salary $49,189

Graduate SchoolPursuit | e

Lifetime Earnings Expectation $3.71M
RETENTION RATE PERCENTAGES OF MAJORS 75%
(1st-2nd Year)
Time to Degree:

Radford University 3.00

Nationally 3.50

University Statistics

Student Loan Repayment :

Radford University

Nationally

RADFORD UNIVERSITY





Cost/Benefit Analysis
Psychology (Psy.D. in Counseling Psychology)

Academic Year 2013-2014

Departmental Resources

Positions *Reported if Exclusively for GR progam.

T&R Faculty 1.00
Admin/Professional Faculty
Classified Staff

Total Full-Time Positions 1.00

Adjunct Faculty

Direct Expenses

Personal Services $2,379,542
Non-Personal Services $80,906
Total Direct Expenses $2,460,448

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $3,687,106

Total Surplus/(Deficit) $1,226,658

Outreach Activity

Outreach
Public Service Activity SO
External Grant Activity S0
Total Outreach Activity 1]

Psychology (Psy.D.) RADFORD UNIVERSITY





Program Statistics

Number of Majors (year) Headcount (first 12
and second major)
FTE Credits Generated Annually 1561.00
Credits per Faculty FTE (Fall Semester) 226.20
Degrees Awarded 3.00
Enrolled - New Total Program
Applications Admits Students Enroliment
Student Demand for Program 9.00 4.00 4.00 12
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 116.00 +3.8%
Starting Salary (National data) N/A
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 42%

Median Entering Salary $49,189

Graduate SchoolPursuit | o

Lifetime Earnings Expectation $3.71M
RETENTION RATE PERCENTAGES OF MAIJORS 100%
(1st-2nd Year)
Time to Degree:

Radford University 5.00

Nationally 6.00

University Statistics

Student Loan Repayment :
Radford University |
Nationally L

Psychology (Psy.D.) RADFORD UNIVERSITY






Cost/Benefit Analysis

History (B.A., B.S.)
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 11.00
Admin/Professional Faculty 0.00
Classified Staff 1.00
Total Full-Time Positions 12.00
Adjunct Faculty 3.00
Direct Expenses
Personal Services $1,158,040
Non-Personal Services $31,871
Total Direct Expenses $1,189,911

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $2,053,142

Total Surplus/(Deficit) $863,231

Outreach Activity

Outreach
Public Service Activity SO
External Grant Activity SO
Total Outreach Activity 1]

History (B.A., B.S.) RADFORD UNIVERSITY





History (B.A., B.S.)

Program Statistics

Number of Majors (year) Headcount (first 157
and second major)
FTE Credits Generated Annually 10607.00
Credits per Faculty FTE (Fall Semester) 282.10
Degrees Awarded 32.00
Enrolled - New Total Program
Applications Admits Students Enroliment
Student Demand for Program 163.00 121.00 37.00 157
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 227.00 +5.6%
Starting Salary (National data) $41,774
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 63%

Median Entering Salary $26,242

Graduate School Pursuit 16%

Lifetime Earnings Expectation $3.78M
RETENTION RATE PERCENTAGES OF MAJORS 84%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.5 Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%

RADFORD UNIVERSITY






Cost/Benefit Analysis
Social Sciences (B.A., B.S.)

Academic Year 2013-2014

Departmental Resources

Positions * See History CBA

T&R Faculty 0.00
Admin/Professional Faculty 0.00
Classified Staff 0.00
Total Full-Time Positions 0.00

Adjunct Faculty

Direct Expenses
Personal Services
Non-Personal Services

Total Direct Expenses 1]

Direct Revenue

Allocated Tuition Revenue (80 CH/20 FTE)
Total Surplus/(Deficit) 1]

Outreach Activity
Outreach
Public Service Activity SO
External Grant Activity SO
Total Outreach Activity 1]

Social Sciences (B.A., B.S.) RADFORD UNIVERSITY





Number of Majors (year) Headcount (first 71
and second major)
FTE Credits Generated Annually 10607.00
Credits per Faculty FTE (Fall Semester) 282.10
Degrees Awarded 19.00
Enrolled - New Total Program
Applications Admits Students Enrollment
|Student Demand for Program 23.00 17.00 12.00 71
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 227.00 +5.6%
Starting Salary (National data) $41,774
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement
Exam Pass rates
GRADUATE OUTCOMES
Job Placement 67%
Median Entering Salary $26,242
Graduate School Pursuit 16%
Lifetime Earnings Expectation $3.78M
RETENTION RATE PERCENTAGES OF MAJORS 57%
(Freshman-Sophomore)
Time to Degree:
Radford University 4.5 Years
Nationally 4.6 Years

Student Loan Repayment :
Radford University 91%
Nationally 67%

| Sciences (B.A., B.S.)

RADFORD UNIVERSITY





Cost/Benefit Analysis

Finance (B.B.A.)
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 5.00
Admin/Professional Faculty 0.00
Classified Staff 0.25
Total Full-Time Positions 5.25
Adjunct Faculty 0.00
Direct Expenses
Personal Services $993,229
Non-Personal Services $20,549
Total Direct Expenses $1,013,778

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $1,047,112

Total Surplus/(Deficit) $33,334

Outreach Activity
Outreach
Public Service Activity S0
External Grant Activity S0
Total Outreach Activity i)

Finance (B.B.A) RADFORD UNIVERSITY






Finance (B.B.A)

Program Statistics

Number of Majors (year) Headcount (first

150
and second major)
FTE Credits Generated Annually 5007.00
Credits per Faculty FTE (Fall Semester) 304.20
Degrees Awarded 46.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 36.00 32.00 23.00 150
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 5794.00 +14.3%
Starting Salary (National data) $50,616
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement
Exam Pass rates
GRADUATE OUTCOMES
Job Placement 70%
Median Entering Salary $35,608
Graduate School Pursuit 17%
Lifetime Earnings Expectation $5.9M
RETENTION RATE PERCENTAGES OF MAJORS 73%
(Freshman-Sophomore)
Time to Degree:
Radford University 3.9 Years
Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%

RADFORD UNIVERSITY





Cost/Benefit Analysis

Marketing (B.B.A.)
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 11.00
Admin/Professional Faculty 0.00
Classified Staff 0.50
Total Full-Time Positions 11.50
Adjunct Faculty 1.00
Direct Expenses
Personal Services $1,635,434
Non-Personal Services $100,197
Total Direct Expenses $1,735,631

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $1,562,416

Total Surplus/(Deficit) ($173,215)

Outreach Activity

Outreach
Public Service Activity S0
External Grant Activity S0
Total Outreach Activity $0

Marketing (B.B.A) RADFORD UNIVERSITY





Marketing (B.B.A)

Program Statistics

Number of Majors (year) Headcount (first

330
and second major)
FTE Credits Generated Annually 5754.00
Credits per Faculty FTE (Fall Semester) 263.50
Degrees Awarded 97.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 193.00 154.00 50.00 330
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 2898.00 +27.3%
Starting Salary (National data) $42,972
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement
Exam Pass rates
GRADUATE OUTCOMES
Job Placement 71%
Median Entering Salary $34,923
Graduate School Pursuit 5%
Lifetime Earnings Expectation $4.31M
RETENTION RATE PERCENTAGES OF MAJORS 65%
(Freshman-Sophomore)
Time to Degree:
Radford University 4.4 Years
Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

Nationally

RADFORD UNIVERSITY





Cost/Benefit Analysis
Exercise, Sport, and Health Education (B.S.)

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 13.00
Admin/Professional Faculty 0.00
Classified Staff 1.00
Total Full-Time Positions 14.00
Adjunct Faculty 6.00
Direct Expenses
Personal Services $1,556,196
Non-Personal Services $446,300
Total Direct Expenses $2,002,496

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $2,671,450

Total Surplus/(Deficit) $668,954

Outreach Activity

Outreach
Public Service Activity SO
External Grant Activity SO
Total Outreach Activity S0

Exercise, Sport and Health Education (B.S.) RADFORD UNIVERSITY






Program Statistics

Number of Majors (year) Headcount (first 645
and second major)
FTE Credits Generated Annually 11229.00
Credits per Faculty FTE (Fall Semester) 233.50
Degrees Awarded 124.00
Enrolled - New Total Program
Applications Admits Students Enroliment
|Student Demand for Program 476.00 362.00 175.00 645
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 200.00 +15.5%
Starting Salary (National data) $33,276
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 65%

Median Entering Salary $30,247

Graduate School Pursuit 34%

Lifetime Earnings Expectation $2.67M
RETENTION RATE PERCENTAGES OF MAJORS 84%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.4 years

Nationally 4.6 years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%

Exercise, Sport and Health Education (B.S.)

RADFORD UNIVERSITY






Cost/Benefit Analysis
Recreation, Parks, and Tourism (B.S.)

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 5.00
Admin/Professional Faculty 0.00
Classified Staff 2.00
Total Full-Time Positions 7.00
Adjunct Faculty 4.00
Direct Expenses
Personal Services $652,955
Non-Personal Services $123,707
Total Direct Expenses $776,662

Direct Revenue

Allocated Tuition Revenue (80 CH/20 FTE) $964,637
Total Surplus/(Deficit) $187,975

Outreach Activity

Outreach
Public Service Activity S0
External Grant Activity $525
Total Outreach Activity $525

Recreation, Parks, and Tourism (B.S.) RADFORD UNIVERSITY






Program Statistics

Number of Majors (year) Headcount (first 209
and second major)
FTE Credits Generated Annually 4,517
Credits per Faculty FTE (Fall Semester) 229.30
Degrees Awarded 71.00
Enrolled - New Total Program
Applications Admits Students Enroliment
Student Demand for Program 71.00 56.00 36.00 209
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 165.00 +18.4%
Starting Salary (National data) $30,582
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement
Exam Pass rates
GRADUATE OUTCOMES
Job Placement 67%
Median Entering Salary $28,070
Graduate School Pursuit 10%
Lifetime Earnings Expectation $2.67M
RETENTION RATE PERCENTAGES OF MAJORS 75%
(Freshman-Sophomore)
Time to Degree:
Radford University 4.3 Years
Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%

Recreation, Parks, and Tourism (B.S.)

RADFORD UNIVERSITY





Cost/Benefit Analysis

Social Work (B.S.W.)
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 8.00
Admin/Professional Faculty 2.00
Classified Staff 1.50
Total Full-Time Positions 11.50
Adjunct Faculty 7.00
Direct Expenses
Personal Services $1,273,237
Non-Personal Services $48,600
Total Direct Expenses $1,321,837

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $1,221,094

Total Surplus/(Deficit) ($100,743)

Outreach Activity

Outreach
Public Service Activity

External Grant Activity

Total Outreach Activity i)

Social Work (B.S.W.) RADFORD UNIVERSITY






Social Work (B.S.W.)

Program Statistics

Number of Majors (year) Headcount (first

181
and second major)
FTE Credits Generated Annually 2645.00
Credits per Faculty FTE (Fall Semester) 156.10
Degrees Awarded 44.00
Enrolled - New Total Program
Applications Admits Students Enroliment
Student Demand for Program 170.00 120.00 50.00 181
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 758.00 +18.6%
Starting Salary (National data) $32,637
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement
Exam Pass rates
GRADUATE OUTCOMES
Job Placement 53%
Median Entering Salary $31,330
Graduate School Pursuit 0.39
Lifetime Earnings Expectation $1.78M
RETENTION RATE PERCENTAGES OF MAJORS 86%
(Freshman-Sophomore)
Time to Degree:
Radford University 5.2 Years
Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%

RADFORD UNIVERSITY





Cost/Benefit Analysis

Social Work (M.S.W.)
Academic Year 2013-2014

Departmental Resources

Positions* Exclusively Dedicated to MSW

T&R Faculty 3.00

Admin/Professional Faculty 0.00

Classified Staff 0.00
Total Full-Time Positions 3.00
Adjunct Faculty 8.00
Direct Expenses

Personal Services $1,273,237

Non-Personal Services $48,600
Total Direct Expenses $1,321,837

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $1,221,094

Total Surplus/(Deficit) ($100,743)

Outreach Activity

Outreach

Public Service Activity
External Grant Activity
Total Outreach Activity S0

Social Work (M.S.W.) RADFORD UNIVERSITY






Social Work (M.S.W.)

Program Statistics

Number of Majors (year) Headcount (first 120
and second major)
FTE Credits Generated Annually 2766.00
Credits per Faculty FTE (Fall Semester) 156.10
Degrees Awarded 50.00
Enrolled - New Total Program
Applications Admits Students Enroliment
Student Demand for Program 87.00 56.00 39.00 120
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 991.00 +18.6%
Starting Salary (National data) N/A
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 85%

Median Entering Salary $38,510

Graduate SchoolPursuit |

Lifetime Earnings Expectation $2.11M
RETENTION RATE PERCENTAGES OF MAJORS 0.87
(1st-2nd Year)
Time to Degree:

Radford University 2.9 Years

Nationally 3.3 Years

University Statistics

Student Loan Repayment :

Radford University

Nationally

RADFORD UNIVERSITY






Cost/Benefit Analysis
Dance (BA., B.S., B.F.A.)

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 5.00
Admin/Professional Faculty 0.00
Classified Staff 0.00
Total Full-Time Positions 5.00
Adjunct Faculty 1.00
Direct Expenses
Personal Services $492,084
Non-Personal Services $36,667
Total Direct Expenses $528,751

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $755,473

Total Surplus/(Deficit) $226,722

Outreach Activity

Outreach
Public Service Activity
External Grant Activity
Total Outreach Activity $0

Dance (B.A., B.S., B.FA.) RADFORD UNIVERSITY






Dance (B.A., B.S., B.FA.)

Program Statistics

Number of Majors (year) Headcount (first 70
and second major)
FTE Credits Generated Annually 4007.00
Credits per Faculty FTE (Fall Semester) 232.50
Degrees Awarded 18.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 55.00 42.00 14.00 70
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 127.00 +22.8%
Starting Salary (National data) $24,625
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement N/A

Median Entering Salary N/A

Graduate School Pursuit 0.28

Lifetime Earnings Expectation $2.65M
RETENTION RATE PERCENTAGES OF MAJORS 69%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.2 Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%

RADFORD UNIVERSITY






Cost/Benefit Analysis
Theatre (B.A., B.S.)

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 6.00
Admin/Professional Faculty 1.00
Classified Staff 0.00
Total Full-Time Positions 7.00
Adjunct Faculty 6.00
Direct Expenses
Personal Services $745,686
Non-Personal Services $298,313
Total Direct Expenses $1,043,999

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $920,502

Total Surplus/(Deficit) ($123,497)

Outreach Activity

Outreach

Public Service Activity
External Grant Activity
Total Outreach Activity 1]

Theatre (B.A., B.S.) RADFORD UNIVERSITY






Theatre (B.A., B.S.)

Program Statistics

Number of Majors (year) Headcount (first 66
and second major)
FTE Credits Generated Annually 4927.00
Credits per Faculty FTE (Fall Semester) 244.50
Degrees Awarded 9.00
Enrolled - New Total Program
Applications Admits Students Enroliment
Student Demand for Program 65.00 49.00 16.00 66
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 898.00 16%
Starting Salary (National data) $21,700
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement N/A

Median Entering Salary N/A

Graduate School Pursuit 11%

Lifetime Earnings Expectation $2.65M
RETENTION RATE PERCENTAGES OF MAJORS 64%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.4 Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%

RADFORD UNIVERSITY






Cost/Benefit Analysis

Biology (B.A., B.S.)
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 18.00
Admin/Professional Faculty 1.00
Classified Staff 1.00
Total Full-Time Positions 20.00
Adjunct Faculty 3.00
Direct Expenses
Personal Services $1,824,172
Non-Personal Services $279,964
Total Direct Expenses $2,104,136

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $2,803,677

Total Surplus/(Deficit) $699,541

Outreach Activity
Outreach
Public Service Activity SO
External Grant Activity $33,600
Total Outreach Activity $33,600

Biology (B.A., B.S.) RADFORD UNIVERSITY






Biology (B.A., B.S.)

Program Statistics

Number of Majors (year) Headcount (first

422
and second major)
FTE Credits Generated Annually 13640.00
Credits per Faculty FTE (Fall Semester) 217.60
Degrees Awarded 68.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 574.00 479.00 159.00 422
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 170.00 +11.4%
Starting Salary (National data) $32,450
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement
Exam Pass rates
GRADUATE OUTCOMES
Job Placement 67%
Median Entering Salary $28,842
Graduate School Pursuit 0.31
Lifetime Earnings Expectation $3.07M
RETENTION RATE PERCENTAGES OF MAJORS 64%
(Freshman-Sophomore)
Time to Degree:
Radford University 4.1 Years
Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%

RADFORD UNIVERSITY





Cost/Benefit Analysis
Geology (BA., B.S.)

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 5.00
Admin/Professional Faculty 1.00
Classified Staff 0.00
Total Full-Time Positions 6.00
Adjunct Faculty 0.00
Direct Expenses
Personal Services $610,607
Non-Personal Services $98,765
Total Direct Expenses $709,372

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $631,243

Total Surplus/(Deficit) ($78,129)

Outreach Activity
Outreach
Public Service Activity SO
External Grant Activity $12,000
Total Outreach Activity $12,000

Geology (B.A., B.S.) RADFORD UNIVERSITY






Geology (B.A., B.S.)

Program Statistics

Number of Majors (year) Headcount (first 54
and second major)
FTE Credits Generated Annually 3261.00
Credits per Faculty FTE (Fall Semester) 234.30
Degrees Awarded 15.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 46.00 33.00 10.00 54
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 108.00 +6.8%
Starting Salary (National data) $57,599
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 57%

Median Entering Salary $29,121

Graduate School Pursuit 7%

Lifetime Earnings Expectation $2.82M
RETENTION RATE PERCENTAGES OF MAJORS 75%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.5 Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%

RADFORD UNIVERSITY






Cost/Benefit Analysis
Mathematics (B.A., B.S.)

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 0.00
Admin/Professional Faculty 17.00
Classified Staff 1.00
Total Full-Time Positions 18.00
Adjunct Faculty 10.00
Direct Expenses
Personal Services $1,660,787
Non-Personal Services $51,185
Total Direct Expenses $1,711,972

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $3,340,093

Total Surplus/(Deficit) $1,628,121

Outreach Activity

Outreach
Public Service Activity
External Grant Activity $1,744
Total Outreach Activity $1,744

Mathematics (B.A., B.S.) RADFORD UNIVERSITY






Program Statistics

Number of Majors (year) Headcount (first

80
and second major)
FTE Credits Generated Annually 18786.00
Credits per Faculty FTE (Fall Semester) 291.30
Degrees Awarded 17.00
Enrolled - New Total Program
Applications Admits Students Enroliment
Student Demand for Program 59.00 53.00 25.00 80
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 246.00 +12.2%
Starting Salary (National data)
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement
|Exam Pass rates
GRADUATE OUTCOMES
Job Placement 71%
Median Entering Salary $29,240
Graduate School Pursuit 47%
Lifetime Earnings Expectation $4.5M
RETENTION RATE PERCENTAGES OF MAJORS 73%
(Freshman-Sophomore)
Time to Degree:
Radford University 5.1 Years
Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%

Mathematics (B.A., B.S.)

RADFORD UNIVERSITY






Conclusion

* Direct expenses are represented in the data provided.

e Total academic year tuition revenue (excluding intersessions) was allocated 80% based on total credit
hour production and 20% based on first FTE majors.

e Median Entering Salary represents graduates’ salaries within 18 months of completion.

e Radford University is 7th of 39 schools in Virginia when it comes to value as ranked by alumni
earnings above their expectations. (The Economist, 2015)

e Radford University Student Loan Repayment percentage rate of 91% is above the national percentage
of 67%.

Academic Affairs Committee RADFORD UNIVERSITY





Sources

Academic Affairs Leadership

Office of Institutional Research and Assessment
Office of Budget and Financial Planning

Office of Academic Budgets and Administration

References:
« Bureau of Labor Statistics

e Hamilton Project - Lifetime Earnings -
http://www.hamiltonproject.org/assets/legacy/files/downloads and links/MajorD

ecisions-Figure 2a.pdf

 NACE Survey

e The Economist - http://www.economist.com/blogs/graphicdetail/2015/10/value-
university

Academic Affairs Committee RADFORD UNIVERSITY
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RADFORD
UNIVERSITY

Academic Affairs

Board of Visitors — Committee Meeting

Academic Program Benefit-Cost Analyses

February 1-2, 2016

Radford, Virginia





Introduction:

There are various methodologies for assessing academic program which include:
* Academic Program Review
* Program Prioritization
e Benefit-Cost Analysis

The following pages represent the Benefit-Cost Analyses for academic programs as selected by

the College Deans.
* College of Human Behavioral Sciences
0 Criminal Justice (B.A., B.S.)
Criminal Justice (M.A., M.S.)
History (B.A., B.S.)
Social Sciences (B.A., B.S.)
Psychology (B.A, B.S.)
Psychology (M.A., M.S.)
Psychology (Ed.S. in School Psychology)

O O 0O O O ©°

0 Psychology (Psy.D. in Counseling Psychology)
e College of Business and Economics

o Finance (B.B.A.)

o0 Marketing (B.B.A.)
* College of Education and Human Development

0 Exercise, Sports, and Health Education (B.S.)
0 Recreation, Parks, and Tourism (B.S.)

e Waldron College of Health and Human Services
o0 Social Work (B.S.W.)

o0 Social Work (M.S.W.)
* College of Visual and Performing Arts

o Dance (B.A, B.S., B.F.A)

0 Theatre (B.A., B.S.)
e College of Sciences and Technology

O Biology (B.A., B.S.)
0 Geology (B.A., B.S.)
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Definitions and Sources:

Departmental Resources: Direct expenses are represented in the data.

Positions:
Full-Time Positions
Definition: Full-time equivalent (FTE) number of positions.
Source: RU Institutional Research (Human Resources File)
Adjunct Positions
Definition: Part-time instructors assigned to reach in Fall 2013.
Source: RU Institutional Research
Direct Expenses:
Personal Services:
Definition: Total 2013-14 personal services charges directly attributed to the
finance organization associated the respective academic program. Academic
programs were mapped to the appropriate finance organization based on the

format used by the University to submit annual data to the National Study of
Instructional Costs and Productivity (The Delaware Study).

Source: Office of Budget & Financial Planning
Non-Personal Services:

Definition: Total 2013-14 non-personal services charges directly attributed to the
finance organization associated the respective academic program. Academic
programs were mapped to the appropriate finance organization based on the
format used by the University to submit annual data to the National Study of
Instructional Costs and Productivity (The Delaware Study).

Source: Office of Budget & Financial Planning

Direct Revenue: Definition: Attributed portion of total tuition revenue. Of the total

tuition receipted in 2013-14, 80% was allocated on the basis of credit
hour production within each program while the remaining 20% was

allocated on the basis of first FTE majors.

Source: Office of Budget & Financial Planning
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Outreach Activity:

Public Service Activity:
Definition: Total revenue generated through public service activities associated with the
department.

Source: Office of Budget & Financial Planning

External Grant Activity:
Definition: Total revenue generated through public service activities associated with the
department.

Source: Office of Academic Budgets & Administration

Total Outreach Activity:
Definition: Sum of total Public Service and External Grant Revenue receipted in
2013-14.

Source: Calculation

Program Statistics:

Number of Majors Headcount (first and second major):
Definition: Total headcount of first and second majors during fall 2013.
Source: RU Institutional Research (Fall Headcount File)

Credits Generally Annually:

Definition: Total number of credits generated by courses taught within the
program during the 2013-14 academic year.

Source: RU Institutional Research (Census)
Credits per Faculty FTE (Fall Semester):
Definition: Calculation of credits divided by the FTE faculty in a program
during fall 2013.
Source: RU Institutional Research (Census)
Degrees Added:

Definition: Total number of degrees awarded to first and second majors during the
2013-14 academic year.

Source: RU Institutional Research (Degrees Conferred File)
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Student Demand for Program:
Applications:

Definition: Number of applications of new freshmen + applications of
transfers for fall 2013.

Source: RU Institutional Research (Applications File)
Admits:
Definition: Number of admitted new freshmen + admitted transfers for fall
2013.
Source: RU Institutional Research (Applications File)
Enrolled — New Students:

Definition: Number of enrolled new freshmen + enrolled transfers for fall
2013.
Source: RU Institutional Research (Fall Headcount File)

Total Program Enrollment:
Definition: Total headcount of first and second majors during fall 2013.

Source: RU Institutional Research (Fall Headcount File)

Workforce Demand for Program:
Announced Jobs

Definition: Number of announced job opportunities by occupation/program
code within Virginia during calendar year 2014.

Source: Virginia Employment Commission's Labor Market Information at
https://data.virginialmi.com/vosnet/Default.aspx

Projected Occupational Outlook

Definition: 10 Year projected change within this program/occupation in
Virginia from 2012 to 2022.

Source: Virginia Employment Commission's Labor Market Information at
https://data.virginialmi.com/vosnet/analyzer/results.aspx?session=occproj

Starting Salary (National data):

Definition: Self-reported starting salaries of 2014 graduates employed full-time,
identified by the graduates' academic program.
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Source: National Association for Colleges and Employers for the Class of 2014 First
Destination Survey (nationwide) at http://www.naceweb.orq/surveys/first-
destination.aspx

Program Accreditations: Program accreditors are listed based on program, if accreditation
exists.

Source: Academic Departments

Exam Pass Rates: Exam pass rates provided by individual program based on discipline and type of
exams (if data was available).

Source: Academic Departments

Graduate Outcomes
Job Placement

Definition: Calculated percentage of the number of graduates with jobs to the total
number of graduates based on records collected from the Virginia Employment
Commission, based on a rolling five-year average from 2005-10.

Source: SCHEV Post-Completion Wages of Graduates WG02 Report during the rolling
five-year average from http.//research.schev.edu/eom/opportunity02 report.asp"

Median Entering Salary

Definition: Median salary of graduates within 18 months of completion based
on records collected from the Virginia Employment Commission, based on a
rolling five-year average from 2005-10 adjusted for inflation to 2014 using the
US Bureau of Labor Statistics CPI calculator.

Source: SCHEV Post-Completion Wages of Graduates WG02 Report from
http://research.schev.edu/eom/opportunity02 report.asp. This does not
include any graduates employed outside Virginia.

Graduate School Pursuit
Definition: Number of graduates who enrolled in any graduate school within
one year after completing the program.

Source: National Student Clearinghouse at
http://www.studentclearinghouse.org/colleges/studenttracker/

Lifetime Earnings Expectation
Definition: Total estimated lifetime earnings from career start to retirement.
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Source: US Census Bureau's Annual American Community Survey with earnings
projections calculated by the Brookings Institution Hamilton Project at
http://www.hamiltonproject.org/charts/career _earnings by college _major
Methodology about the survey and data sources can be found at
https://www.census.qov/programs-surveys/acs/methodology.html|

Retention Rate Percentages of Majors (Freshmen — Sophomore)
Definition: Percentage of new freshmen in the program who return to RU for
their second year of college.
Source: RU Institutional Research (Fall Headcount File)

Time to Degree
Radford University
Definition: Average length in years from start to finish for program completion.

Source: RU Institutional Research (Course Enrollment & Degrees Conferred
Files)

Nationally
Definition: Average length in years from start to finish for program
completion.

Source: US Department of Education: 55 months for bachelor's degree
completers at public institutions from the 2007 beginning cohort (latest
available data) at https://nces.ed.qov/fastfacts/display.asp ?id=569

University Statistics
Student Loan Repayment

Radford University
Definition: Percentage of students who have repaid any amount of
the principal on federal loan debt within three years after leaving.
Source: US Department of Education's College Scorecard at
https.//colleqgescorecard.ed.qov/school/?233277-Radford-University

Nationally
Definition: Percentage of students nationwide who have repaid
any amount of the principal on federal loan debt within three
years after leaving. Source: US Department of Education’s College
Scorecard at https://collegescorecard.ed.qov/school/?233277-
Radford-University
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Cost/Benefit Analysis

Methods and Sources
Academic Year 2013-2014

Departmental Resources

Positions

Definition: Ful-time equivalent (FTE) number of positions.
TER Faculty - .
Source: RU Institutional Research (Human Resources File)
Admin/Professional Faculty

Classified Staff

Definition: Sum of 2013-14 full-time positions

Total Full-Time Positions o ,
Source: RU Institutional Research (Calculation)

Definition: Part-time faculty assigned to teach in Fall 2013,

Adjunct Facult
J d Source: RU Institutional Research (Operational Data Store)

Direct Expenses

Definition: Total 2013-14 personal services charges directly
attributed to the finance organization associated the respective
academic program. Academic programs were mapped to the
Personal Services appropriate finance organization based on the format used by
the University to submit annual data to the National Study of
Instructional Costs and Productivity (The Delaware Study)
Source: Office of Budget & Financial Planning

Definition: Total 2013-14 non-personal services charges directly
attributed to the finance organization associated the respective
academic program. Academic programs were mapped to the
Non-Personal Services appropriate finance organization based on the format used by
teh University to submit annual data to the National Study of
Instructional Costs and Productivity (The Delaware Study)
Source: Office of Budget & Financial Planning

Definition: Sum of 2013-14 direct personal and non-personal
Total Direct Expenses expenses
Source: Office of Budget & Financial Planning (Calculation)
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Outreach Activity

Outreach

Definition: Total revenue generated through public service
activities associated with the department. Source: Office of
Budget & Financial Planning

Definition: Total revenue generated through public service
activities associated with the department during the fiscal year.
Source: Office of Academic Budgets & Administration in
consultation with the Office of Sponsored Programs and Grant
Management

Definition: Sum of total Public Service and External Grant
Revenue receipted in 2013-14 Source: Calculation

Public Service Activity

External Grant Activity

Total Outreach Activity

Program Statistics

Definition: Total headcount of first and second majors during
fall 2013.
Source: RU Institutional Research (Fall Headcount File)

Number of Majors (year) Headcount (first
and second major)

Definition: Total number of credits generated by courses taught
within the program during the 2013-14 academic year.
Source: RU Institutional Research (Census)

FTE Credits Generated Annually

Definition: Calculation of credits divided by the FTE faculty in a
program during fall 2013.

Source: RU Institutional Research (Census)

Definition: Total number of degrees awarded to first and
second majors during the 2013-14 academic year.

Source: RU Institutional Research (Degrees Conferred File)

Credits per Faculty FTE (Fall Semester)

Degrees Awarded

Enrolled - New
Admits |

Total Program

Applications Enrollmen

Student Demand for Program

Definition: Number of applications of new freshmen +
applications of transfers for fall 2013.
Source: RU Institutional Research (Applications File)

Definition: Number of
admitted new freshmen +
admitted transfers for fall
2013.

Source: RU Institutional
Research (Applications
File)

Definition: Number of
enrolled new freshmen
+enrolled transfers for
fall 2013.

Source: RU Institutional
Research (Fall
Headcount File)

Definition: Total
headcount of first and
second majors during fall
2013.

Source: RU Institutional
Research (Fall Headcount
File)

Announced Jobs

Projected Occupational
Outlook

Workforce Demand for Program

Definition: Number of announced job opportunities by
occupation/program code within Virginia during calendar year
2014.

Source: Virginia Employment Commission's Labor Market
Information at
https://data.virginialmi.com/vosnet/Default.aspx

Definition: 10 Year
projected change within
this program/occupation
in Virginia from 2012 to
2022.

Source: Virginia
Employment
Commission's Labor
Market Information at
https://data.virginialmi.co
m/vosnet/analyzer/result
s.aspx?session=occproj

Starting Salary (National data)

Definition: Self-reported starting salaries of 2014 graduates
employed full-time, identified by the graduates' academic
program.

Source: National Association for Colleges and Employers for
the Class of 2014 First Destination Survey (nationwide) at
http://www.naceweb.org/surveys/first-destination.aspx

License/Certification
State National Requirement
Definition: Program accreditors are listed based on program (if
Program Accreditation accredited).
Source: Academic Departments
License/Certification
State National Requirement

Exam Pass rates

Definitions: Exam pass rates provided by individual program
based on discipline and type of exam (if data was available).
Source: Academic Departments
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GRADUATE OUTCOMES

Definition: Percentage of the number of graduates with jobs to
the total number of graduates based on records collected from
the Virginia Employment Commission, based on a rolling five-
Job Placement year average from 2005-10.

Source: SCHEV Post-Completion Wages of Graduates WG02
Report during the rolling five-year average from
http://research.schev.edu/eom/opportunity02_report.asp
Definition: Median salary of graduates within 18 months of

completion based on records collected from the Virginia
Employment Commission, based on a rolling five-year average
from 2005-10 adjusted for inflation to 2014 using the US
Bureau of Labor Statistics CPI calculator.

Source: SCHEV Post-Completion Wages of Graduates WG02
Report from
http://research.schev.edu/eom/opportunity02_report.asp. This
does not include any graduates employed outside Virginia.

Median Entering Salary

Definition: Number of graduates who enrolled in any graduate
school within one year after completing the program.

Graduate School Pursuit Source: National Student Clearinghouse at
http://www.studentclearinghouse.org/colleges/studenttracker/

Definition: Total estimated lifetime earnings from career start
to retirement.

Source: US Census Bureau's annual American Community
Survey with earnings projections calculated by the Brookings
Lifetime Earnings Expectation Institution Hamilton Project at
http://www.hamiltonproject.org/charts/career_earnings_by_c
ollege_major Methodology about the survey and data sources
can be found at https://www.census.gov/programs-
surveys/acs/methodology.html

Definition: Percentage of new freshmen in the program who
return to RU for their second year of college. For graduate
programs, 1st to 2nd year retention is provided in lieu of
freshman to sophomore year retention.

Source: RU Institutional Research (Fall Headcount File)

RETENTION RATE PERCENTAGES OF MAJORS
(Freshman-Sophomore)

Time to Degree:

Definition: Average length in years from start to finish for
program completion.

Source: RU Institutional Research (Course Enrollment &
Degrees Conferred Files)

Definition: Average length in years from start to finish for
program completion.

Source: US Department of Education: 55 months for bachelor's

Radford University

Nationall
g degree completers at public institutions from the 2007

beginning cohort (latest available data) at
https://nces.ed.gov/fastfacts/display.asp?id=569

University Statistics

Student Loan Repayment :

Definition: Percentage of students who have repaid any amount
of the principal on federal loan debt within three years after
leaving.

Source: US Department of Education's College Scorecard at
https://collegescorecard.ed.gov/school/?233277-Radford-
University

Definition: Percentage of students nationwide who have repaid

Radford University

any amount of the principal on federal loan debt within three
years after leaving.

Source: US Department of Education's College Scorecard at
https://collegescorecard.ed.gov/school/?233277-Radford-
University

Nationally
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Cost/Benefit Analysis

Criminal Justice (B.A,, B.S.)
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 20.00
Admin/Professional Faculty 1.00
Classified Staff 1.00
Total Full-Time Positions 22,00
Adjunct Faculty 14,00
Direct Expenses
Personal Services $978,903
Non-Personal Services $39,501
Total Direct Expenses $1,018,404

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $2,27 834
Total Surplus/ (Deficit) $1,209,430

Outreach Activity

Outreach
Public Service Activity 50
External Grant Activity 50
Total Outreach Activity 50
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Program Statistics

Number of Majors (year) Headcount (first 629
and second major)
FTE Credits Generated Annually 7832.00
Credits per Faculty FTE (Fall Semester) 274.30
Degrees Awarded 136.00
Enrolled - New Total Program
Applications Admits Students Enroliment
Student Demand for Program 579.00 401.00 195.00 629
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 854.00 +8.5%
Starting Salary (National data) $46,167
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 67%

Median Entering Salary $31,377

Graduate School Pursuit 10%

Lifetime Earnings Expectation $2.72M
RETENTION RATE PERCENTAGES OF MAJORS 77%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.0 Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment :
Radford University 91%
Nationally 67%
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Cost/Benefit Analysis
Criminal Justice (M.A., M.S.)

Academic Year 2013-2014

Departmental Resources

Positions *Reported if Exclusively for GR progam.
T&R Faculty
Admin/Professional Faculty
Classified Staff

Total Full-Time Positions 0.00

Adjunct Faculty

Direct Expenses
Personal Services $978,903
Non-Personal Services $39,501

Total Direct Expenses 1,018,404

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $2,227,834

Total Surplus/(Deficit) 61,209,430

Outreach Activity
Outreach
Public Service Activity S0
External Grant Activity S0
Total Outreach Activity $0
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Program Statistics

Number of Majors (year) Headcount (first 49
and second major)
FTE Credits Generated Annually 636.00
Credits per Faculty FTE (Fall Semester) 274.30
Degrees Awarded 33.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 23.00 23.00 17.00 49
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 909.00 +8.5%
Starting Salary (National data) N/A
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 80%

Median Entering Salary $34,860

Graduate SchoolPursuit |

Lifetime Earnings Expectation $2.95m
RETENTION RATE PERCENTAGES OF MAJORS 53%
(1st-2nd Year)
Time to Degree:

Radford University 2.6 Years

Nationally 2.3 Years

University Statistics

Student Loan Repayment :

Radford University

Nationally
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Radford University Department of Criminal Justice

Vision/Mission: Criminal justice involves the study of crime from a systems perspective. Criminal justice
at Radford University is an interdisciplinary and professionally-oriented academic discipline concentrating
on many aspects of crime and the concepts that impact our system of justice. The department offers an
undergraduate major in criminal justice (BA/BS), undergraduate minors in criminal justice and forensic
studies, a graduate program in criminal justice (MA/MS), and a graduate certificate in crime analysis.

*To prepare students for a wide variety of positions within criminal justice (e.g., law enforcement,
corrections, probation, juvenile justice, emergency management, national security), as well as for
graduate education (including law school), the program seeks to develop in students a broad foundation
of knowledge pertaining to crime and its ancillary issues. The curriculum includes courses providing
students with advanced research and analytical skills, as well as distinctive coursework not commonly
taught in similar programs elsewhere (e.g., rural crime and wildlife law enforcement, gun policy, identity
theft).

*The Radford University master’s degree program in criminal justice is one of only five nationwide to be
certified by the Academy of Criminal Justice Sciences. Effective in the fall of 2016, the Criminal Justice
Department will initiate an online master’s degree program in which students may complete their
coursework entirely online, allowing the program to reach the audience of full-time working professionals
across the Commonwealth who could not complete a campus-based program.

*Radford University undergraduates who receive criminal justice degrees perform well professionally.
SCHEV indicates the 18-month post-graduation full-time employment rate of 54% for graduates of RU’s
undergraduate criminal justice program exceeds that for all Virginia four-year graduates (37%), and all RU
bachelor’s degree graduates (52%), and also compares favorably to competitor institutions. Radford
University graduate students who receive criminal justice degrees likewise perform well professionally.
SCHEV indicates the 18-month post-graduation full-time employment rate of 69% is close to the RU
master’s degree rate (71%) and exceeds that of all reporting master’s degree programs (48%) and of VCU
(64%; GMU data not available).

*Criminal justice faculty members are active seeking external grants and contracts. Six significant external
grant proposals have been submitted since August of 2013. Dr. Nicole Hendrix and Dr. Tanya Corbin (in
the Political Science Department) recently received a $5,000 grant from the Jessie Ball duPont Foundation
to study community resilience in the City of Radford. Dr. Isaac Van Patten, Professor of Criminal Justice,
was recently placed under contract as an embedded criminologist for the Roanoke Police Department.
Through a memorandum of understanding with the Police Department, in addition to his faculty role, Dr.
Van Patten has assumed operational direction of the crime analysis unit of the Roanoke Police
Department.

*The Criminal Justice program provides many engaging opportunities for students to apply theory to
practice. Recent examples include collaboration with the professional community in course-based
projects (e.g., the arson investigation class utilized the state fire marshal’s “burn trailer” for a practical
exercise in investigation and evidence collection; a course on batterer intervention programs is assisting in
the development of a professional workshop on evidence-based practices; emergency management
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students participate in interagency emergency exercises) and co-curricular programming (e.g., annual
campus ethics forum, a presentation by a death row exoneree, a presentation by an Emmy-award winning
forensic animator).

*The Criminal Justice Department recently increased its emphasis on student career preparation.
Incoming freshmen are encouraged to attend a professionalism seminar to help them understand what it
means to be a professional in the field and how that can shape their career options. Co-sponsored by the
Lambda Alpha Epsilon Criminal Justice Professional Fraternity, there is an annual Criminal Justice Career
Fair that in fall 2015 included 36 local, state, and federal criminal justice agencies and was attended by
147 students. Criminal Justice was also represented as a field at the University’s “Career Prep”
conference, in which alumni shared their perspectives on the job market; 62 students attended the
criminal justice sessions. In a recently developed travel course, students spend a week in Washington,
D.C., touring criminal justice facilities and meeting with agency staff and administrators, many of whom
are Radford University Criminal Justice Department alumni. In collaboration with local criminal justice
agencies, the department sponsors criminal justice-specific job search and interviewing seminars, with a
new mock interview session scheduled for the spring of 2016. The department continues to support an
active internship program, which places students in local, state, and federal agencies; and is developing an
externship program to provide students with short-term shadowing experiences in criminal justice
agencies.

*In addition, the Criminal Justice Department has significantly enhanced its prelaw advising efforts,
including the creation of an interdisciplinary Prelaw Advisory Committee. Membership includes faculty
from four departments and also the local practicing attorney who teaches the Mock Trial and Moot Court
classes on campus. The College’s Advisory Board recently created a Prelaw Subcommittee, whose charge
it is to support the University’s prelaw efforts through fund-raising and the engagement of alumni
practicing in the legal profession.

*The Criminal Justice Department recently increased its recruiting efforts. A new foldout flyer was
developed to advertise the program and has been distributed to all Virginia high schools, school resource
officer programs in Virginia, and Police Explorer posts. In the fall and spring, the department hosts an
open house for juniors and seniors showcasing the opportunities presented by the program, including
student participation in a mock crime scene, a crime mapping demonstration, discussion of criminal justice
issues and trends, commentary by Radford University alum and Radford City Police Chief Don Goodman,
and more.

*The Criminal Justice Department looks forward to moving into the new College of Humanities and
Behavioral Sciences academic building in the summer of 2016. The building provides signature spaces
including a courtroom, a forensic investigative lab, an emergency operations center, a watch center, and a
dedicated computer lab for criminal justice courses utilizing such technology. These spaces will enable the
department to prepare its graduates to be highly competitive for the most selective internships and best
first destinations after graduation from Radford University.
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Cost/Benefit Analysis
Psychology (B.A., B.S.)

Academic Year 2013-2014
Departmental Resources

Positions

T&R Faculty 20.00

Admin/Professional Faculty 0.00

Classified Staff 1.00
Total Full-Time Positions 21.00
Adjunct Faculty 17.00
Direct Expenses

Personal Services $2,379,542

Non-Personal Services $80,906
Total Direct Expenses $2,460,448

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) 43,687,106
Total Surplus/(Deficit) $1,226,658

Outreach Activity
Outreach
Public Service Activity 0
External Grant Activity 90
Total Outreach Activity $0
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o

ogram Statistics

Number of Majors (year) Headcount (first 551
and second major)
FTE Credits Generated Annually 15815.00
Credits per Faculty FTE (Fall Semester) 226.20
Degrees Awarded 128.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 507.00 380.00 136.00 551
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 163.00 3.8%
Starting Salary (National data) $32,418
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement
|Exam Pass rates
GRADUATE OUTCOMES
Job Placement 57%
Median Entering Salary $26,972
Graduate School Pursuit 36%
Lifetime Earnings Expectation $2.72M
RETENTION RATE PERCENTAGES OF MAJORS 80%
(Freshman-Sophomore)
Time to Degree:
Radford University 4.3 Years
Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%
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Radford University Psychology Department

Psychology (B.A., B.S., M.A., M.S., Ed. S., Psy. D.)

Mission

The mission of the department of psychology is to advance knowledge about the origins of
behavior in humans and other animals; the dissemination of this knowledge through effective
teaching of majors and non-majors; and the development of community partnerships that serve
the people and communities of Virginia by sharing our expertise and collaborating with others.

Vision

The department envisions its program as one that is and will continue to be known for superior
teaching, for excellence in preparing students to contribute to the field, and for maintaining an
intellectually challenging environment that promotes scholarship and a commitment to
excellence among faculty and students.

The department has established a curriculum that emphasizes the development of its students’
critical thinking, communication, methodological, and quantitative skills that prepare graduates
for advanced training in the field of psychology or for related careers.

The program provides courses that support the University’s Core Curriculum. The department
offers 29 sections of Introductory Psychology (PSYC 121) every year, serving approximately 1,500
students annually, the vast majority of whom are not psychology majors. The department also
accommodates students from related majors who are required to take coursework in Psychology.
PSYC 230 (Lifespan Development) was developed specifically to meet the needs of the Nursing
program and other Waldron College programs. Various other undergraduate psychology courses
are part of the curriculum for programs in Criminal Justice; Communication; Communication
Sciences and Disorders; Social Work; Recreation, Parks, and Tourism; Health and Human
Performance; the Women's Studies Minor; and the Interdisciplinary Minor in Health and Aging.

Psychology faculty and students are research active and productive scholars. In 2013-2014,
psychology faculty members produced 19 peer review publications, made 38 presentations at
professional conferences, participated in 81 faculty-student collaborations, and collaborated with
students on 68 presentations or publications.

The Psychology program provides numerous opportunities for student-faculty interaction and
collaboration and has made a concerted effort to increase the number of students engaging in
formal, mentored, research activities. In the 2014-2015 the department increased the number
students enrolling in Independent Study (PSYC 498) by 35% over the previous year. In 2013-2014
faculty-student collaborations resulted in 68 presentations or publications.

In the spring of 2016 the department of psychology hosted the Third Annual Fall Research
Symposium (http://www.radford.edu/content/chbs/home/psychology/research/research-
symposium.html) featuring 43 separate presentations involving 88 student investigators from the
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department of psychology. The addition of new research facilities in the newly built CHBS
Building will significantly expand research opportunities available to our faculty and students.

Careers in psychology require advanced training beyond the bachelor’s degree
(http://www.apa.org/careers/resources/guides/careers.aspx). Though a majority of our majors
choose to enter the workforce without seeking further training immediately after graduation,
institutional data show approximately half of our graduates continue on to graduate school
within five years of graduation; 52% of the 2009-2010 graduates were enrolled in graduate
programs by 2015.

Psychology is a high demand major:

*The number of psychology majors at Radford University has grown every year for the past five
years. As of Dec. 2015, the department had 592 majors.

*USA today lists psychology as the second most popular major among college student in 2014.
http://college.usatoday.com/2014/10/26/same-as-it-ever-was-top-10-most-popular-college-
majors/

*The most recent data available from the National Center for Education Statistics (2011-2012)
show that Psychology Programs are 4" largest producers of graduates in the nation. And the
number of graduates from psychology programs across the nation has been growing annually
since 2000. https://nces.ed.gov/programs/digest/d13/tables/dt13 322.10.asp

There is a growing need for professional psychologists (individuals with advanced degrees):
*Bureau of Labor Statistics reports that the job outlook for professional psychologists is projected
to grow by 19% between 2014 and 2024 (more than double average national growth rate of 7%).
http://www.bls.gov/ooh/life-physical-and-social-science/psychologists.htm

*The Median Pay for professional psychologists (570,700) is higher than the median for all
occupations ($35,540). http://www.bls.gov/ooh/life-physical-and-social-
science/psychologists.htm#tab-5

Professional psychologists are heavily employed within our region:

*The greater metropolitan area of Washington DC—including Arlington and Alexandria, VA—is
one of the largest employers of professional psychologists in the nation.
http://www.bls.gov/oes/current/oes193031.htmist
http://www.bls.gov/oes/current/oes193032.htmifst
http://www.bls.gov/oes/current/oes193039.htm#st

*The state of Virginia is the third highest employer of Industrial/Organizational Psychologists in
the nation with annual mean wages of $94,920.
http://www.bls.gov/oes/current/oes193032.htm#st
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Cost/Benefit Analysis
Psychology (M.A., M.S.)

Academic Year 2013-2014

Departmental Resources

Positions *Reported if Exclusively for GR progam.
T&R Faculty 1.00
Admin/Professional Faculty
Classified Staff
Total Full-Time Positions 1.00
Adjunct Faculty
Direct Expenses
Personal Services $2,379,542
Non-Personal Services $80,906
Total Direct Expenses $2,460,448

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) 43,687,106

Total Surplus/(Deficit) $1,226,658

Outreach Activity
Outreach
Public Service Activity $0
External Grant Activity S0
Total Outreach Activity $0
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Program Statistics

Number of Majors (year) Headcount (first 46
and second major)
FTE Credits Generated Annually 1561.00
Credits per Faculty FTE (Fall Semester) 226.20
Degrees Awarded 27.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 117.00 62.00 25.00 46
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 180.00 +3.8%
Starting Salary (National data) N/A
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 53%

Median Entering Salary $41,559

Graduate School Pursuit | -

Lifetime Earnings Expectation $3.71IM
RETENTION RATE PERCENTAGES OF MAJORS 100%
(1st-2nd Year)
Time to Degree:

Radford University 2.0 Years

Nationally 2.0 Years

University Statistics
Student Loan Repayment :
Radford University |
Nationaly |
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Radford University Psychology Master’s Program (M.A., M.S.)

The Master’s program in psychology offers a two-year terminal Master’s degree that prepares
students for careers as academics, research professionals, organizational experts, and/or
professional mental health workers.

Mission

With concentrations in clinical-counseling psychology, experimental psychology, and industrial-
organizational psychology, the master’s program in psychology develops advanced skills that
enable students to obtain work in their chosen fields. Across concentrations, a common core
curriculum: (1) develops an advanced understanding of behavioral, psychological, and biological
processes; (2) fosters independent learning, enabling the graduate to contribute to the scientific
field of Psychology; and (3) provides rigorous training in research design, quantitative data
analysis, and advanced assessment methods. Individual concentrations have developed
specialized training curricula that teach profession-specific competencies to prepare our students
to enter the workforce or seek further training at the doctoral level.

Students preparing for applied careers engage in client-based projects. These projects represent
pro-bono consultancies for organizations while providing hands-on experience to students with
such organizations as Warm Hearth Village, Carilion Clinics, Eaton Manufacturing, the City of
Roanoke, Montgomery County, Richfield Retirement Community, Valley Metro, Volvo, the Town
of Pulaski, MOOG, Boone Rental, and Rack Space.

Students preparing for admission to doctoral programs take PSYC 697 (Applied Training in
Psychological Research) in their first year and/or complete graduate thesis projects in their
second year, which provide them with up to two full years of applied research training under the
mentorship of a faculty member. These experiences typically result in presentations at local,
regional or professional conferences (e.g., Association for Psychological Science, Society for
Neuroscience, Society for Industrial and Organizational Psychology, Society for Human Resource
Management, American Psychological Association, Eastern Psychological Association) and in
some cases, lead to the submission of manuscripts for peer review for publication in professional
journals.

Students graduating with a Master’s degree in Psychology from Radford University have gone on
to earn doctorates from Virginia Tech, SUNY-Albany, Penn State, University of Nebraska, Auburn
University, the University of North Carolina — Chapel Hill, The George Washington University,
Washington State University, and other institutions.

Program Outreach

The Master’s program provides valuable pro bono services to the region. Students preparing for
careers as mental health professionals are required to complete intensive internships. Each year,
these students provide 3,000-4,000 hours of professional psychological services to the
community at no cost to clients. The students conducting client-based projects directly benefit
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the local and regional economy, providing consulting services representing hundreds of
thousands of dollars in professional fees.

Program Outcomes

Graduates earning the M.S. in the Industrial/Organizational concentration readily attain positions
in consulting firms, private industry or government agencies as consultants, directors, managers,
human resource specialists, human resource generalists, test developers, risk analysts, trainers,
and organization development specialists, often progressing to upper management and executive
levels. This concentration has a 100% employment rate within three months of graduation.

Employers have included Lowe’s HQ, Home Depot HQ, Bank of America, PDRI, DDI Intl, DCI
Consulting, Monster Government Solutions, Global Skills Exchange, Prometrics, the U.S.
Department of Transportation, the U.S. Secret Service, the U.S. Customs Bureau, Wells Fargo,
CNA Consulting, Rack Space, Fields Consulting, HumRRO, Booz-Allen-Hamilton, Hilton WorldWide,
C2TI Consulting, the FBI, Department of Homeland Security, Latham & Walker LLC, Arthur
Anderson Cancer Center, local and state Human Resource Offices, TalentKeepers, Sloan-Kettering
Memorial Hospital, IBM Business Solutions, University of Texas Health Sciences Center, Microsoft,
Novo Nordisk, Siemens, General Electric, H&R Block, Accenture, Carilion Clinic... and many more.

Students in the experimental and clinical-counseling programs who do not go to doctoral
programs are employed in a variety of settings. Students specializing in mental health services
find employment in community mental health centers, hospitals, prisons, private practice, and
other settings. Students specializing in experimental psychology go on to work as research
specialists in a variety of public and private research organizations (universities, hospitals, non-
profit research centers, government agencies) as data analysts, methodologists, research
compliance officers, grant specialists, and research coordinators. A recent graduate is currently
working at the United Network for Organ Sharing as a statistical analysis specialist.
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Cost/Benefit Analysis
Psychology (Ed.S. in School Psychology)

Academic Year 2013-2014

Departmental Resources

Positions *Reported if Exclusively for GR progam.
T&R Faculty 2.00
Admin/Professional Faculty
Classified Staff
Total Full-Time Positions 2.00
Adjunct Faculty
Direct Expenses
Personal Services $2,379,542
Non-Personal Services $80,906
Total Direct Expenses $2,460,448

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $3,687,106
Total Surplus/(Deficit) $1,226,658

Outreach Activity

Outreach
Public Service Activity $8,177
External Grant Activity 50
Total Outreach Activity $8,177
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o

ogram Statistics

Number of Majors (year) Headcount (first 20
and second major)
FTE Credits Generated Annually 1561.00
Credits per Faculty FTE (Fall Semester) 226.20
Degrees Awarded 9.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 25.00 19.00 4.00 20
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 116.00 +3.8%
Starting Salary (National data) N/A
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement
Exam Pass rates
GRADUATE OUTCOMES
Job Placement 42%
Median Entering Salary $49,189
Graduate SchoolPursut | -
Lifetime Earnings Expectation $3.71M
RETENTION RATE PERCENTAGES OF MAJORS 75%
(1st-2nd Year)
Time to Degree:
Radford University 3.00
Nationally 3.50

University Statistics

Student Loan Repayment :

Radford University

Nationally
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Radford University School Psychology (Ed.S.) Program

Mission

The School Psychology Training Program at Radford University prepares students to become
licensed school psychologists who provide professional services to children, schools, and families.
The overarching goal of these services is to improve the social, emotional, behavioral, cognitive,
and academic functioning of all children. The program requires students to demonstrate entry
level competencies in the 10 domains required by the National Association of School
Psychologists, by which the program is accredited. Broadly, these domains cover assessment,
consultation, intervention, and research.

Recruiting and Professional Development

Students in the program are typically members of and routinely attend and present their research
at state and national conferences. Through the program’s School Psychology Graduate
Organization, students serve as student representatives to the Virginia Academy of School
Psychology and the National Association of School Psychologists. Current students play an
important role in recruitment of new students, including conducting presentations across campus
and meeting with recruits during our annual open house.

Outreach Activity

*The school psychology program is affiliated with the Center for Assessment and Psychological
Services (CAPS) http://www.radford.edu/content/chbs/home/psychology/services.html. CAPS
provides services to members of the community using a sliding fee scale based on need. The
center generates approximately $14,000 in revenue annually, which is used to cover the
operating cost of the center. CAPS is directed by a member of the school psychology faculty and
students in the program provide services for community and university referrals.

*School psychology students provide supervised school based psychological services, including
assessment, intervention, and consultation as part of their training during years 2 and 3 of the
program.

*Students in the program conduct the gifted assessments each spring for a local school district.

Curricular Developments

In response to changes in our field and through the use of assessment feedback, several
curricular changes have been made to the program within the past three years, including addition
of the clinic-based practicum experience, a reading instruction course, a multicultural education
course and a course in the assessment of autism.

Praxis 1l

Students in the School Psychology program are required to take the Praxis Il — School Psychology
during their internship year (year 3). During 2013 — 2014, the program had a 100% pass rate.
The five-year pass rate beginning in 2010 — 2011 is 94% on the first attempt and a 100% pass rate
on the second attempt.

Accreditation
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*The program is approved by the state of Virginia
http://www.doe.virginia.gov/teaching/educator preparation/college programs/approved teach
er _ed programs.pdf, and nationally through the Council on the Accreditation of Educator
Preparation/National Association of School Psychologists http://www.nasponline.org/standards-
and-certification/graduate-program-approval/nasp-approved-programs.

Employment Rate & Licensure/Certification

Nine students graduated from the program in 2013 — 2014. All nine students (100%) gained
employment as school psychologists prior to the beginning of the next academic year. In order to
gain employment as a school psychologist, individuals must apply for the appropriate credential
within their state of employment. All students graduating in 2013-2014 earned their respective
state credential. Three graduates earned the necessary credential in Virginia and six earned an
out-of-state credential. For the last five graduating classes, beginning 2010-2011, 100% of our
graduates have obtained positions as school psychologists.

Retention Rate

The number of students entering the program during 2013-2014 was well below the program
average (5-year average of 7.6 entering students between 2011/12 and 2015/2016). Thus, given a
first-year student left the program during that year, our retention rate was also
uncharacteristically low (75%). To provide context, during 2012-2013 eight students entered the
program and one student left during the first year, or 87% retention. During 2014-2015, seven
students entered the program and none of those students left, or 100% retention.

Job Demand

*According to the National Association of School Psychologists, school psychology is a field in
demand. http://www.nasponline.org/about-school-psychology/workforce-and-salary-
information

*The Bureau of Labor Statistics reports employment opportunities for Clinical, Counseling, and
School Psychologists is expected to grow by 20% between 2014 and 2024.
http://www.bls.gov/ooh/life-physical-and-social-science/psychologists.htm#tab-6

*Average incomes for School Psychologist were $74,030 in 2014.
http://www.bls.gov/oes/current/oes193031.htmifst

*School Psychology is consistently named one of the “Best Careers,” according to U.S. News and
World Report: #1 Social Services Job, #6 Best STEM Job, #17 overall best job.
http://money.usnews.com/careers/best-jobs/school-psychologist
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Cost/Benefit Analysis

Psychology (Psy.D. in Counseling Psychology)
Academic Year 2013-2014

Departmental Resources

Positions *Reported if Exclusively for GR progam.
T&R Faculty 1.00
Admin/Professional Faculty
Classified Staff
Total Full-Time Positions 1.00
Adjunct Faculty
Direct Expenses
Personal Services $2,379,542
Non-Personal Services $80,906
Total Direct Expenses 2,460,448

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $3,687,106

Total Surplus/(Deficit) $1,226,658

Outreach Activity
Outreach
Public Service Activity $0
External Grant Activity $0
Total Outreach Activity $0
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Number of Majors (year) Headcount (first 12
and second major)
FTE Credits Generated Annually 1561.00
Credits per Faculty FTE (Fall Semester) 226.20
Degrees Awarded 3.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 9.00 4.00 4,00 12
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 116.00 +3.8%
Starting Salary (National data) N/A
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement
Exam Pass rates
GRADUATE OUTCOMES
Job Placement 42%
Median Entering Salary $49,189
Graduate School Pursut | -
Lifetime Earnings Expectation $3.71M
RETENTION RATE PERCENTAGES OF MAJORS 100%
(1st-2nd Year)
Time to Degree:
Radford University 5.00
Nationally 6.00

University Statistics

Student Loan Repayment :
Radford University
Nationally
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Radford University Doctor of Psychology (Psy D) in Counseling Psychology

Mission

The Psy.D. degree in Counseling Psychology is designed for persons interested in careers as
psychologists in mental health settings and institutions where clinical supervision and the direct
application of counseling, therapy, and psychological assessment are required. The program
follows the practitioner-scholar model with an emphasis on clinical training and the application of
research to practice. Students complete a 2,000 hour internship approved by the program
faculty prior to graduation.

The program was accredited by the American Psychological Association as of June 21, 2012. The
Program is listed in the Association of State and Provincial Psychology Boards / National Register
of Health Service Providers in Psychology Doctoral Programs Meeting Designation Criteria (see
www.nationalregister.org/desig about.html for information about the Designation program). The
Program’s listing can be found at www.nationalregister.org/desig VA#radford.

Nationally, rural areas are underserved by psychologists. ( http://www.hrsa.gov/shortage/ ).
Students in the Psy D program complete 16 hours per week on site at their practicum placements
for the three years they are on campus. Every year, Psy. D. students contribute more than 8160
hours on site providing behavioral health services to the community. Sites include the following:
Salem VA neuropsychology/geropsychology (new in 2015), Salem VA PTSD (new in 2015), Salem
VA, Primary Care, Integrated Care (slated for 2016-2017), Tri-Area Community Health, Integrated
Care (slated for 2016-2017), Marion Correctional facility (new in 2015), Community Health Center
of the NRV (2011-present), Mental Health Institute, Marion (2011 — present), Cook Counseling
Center, Virginia Tech (2011-present), and the Radford University Counseling Center (2011-
present).

Of the 15 Psy.D. graduates, ten (67%) have accepted positions in the Appalachian region,
demonstrating the importance of Radford University’s Psy D program to the provision of mental
health services in this underserved region.

Through the Psychology Department’s Center for Assessment and Psychological Services (CAPS),
Dr. Ruth Riding-Malon, a faculty member in the program, has provided approximately 50 hours of
pro-bono counseling for Radford community residents.

Internship Match Placements

Psy. D. students compete nationally with other doctoral psychology students for internships
through the APPIC (Association of Psychology Postdoctoral and Internship Centers) Match
Program to obtain an internship for their fourth year in the program. Radford University Psy. D.
students have been matched with program placements in a wide variety of APA accredited sites,
including the lowa City Veterans Medical Center, Cook Counseling Center at Virginia Tech,
Federal Correctional Complex in Petersburg, VA, W.G. (Bill) Hefner Veterans Medical Center,
University of Washington Counseling Center, and Grand Valley State University, Michigan.
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Employment and Licensure

100% of Psy.D. graduates have become licensed within one year of becoming eligible for
licensure. In Virginia, graduates are eligible for licensure upon graduation. In other states (e.g.,
MD) graduates must work for one post-doctoral year before being eligible for independent
licensure.

The pass rate for Radford University Psy. D. graduates taking the Examination for Professional
Practice of Psychology (EPPP) national licensure exam is 100%. All Radford University Psy. D.
graduates have passed the exam and become licensed. All Radford University Psy. D. graduates
have found employment within two months of graduation.

Salary and Job Outlook Data

The data cited in the report regarding starting salaries for doctoral-level psychologists is not
accurate. Those data are from a NACE (National Association of Colleges and Employers)
document and reports bachelor’s level psychology graduates’ starting salaries. Bachelor level
graduates cannot become licensed psychologists in any state.

For more accurate salary data, the U.S. Department of Labor, Bureau of Labor Statistics
(http://www.bls.gov/ooh/life-physical-and-social-science/psychologists.htm) reports the
following information for doctoral-level Psychologists for 2014

Median Pay: $70,700 per year

Number of Jobs: 173,900

Job Outlook, 2014-2017: 19% (Much faster than average)

Additional data is provided by the American Psychological Association
(http://www.apa.org/workforce/publications/09-salaries/index.aspx) using survey data from
1,884 licensed doctoral-level psychologist respondents in 2009. The median salary reported was
$87,015.

Research/External Grant Activity

The three principal faculty associated with the Psy. D. program (Dr. Tracy Cohn, Dr. Sarah
Hastings, Dr. Ruth Riding-Malon) are research active, with 11 peer-reviewed publications and
numerous peer-reviewed presentations since 2013.

Dr. Tracy Cohn has received $142,500 since 2013 in external grant funding from the King
Foundation and from the Jesse Ball duPont Foundation to support the work of the Free Clinic of
the New River Valley and the Community Health Center of the New River Valley. Supervised Psy.
D. students engage in practicums at these sites as a part of the grant-funded activity.

Dr. Sarah Hastings, Training Director for the Psy. D. program, recently submitted an application

for a $863,115 U.S. Department of Health and Human Services grant as a part of their Rural
Integrated Care Expansion Project.
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Cost/Benefit Analysis

History (B.A.,, B.S.)
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 11.00
Admin/Professional Faculty 0.00
Classified Staff 1.00
Total Full-Time Positions 12.00
Adjunct Faculty 3.00
Direct Expenses
Personal Services $1,158,040
Non-Personal Services §31,871
Total Direct Expenses $1,189,911

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $2,053,142
Total Surplus/ (Deficit) 9863,231

Outreach Activity

Outreach
Public Service Activity 50
External Grant Activity 50
Total Outreach Activity 50
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Program Statistics

Number of Majors (year) Headcount (first 157
and second major)
FTE Credits Generated Annually 10607.00
Credits per Faculty FTE (Fall Semester) 282.10
Degrees Awarded 32.00
Enrolled - New Total Program
Applications Admits Students Enroliment
Student Demand for Program 163.00 121.00 37.00 157
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 227.00 +5.6%
Starting Salary (National data) $41,774
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 63%

Median Entering Salary $§26,242

Graduate School Pursuit 16%

Lifetime Earnings Expectation $3.78M
RETENTION RATE PERCENTAGES OF MAJORS 84%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.5 Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment :
Radford University 91%
Nationally 67%

Board Of Visitors Cost Benefit Analyses BOV February 2016 FINAL REVISED 01-26-2016

Page 33





Radford University History Department

Vision/Mission: The History program, by offering a wide range of courses, instills in students a broad-
based understanding of global, social, and economic issues. In so doing, the history program encourages
diversity of thought and an awareness of and appreciation for cultural differences and an understanding
of relationships among peoples and nations.

*A degree in history opens up a wide range of career possibilities. Some careers fall within the historical
profession, including teaching at the university, college, and high school levels and working in various
areas of public and applied history. For careers in fields as diverse as law, business, government, foreign
service, tourism, publishing, journalism, and communications, a degree in history lays the foundation
through development of advanced skill sets in research, analysis, and writing.

*The History Department provides service to a number of university programs. It offers four
courses for the University Core Curriculum, is one of the concentrations for elementary
education, is part of the Social Science concentration for middle school education licensure and
offers courses for the Appalachian Studies minor, Women Studies minor, and the International
Studies minor, among others.

*Students in the History Department are active in undergraduate research, with many students
presenting and publishing scholarship. History majors are regularly recipients of the McConnell
Library Winesett awards for undergraduate research. There are opportunities in the program for
students to engage in study abroad, including a popular “American Participation in the World
Wars” trip to France and Belgium. A growing number of History majors participate in internships
prior to graduation. Recent interns have researched and created exhibits at the Wilderness Road
Museum in Dublin, VA, conducted research in the preparation of a permanent WWII exhibit at
the Museum of Chincoteague Island, documented and catalogued the personal effects of
Governor John Dalton donated to Glencoe Museum in Radford, VA, and created a permanent
exhibit on one of the last furniture producers in Pulaski, Virginia Church Furniture, for the
Raymond F. Ratcliffe Memorial Transportation Museum in Pulaski, VA. History majors were
recently invited to participate in the cataloguing of a set of extremely rare documents discovered
in the Botetourt Courthouse in Fincastle, VA, including some signed by then local attorney
Thomas Jefferson.

*The History Department offers a two-course sequence to prepare its students for entry into teaching or
the professions. The sophomore seminar, HIST 295, The Historian’s Craft, introduces students to the
nature of historical inquiry, including the nature and philosophy of history; historical interpretation;
research, analysis, and writing; and the practical application of history. The program’s capstone course,
HIST 495, Senior Seminar, integrates students’ critical thinking, research, and communication skills. The
course requires students to research primary and secondary sources, and engage in historical analysis and
argument. Both sophomore and senior seminar courses are high-impact teaching practices shown to lead
to higher rates of student retention, as well as improved career outcomes following graduation.
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Cost/Benefit Analysis
Social Sciences (B.A., B.S.)

Academic Year 2013-2014
Departmental Resources
Positions * See History CBA
T&R Faculty 0.00
Admin/Professional Faculty 0.00
Classified Staff 0.00
Total Full-Time Positions 0.00
Adjunct Faculty
Direct Expenses
Personal Services
Non-Personal Services
Total Direct Expenses %0

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE)

Total Surplus/(Deficit) $0

Outreach Activity

Outreach
Public Service Activity 50
External Grant Activity 50
Total Outreach Activity $0
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Program Statistics

Number of Majors (year) Headcount (first 1
and second major)
FTE Credits Generated Annually 10607.00
Credits per Faculty FTE (Fall Semester) 282.10
Degrees Awarded 19.00
Enrolled - New Total Program
Applications Admits Students Enrollment
|Student Demand for Program 23.00 17.00 12.00 71
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 227.00 +5.6%
Starting Salary (National data) $41,774
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 67%

Median Entering Salary $26,242

Graduate School Pursuit 16%

Lifetime Earnings Expectation $3.78M
RETENTION RATE PERCENTAGES OF MAJORS 57%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.5 Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment :
Radford University 91%
Nationally 67%
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Radford University Social Science Program

Vision/Mission: The Social Science program at Radford University is an interdisciplinary major
overseen by the Department of History. The social science disciplines of history, political science,
geography, economics, and sociology provide for the systematic study of human behavior and
relationships across time, cultures, and space. Together these disciplines offer a comparative
perspective that no single discipline could supply.

The social science major provides for a teacher licensure option that is unavailable in any of its
constituent subjects. The Social Science program is consistent with Radford University’s historic
mission of providing teacher education. Graduates of this program are a highly visible and
valuable resource throughout the Commonwealth and the region.

The availability of a Social Science Teaching major is uncommon among Virginia state universities.
Rather, most students major in History and then take additional coursework to meet mandated
state requirements to qualify them to teach Social Science. Given the time it takes to complete
the additional coursework, these students often take five years to graduate with a B.S. in
Teaching with licensure in Social Science. However, because Radford University has an approved
Social Science Teaching major, students are typically able to complete the program and graduate
in four years. This gives Radford University a distinct competitive advantage vis-a-vis other
colleges and universities in Virginia.

The Social Science Program offers courses in the regional history and culture of Appalachia.
Radford University effectively prepares Social Science Program graduates for service as teachers
in this under-developed and economically stressed area.

PRAXIS Il is a national exam required in Virginia for students who are going into the teacher
licensure program to gain certification in secondary social studies. Students must receive a
minimum score of 161 to pass the exam. In 2013-14, 87.5 percent of the Radford University
Social Science majors who took the PRAXIS Il exam passed, compared to a 49.5 percent pass
rate for all test takers nationally.

Among 37 graduates receiving their teaching certification over the last three years, four enrolled
in graduate school, while 28 have accepted teaching positions, many in southwestern Virginia.
Other program graduates serve students in northern Virginia and in various states throughout the
country.
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Cost/Benefit Analysis

Finance (B.B.A.)
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 5.00
Admin/Professional Faculty 0.00
Classified Staff 0.25
Total Full-Time Positions 5.25
Adjunct Faculty 0.00
Direct Expenses
Personal Services $993,229
Non-Personal Services $20,549
Total Direct Expenses $1,013,778

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $§1,047,112

Total Surplus/(Deficit) $33,334

Outreach Activity
Outreach
Public Service Activity $0
External Grant Activity $0
Total Outreach Activity $0
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Program Statistics

Number of Majors (year) Headcount (first 150
and second major)
FTE Credits Generated Annually 5007.00
Credits per Faculty FTE (Fall Semester) 304.20
Degrees Awarded 46.00
Enrolled - New Total Program
Applications Admits Students Enrollment
|Student Demand for Program 36.00 32.00 23.00 150
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 5794.00 +14.3%
Starting Salary (National data) $50,616
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 70%

Median Entering Salary $35,608

Graduate School Pursuit 17%

Lifetime Earnings Expectation $5.9M
RETENTION RATE PERCENTAGES OF MAJORS 3%
(Freshman-Sophomore)
Time to Degree:

Radford University 3.9 Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment :
Radford University 91%
Nationally 67%
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Radford University - Finance Program
Qualitative Statement—Summary from the 2014-2015 COBE Annual Report

e Mission: Our mission is to provide an active learning environment that develops analytical and
innovative business professionals for a dynamic global economy.

e Vision: Our vision is to be recognized for challenging minds, cultivating talents and connecting
people in a technology-rich learning environment.

e Finance is a BBA major within the College of Business and Economics. The College is accredited by
AACSB International, the hallmark of excellence in business education. Less than 5% of business
schools worldwide are AACSB accredited.

e The five full-time Finance faculty published 9 peer-reviewed journal articles in the past year in
national and international Finance journals, and are all respected scholars in their fields.

e Dr. Rodrigo Hernandez, Associate Professor of Finance, received the 2014 Academy of Economics
and Finance Best Paper in Finance award. Hernandez and his co-authors, Yingying Shao and Pu Liu,
won the annual award for their paper, "Valuation of Flex Bonus Certificates - Theory and
Evidence."

e Dr. Feifei Zhu presented her paper, “International Evidence on Crash Risk and Liquidity” (with D. Li,
W. Gao, and Z. An) at an invited talk at Central University of Finance and Economics in Beijing,
China and Sun Yat-Sen University in Guangzhou, China.

e Dr. Clarence Rose launched the first of a series of online financial education seminars for
educators, “An Introduction to the Financial Planning Process for Educators” as part of the Center
for Financial Education.

e Dr. Rodrigo Hernandez and Dr. Abhay Kaushik attended the Bridging Opportunities — A Higher
Education Collaborative Meeting at the Federal Reserve Bank in Charlotte, NC, March 2015. The
main objective of the event was to form an alliance between the Fed Reserve Branch in the Fifth
District and the academic institutions of higher learning within the Fifth Federal District (VA, NC,
SC, DC, and parts of WV). Roughly twenty academic institutions including Radford University
participated in that event. Another important objective of the event was to promote the interest
of students especially interest of female students toward the activities of (and prospective
employment at) the Federal Reserve.

e The Annual Firm Night in 2015 attracted the following companies to campus to recruit COBE
Finance students: Ameriprise Financial, Bankers Life, New York Life, Office of the Comptroller of
the Currency, Volvo, and Wells Fargo Bank. Additional firms who recruited COBE Finance students
included Virginia Asset Management, LLC, AXA Advisors, the Congressional Budget Office, JSW
Financial, Carter Bank and Trust, Kollmorgen, and GEICO.

e Finance executives who spoke to COBE students in 2014-2015 included Kevin Sherfey, CFO, Airbus
Group, Stephen Cassaday, President and CEO, Cassaday & Company, and Novel Martin, CFO,
Medical Facilities of America.

e The Student Managed Investment Portfolio Organization (SMIPO), advised by Finance professors
Steve Beach and Abhay Kaushik, once again participated in the Quinnipiac Challenge in New York
City. SMIPO reached a milestone on February 18, 2015—the small mid-cap value fund portfolio
was valued at $1,205,670.

e Stephen Hudgens, Finance student, graduated Summa Cum Laude in May 2015 as our Outstanding
Finance Student with a GPA of 4.0. Stephen was also captain of the Radford men’s soccer team
and First-Team Capital One Academic All-American, and recipient of the Big South Conference’s
Christenberry Award, awarded to the most outstanding student-athlete in the Conference.
Stephen is currently employed by General Motors in Detroit, Michigan.
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Cost/Benefit Analysis

Marketing (B.B.A.)
Academic Year 2013-2014
Departmental Resources

Positions

T&R Faculty 11.00

Admin/Professional Faculty 0.00

Classified Staff 0.50
Total Full-Time Positions 1150
Adjunct Faculty 1.00
Direct Expenses

Personal Services §1,635,434

Non-Personal Services $100,197
Total Direct Expenses $1,735,631

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) 51,562,416
Total Surplus/ (Deficit) ($173,215)

Outreach Activity

Outreach
Public Service Activity 50
External Grant Activity i
Total Outreach Activity S0
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Program Statistics

Number of Majors (year) Headcount (first 330
and second major)
FTE Credits Generated Annually 5754.00
Credits per Faculty FTE (Fall Semester) 263.50
Degrees Awarded 97.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 193.00 154.00 50.00 330
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 2898.00 +27.3%
Starting Salary (National data) $42,972
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 71%

Median Entering Salary $34,923

Graduate School Pursuit 5%

Lifetime Earnings Expectation $4.31M
RETENTION RATE PERCENTAGES OF MAJORS 65%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.4 Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%
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Radford University Marketing Program
Qualitative Statement—Summary from the 2014-2015 COBE Annual Report

e Marketing is a BBA major within the College of Business and Economics. The College is accredited
by AACSB International, the hallmark of excellence in business education. Less than 5% of
business schools worldwide are AACSB accredited.

e Mission: Our mission is to provide an active learning environment that develops analytical and
innovative business professionals for a dynamic global economy.

e Vision: Our vision is to be recognized for challenging minds, cultivating talents and connecting
people in a technology-rich learning environment.

e Dr. Gary Schirr, Associate Professor of Marketing, was named by Brand Quarterly to its 2014 list of
50 Marketing Thought Leaders over 50.

e Dr.James Lollar, co-authored and published “Salesperson Knowledge Distinctions and Sales
Performance,” in the Journal of Personal Selling and Sales Management, which was selected by
the American Marketing Association as the James M. Comer Award for Best Contribution to Selling
and Sales Management Theory.

e Guest speakers such as Jarian Kerekes (Director of Social Responsibility for the NBA), and Radford
alumni Sunnil Grover (SAS), David Shilesky (President, Rowe Furniture), Chris Stone (Director of
Product Development, Swimway), Amber Tannenbaum (Aventis Pharmaceutical) and Stephen
Cassaday (Founder and CEO, Cassaday and Company) spoke to marketing students about
innovation, branding, creativity, advertising, professional selling, and marketing analytics.

e Students participated in a several active and experiential learning projects, including developing
an Advertising Plan and Campaign for the COBE (MKTG 341 — Advertising Strategy), measuring
student perceptions of the COBE (MKTG 446 — Marketing Research), and assessing alumni
satisfaction with the Radford Marketing Program (MKTG 446 — Marketing Research).

e A new undergraduate course (MKTG201: Critical Inquiry in Marketing) was developed and
approved as one of the courses students can complete in the Radford Core Curriculum.

e Three marketing faculty were awarded COBE research grants and three received grants to develop
online courses.

e Dr.James Lollar (Marketing) and Dr. Danylle Kunkel (Management) led a group of 24 COBE
students in a study abroad program to Ireland. Students attended lectures and presentations by
RU faculty and speakers at the National University of Ireland--Galway, and visited a number of
global businesses.

e For AY2014-15, the ten full-time marketing faculty reported a total of 15 refereed journal articles
published or accepted for publication, 12 academic proceedings, and 10 other intellectual
contributions (e.g., presentations, book chapters, editorial reviews, etc.).

e Dr. Angela Stanton was nominated for the State Council of Higher Education (SCHEV) Outstanding
Faculty award, and Dr. Andrea Stanaland was nominated for the Radford University Distinguished
Creative Scholar Award.

e 100% of students completing the undergraduate Marketing Analytics course in 2014-15 were
certified in Microsoft Excel at either the Specialist or the Expert level, and 83% of MBA students in
MKTG625: Foundations of Marketing Analytics were certified in Microsoft Excel.

e Marketing graduates continue to be employed by global and nationally recognized firms, including
SAS, Ferguson Enterprises, Cassaday & Company, Wells Fargo, BB&T, Nielsen, and Frito-Lay.
Marketing students were recognized for several COBE Honors, including Delta Sigma Pi
Scholarship Key, the COBE Service Award.
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Cost/Benefit Analysis

Exercise, Sport, and Health Education (B.S.)
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 13.00
Admin/Professional Faculty 0.00
Classified Staff 1.00
Total Full-Time Positions 14,00
Adjunct Faculty 6.00
Direct Expenses
Personal Services $1,556,196
Non-Personal Services $446,300
Total Direct Expenses $2,002,496

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $2,671,450
Total Surplus/(Deficit) $668,954

Outreach Activity

Outreach
Public Service Activity 50
External Grant Activity 50
Total Outreach Activity i
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Program Statistics

Number of Majors (year) Headcount (first 645
and second major)
FTE Credits Generated Annually 11229.00
Credits per Faculty FTE (Fall Semester) 233.50
Degrees Awarded 124.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 476.00 362.00 175.00 645
Projected
Occupational
Announced Johs Outlook
Workforce Demand for Program 200.00 +15.5%
Starting Salary (National data) $33,276
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 65%

Median Entering Salary $30,47

Graduate School Pursuit 34%

Lifetime Earnings Expectation $2.67TM
RETENTION RATE PERCENTAGES OF MAJORS 84%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.4 years

Nationally 4.6 years

University Statistics

Student Loan Repayment :
Radford University 91%
Nationally 67%
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Radford University - Exercise, Sport, and Health Education Major

Health and Human Performance Department Mission
Building Physically Active and Healthy Lifestyles...One Person at a Time

The Department of Health and Human Performance at Radford University maintains that an active
and healthy lifestyle is central to an institution’s educational mission and an integral aspect of an
individual’s overall growth, development and well-being. As scientific and practical evidence mounts in
support of the role of physical activity in personal health, the department considers a physically active
lifestyle to be a person’s best health insurance.

The Department of Health and Human Performance endeavors to provide equitable opportunities
for all individuals to develop the skills, knowledge and attitudes to maintain optimal levels of lifelong
personal health and physical activity. The department’s academic programs prepare individuals for
leadership roles in a wide variety of school and community based physical activity, sport, fitness, nutrition,
athletic training and allied health programs.

Through strong academic programs, community and school outreach, and applied research to
practice, we strive to lead in the promotion of healthy lifestyles. The department aims not only to enhance
the preparation of its future professionals, but also to benefit the students, faculty and staff at Radford
University, the surrounding schools, community, and the Commonwealth. The department’s collective
efforts provide strong leadership in the development and maintenance of physically active and healthy
lifestyles...one person at a time.

Overview

Within the department, we have 3 majors: Athletic Training, Nutrition and Dietetics, and Exercise, Sport,
and Health Education (ESHE). Within ESHE, there are 5 concentration areas:

- Physical and Health Education Teaching — prepares students to teach in K-12 school settings

- Health Education and Promotion — prepares students to work in a variety of settings (ex.
community, university, healthcare, etc.) to protect, promote, and improve health of individuals,
communities, and populations

- Sports Medicine — prepares students for graduate work in physical therapy, occupational therapy,
other allied health professions

- Sport Administration — prepares students to work in a variety of settings in the sport industry
(sales, facility management, sport marketing, public relations, etc)

- Fitness, Strength and Conditioning — prepares students to work in the fitness industry in the areas
of performance training of athletes and commercial settings.

Table 1 outlines growth of this major, degrees conferred, and faculty in this major. As you can see in the
ESHE major alone, our student/faculty ratio is roughly 49:1. In some of the concentration areas it is as
high as 97:1. We are currently listed as the 3™ largest major on campus behind Pre-major and
Interdisciplinary Studies in Elementary Education.
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Table 1: ESHE major enrollments, degrees conferred and number of faculty

2010-11 2011-12 2012-13 2013-14 2014-15
Enrollment | 505 584 607 641 633
Degrees 111 123 126 124 161
Conferred
Faculty 15 15 14 13 13
Highlights

e In 2014-2015, eight Health Education and Promotion (HEHP) students graduated as Scholar Citizen
Fellows through the Scholar Citizens Initiative. A total of 16 students graduated as Fellows, with
50% from the HEHP concentration.

e The University’s Peer Health Educator Club (consisting of students from HEHP and other
concentrations) was voted the top PHE program nationwide among colleges and universities in
2014-2015.

e In 2014-15, 11 students presented at the undergraduate research forum

e |n 2014-15, Dr. Kevin Ayers and students had two presentations at Big SURS and received an
award for the best presentation in their field

e Each year the physical education program hosts the Southwest Virginia VAHPERD workshop for
health and physical education teachers, bringing roughly 160-170 professionals to campus

e Dr. ).P. Barfield and Dr. Laura Newsome have traveled with students over the last two years to
collect data on wheelchair soccer and rugby players.

e Dr. Barfield was invited to Argentina and Spain to train occupational and physical therapists to
classify athletes for wheelchair competition and was named to the Scientific Committee of the
Paralympic Research and Sport Science Consortium.

e 4 undergraduate students presented with Dr. Dave Sallee and Dr. Melissa Grim at a recent
national SOPHE conference.

- Dr. Kathleen Poole and Dr. Jon Poole continue their work with fitness testing for NFL and College
football officials

Faculty/staff Fitness

Because of the generosity of the university, we now have a state-of-the art fitness facility to train our
students for careers in the fitness industry. We are proud to sponsor faculty/staff fitness by offering open
hours for exercise, orientation sessions for faculty/staff, organized exercise classes, and information
sessions on a variety of health topics. In addition to promoting health and wellness for faculty and staff,
this also provides an opportunity for our students to practice their skills. Our students, under supervision
of faculty, have provided information sessions, one-on-one exercise instruction, and group exercise
instruction to faculty and staff at the university.
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Cost/Benefit Analysis

Recreation, Parks, and Tourism (B.S.)

Academic Year 2013-2014
Departmental Resources

Positions

T&R Faculty 5.00

Admin/Professional Faculty 0.00

Classified Staff 2.00
Total Full-Time Positions 7.00
Adjunct Faculty 4.00
Direct Expenses

Personal Services §652,955

Non-Personal Services §123,707
Total Direct Expenses $776,662

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) 9964,637
Total Surplus/(Deficit) $187,975

Outreach Activity

Outreach
Public Service Activity 50
External Grant Activity §525
Total Outreach Activity $525
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Program Statistics

Number of Majors (year) Headcount (first 209
and second major)
FTE Credits Generated Annually 4,517
Credits per Faculty FTE (Fall Semester) 229.30
Degrees Awarded 71.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 71.00 56.00 36.00 209
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 165.00 +18.4%
Starting Salary (National data) $30,582
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 67%

Median Entering Salary $28,070

Graduate School Pursuit 10%

Lifetime Earnings Expectation $2.67TM
RETENTION RATE PERCENTAGES OF MAJORS 75%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.3 Years

Nationally 4.6 Years

University Statistics
Student Loan Repayment ;
Radford University 91%
Nationally 67%
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Radford University Recreation, Parks and Tourism Department
— Tourism and Special Events Concentration

The Department of Recreation, Parks and Tourism (RCPT) is increasingly popular with RU students, across
campus, and the community at large. The RCPT Major at Radford University has a focus on student
contribution to community and today’s society. RCPT students are socially aware and involved with
enhancing their leadership skills, creating program plans, and are exposed to national and international
recreation and tourism experiences. They are concerned with treating and improving a person’s mental,
physical and/or emotional well-being of those they encounter through their school and work experiences.

Tourism and Special Events (TOSE) is one of three concentration options within the RCPT major and is an
increasingly popular choice for students. There has been marked growth in the industry of Tourism at all
levels, from local to international, and this is reflected in the popularity of the concentration.

Tourism Growth

Local: In 2013, Montgomery County brought in $132.6 of tourism revenue which was up 2.5% from the
year before. Both Giles County and Radford County saw an increase of tourism revenue as well, $24.8
million and $15.1 million respectively. Athletic events through Virginia Tech and Radford University
contribute to the increase of spending within the area’s communities through local business support as
well as through hospitality services and events.

State: Travel and tourism is making an impact on communities throughout the state of Virginia. In June of
2015, Governor Terry McAuliffe released a statement that last year (2014), Virginia’s tourism revenue
exceeded $22.4 billion, which was a 4.1% increase from the previous year. Also in 2014, tourism created
216,300 jobs, an increase of employment by 1.5% and/or 700 jobs with a payroll.

National: Travel and Tourism has become one of the United States’ largest industries. The travel aspect
accounts for 10% of all U.S. goods and services. Because of the travel and tourism boom, the U.S. economy
generated nearly $74 billion in trade surplus. Also, 15 million jobs in the U.S. were created by travel and
tourism. Another great outcome of the increase in tourism is the amount of money it brings in to support
the economy. In 2014, Travel & Tourism expected a capital investment of $222.3 billion, and this is
expected to rise by 4.8% by the end of 2015. The travel and tourism industry alleviates $1,147 of the tax
burden on U.S. households each year through revenue taxes.

International: Tourism is one of the fastest growing economic sectors globally. As of 2012, tourism
accounted for 5% of Europe’s GDP. Tourism as a business volume is comparative to or even greater than
other businesses such as oil, food or automobile production and sales, and is often a main income source
for many developing countries.

Tourism Employment

The dramatic rise in tourism has led to the creation of a plethora of jobs. The consistent yearly rise in
tourism has helped create more than 15 million jobs in the Americas alone. By the end of 2015 this total is
expected to increase by 2.7%. Radford University does an excellent job of getting their TOSE students
involved in hands-on experiences around the community, statewide, and even internationally. Job
candidates with an understanding of tourism and experience in event and program planning, hospitality,
and, increasingly, sustainable practices are at an advantage in a growing job market. In addition to
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experiential learning throughout their concentration courses, RCPT TOSE students are required to
complete a 12-credit-hour internship at an approved agency that provides them with real-world
experience in the field of tourism and valuable industry contacts.

Student Enroliment in RCPT at RU

Enrollment in the RCPT major, and especially the TOSE concentration, has been increasing for the past
decade. The TOSE concentration enrollment is at an all-time high.
Tourism and Special Events Enrollment

Fall Fall Fall Fall Fall Fall Fall Fall Fall Fall

2006 | 2007 | 2008 | 2009 |2010 |2011 |2012 | 2013 | 2014 | 2015
RU Total 9,220 | 9,122 | 9,157 | 8,878 | 9,007 | 9,370 | 9,573 | 9,928 | 9,798 | 9,743
TOSE 1 14 36 63 80 88 86 83 79 96
Concentration

CONCLUSION

Tourism and Special Events Students has been a strong growth area in Recreation, Parks, and Tourism with
strong employment opportunities for our graduates. The students get hands-on experiences both in and
out of the classroom, have opportunities to interact with professionals in the field, and to be exposed to
international experiences in the Bahamas and France. For most this is their first international exposure.
While the exposure to tourism and special events is far and wide, most students wind up employed in
Virginia and the program provides thousands of volunteer hours to the New River Valley and Southwest
Virginia. TOSE students are positive, active members of the community and our graduates are successful
professionals all over Virginia or wherever they choose to pursue their future careers competing very
successfully against such schools as Clemson, Penn State, and North Carolina State to name a few.

Tourism Data Sources

http://www.roanoke.com/news/local/blacksburg/tourism-revenue-is-up-again-in-montgomery-
county/article d9a37ed5-ddb4-5366-9e33-f3dd7bef3efa.html

http://www.wttc.org/-
/media/files/reports/economic%20impact%20research/regional%202015/americas2015.pdf

http://www.tourismlink.eu/wp-content/uploads/2012/07/TOURISMIink MktReport.pdf

http://www2.unwto.org/content/why-tourism

https://www.ustravel.org/marketing/national-travel-and-tourism-week/talking-points-and-facts

http://www.vatc.org/home/?t
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http://www2.unwto.org/content/why-tourism

https://www.ustravel.org/marketing/national-travel-and-tourism-week/talking-points-and-facts
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Cost/Benefit Analysis

Social Work (B.S.W.)

Positions
T&R Faculty
Admin/Professional Faculty
Classified Staff

Total Full-Time Positions

Adjunct Faculty

Direct Expenses
Personal Services
Non-Personal Services

Total Direct Expenses

Academic Year 2013-2014

Departmental Resources

8.00
2.00
1.50

1150
7.00

§1213.37
548,600

$1,321,837

Direct Revenue

Allocated Tuition Revenue (30 CH/20 FTE)
Total Surplus/(Deficit)

§1,221,094

($100,743)

Outreach Activity

Outreach
Public Service Activity

External Grant Activity

Total Outreach Activity

50

Board Of Visitors Cost Benefit Analyses BOV February 2016 FINAL REVISED 01-26-2016 Page 52





Program Statistics

Number of Majors (year) Headcount (first 181
and second major)
FTE Credits Generated Annually 2645.00
Credits per Faculty FTE (Fall Semester) 156.10
Degrees Awarded 44,00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 170.00 120.00 50.00 181
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 758.00 +18.6%
Starting Salary (National data) $32,637
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 53%

Median Entering Salary $31,330

Graduate School Pursuit 0.39

Lifetime Earnings Expectation $1.78M
RETENTION RATE PERCENTAGES OF MAJORS 86%
(Freshman-Sophomore)
Time to Degree:

Radford University 5.2 Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment :
Radford University 91%
Nationally 67%
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Cost/Benefit Analysis

Social Work (M.S.W.)

Positions* Exclusively Dedicated to MSW
T&R Faculty
Admin/Professional Faculty
Classified Staff

Total Full-Time Positions

Adjunct Faculty

Direct Expenses
Personal Services
Non-Personal Services

Total Direct Expenses

Academic Year 2013-2014

Departmental Resources

3.00
0.00
0.00

3.00
8.00

§1273,231
548,600

§1,321,837

Direct Revenue

Allocated Tuition Revenue (30 CH/20 FTE)
Total Surplus/(Deficit)

§1,221,094

($100,743)

Outreach Activity

Outreach
Public Service Activity

External Grant Activity

Total Outreach Activity

80
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Program Statistics

Number of Majors (year) Headcount (first 120
and second major)
FTE Credits Generated Annually 2766.00
Credits per Faculty FTE (Fall Semester) 156.10
Degrees Awarded 50.00
Enrolled - New Total Program
Applications Admits Students Enroliment
Student Demand for Program 87.00 56.00 39.00 120
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 991.00 +18.6%
Starting Salary (National data) N/A
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement
Exam Pass rates
GRADUATE OUTCOMES
Job Placement 85%
Median Entering Salary $38,510
Graduate School Pursut | -
Lifetime Earnings Expectation $2.11M
RETENTION RATE PERCENTAGES OF MAJORS 0.87
(1st-2nd Year)
Time to Degree:
Radford University 2.9 Years
Nationally 3.3 Years

University Statistics

Student Loan Repayment :

Radford University

Nationally
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Radford University - School of Social Work

The mission of the Radford University School of Social Work notes that the highest quality of social work
education builds on the values and ethics of the profession. We fully integrate cultural competence into
our strengths based approach and strive to promote social justice at all system levels. We utilize the
ecological systems perspective to guide our understanding of individuals in the socially constructed
environment. Our students graduate with strong advocacy skills, use evidence-based models, and have the
ability to evaluate their own practice. The School of Social Work prepares social work professionals who
are capable of adapting their practice to the environments in which they work. The program context
comprises a dynamic mix of small cities and rural settings. We build and maintain partnerships with the
surrounding communities that are dually focused on education and service. The signature pedagogy of our
School is the integration of coursework in the field placement.

Social workers help people overcome some of life’s most difficult challenges: poverty, discrimination,
abuse, addiction, physical iliness, divorce, loss, unemployment, educational problems, disability, and
mental illness. They help prevent crises and counsel individuals, families, and communities to cope more
effectively with the stresses of everyday life. Professional social workers are found in every facet of
community life—in schools, hospitals, mental health clinics, senior centers, elected office, private
practices, prisons, military, corporations, and in numerous public and private agencies that serve
individuals and families in need. Many also serve as social and community service directors (National
Association of Social Workers, NASW).

The School of Social Work has both BSW and MSW programs. Our BSW program is offered part-time at
the Roanoke Higher Education Center (RHEC) and full-time on the RU campus. We provide for transfer
students into that program from a number of community colleges. Our MSW program is offered part-
time/hybrid at the RHEC on Saturdays, full-time and part-time on the RU campus, and with advance
standing for qualified BSW students. Our programs have been continuously accredited by the Council on
Social Work Education (CSWE). Our students are placed at over 300 agencies for their extensive field
practicums, most within 100 miles of the campuses. Together, our BSW and MSW students provide over
130,000 hours of service to the community each year.

Upon graduation, our graduates are readily employed at both the BSW and MSW level with average
median salaries. Our largest employer in the area is the New River Valley Community Services Board. Our
MSW graduates work under supervision for at least two years before being eligible to apply for licensure
as Licensed Clinical Social Workers (LCSW), which allows them to work independently. Our pass rate for
licensure in the Commonwealth is comparable to graduates from other Virginia social work programs.
Social workers continue to be in high demand. According to the U.S. Department of Labor Bureau of Labor
Statistics (BLS), social work is one of the fastest growing careers in the United States. The profession is
expected to grow by 19% between 2012 and 2022. More than 650,000 people currently hold social work
degrees (NASW).

Radford University’s School of Social Work is one of 509 accredited baccalaureate social work programs
and 241 accredited master's social work programs in the United States. Our students reflect a diversity of
age, race, and geographical locations. Our present MSW students come from over 30 different
colleges/universities in the Commonwealth and out of state with bachelor degrees in over 12 different
majors and average GPA's of 3.28.
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Cost/Benefit Analysis
Dance (BA., B.S., B.F.A)

Academic Year 2013-2014
Departmental Resources

Positions

T&R Faculty 5.00

Admin/Professional Faculty 0.00

(lassified Staff 0.00
Total Full-Time Positions 5.00
Adjunct Faculty 1.00
Direct Expenses

Personal Services $492,084

Non-Personal Services $36,667
Total Direct Expenses $528,751

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) §755,473
Total Surplus/(Deficit) $226,722

Outreach Activity

Outreach
Public Service Activity
External Grant Activity
Total Outreach Activity 50
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Program Statistics

Number of Majors (year) Headcount (first 70
and second major)
FTE Credits Generated Annually 4007.00
Credits per Faculty FTE (Fall Semester) 232.50
Degrees Awarded 18.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 55.00 42,00 14.00 70
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 127.00 +22.8%
Starting Salary (National data) $24,625
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement N/A

Median Entering Salary N/A

Graduate School Pursuit 0.28

Lifetime Earnings Expectation $2.65M
RETENTION RATE PERCENTAGES OF MAJORS 69%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.2 Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment :
Radford University 91%
Nationally 67%
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Radford University - Department of Dance
Accredited by the National Association of Schools of Dance (pending)

The Department of Dance provides a comprehensive undergraduate dance education that fosters an
environment committed to dance as an autonomous and major art form and emphasizes the many
significant roles dance plays in world cultures. The department nurtures critical and creative thinking
through a physical, academic and artistic support structure that promotes student and faculty excellence.

Student & Community Engagement

Faculty continually engage with students in collaborative embodied research that is disseminated
to over 3,000 patrons from the local community and region yearly as well as at the American
College Dance Association Mid-Atlantic Regional Conference.

The department’s Radford University Ballet Youth Program (RUBY) is a community dance program
that offers classes to children ages 3 to 18.

The department routinely supports students seeking professional employment and internships
through advising and the required Senior Seminar course. Paid internship opportunities are also
offered through RUBY.

The department maintains a relationship with Warm Hearth Village retirement community, a local
juvenile detention center and local public libraries to offer free performances to residents and
patrons.

Harmony In Motion (the department’s student organization) offers classes to the community to
children ages 3 to 11 with their monthly “Community Dance Days”. The group also produces an
annual benefit dance concert raising funds for charity.

Retention, Recruitment & Demand

The department boasts a 100% success rate for employment of BS Dance Education students.
Faculty attend three conferences yearly to audition/interview over 500 high school students.
Each student accepted to Radford University with the intent of studying Dance must complete an
audition with the faculty.

Small class sizes and regular, required production involvement provide close interaction between
faculty and students.

Incoming students enroll in a seminar class for freshmen and transfers and are assigned an
upperclassmen mentor and dance faculty advisor.

The department faculty regularly direct and participate in the Virginia Governor’s School for
Humanities and Visual Performing Arts Summer Residential Program.

The dance department supports the International Summer Intensive Program (ISIP), a two week
International summer dance program that attracts high school students from across the United
States, Japan, Indonesia and Germany.

The department holds an annual meeting with all students at the beginning of each semester as
well as the School of Dance and Theatre welcoming picnic.

The BS in Dance Education degree with Teaching Licensure is the only program in a Virginia public
institution.

The department actively participates in the Academic Common Market, attracting students from
Delaware, Kentucky, Tennessee and West Virginia.

Donor & Alumni Development

Alumni, current students and faculty are connected through social media.
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The department hosts alumni as professional guest artists for productions.

The department distributes a monthly newsletter to alumni and donors highlighting accolades,
upcoming events and alumni news.

In addition to the 10 Arts Society scholarships, the department awards 10 endowed scholarships
each year.

danahbellaDanceWorks, a professional dance company affiliated with the department,
employs only Radford alumni

Curriculum Innovation, Teaching, Technology & Faculty

Dance collaborates regularly with the Department of Theatre on musical theatre productions.
Two world premiere interdisciplinary productions in 2015 alone:

Keep This For Me: Memories of the Last World War

Painted Songs and Stories: Contemporary Gond Art from India
Faculty are Quality Matters certified Peer Reviewers. The online Dance Appreciation course is
Quality Matters certified.
Performance and teaching experiences embedded in the curriculum provide majors with a wide
range of practice in their chosen fields of dance, resulting in their versatility as dancers,
choreographers and teachers.
The department, in partnership with the Department of Theatre, offers a study abroad program to
London, UK.
In conjunction with the Department of Theatre the department recently instituted an NYC
intensive travel study program.
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Cost/Benefit Analysis

Theatre (B.A,, B.S.)
Academic Year 2013-2014
Departmental Resources

Positions

T&R Faculty 6.00

Admin/Professional Faculty 1.00

Classified Staff 0.00
Total Full-Time Positions 7.00
Adjunct Faculty 6.00
Direct Expenses

Personal Services $745,686

Non-Personal Services $298,313
Total Direct Expenses $1,043,999

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $920,502

Total Surplus/(Deficit) ($123,497)

Outreach Activity

Outreach
Public Service Activity
External Grant Activity
Total Outreach Activity 80
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ogram Statistics

|

Number of Majors (year) Headcount (first 66
and second major)
FTE Credits Generated Annually 4927.00
Credits per Faculty FTE (Fall Semester) 244,50
Degrees Awarded 9.00
Enrolled - New Total Program
Applications Admits Students Enroliment
Student Demand for Program 65.00 49.00 16.00 66
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 898.00 16%
Starting Salary (National data) $21,700
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement
Exam Pass rates
GRADUATE OUTCOMES
Job Placement N/A
Median Entering Salary N/A
Graduate School Pursuit 11%
Lifetime Earnings Expectation $2.65M
RETENTION RATE PERCENTAGES OF MAJORS 64%
(Freshman-Sophomore)
Time to Degree:
Radford University 4.4 Years
Nationally 4.6 Years

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%
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Radford University - Department of Theatre and Cinema
Accredited by the National Association of Schools of Theatre

The Department of Theatre and Cinema serves Radford University, the Commonwealth of Virginia
and the nation through its comprehensive curriculum and production programs. Deeply
committed to teaching and learning, the department nurtures the development of creative,
independent, well-rounded artists able to work individually and collaboratively as effective
problem solvers to meet the challenges of an ever-changing world.

Student & Community Engagement

e The department routinely supports students seeking professional employment and
internships through advising, portfolio review, audition and interview coaching.

e Faculty regularly mentor students presenting research at Virginia Theatre Association,
Southeastern Theatre Conference and United States Institute for Theatre Technology.

e The department’s annual production season brings in over 8,400 patrons from the local
community and region.

e The department’s annual theatre for young audiences production plays to over 3,500 area
pre-K and primary school students.

e Annually, the department offers minimally two school-day matinees to area secondary
schools.

e Students enrolled in the Porterfield Ensemble class tour performances to area
intermediate and/or secondary schools and retirement communities.

Retention, Recruitment & Demand

e Faculty attend two major conferences yearly to audition/interview over 400 high school
students for entrance to the program.

e Each student accepted to RU with the intent of studying theatre must complete an entry
interview with the department prior to starting the program.

e Small class sizes and required production involvement each semester provide close
interaction between faculty and students.

e Each student is required to complete a year-end review with the faculty.

e Each incoming student is assigned an upperclassman mentor.

e Additional retention efforts include: monthly departmental meetings with faculty and
majors, annual meeting with all new students at the beginning of fall semester, and
annual School of Dance and Theatre welcoming picnic.

e The VA Thespian Conference is regularly hosted at RU bringing in up to 800 Virginia
secondary students for their annual theatre festival. The 2016 conference is being held
here this January.
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Alumni & Donor Development

An RU Foundation investment package valued at $710,349 (second largest in CVPA)
provides funding for scholarships and program support. A total of $673,058 is in
endowments.

The Curtain Up! initiative provides a regular series of fundraising events in support of the
guest artist program.

Over 400 Theatre alumni and current and former faculty are connected through social
media. The RU Theatre Alumni and Friends Facebook page engages alumni through
weekly “Throwback Thursday” postings of production photos.

The department hosts a Theatre Alumni reunion every five years with the next slated fall
2016.

Curriculum Innovation, Teaching, Technology & Faculty

Data collected from the 2015 graduating class of 23 seniors reflected:
-16 held summer internships (professional production experiences)
-These 23 seniors participated in 27 productions with professional theatre
companies
-In their last year, these 23 seniors participated in a total of 46 research

presentations
100 % of theatre majors are working on a production and/or capstone project each
semester.
The department routinely provides artistic, technical and resource support to
interdisciplinary projects with all departments in CVPA and several outside the college.
Recent examples include:

-Musical theatre productions — Pippin, Cabaret, Anything Goes

-Criminal Justice, Nursing and Education

-Ongoing collaboration with Graphic Design program for season publicity posters
Three world premiere interdisciplinary productions in 2015 alone:

-Keep This For Me: Memories of the Last World War

-The Way It Has To Be

-Painted Songs and Stories: Contemporary Gond Art from India
Theatre is at the forefront of innovation and technology in the areas of computerized
automation for moving scenery and pneumatics for moving and lifting scenery.
Pridemore Playhouse and the Hawes Studio Theatre are two well-equipped and versatile
production spaces. Together they provide outstanding laboratories for our students and
faculty and exceptional performance venues for our patrons.
Other cutting edge technology currently in use includes: a ShopBot desktop CNC
router/mill and intelligent fixture systems for color changing and moving lights.
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e The lighting inventory for Pridemore Theatre and the Hawes Studio Theatre is comprised
of 75% theatrical LED lighting fixtures supporting Radford University’s sustainability
initiative.

e The department, in partnership with the Department of Dance, offers a study abroad
program to London, UK.

¢ In conjunction with the Department of Dance the department recently instituted an
intensive travel study program in New York City.

e Allincoming students enroll in Theatre Aesthetics, providing an orientation to the
department and professional theatre practices.

e Every senior completes an exit interview with the department chair and the data is used

in curriculum and program assessment.

e Every major completes an annual survey providing data on their academic, production
and professional experiences throughout the previous year.

e Production experiences embedded in the curriculum provide majors with a wide range
of material promoting their flexibility and versatility in both hard and soft skills, thereby
making them extremely competitive in the job market both in and outside the
entertainment industry.
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Cost/Benefit Analysis

Biology (B.A., B.S.)
Academic Year 2013-2014
Departmental Resources

Positions

T&R Faculty 18.00

Admin/Professional Faculty 1.00

Classified Staff 1.00
Total Full-Time Positions 20,00
Adjunct Faculty 3.00
Direct Expenses

Personal Services §1,824.172

Non-Personal Services $279,964
Total Direct Expenses $2,104,136

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $2,803,677
Total Surplus/(Deficit) $699,541

Outreach Activity

Outreach
Public Service Activity 50
External Grant Activity $33,600
Total Outreach Activity $33,600
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Program Statistics

Number of Majors (year) Headcount (first 422
and second major)
FTE Credits Generated Annually 13640.00
Credits per Faculty FTE (Fall Semester) 217.60
Degrees Awarded 68.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 574.00 479.00 159.00 422
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 170.00 +11.4%
Starting Salary (National data) $32,450
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 67%

Median Entering Salary $28,842

Graduate School Pursuit 031

Lifetime Earnings Expectation $3.07M
RETENTION RATE PERCENTAGES OF MAJORS 64%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.1Years

Nationally 4.6Years

University Statistics

Student Loan Repayment :
Radford University 91%
Nationally 67%
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Radford University - Biology, CIP 26.0101

Mission for Biology Program

The Biology Department at Radford University provides students the opportunity to engage and
participate in a variety of scientific and scholarly activities including internships and study abroad
programs. By collaborating with faculty, students collect and analyze scientific data in classroom,
laboratory, and field settings. Students further develop the ability to critically evaluate scientific
data by reading and discussing peer-reviewed scientific literature. These activities are designed to
help students understand basic scientific principles, use these principles to guide future career
decisions, and to prepare students as informed citizens capable of understanding diverse issues
involving human health, evolution, and the environment.

Vision for the Biology Program

The Biology Department embraces the core values of the university’s strategic plan, particularly as
they relate to academic excellence, collaborative and collegial working relationships among
students and faculty, challenging academic environments, intellectual creativity, lifelong
education, academic freedom, and global perspectives. These goals provide the foundation for our
curriculum and foster open discussion and debate. They are achieved in and out of the classroom,
most notably by encouraging scholarship and research among faculty and students, mentoring
student research, and encouraging study abroad, internship opportunities, and other forms of
student engagement.

Narrative

The Biology Department contributes a number of service courses required by other academic
programs. These include BIOL 103, 104, 105 in support of the Core Curriculum; BIOL 310-311, 322,
and 334 in support of curricula in Nursing; Athletic Training; Exercise, Sport & Health Education;
Nutrition & Dietetics; and Recreation, Parks, and Tourism. Biology continues to collaborate with
other programs, including faculty in the Department of Mathematics and Statistics to improve
students’ quantitative skills. MATH 119 and STAT 219 were designed in collaboration to meet these
needs, and the two departments continue efforts to improve these courses. Biology also
collaborates to offer dual-listed courses in Chemistry, Anthropology, and Psychology. The Biology
Department coordinates with affiliated hospitals in the region, including Augusta Health, Inova
Fairfax Hospital and Rockingham Memorial Hospital, to offer a year of clinical study in regional
hospitals for Biology majors in the Medical Laboratory Sciences Concentration. With the RU
Planetarium (Physics), Museum of the Earth Sciences (Geology), and the Chemistry Department,
the RU Greenhouse (Biology) contributes outreach programs for K-12 students throughout the year
for Science Days. The Biology Department offers six courses and a range of student opportunities
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in support of the Undergraduate Certificate in Sustainability and Environmental Studies
coordinated by the RU Environmental Center. Faculty work with the Office of Retention, New
Student Programs and with UNIV 100 instructors to improve student retention through the
"Biology Connections" program, a freshman residential learning community. Biology Connections
was offered for the first time in fall 2014. Biology has several courses and student activities with
QEP Scholar-Citizen designation, including current work with the Office of High Impact Practices on
the "Integrated Semester: Semester on the New" through a dedicated section of BIOL 103 focused
on the New River.

Biology Program Points of Pride

Dr. Justin Anderson Awarded the 2014 Radford University Foundation Distinguished
Service Award

Dr. Jason Davis Awarded the 2014 CSAT Artis Outstanding Faculty Award for Scholarship &
Service

Dr. Laura Gruss Invited presentation at the Royal Society in London meeting on “Human
Evolution: Brain, birth weight, and the immune system”. Co-authored presentation
entitled, “The evolution of the human pelvis: changing adaptations to bipedalism,
obstetrics, and thermoregulation.” Resulting invited manuscript published in special
volume of Philosophical Transactions B of the Royal Society.

Dr. Peter Christmas Senior author of publication in Biochimica et Biophysica Acta (BBA)
with two RU student co-authors. Resulting invitation to participate as contributing author
and reviewer for special edition of Advances in Pharmacology entitled "Cytochrome P450
function and pharmacological roles in inflammation and cancer." Title of review/chapter:
"Role of cytochrome P450s in inflammation"

Dr. Joel Hagen Developed / implemented the "Biology Connections Learning Community"
a residential learning community for biology freshman in collaboration with Office of
Retention, New Student Programs, Biology faculty, and UNIV 100 instructors to improve
retention of freshman Biology majors (began Fall 2014)

Dr. Jason Davis Developed RU Scholarly Outreach and Student Engagement (SCORE)
program for students to develop & produce multimedia outreach showcasing original
scholarship and research

Dr. Karen Powers Elected President, VA Chapter, The Wildlife Society (2014-2015)

Dr. Sara O'Brien Discussions of STEM Diversity and Gender Disparity RU Women's History
Month and RU Diversity Celebration Week; new interdisciplinary Environmental Science
track for RU Summer Bridge Program

Dr. Justin Anderson and Dr. Jason Davis selected as Faculty Fellows to the RU Honors
Academy. Each will serve three year terms as faculty fellows and contribute courses,
advising, and mentoring to Honor's Academy students

Study abroad courses: Tropical Biology, US Virgin Islands (Spring 2014); RARE: Radford
Amazonian Research Expedition (Spring / Maymester 2015)
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e RU Greenhouse Science Days Outreach Tours for ~1,200 K-12 students, ~10 RU student
instructors

e Numerous Scholar-Citizen courses and student projects: Tropical Biology Alternative
Spring Break-US Virgin Islands; Alternative Spring Break-Restoring Appalachian Forests to
Mountaintop Removal Mining Sites; BIOL 105-Biotechnology-theme; BIOL 337-
Immunology; BIOL 460-Science & Society; BIOL 488-Back Into the Woods-Reconnecting
Children with Nature

e Alternative course delivery new hybrid course offerings for BIOL 322 and BIOL 104

e SPGM report: Biology faculty awarded 3 external grants totaling $33,600 (7/2013-6/2014);
6 external grants totaling $339,847 (7/20142/2015)
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Cost/Benefit Analysis

Geology (BA., B.S.)
Academic Year 2013-2014
Departmental Resources

Positions

T&R Faculty 5.00

Admin/Professional Faculty 1.00

Classified Staff 0.00
Total Full-Time Positions 6.00
Adjunct Faculty 0.00
Direct Expenses

Personal Services $610,607

Non-Personal Services 498,765
Total Direct Expenses $709,372

Direct Revenue
Allocated Tuition Revenue (30 CH/20 FTE) $631,243

Total Surplus/(Deficit) (678,129)

Outreach Activity
Outreach
Public Service Activity 80
External Grant Activity $12,000
Total Outreach Activity $12,000
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Program Statistics

Number of Majors (year) Headcount (first 54
and second major)
FTE Credits Generated Annually 3261.00
Credits per Faculty FTE (Fall Semester) 234.30
Degrees Awarded 15.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 46.00 33.00 10.00 54
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 108.00 +6.8%
Starting Salary (National data) $57,599
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 57%

Median Entering Salary $29,121

Graduate School Pursuit 7%

Lifetime Earnings Expectation $2.82M
RETENTION RATE PERCENTAGES OF MAJORS 75%
(Freshman-Sophomore)
Time to Degree:

Radford University 4.5 Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment :
Radford University 91%
Nationally 67%
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Radford University - Geology, CIP 40.0601

Mission for Geology Program

The mission of the Geology Department is to prepare students for successful careers as
professional geologists, environmental scientists, and earth science teachers; and for graduate
studies in geological, environmental, and engineering fields; and to produce graduates who think
critically and are responsible scholar-citizens; to provide support for other disciplines as needed;
to contribute to the university's Core Curriculum by offering sufficient courses at the 100-level to
meet general education needs; and to be actively involved with the geological and educational
profession and the university and regional community.

Vision for the Geology Program

RU's strategic vision and strategic plan is stated in its 7-17 document. There are three facets to it:
to be among the top masters universities in the nation, to be a model for student-centered
learning, and to transform students into graduates that are highly sought after by employers. As
reflected in the Geology Department's redesign of its student learning outcomes, the Department
stresses a hands-on style of education, taking full advantage of its location in the Appalachian
Mountains with field and laboratory exercises for courses and for faculty-student research
collaborations. Eleven RU geology majors presented their research at Southeast Geological Society
of America meeting in 2014 as a testament to the department’s commitment to student-centered
learning. Such research experience has been a key factor in raising the profile of RU Geology to
the professional world and making its graduates sought after in industry and graduate school. The
three concentrations offered by the department address the broad range of jobs in the field of
geology: General (energy, graduate school, academic); Engineering and Environmental
(geotechnical and environmental); and Earth Science (teaching).

Narrative

The Geology Department offers three courses (GEOL 100, 105, and 106) that satisfy the Core
Curriculum (University Core B and College Core B) requirement. They help satisfy GOAL #6 for the
Core student learning outcomes. These three classes serve approximately 750 students per
academic year. The major requires a broad background of science and math courses from other
departments. The General and Environmental and Engineering Concentrations require a year of
Physics, Chemistry, and Calculus and one or two semesters in GIS (Geospatial Science). Students in
the Earth Science concentration will typically take a semester of Chemistry, Physics, Astronomy,
Math, and Statistics, as well as education courses in CEHD. We offer two courses that are cross-
listed with other departments: GEOL 406/PHYS 406 (Geophysics, taught in the Physics Department)
and GEOL 360/GEOQS 350 (Geomorphology taught by the Geology Department). In addition, GEOL
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100 is one of the elective choices to fulfill the Certificate in Sustainability and Environmental
Studies, and GEOL 100 and GEOL 361 are options to fulfill the Appalachian Studies Minor.

Geology Program Points of Pride

The Geology Department stresses student-centered learning both in the classroom and as part of
its emphasis on student-faculty research collaborations. They take full advantage of our location
in the Appalachians for our teaching and research that is focused on local geology.

e All faculty members mentor and collaborate with students in research and educational projects.
Diverse projects range from geologic mapping, petrographic analysis, and stratigraphy (Mount
Rogers), hydrological and geophysical studies (Mountain Lake), geochemistry (black shales), web
design (Geology of Virginia CD for Web), and museum curating and design (Museum of the Earth
Sciences).

e Students have presented research at professional conferences (11 students at Southeastern
Geological Society of America in March 2014, for example)

* Faculty members are professionally active (14 faculty presentations at professional meetings in
2014, for example)

* We employ the latest technology for research: underwater rovers, aerial surveys using drones,
LiDAR, GIS, GPS and more.

* We employ the latest technology for education: high quality Leitz petrographic microscopes,
microscope display technology, a computerized X-ray Diffraction, GIS, and more.

* Geology students have, over the years, gone on to numerous graduate schools, and have had
successful carreers. Some have gone on to head their own companies (Dr. Earnest Paylor, Dr.
Brendan Fisher, to name two examples.)

e Students have won awards: Mr. Matt Sublett was the CSAT Dean's Scholar of 2014.

¢ Our student organizations are healthy and active. For example, the RU chapter of Sigma Gamma
Epsilon, won the national service award for this organization in 2013.

* The Geology Department was one of the first undergraduate programs east of the Mississippi
River to offer an Environmental and Engineering concentration during the 1980s. This not only
points our students to a branch of geology that deals with our present and future environmental
problems, it provides a shield against the cyclic nature of the energy industry that affects many
traditional geology jobs. The fact that we have a 30-year history in this field means that RU alumni
have advanced far enough in their fields to own their own companies and hire our graduates.
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e RU's location in the Appalachians provides easy access to excellent rock exposures. Three
geologic provinces are within an hour's drive from campus, including examples of igneous,
sedimentary, and metamorphic rocks, complex structures and environmental challenges.

e The Department uses its small size to its advantage. Students, in upper level classes, are taught
in lecture and lab by tenured faculty, not graduate students. Faculty members collaborate with
undergraduate students for research, not graduate students.

e The complex local geology also provides research opportunities and faculty research has
predominantly involved local problems (Mountain Lake, Mount Rogers, etc.).

e The Geology Department has a long tradition of community and educational outreach. The
Museum of the Earth Sciences will welcome its 25,000th visitor by the end of Spring 2015 and
sponsors three well-attended lectures per semester. The Geology of Virginia CD web site is
increasingly being used in high school classrooms in Virginia. The department is well-known among
high school earth science teachers in Virginia.

* The Geology Department has proposed developing an Unmanned Aerial Vehicle (UAH) Center to
expand its teaching and research missions in geohazard and environmental geology.
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Cost/Benefit Analysis

Mathematics (B.A., B.S.)
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 0.00
Admin/Professional Faculty 17.00
Classified Staff 1.00
Total Full-Time Positions 18.00
Adjunct Faculty 10.00
Direct Expenses
Personal Services $1,660,787
Non-Personal Services 451,185
Total Direct Expenses $1,711,972

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $3,340,093

Total Surplus/(Deficit) 61,628,121

Outreach Activity

Outreach

Public Service Activity
External Grant Activity $1,744

Total Outreach Activity $1,744
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Program Statistics

Number of Majors (year) Headcount (first 80
and second major)
FTE Credits Generated Annually 18786.00
Credits per Faculty FTE (Fall Semester) 291.30
Degrees Awarded 17.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for Program 59.00 53.00 25.00 80
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 246.00 +12.2%
Starting Salary (National data)
License/Certification
State National Requirement
Program Accreditation
License/Certification
State National Requirement

Exam Pass rates
GRADUATE OUTCOMES

Job Placement 71%

Median Entering Salary $29,240

Graduate School Pursuit 47%

Lifetime Earnings Expectation $4.5M
RETENTION RATE PERCENTAGES OF MAJORS 73%
(Freshman-Sophomore)
Time to Degree:

Radford University 5.1Years

Nationally 4.6 Years

University Statistics

Student Loan Repayment ;
Radford University 91%
Nationally 67%
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Radford University - Mathematics, CIP 27.0101

Mission for Mathematics Program

The mission of the Mathematics and Statistics Department is to provide a quality academic
community in which to teach, learn, appreciate, apply, and create mathematics and statistics.

Contributions to other Radford University programs

The Department of Mathematics and Statistics offers 14 courses in the University and
College CORE curriculum.

The Department of Mathematics and Statistics supports the Master of Science degree in
Education with a concentration in Mathematics Education by teaching the six graduate
math/stat courses in the curriculum.

The Department of Mathematics and Statistics supports the Department of Biology by
offering Math 119: Math for Biology and Stat 219: Statistics for Biology for biology majors.
The Department of Mathematics and Statistics supports the Physics major by teaching
several calculus and other upperlevel math courses for them, enough to encourage Physics
majors to either minor or double major in Mathematics.

The Department of Mathematics and Statistics supports the Chemistry and Computer
Science majors by teaching calculus to their students and Stat 301 to some ITEC majors.
Stat 200 is required by many majors and our department teaches it for all. Similarly, we
support COBE programs by offering two courses specifically for their majors, Math 125 and
Math 126. The content of those courses was largely determined in consultation with COBE
faculty.

The department continues to offer Math 132: Cryptography and Math 151H: Honors
Calculus | to support the Honors Academy.

The Department of Mathematics and Statistics teaches all three of the mathematics courses
required by elementary and middle school education majors.

Some statistics faculty have been consulting with faculty and graduate students from other
departments, providing statistical expertise and support for their research, publications and
grant proposals.

Mathematics Program Points of Pride

The Mathematics and Statistics Department is characterized by collegiality, faculty dedication and
faculty research and grant productivity. Many faculty members are involved with students in
undergraduate research as well as through collaborations with other departments at RU, such as
the Department of Biology and the School of Teacher Education and Leadership.

Dr. WeiChi Yang is internationally renowned for his scholarship as founder of the Asian Technology
Conference in Mathematics (ACTM), and the ACTM celebrated its 20th anniversary in Leshan, China
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during December 1620. The celebration was featured in a Chinese TV
(http://atcm.mathandtech.org/interview/) and publicized in a local newspaper. Dr. Yang was also
awarded a guest professorship at the Leshan Normal University, China during ATCM 2015, and he
is the founding editorinchief of both the Research Journal of Mathematics and Technology
https://rimt.mathandtech.org and the Electronic Journal of Mathematics and Technology
(https://php.radford.edu/~ejmt.

Other Mathematics and Statistics Department faculty members have demonstrated exemplary
success in scholarship. Dr. Jean Mistele and Dr. Agida Manizade are both members of the Radford
University One Million Dollar Circle for obtaining external grant funds, and Dr. Agida Manizade
serves as editorinchief of the Virginia Mathematics Teacher Journal.

Ms. Brenda Hastings was featured in a WDBJ news feature story on the Powerball lottery,
http://www.wdbj7.com/news/local/radforduniversityprofessorsdiscusspowerball/37419848. Ms.
Hastings and Dr. Neil Sigmon from the Department of Mathematics and Statistics attended and
gave presentations at the tenth annual STEM Conference at the Southwest Virginia Higher
Education Center in Abingdon, Virginia on Friday, November 20, 2015 as one example of the public
outreach work done by Mathematics and Statistics Department faculty. This STEM Conference was
developed to introduce sixth grade girls to careers in science, technology, engineering, and
mathematics through handson workshops led by female chemists, engineers, doctors,
programmers, and other professionals from industry and regional colleges.

Radford University Mathematics and Statistics Department faculty members Dr. Eric Chote and Dr.
Caleb Adams accompanied five mathematics majors to the Shenandoah Undergraduate
Mathematics and Statistics (SUMS) ‘15 conference at James Madison University on September 26,
2015. SUMS is an annual conference promoting undergraduate research in mathematics, statistics,
and their applications. The program features contributed undergraduate research talks, invited
talks aimed at a general undergraduate math audience, a poster session, and panels about
graduate school, undergraduate research, and math careers. The conference highlighted research
conducted by undergraduates from the region, including Radford University mathematics major
James Board with whom Dr. Adams has worked with the past year. James presented a short talk
and had a poster for judging in the poster presentations entitled “Conditions for Factoring a Cubic
and its Derivative Over Q.”
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Other Notes:
Direct expenses are represented in the data provided.

Total academic year tuition revenue (excluding intersessions) was allocated 80% based on total
credit hour production and 20% based on first FTE majors.

Median Entering Salary represents graduates’ salaries within 18 months of completion.

Radford University is 7th of 39 schools in Virginia when it comes to value as ranked by alumni
earnings above their expectations. (The Economist, 2015)

Radford University Student Loan Repayment percentage rate of 91% is above the national
percentage of 67%.

References:
Bureau of Labor Statistics

Hamilton Project — Lifetime Earnings -
http://www.hamiltonproject.org/assets/legacy/files/downloads and links/MajorDecisionsFigure

2a.pdf

National Association of Colleges and Employers (NACE)

National Student Clearinghouse

SCHEV Post-Completion Wages of Graduates WG02 Report Form

The Economist (2015) - http://www.economist.com/blogs/graphicdetail/2015/10/value-university
U.S. Department of Education

U.S. Department of Education’s College Scorecard

Virginia Employment Commission

Sources:

Academic Affairs Leadership

Office of Institutional Research and Assessment
Office of Budget and Financial Planning

Office of Academic Budgets and Administration
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Radford University
Board of Visitors Meeting
November 12, 2015 Draft Minutes

CALL TO ORDER

Mr. Randolph “Randy” J. Marcus, Chair, formally called the meeting to order at 3:38 p.m. in the
Christopher Newport Rooms A & B, The Berkeley Hotel, 1200 E. Cary Street, Richmond, Virginia
and noted that pursuant to the draft Agenda as published “All start times for committees are
approximate only. Committees meetings may begin either before or after the listed approximate start
time as committee members are ready to proceed.”

APPROVAL OF AGENDA

Mr. Marcus asked for a motion to approve the November 12, 2015 agenda, as published. Dr. Javaid
Siddiqgi so moved, and Ms. Mary W. Campbell seconded and the agenda, as published, was
unanimously adopted.

APPROVAL OF MINUTES

Mr. Marcus asked for a motion to approve the minutes of the September 17, 2015 meeting of the
Academic Affairs Committee, as published. Ms. Campbell so moved and Dr. Siddigi seconded the
motion, and the September 17, 2015 minutes were unanimously approved. A copy of the approved
minutes can be found at http://www.radford.edu/content/bov/home/meetings/minutes.html.

REPORT FROM THE PROVOST

Dr. Joseph Scartelli, Interim Provost and Vice President for Academic Affairs, provided a
PowerPoint presentation on the cost-benefit analysis for each program as selected by the Board of
Visitors or the College Deans, specifically: Languages & Literature; Accounting in the Department
of Accounting, Finance and Business Law; Special Education in the School of Teacher Education
and Leadership; the BSN Program in the School of Nursing; the Department of Information
Technology; and the Department of Design in the College of Visual and Performing Arts. A copy of
Dr. Scartelli’s written report and PowerPoint presentation are attached hereto as Attachment A and
Attachment B and are made a part hereof.

Dr. Scartelli also updated the Committee on the undergraduate enrollment as of November 10, 2015;
an update on the allocation of the approved additional 2% increase for teaching and research faculty;
a graduate recruitment report; an update on Rufalo Noel Levitz Student Survey; a review of the
retention efforts on high-achieving freshman; and updates on high-impact practices noting that two
new learning communities are currently in development.

Mr. Marcus thanked Dr. Scartelli for his reports. He also thanked the Deans of each college and Mr.
Alvarez for the work that went into the cost-benefit analysis report, noting that it was evident that the
report was truly a team effort across a number of departments.

REPORT FROM THE FACULTY SENATE PRESIDENT

Dr. Jerry M. Kopf, Faculty Senate President provided a report on the faculty perspective of the
Academic Affairs Committee goals, specifically the cost —benefit analyses of all academic programs.
He reviewed the process by which a university looks at developing, implementing and managing
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Radford University
Board of Visitors Meeting
November 12, 2015 Draft Minutes

academic programs, and noted that the process looks at strategic decisions, quality decisions and
investment decisions. Dr. Kopf noted that this review is a complex process that goes to the core of
the shared governance concept. A copy of Dr. Kopf’s presentation is attached hereto as Attachment
C and is made a part hereof.

Mr. Marcus thanked Dr. Kopf for his report.

ADJOURNMENT

With no further business to come before the Committee, Mr. Randolph “Randy” J. Marcus, Chair,
adjourned the meeting at 5:15 p.m.

Respectfully submitted,

Ms. Michele N. Schumacher
Secretary to the Board of Visitors







Board of Visitors Meeting
Academic Affairs Committee

Academic
Program Benefit-Cost Analyses

November 12, 2015

Richmond, Virginia







Introduction:

There are various methodologies for assessing academic program which include:

Academic Program Review
Program Prioritization
Benefit-Cost Analysis

The following pages represent the Benefit-Cost Analyses for academic programs as selected by the Board of
Visitors or the College Deans.

Foreign Languages and Literature (College of Human Behavioral Sciences)

Accounting (College of Business and Economics)

Special Education (College of Education and Human Development)

Nursing (BSN and Pre-Nursing Programs) (Waldron College of Health and Human Services
Information Technology (Computer Science and Information Systems) (College of Science and
Technology)

Design (College of Visual and Performing Arts)

Definitions and Sources have been provided to assist the reviewer.
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Definitions and Sources:

Departmental Resources: Direct expenses are represented in the data.

Positions:
Full-Time Positions
Definition: Full-time equivalent (FTE) number of positions.
Source: RU Institutional Research (Human Resources File)
Adjunct Positions
Definition:
Source: RU Institutional Research
Direct Expenses:
Personal Services:

Definition:  Total 2013-14 personal services charges directly attributed to the finance
organization associated the respective academic program. Academic programs were mapped to
the appropriate finance organization based on the format used by the University to submit annual
data to the National Study of Instructional Costs and Productivity (The Delaware Study).

Source: Office of Budget & Financial Planning
Non-Personal Services:

Definition: Total 2013-14 non-personal services charges directly attributed to the finance
organization associated the respective academic program. Academic programs were mapped to
the appropriate finance organization based on the format used by the University to submit annual
data to the National Study of Instructional Costs and Productivity (The Delaware Study).

Source: Office of Budget & Financial Planning

Direct Revenue: Definition: Attributed portion of total tuition revenue. Of the total tuition receipted in
2013-14, 80% was allocated on the basis of credit hour production within each program
while the remaining 20% was allocated on the basis of first FTE majors.

Source: Office of Budget & Financial Planning

Outreach Activity:

Public Service Activity:
Definition: Total revenue generated through public service activities associated with the department.
Source: Office of Budget & Financial Planning
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External Grant Activity:
Definition: Total revenue generated through public service activities associated with the department.
Source: Office of Academic Budgets & Administration

Total Outreach Activity:
Definition: Sum of total Public Service and External Grant Revenue receipted in 2013-14

Source: Calculation

Program Statistics:

Number of Majors Headcount (first and second major):
Definition: Total headcount of first and second majors during fall 2013.
Source: RU Institutional Research (Fall Headcount File)

Credits Generally Annually:

Definition: Total number of credits generated by courses taught within the program during the
2013-14 academic year.

Source: RU Institutional Research (Census)

Credits per Faculty FTE (Fall Semester):
Definition: Calculation of credits divided by the FTE faculty in a program during fall 2013.
Source: RU Institutional Research (Census)

Degrees Added:

Definition: Total number of degrees awarded to first and second majors during the 2013-14
academic year.

Source: RU Institutional Research (Degrees Conferred File)

Student Demand for Program:

Applications:
Definition: Number of applications of new freshmen + applications of transfers for fall
2013.
Source: RU Institutional Research (Applications File)

Admits:

Definition: Number of admitted new freshmen + admitted transfers for fall 2013.
Source: RU Institutional Research (Applications File)

Enrolled — New Students:
Definition: Number of enrolled new freshmen + enrolled transfers for fall 2013.
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Source: RU Institutional Research (Fall Headcount File)

Total Program Enrollment:
Definition: Total headcount of first and second majors during fall 2013.
Source: RU Institutional Research (Fall Headcount File)

Workforce Demand for Program:
Announced Jobs

Definition: Number of announced job opportunities by occupation/program code within
Virginia during calendar year 2014.

Source: Virginia Employment Commission's Labor Market Information at
https://data.virginialmi.com/vosnet/Default.aspx

Projected Occupational Outlook

Definition: 10 Year projected change within this program/occupation in Virginia from
2012 to 2022.

Source: Virginia Employment Commission's Labor Market Information at
https://data.virginialmi.com/vosnet/analyzer/results.aspx?session=0ccproj

Starting Salary (National data):

Definition: Self-reported starting salaries of 2014 graduates employed full-time, identified by the
graduates' academic program.

Source: National Association for Colleges and Employers for the Class of 2014 First Destination
Survey (nationwide) at http://www.naceweb.org/surveys/first-destination.aspx

Program Accreditations: Program accreditors are listed based on program, if accreditation exists.

e Association to Advance Collegiate Schools of Business (AACSB) - http://www.aacsb.edu/

e The Council for Interior Design Accreditation (CIDA) - http://accredit-id.org/

e National Association of Schools of Art and Design (NASAD) - http://nasad.arts-
accredit.org/index.jsp

e Virginia Department of Education - http://www.doe.virginia.gov/teaching/licensure/

e Accreditation Board for Engineering and Technology (ABET) - http://www.abet.org/

e The Commission on Collegiate Nursing Education (CCNE) - http://www.aacn.nche.edu/ccne-
accreditation

e The Virginia State Board of Nursing (SBON) - http://www.dhp.virginia.gov/nursing/

Exam Pass Rates: Exam pass rates provided by individual program based on discipline, if data was
applicable.
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e NCLEX
o0 National and Virginia pass rates are found at: https://www.ncsbn.org/exam-statistics-and-
publications.htm
o Radford University Nursing pass rates are found at:
http://www.dhp.virginia.gov/nursing/nursing_edprogs.htm
e VCLA- Virginia Communication and Language Assessment (as subscribed by the VDOE).
e Praxis | and Il — Administered by ETS (Educational Testing Services, Princeton, NJ)
e RVE - Reading for Virginia Educators (as subscribed by the VDOE).

Graduate Outcomes
Job Placement

Definition: Calculated percentage of the number of graduates with jobs to the total number of
graduates based on records collected from the Virginia Employment Commission, based on a rolling
five-year average from 2005-10.

Source: SCHEV Post-Completion Wages of Graduates WG02 Report during the rolling five-year
average from http://research.schev.edu/eom/opportunity02_report.asp”

Median Entering Salary

Definition: Median salary of graduates within 18 months of completion based on records
collected from the Virginia Employment Commission, based on a rolling five-year average
from 2005-10 adjusted for inflation to 2014 using the US Bureau of Labor Statistics CPI
calculator.

Source: SCHEV Post-Completion Wages of Graduates WG02 Report from
http://research.schev.edu/eom/opportunity02_report.asp. This does not include any
graduates employed outside Virginia.

Graduate School Pursuit
Definition: Number of graduates who enrolled in any graduate school within one year
after completing the program.

Source: National Student Clearinghouse at
http://www.studentclearinghouse.org/colleges/studenttracker/

Lifetime Earnings Expectation
Definition: Total estimated lifetime earnings from career start to retirement.

Source: US Census Bureau's annual American Community Survey with earnings
projections calculated by the Brookings Institution Hamilton Project at
http://www.hamiltonproject.org/charts/career_earnings_by college_major
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Methodology about the survey and data sources can be found at
https://www.census.gov/programs-surveys/acs/methodology.html

Retention Rate Percentages of Majors (Freshmen — Sophomore)
Definition: Percentage of new freshmen in the program who return to RU for their second year of

college.
Source: RU Institutional Research (Fall Headcount File)
Time to Degree
Radford University
Definition: Average length in years from start to finish for program completion.

Source: RU Institutional Research (Course Enrollment & Degrees Conferred Files)

Nationally
Definition: Average length in years from start to finish for program completion.

Source: US Department of Education: 55 months for bachelor's degree completers at
public institutions from the 2007 beginning cohort (latest available data) at
https://nces.ed.gov/fastfacts/display.asp?id=569

University Statistics
Student Loan Repayment

Radford University
Definition: Percentage of students who have repaid any amount of the principal on
federal loan debt within three years after leaving.
Source: US Department of Education's College Scorecard at
https://collegescorecard.ed.gov/school/?233277-Radford-University

Nationally
Definition: Percentage of students nationwide who have repaid any amount of the
principal on federal loan debt within three years after leaving.
Source: US Department of Education's College Scorecard at
https://collegescorecard.ed.gov/school/?233277-Radford-University
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Benefit/Cost Analysis

Definitions and Sources
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty Definition: Full-time equivalent (FTE) number of positions.
Admin/Professional Faculty Source: RU Institutional Research (Human Resources File)

Classified Staff

Definition: Sum of 2013-14 full-time positions
Total Full-Time Positions Source: RU Institutional Research (Calculation)

Definition: Part-time faculty assigned to teach in Fall 2013.
Adjunct Faculty Source: RU Institutional Research (Operational Data Store)

Direct Expenses

Definition: Total 2013-14 personal services charges directly attributed to the
finance organization associated the respective academic program. Academic

programs were mapped to the appropriate finance organization based on the
format used by the University to submit annual data to the National Study of
Instructional Costs and Productivity (The Delaware Study).

Personal Services Source: Office of Budget & Financial Planning

Definition: Total 2013-14 non-personal services charges directly attributed to
the finance organization associated the respective academic program.
Academic programs were mapped to the appropriate finance organization
based on the format used by teh University to submit annual data to the
National Study of Instructional Costs and Productivity (The Delaware Study).
Non-Personal Services Source: Office of Budget & Financial Planning

Definition: Sum of 2013-14 direct personal and non-personal expenses
Total Direct Expenses Source: Office of Budget & Financial Planning (Calculation)
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Direct Revenue

Definition: Attributed portion of total tuition revenue. Of the total tuition receipted in

Allocated Tuition 2013-14, 80% was allocated on the basis of credit hour production within each program
Revenue (80 CH/20 while the remaining 20% was allocated on the basis of first FTE majors.
FTE) Source: Office of Budget & Financial Planning

Definition: Variance between calculated direct expenses and allocated direct (tuition)
revenue
Total Surplus/(Deficit) | Source: Office of Budget & Financial Planning (Calculation)

Outreach Activity

Outreach

Definition: Total revenue generated through public service activities associated with the
department.
Public Service Activity Source: Office of Budget & Financial Planning

Definition: Total revenue generated through public service activities associated with the
department during the fiscal year.
External Grant Activity | Source: Office of Academic Budgets & Administration

Definition: Sum of total Public Service and External Grant Revenue receipted in 2013-14
Total Outreach Activity | Source: Calculation
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Program Statistics

Number of Majors
(year) Headcount
(first and second

Definition: Total headcount of first and second
majors during fall 2013.
Source: RU Institutional Research (Fall

major) Headcount File)
Credits Generated Definition: Total number of credits generated by
Annually courses taught within the program during the

2013-14 academic year.
Source: RU Institutional Research (Census)

Credits per Faculty
FTE (Fall Semester)

Definition: Calculation of credits divided by the
FTE faculty in a program during fall 2013.
Source: RU Institutional Research (Census)

Degrees Awarded

Definition: Total number of degrees awarded to
first and second majors during the 2013-14
academic year.

Source: RU Institutional Research (Degrees
Conferred File)

Enrolled - Total
New Program
Applications Admits Students Enrollment
Student Demand for | Definition: Number of applications of new Definition: Definition: | Definition:
Program freshmen + applications of transfers for fall 2013. | Number of Number of | Total
Source: RU Institutional Research (Applications admitted enrolled headcount
File) new new of first and
freshmen + freshmen + | second
admitted enrolled majors
transfers for | transfers during fall
fall 2013. for fall 2013.
Source: RU 2013. Source: RU
Institutional | Source: RU | Institutional
Research Institutional | Research
(Applications | Research (Fall
File) (Fall Headcount
Headcount | File)
File)
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Announced Jobs

Projected Occupational Outlook

Workforce
Demand for
Program

Definition: Number of announced
job opportunities by
occupation/program code within
Virginia during calendar year 2014.
Source: Virginia Employment
Commission's Labor Market
Information at
https://data.virginialmi.com/vosnet/
Default.aspx

Definition: 10 Year projected change within
this program/occupation in Virginia from
2012 to 2022.

Source: Virginia Employment Commission's
Labor Market Information at
https://data.virginialmi.com/vosnet/analyz
er/results.aspx?session=occproj

Starting
Salary
(National
data)

Definition: Self-reported starting
salaries of 2014 graduates employed
full-time, identified by the graduates'
academic program.

Source: National Association for
Colleges and Employers for the Class
of 2014 First Destination Survey
(nationwide) at
http://www.naceweb.org/surveys/fir
st-destination.aspx

State

National

License/
Certification
Requirement

Program
Accreditation

Definition: Program accreditors are listed based on program (if accredited).

Source: Academic Departments
Accreditors include:

e Association to Advance Collegiate Schools of Business (AACSB) - http://www.aacsb.edu/
e The Council for Interior Design Accreditation (CIDA) - http://accredit-id.org/
e National Association of Schools of Art and Design (NASAD) - http://nasad.arts-

accredit.org/index.jsp

e Virginia Department of Education - http://www.doe.virginia.gov/teaching/licensure/
e Accreditation Board for Engineering and Technology (ABET) - http://www.abet.org/
e The Commission on Collegiate Nursing Education (CCNE) - http://www.aacn.nche.edu/ccne-

accreditation

e The Virginia State Board of Nursing (SBON) - http://www.dhp.virginia.gov/nursing/
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License/
Certification
State National Requirement

Definitions: Exam pass rates provided by individual program based on discipline and type of exam (if
data was available).
Source: Academic Departments

. NCLEX
National and Virginia pass rates are found at: https://www.ncsbn.org/exam-statistics-and-
publications.htm
Radford University Nursing pass rates are found at:
http://www.dhp.virginia.gov/nursing/nursing _edprogs.htm

. VCLA- Virginia Communication and Language Assessment (as subscribed by the VDOE).

. Praxis | and Il — Administered by ETS (Educational Testing Services, Princeton, NJ)

. RVE — Reading for Virginia Educators (as subscribed by the VDOE).

Exam Pass
rates

GRADUATE OUTCOMES

Job Placement Definition: Calculated percentage of the number of graduates with jobs to the total
number of graduates based on records collected from the Virginia Employment
Commission, based on a rolling five-year average from 2005-10.

Source: SCHEV Post-Completion Wages of Graduates WG02 Report during the rolling
five-year average from http://research.schev.edu/eom/opportunity02_report.asp

Median Entering Salary Definition: Median salary of graduates within 18 months of completion based on
records collected from the Virginia Employment Commission, based on a rolling five-
year average from 2005-10 adjusted for inflation to 2014 using the US Bureau of Labor
Statistics CPI calculator.

Source: SCHEV Post-Completion Wages of Graduates WG02 Report from
http://research.schev.edu/eom/opportunity02_report.asp. This does not include any
graduates employed outside Virginia.

Graduate School Pursuit Definition: Number of graduates who enrolled in any graduate school within one year
after completing the program.

Source: National Student Clearinghouse at
http://www.studentclearinghouse.org/colleges/studenttracker/

Lifetime Earnings Expectation | Definition: Total estimated lifetime earnings from career start to retirement.
Source: US Census Bureau's annual American Community Survey with earnings
projections calculated by the Brookings Institution Hamilton Project at
http://www.hamiltonproject.org/charts/career_earnings_by college_major
Methodology about the survey and data sources can be found at
https://www.census.gov/programs-surveys/acs/methodology.html
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RETENTION RATE Definition: Percentage of new freshmen in the program who return to RU for their

PERCENTAGES OF MAJORs | Second year of college.
(Freshman-Sophomore) Source: RU Institutional Research (Fall Headcount File)

Time to Degree:
Radford University Definition: Average length in years from start to finish for program completion.
Source: RU Institutional Research (Course Enrollment & Degrees Conferred Files)

Nationally Definition: Average length in years from start to finish for program completion.
Source: US Department of Education: 55 months for bachelor's degree completers at
public institutions from the 2007 beginning cohort (latest available data) at
https://nces.ed.gov/fastfacts/display.asp?id=569

University Statistics

Student Loan Repayment :

Radford University Definition: Percentage of students who have repaid any amount of the principal on
federal loan debt within three years after leaving.
Source: US Department of Education's College Scorecard at
https://collegescorecard.ed.gov/school/?233277-Radford-University

Nationally Definition: Percentage of students nationwide who have repaid any amount of the
principal on federal loan debt within three years after leaving.

Source: US Department of Education's College Scorecard at
https://collegescorecard.ed.gov/school/?233277-Radford-University
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Benefit/Cost Analysis
Foreign Languages & Literature

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 5.00
Admin/Professional Faculty 0.00
Classified Staff 0.50
Total Full-Time Positions 5.50
Adjunct Faculty 8.00
Temporary Part-time Staff 1.00

Direct Expenses

Personal Services $631,023
Non-Personal Services $20,213
Total Direct Expenses $651,236 |

Direct Revenue

Allocated Tuition Revenue (80 CH/20 FTE) $599,458
Total Surplus/(Deficit) ($51,778)

Outreach Activity

Outreach
Public Service Activity

External Grant Activity

Total Outreach Activity 1]

Program Statistics

Number of Majors (year) Headcount

(first and second major) 40.00
FTE Credits Generated Annually 3264.00
Credits per Faculty FTE (Fall Semester) 250.2
Degrees Awarded 8.00
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Total
Enrolled - New Program
Applications Admits Students Enrollment
Student Demand for Program 18.00 16.00 4.00 40.00
Projected
Occupational
) Announced Jobs Outlook
Workforce Demand for Program 169.00 +21%
Starting Salary (National data) $33,705
License/Certification
State National Requirement
Program Accreditation None None None
License/Certification
State National Requirement

Exam Pass rates 0.00 0.00 0.00
GRADUATE OUTCOMES

Job Placement 75%

Median Entering Salary $32,047

Graduate School Pursuit 25%

Lifetime Earnings Expectation $2.72M
RETENTION RATE PERCENTAGES OF
MAJORS AT RADFORD UNIVERSITY
(Freshman-Sophomore) 67%
Time to Degree:

Radford University 4.40

Nationally 4.60

University Statistics

Student Loan Repayment :
Radford University 91%
Nationally 67%
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FOREIGN LANGUAGES NARRATIVE HIGHLIGHTS:

The Department of Foreign Languages and Literatures is designed to teach a command of a foreign language, to teach
students to analyze language and literature, and to make students aware of the heritage of another culture.

The Department of Foreign Languages and Literatures at Radford University provides students a program with
international skills that enhance their opportunities to work in business or health care, government or law, in library
science, arts, diplomacy or the military, and in publishing, communication or tourism. Students acquire the foundation that
enables a pursuit in linguistic, pedagogical or literary studies in graduate school, or to teach foreign languages on the
secondary level.

*6.7% overall drop in enrollments in foreign language instruction nationwide (2009-2013).
(https://www.insidehighered.com/news/2015/02/11/mla-report-shows-declines-enrollment-most-foreign-languages)

*Of the six spoken languages offered at Radford University (Arabic, Chinese, French, German, Russian, Spanish), only
enrollments in Mandarin increased nationwide (+ 2% from 2009-2013).
(https://www.insidehighered.com/news/2015/02/11/mla-report-shows-declines-enrollment-most-foreign-languages)

*Four of the six most commonly spoken native languages in the world are Chinese (1.39 billion), English (527 million),
Arabic (467 million) and Spanish (389 million). Other languages taught at RU include (Russian, 254 million; German, 132
million; French, 118 million). (https://www.washingtonpost.com/news/worldviews/wp/2015/04/23/the-worlds-languages-
in-7-maps-and-charts/)

*QOf the foreign languages taught at RU, the largest Department of Defense Foreign Language Proficiency Bonus is for
Arabic. (http://www.altalang.com/wp-content/uploads/2015/06/FY 15-Army-Strategic-Language-List-ASLL.pdf)

*Three of the five “Critical Need” languages, as designated by the 2006 National Security Initiative, are taught at Radford
University (Russian, Arabic, Chinese).

(http://2001-2009.state.gov/r/pa/prs/ps/2006/58733.htm)

*Highest enrollments in K-12 foreign language instruction in the U.S. are in Spanish, which continue to increase. “By
2000, Spanish enrollments accounted for almost 70% of all LOTE (languages other than English) enrollments among
public high school students.” Enrollments in all other “More Commonly Taught Languages” (i.e., French, German, Latin)
continue to decline. (http://www.humanitiesindicators.org/content/indicatordoc.aspx?i=26)

*The second largest endowment at Radford University is the “Zylphia Shu-En Kirk Scholars” Endowment ($1 million+)
and exists to support instruction in Chinese language and culture.
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Benefit/Cost Analysis
Accounting

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 6.00
Admin/Professional Faculty 0.00
Classified Staff 0.25
Total Full-Time Positions 6.25
Adjunct Faculty 5.00

Direct Expenses

Personal Services $851,339
Non-Personal Services $17,613
Total Direct Expenses $868,952 ) )

Direct Revenue

Allocated Tuition Revenue (80 CH/20
FTE) $1,187,492
Total Surplus/(Deficit) $318,540

Outreach Activity

Outreach
Public Service Activity $84,198
External Grant Activity

Total Outreach Activity $84,198

Program Statistics

Number of Majors (year) Headcount

(first and second major) 205.00
FTE Credits Generated Annually 5136.00
Credits per Faculty FTE (Fall Semester) 309.1
Degrees Awarded 46.00
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Total
Enrolled - New Program
Applications Admits Students Enrollment
Student Demand for Program 146.00 113.00 49.00 205.00
Projected
Occupational
B Announced Jobs Outlook
Workforce Demand for Program 903.00 +16%
Starting Salary (National data) $49,420
License/Certification
State National Requirement
Program Accreditation None AACSB None
License/Certification
State National Requirement

Exam Pass rates None None None
GRADUATE OUTCOMES

Job Placement 96%

Median Entering Salary $40,235

Graduate School Pursuit 13%

Lifetime Earnings Expectation S4.77M

RETENTION RATE PERCENTAGES OF
MAIJORS (Freshman-Sophomore) 65%

Time to Degree:
Radford University 4.10
Nationally 4.60

University Statistics

Student Loan Repayment :
Radford University 91%
Nationally 67%
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ACCOUNTING NARRATIVE HIGHLIGHTS:

Accounting is a BBA major within the College of Business and Economics. The College is accredited by AACSB
International, the hallmark of excellence in business education. Less than 5% of business schools worldwide are
AACSB accredited.

Mission: Our mission is to provide an active learning environment that develops analytical and innovative
business professionals for a dynamic global economy.

Vision: Our vision is to be recognized for challenging minds, cultivating talents and connecting people in a
technology-rich learning environment.

Leading accounting firms recruiting or hiring our students in the past year include KPMG,
PricewaterhouseCoopers, Grant Thornton LLC, and Dixon Hughes Goodman LLP.

Accounting executives who spoke to COBE students in 2014-2015 include Jack Regan lll, partner with Grant
Thornton LLC; Novel Martin, CFO at Medical Facilities of America; and Kevin Sherfey, CFO, Airbus Group.

Dr. Michael Chatham’s International Accounting Class, ACTG 401, and students from Blaise Pascal University in
France connected virtually in a version of “Dragon’s Den”. The students in France presented ideas for new
businesses and the COBE students were the “investors” deciding whether they would be willing to invest. This is
the sixth year that COBE and Blaise Pascal have been participating in this exercise together.

The six full-time faculty in the accounting area together published 24 peer-reviewed journal articles in the past
five years, in journals such as CPA Journal, Advances in Accounting, Journal of Economics and Finance Education,
Journal of Accounting, Ethics, & Public Policy, Abacus, and the Journal of Finance and Accountancy.

Dr. Helen Roybark, Professor of Accounting, received a Faculty Professional Development Leave Award for Spring
2016. She will conduct research relating to the Office of Chief Accountant and the six accounting professionals
that held the position of Chief Accountant from 2001-2016. The title of the project is: "Keeping Watch During a
Turbulent and Transformational Period— Recounting Fifteen Years of the Office of Chief Accountant, U.S.
Securities and Exchange Commission: 2001-2016."

Dr. Bruce Chase, Professor of Accounting, is also Director of the Governmental and Nonprofit Assistance Center
(GNAC) housed in the College of Business and Economics. The GNAC serves the state and nation in delivery of
classes and certificate programs for government finance officials and elected treasurers. GNAC has partnerships
with the Government Finance Officers Association of the United States and Canada (GFOA), Virginia Government
Finance Officers Association (VGFOA), and the Treasurers’ Association of Virginia (TAV). In 2014-2015 the GNAC
generated over $122,000 in external fees from contracts with partner organizations and received $10,000 in
private gifts. The GNAC coordinated 11 workshops for the joint VGFOA-RU certificate program with 193
participants, and developed and taught 5 on-line workshops for the VGFOA and TAV to 215 participants.

The Accounting Program is at capacity—future planned growth (M. S. in Accounting, BBA in Forensic Accounting)
will only be possible with the addition of new faculty positions.
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Benefit/Cost Analysis

Special Education
Academic Year 2013-2014

Departmental

Resources
Positions
T&R Faculty 9.00
Admin/Professional
Faculty 0.00
Classified Staff 0.50
Total Full-Time
Positions 9.50
Adjunct Faculty 14.00

Direct Expenses

Personal Services $958,206

Non-Personal

Services $25,426

Total Direct

Expenses $983,632 ) )

Direct Revenue

Allocated Tuition

Revenue (80 CH/20

FTE) $1,010,594
Total

Surplus/(Deficit) $26,962
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Outreach Activity

Outreach

Public Service
Activity

External Grant
Activity $1,023,632
Total Outreach
Activity $1,023,632

Program Statistics

Number of Majors
(year) (first and
second major)
Headcount Includes

UG concentrations 272.00
FTE Credits
Generated Annually 1501 - MS 2946 - IDS
Credits per Faculty
FTE (Fall Semester) 120.1 MS 210.1 - IDS
Degrees Awarded 29 - MS 11-1DS
Enrolled -
New Total Program
Applications Admits Students Enrollment
Student Demand for
Program 42 - MS 41 - MS 32-MS 272.00
42- IDS 37-1DS 21-IDS
Projected
Occupational
) Announced Jobs Outlook
Workforce Demand
for Program 33.00 +11%
Starting Salary
(National data) $32,669
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License/Certification Requirement

State National
Students must pass all licensure
tests to be admitted to the
Virginia program, along with other criteria.
Department of Council for Exceptional
Education Children
program

Special education K-12; adapted
approval Council for the curriculum

Accreditation of Educator
Preparation

Special education K-12; general
Program curriculum

Accreditation

Deaf and hard of hearing K-12

Visual impairments K-12

Early childhood special education
Birth-age 5
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Results of the
RVE: Special
Education-
License/ Radford
Certification University Did Not
State National Requirement Program Area Passed | Failed | Attempt
Early Childhood
Special
Praxis | - 100% None Yes Education 12 0 0
Adapted
Exam Pass rates Curriculum: SD
VCLA - 100% None Yes consortium 2 0 0
Praxis Il - Not Visual
Required None Impairments 2 0 0
Deaf and Hard
of Hearing 3 0 0
General
Curriculum 19 0 0
Adapted
Curriculum 7 0 0
GRADUATE
OUTCOMES
Job Placement 98%
Median Entering S
Salary 41,736
Graduate School
Pursuit |
Lifetime Earnings
Expectation $2.09M
RETENTION RATE
PERCENTAGES OF
MAIJORS
(Freshman-
Sophomore) 83% - MS 92% - IDS
Time to Degree:
Radford University 2.0-MS 3.5-1DS
Nationally 2.00 4.6
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University

Statistics

Student Loan
Repayment :

Radford University

91%

Nationally

67%
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SPECIAL EDUCATION NARRATIVE HIGHLIGHTS:

Vision: The Radford University Special Education Program emphasizes the preparation of effective teachers who can
work collaboratively in today’s complex and diverse classrooms to maximize learning for all children and employ
specialized instruction for learners who experience disabilities. The program fosters collaborative teaching and learning
experiences that prepare special educators to work as 21st century agents of positive change.

Mission: Radford University Special Education programs offer practicing educators and those intending to enter the
teaching profession the opportunity to engage in a program of study that meets their interests and teacher licensure
needs in the area of special education. Our programs emphasize knowledge and skills in characteristics, assessment and
evaluation, understanding and application of service delivery, curriculum and instruction, IEP development and
monitoring, transition, proactive classroom management and positive behavior support, and collaboration and
teamwork. In order to ensure excellence in the Special Education Program, the teaching-learning environment is founded
on sound pedagogical theory and practices as developed from rigorous research, refined by professional organizations,
and applied by exemplary teachers.

Radford University is the only university in the commonwealth to offer preparation in all special education endorsements:

e Special Education: Adapted Curriculum (two programs; one via a multi-university consortium)

e Special Education: Early Childhood (4 and 5 year programs along with a graduate program with Lynchburg
College)

e Special Education: General Curriculum

e Special Education: Hearing Impairments (the only DHH program in Virginia)

e Special Education: Visual Impairments (via a multi-university consortium)

e Certificate of Autism Studies

Special education continues to be a critical shortage area in education. The special education programs at Radford
University have a 100% hire rate upon graduation among graduates who apply for special education positions. Across the
past five years, approximately 95% of program graduates began their teaching careers in Virginia school divisions. Special
education faculty are productive and their presence in the discipline is quite active (as follows):

e Co-President of Virginia TASH (an advocacy group for people with complex disabilities) and another is the
immediate past president of the same.

e President for the Virginia Council for Learning Disabilities (VCLD) and as such serves as a member of the
Leadership Development Committee for the international Council for Learning Disabilities.

e Representative to the assembly on Virginia’s Council for Exceptional Children (CEC) Board

e Secretary for the international CEC: Teacher Education Division board

e Board member for the International Society for Exploring Teaching and Learning

e Board member on Radford Child Development, Inc.

e Member of New River Community Action Committee

e Virginia Network of Consultants: Professionals Working with Children who are Deaf or Hard of Hearing

e Editor of Radford University’s journal: Educational Practice and Reform

Special education produced a total of $1,023,632 in grants during academic year 13-14.
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Benefit/Cost Analysis

BSN - Nursing
Academic Year 2013-2014

Departmental
Resources

Positions

T&R Faculty
Admin/Professional
Faculty

Classified Staff
Total Full-Time
Positions

Adjunct Faculty
Temporary Part-time
Staff

Direct Expenses
Personal Services
Non-Personal

Services

Total Direct

Expenses

29.00

0.00
4.00

33.00

20.00

2.00

$3,748,211

$425,451

$4,173,662

Direct Revenue

Allocated Tuition
Revenue (80 CH/20
FTE)

Total
Surplus/(Deficit)

$2,187,005

(51,986,657)
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Outreach
Public Service
Activity
External Grant
Activity

Total Outreach

Activity

$11,985

$365,333

$377,318

Program Statistics

Number of Majors
(year) Headcount

Outreach Activit

(first and second Pre-NURS
major) BSN - 235 500
FTE Credits
Generated Annually 7789.00
Credits per Faculty
FTE (Fall Semester) 134.8
Degrees Awarded 99.00
Enrolled - New Total Program
Applications Admits Students Enrollment
Student Demand for BSN - | Pre-NURS
Program 968.00 747.00 264.00 235 500
Projected Occupational
Announced Outlook
) Jobs
Workforce Demand +13%
for Program 5593.00
Starting Salary
(National data) $50,879
License/Certifi
cation
State National Requirement
Commissio
non
Collegiate
Virginia Nursing
State Board Education
Program of Nursing- Expires
Accreditation Expires 2020 | 2024 NCLEX-RNO©
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License/Certification
Requirement

State National
NCLEX-RN © -
VA 2013- 2013 - RU 2013-93%
Exam Pass rates 84.4% 83.4%
VA 2014 - 2014 - RU 2014 96.4%
85.9% 84.93%
GRADUATE
OUTCOMES
Job Placement 91%
Median Entering
Salary 548,533
Graduate School
Pursuit 3%
Lifetime Earnings
Expectation $2.44M
RETENTION RATE
PERCENTAGES OF
MAIJORS (Freshman- 84% Pre-
Sophomore) Nursing
Time to Degree:
Radford University 4.20
Nationally 4.60

Student Loan
Repayment :

Radford University

91%

Nationally

67%

University Statistics
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NURSING NARRATIVE HIGHLIGHTS:

Radford University School of Nursing’s (RUSON) vision is to embrace its tradition of innovative education, practice, and
scholarship to prepare excellent professional nurses who, by blending knowledge with caring, meet the evolving health
care needs of the region and beyond. The mission of the RUSON is to educate professional nurses to meet the changing
health care needs of the region, state, nation, and world. Educational experiences are designed to prepare students to
provide nursing care sensitive to clients’ diversity.

Nursing is both an art and a science. Caring is the essence of professional nursing. The nursing process is utilized to
provide evidence-based nursing care across the lifespan. Professional nursing involves interdisciplinary collaboration and
forming partnerships with clients to facilitate growth and life processes through effective communication and therapeutic
nursing interventions. Professional nurses assume multiple roles, including clinician, educator, collaborator, advocate,
information manager, consumer of research, manager, and leader. Nurses must possess the necessary knowledge and
skills in health care and information technologies to carry out these roles. Professional nurses influence legislation and
policy to advance health care and nursing on a regional, state, national and global level. The mission statement
exemplifies the commitment of faculty to provide a learning partnership with students to achieve a rich and challenging
learning environment. The RUSON recruits, retains, and graduates students who think critically while caring for
individuals, families, and communities of diversity.

RUSON’s baccalaureate program (BSN), when compared to an associate degree nursing program, provides in-depth
additional coursework to enhance the student’s professional development, prepare the nurse for a broader scope of
practice, and provide the nurse with a better understanding of the economic, cultural, political, and social issues that
affect patients and influence healthcare delivery. The BSN nurse is able to function at a higher level because of the in-
depth coursework in the areas of physical and social sciences, the humanities, nursing leadership, and public and
community health. For over ten years, healthcare authorities, policymakers, and practice leaders have acknowledged that
education makes a difference in nursing practice.

RUSON graduates are readily employed upon graduation and they are paid a relatively high wage. Conversely, Radford
nurses do not enter the profession solely for monetary gain. Students report that their goal is to touch the lives of others.
Faculty tap into the student’s inner being to help them embrace the art of nursing by connecting with individuals who are
in a vulnerable state. For example, the Radford nurse holds the hand of a dying patient and stays beyond the end of a
shift to follow through with a patient need. The Radford nurse keeps the patient’s confidence at all times, advocates for
these individuals, and ensures that the patient and the family are well educated to promote optimal outcomes. This, the
art of nursing, is the major significance of obtaining a BSN from Radford University.

Reference:
American Association of Colleges of Nursing
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Benefit/Cost Analysis
Information Technology

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 18.00
Admin/Professional Faculty 0.00
Classified Staff 1.00
Total Full-Time Positions 19.00
Adjunct Faculty 0.00

Direct Expenses

Personal Services $2,378,413
Non-Personal Services $112,690
Total Direct Expenses $2,491,103 ) )

Direct Revenue

Allocated Tuition Revenue (80
CH/20 FTE) $1,883,932
Total Surplus/(Deficit) ($607,171)

Outreach Activity

Outreach
Public Service Activity

External Grant Activity $33,680

Total Outreach Activity $33,680

Program Statistics
Number of Majors (year)
Headcount (first and second

major) Combined Total 413.00
FTE Credits Generated
Annually 8399.00
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Credits per Faculty FTE (Fall

Semester) 218.4
Degrees Awarded 52 - Comp Sci 20 - Info Sci
Total
Program
Enrolled - New Enrollment

Applications Admits Students Combined

Student Demand for Program 360 - Comp Sci 263 - Comp Sci 97 - Comp Sci
57 - Info Sci 47 - Info Sci 11 - Info Sci 413.00

Announced Jobs

Projected Occupational Outlook

Workforce Demand for

Program 11205.00 +26% - Comp Sci +23% - Info Sci
Starting Salary (National data) $59,881 Computer & Information Sciences
$56,470 | Management Information Systems & Services

License/Certification

State National Requirement
Program Accreditation None ABET None
License/Certification
State National Requirement
Exam Pass rates None None None

GRADUATE OUTCOMES

Job Placement

92%

Median Entering Salary

$45,588 - Comp Sci

$38,151 - Info Sci

Graduate School
Pursuit

4% - Comp Sci

10% - Info Sci

Lifetime Earnings
Expectation

$3.56M

RETENTION RATE
PERCENTAGES OF MAJORS
(Freshman-Sophomore)

69% - Comp Sci

50% - Info Sci

Time to Degree:

Radford University

4.2 - Comp Sci

5.3 - Info Sci

Nationally

4.60
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University Statistics

Student Loan Repayment :
Radford University 91%
Nationally 67%
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INFORMATION TECHNOLOGY NARRATIVE HIGHLIGHTS:

Mission for the CS and IS Programs:
The Department of Information Technology prepares students with skills and expertise essential to the
Commonwealth and the nation as the economy transitions from industrial to information-based. The
department emphasizes the theory and application of technology. The department develops students’ creative
and critical thinking skills and teaches students to analyze problems and implement technological solutions to a
vast array of challenges in the arts, sciences and every aspect of business. Students will be prepared to bring
creative and socially responsible innovations to the workplace.

Vision for the CS and IS Programs:
Our program’s educational objectives are consistent with Radford University’s mission. All of our program
educational objectives are important components of serving the Commonwealth and the nation and they all play
an important role in “the development of mature, responsible, and well-educated citizens.” In particular, as our
students learn to "analyze, design, develop, maintain, test, manage, or support real world computing systems"
they are fulfilling Radford's mission of developing “creative and critical thinking skills” and ability “to analyze
problems and implement solutions”.

The Computer Science and Technology program and the Information Science and Systems program are the two
undergraduate degree programs in the Information Technology Department of the College of Science and
Technology. These programs share a common budget F11020-11704-P10110. The Computer Science and
Technology concentration of the Computer Science and Technology degree and the Web Development and
Information Systems concentration of the Information Science and Systems degree are accredited by the
Accreditation Board for Engineering and Technology (ABET).

The Information Technology Department conducts technology outreach to the community through cyber defense
and programming competitions as well as through teaching ITEC 145 Data Ethics, Privacy and Security to
Governor’s school students and ITEC 545 Teaching Cyber-Security to high school and Governor’s school teachers.
The Information Technology Department also sponsors “100 Girls of Code” events to encourage young women to
pursue computer science majors and careers.

A M.S. in Data and Information Management degree program has been approved by SCHEV and will enroll
students in the fall of 2016.

A donor-funded research and development laboratory called the ARTIS Lab is a premier engagement facility for
Computer Science and Information Science students, faculty and industry partners, and an Applied Research
Center that serves as a consortium of corporate partners has been created with partners that include SMS,
Carilion and e-Intern.
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Benefit/Cost Analysis
Design

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 11.00
Admin/Professional Faculty 0.00
Classified Staff 1.00
Total Full-Time Positions 12.00
Adjunct Faculty 4.00

Direct Expenses

Personal Services $856,120
Non-Personal Services $113,624
Total Direct Expenses $969,744 ) )

Direct Revenue

Allocated Tuition Revenue (80
CH/20 FTE) $854,020
Total Surplus/(Deficit) ($115,724)

Outreach Activity

Outreach
Public Service Activity

External Grant Activity

Total Outreach Activity 1]
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Program Statistics

Number of Majors (year)
Headcount (first and second

major) 212.00
FTE Credits Generated Annually 3457.00
Credits per Faculty FTE (Fall
Semester) 202.62
Degrees Awarded 41.00
Total
Enrolled - New Program
Applications Admits Students Enrollment
Student Demand for Program 189.00 147.00 54.00 212.00
Projected
Occupational
) Announced Jobs Outlook
Workforce Demand for Program 481.00 +13%
Starting Salary (National data) S 44,231
License/Certification
State National Requirement
Council for
Interior
Design Title Act for Interior
Program Accreditation N/A Accreditation | Design
National
Association of
Schools of Art
& Design
(Pending)
License/Certification
State National Requirement
Exam Pass rates None None None
GRADUATE OUTCOMES
Job Placement 99%
Median Entering Salary $30,340
Graduate School Pursuit 5%
Lifetime Earnings
Expectation $2.85M
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RETENTION RATE PERCENTAGES
OF MAIJORS (Freshman-
Sophomore) 77%

Time to Degree:
Radford University 4.30
Nationally 4.60

University Statistics

Student Loan Repayment :
Radford University 91%
Nationally 67%

Page 35 of 37







DESIGN NARRATIVE HIGHLIGHTS:

Mission & Vision
Vision: Designing solutions for life.
Mission: Department of Design encompasses the “5-Es” and is to educate highly motivated, passionate,
creative thinking individuals.
Empower people to seek excellence and be perpetually curious. Engage minds through self-directed
processes, active “hands-on” learning. Enrich experiences both academically and professionally. Enable
graduates to obtain careers in top-level design firms or allied careers.

Student & Community Engagement:
Every design student is required to complete an internship with qualified professionals within their chosen field in
the summer of their Junior year.
100 % of our Design majors graduate with significant community outreach engagement (over 20 hours per
student).
An active advisory board of practicing professionals meets twice a year over a 4.5 day period. The Board members
interact with over 85% of our students providing mock interviews, hands-on critical thinking challenges, critiques,
networking interactions and continuing education seminars. In addition, they provide the faculty with valuable
feedback that helps inform curriculum decisions.
The Department of Design services our region and state through K-12 teacher workshops, civic partnerships,
consulting, liaisons with businesses, strategic planning workshops.
Students, in collaboration with faculty, present their research at national conferences (IDEC Video Competition,
RDI, PAVE, IDEC, EDRA, AAFCS) resulting in national recognition, awards, and scholarships.
Retention, Recruitment & Demand:
RU is the only university in the state to offer degrees in Design (degree designation — CIP: 50.0401).
Design exceeds the university retention rate by major by 18.6% for new freshman AY 2014/2015.
According to the US Department of Labor, the demand for the design profession is expected to grow 13% by 2022.
It is very interesting to note that professions in specialized design areas are expected to grow by 20%.
Specialized design areas include the following: environmental design; facilities management; product design;
exhibit and tradeshow design; market research and merchandising; real estate development; event planning; and
environmental product design.
Donor & Alumni Development:
There is 100% faculty participation in annual giving to the Department of Design.
Alumni have a strong affiliation with the department and their respective concentrations - over 600 design alumni
are connected through departmental & faculty social media links (Facebook, LinkedIn, Twitter).
Over 40% of the Design graduates from 2014 & 2015 have donated funds to the Department of Design.
An alumni employment survey was conducted in September 2015 for design graduates (2013, 2014, 2015) and the
response rate was 30%! Results can be accessed at the following link: www.radford.edu/dsn-alumnisurvey.
Curriculum Innovation, Technology & Faculty:
MFA Design Thinking- 1st online degree targeting in-state, national & international students — differential tuition model.
Design is at the forefront of innovation and technology: Laser printer, 3D printers, CNC Router, Vinyl Cutter,
Photosimulation Booth, Tiny House Project, Three-Dimensional Computer Modeling and Animation.
Design graduates are sought out by employers due to technological readiness and professional preparation.
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Other Notes:

Direct expenses are represented in the data provided.

Total academic year tuition revenue (excluding intersessions) was allocated 80% based on total credit hour
production and 20% based on first FTE majors.

Median Entering Salary represents graduates’ salaries within 18 months of completion.

Radford University is 7th of 39 schools in Virginia when it comes to value as ranked by alumni earnings above
their expectations. (The Economist, 2015)

Radford University Student Loan Repayment percentage rate of 91% is above the national percentage of 67%.

References:

Sources:

Bureau of Labor Statistics

Hamilton Project — Lifetime Earnings -
http://www.hamiltonproject.org/assets/legacy/files/downloads_and_links/MajorDecisions-
Figure 2a.pdf

National Association of Colleges and Employers (NACE)

National Student Clearinghouse

SCHEV Post-Completion Wages of Graduates WG02 Report Form

The Economist (2015) - http://www.economist.com/blogs/graphicdetail/2015/10/value-university
U.S. Department of Education

U.S. Department of Education’s College Scorecard

Virginia Employment Commission

Academic Affairs Leadership

Office of Institutional Research and Assessment

Office of Budget and Financial Planning

Office of Academic Budgets and Administration
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Introduction

There are various methodologies for assessing academic programs.

 Academic Program Review
 Program Prioritization
» Benefit-Cost Analysis

The following slides represent the Benefit-Cost Analyses for each program as selected
by the Board of Visitors or the College Deans.

e Foreign Languages and Literature (College of Human Behavioral Sciences)
* Accounting (College of Business and Economics)
« Special Education (College of Education and Human Development)

* Nursing (BSN and Pre-Nursing Programs) (Waldron College of Health and Human
Services

 Information Technology (Computer Science and Information Systems) (College of
Science and Technology)

* Design (College of Visual and Performing Arts)

Office of the Provost RADFORD UNIVERSITY







Cost/Benefit Analysis

Foreign Languages & Literature
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 5.00
Admin/Professional Faculty 0.00
Classified Staff 0.50
Total Full-Time Positions 5.50
Adjunct Faculty 8.00
Temporary Part-time Staff 1.00

Direct Expenses

Personal Services $631,023]
Non-Personal Services $20,213]
[Total Direct Expenses $651,236|

Direct Revenue

Allocated Tuition Revenue (80 CH/20 FTE) $599,458|

otal Surplus/(Deficit) ($51,778

Outreach Activity

Outreach
Public Service Activity

External Grant Activity

otal Outreach Activity $0

Foreign Languages & Literature RADFORD UNIVERSITY







Program Statistics

Number of Majors (year) Headcount (first

and second major) 40.00
FTE Credits Generated Annually 3264.00
Credits per Faculty FTE (Fall Semester) 250.2
Degrees Awarded 8.00

Enrolled - New

Total Program

Applications Admits Students Enrollment
Student Demand for Program 18.00 16.00 4.00 40.00
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 169.00 +21%
Starting Salary (National data) $33,705
License/Certification
State National Requirement
IProgram Accreditation None None None
License/Certification
State National Requirement

Exam Pass rates 0.00 0.00 0.00
GRADUATE OUTCOMES

Job Placement 75%

Median Entering Salary $32,047

Graduate School Pursuit 25%

Lifetime Earnings Expectation $2.72M
RETENTION RATE PERCENTAGES OF MAJORS
AT RADFORD UNIVERSITY (Freshman-
Sophomore) 67%
Time to Degree:

Radford University 4.40

Nationally 4.60

University Statistics

Student Loan Repayment :

Radford University

91%

Nationally

67%

Foreign Languages & Literature

RADFORD UNIVERSITY








Cost/Benefit Analysis
Accounting

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 6.00
Admin/Professional Faculty 0.00
Classified Staff 0.25
Total Full-Time Positions 6.25
Adjunct Faculty 5.00
Direct Expenses
Personal Services $851,339
Non-Personal Services $17,613
Total Direct Expenses $868,952

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $1,187,492

Total Surplus/(Deficit) $318,540

Outreach Activity

Outreach
Public Service Activity $84,198
External Grant Activity

Total Outreach Activity $84,198

Accounting RADFORD UNIVERSITY







Number of Majors (year) Headcount (first

Program Statistics

and second major) 205.00
FTE Credits Generated Annually 5136.00
Credits per Faculty FTE (Fall Semester) 309.1
Degrees Awarded 46.00
Enrolled - New Total Program
Applications Admits Students Enrollment
|Student Demand for Program 146.00 113.00 49.00 205.00
Projected
Occupational
Announced Jobs Outlook
W orkforce Demand for Program 903.00 +16%
Starting Salary (National data) $49,420
License/Certification
State National Requirement
Program Accreditation None AACSB None
License/Certification
State National Requirement

Exam Pass rates None None None
GRADUATE OUTCOMES

Job Placement 96%

Median Entering Salary $40,235

Graduate School Pursuit 13%

Lifetime Earnings Expectation $4.77M
RETENTION RATE PERCENTAGES OF MAJORS
(Freshman-Sophomore) 65%
Time to Degree:

Radford University 4.10

Nationally 4.60

University Statistics

Accounting

Student Loan Repayment :

Radford University

91%

Nationally

67%

RADFORD UNIVERSITY








Cost/Benefit Analysis
Special Education

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 9.00 |
Admin/Professional Faculty 0.00
Classified Staff 0.50 |
Total Full-Time Positions 9.50
Adjunct Faculty 14.00 |
Direct Expenses
Personal Services $958,206
Non-Personal Services $25,426
Total Direct Expenses $983,632

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $1,010,594

Total Surplus/(Deficit) $26,962

Outreach Activity

Outreach
Public Service Activity
External Grant Activity $1,023,632
Total Outreach Activity $1,023,632

Special Education RADFORD UNIVERSITY







Program Statistics

Number of Majors (year) (first and second
major) Headcount Includes UG
concentrations 272.00]
FTE Credits Generated Annually 1501 - MS 2946 - IDS
Credits per Faculty FTE (Fall ) 120.1 MS 210.1 - IDS
Degrees Awarded 29- MS 11-I1DS
Enrolled - New
Applications Admits Students Total Program Enrollment
Student Demand for Program 42 - MS 41 - MS 32 - MS 272.00
42- 1DS 37-1DS 21-IDS
Projected
Occupational
Announced Jobs Outlook
|Workforce Demand for Program 33.00 +11%
[starting salary (National data) $32,669
State National License/Certification Requirement
Students mus pass all licensure
tests to be admitted to the
Virginia Department of [Council for Exceptional Children program, along with other criteria.
Education program
approval
Program Accreditation Council for the Accreditation of Educator |Special education K-12; adapted
Preparation curriculum
Special education K-12; general
Deaf and hard of hearing K-12
Visual impairments K-12
Early childhood special education
Results of the RVE: Special
License/Certification Education- Radford Unviersity
State National Requirement Program Area Passed Failed Did Not Attempt
Praxis | - 100% None Yes Early Childhood Special Education 12 o] (o]
Exam Pass rates Adapted Curriculum: SD
VCLA - 100% None Yes consortium 2 o o]
Praxis Il - Not Required|None Visual Impairments 2 (0] 0
Deaf and Hard of Hearing 3 o] o]
General Curriculum 19 o o]
Adapted Curriculum 7 o] [o]
GRADUATE OUTCOMES
Job Placement 98%
Median Entering Salary $ 41,736
Graduate SchoolPursuit [ @ -
Lifetime Earnings Expectation $2.09M
RETENTION RATE PERCENTAGES OF MAJORS ‘ ‘ |
(Freshman-Sophomore) 83% - MS 92% - IDS
Time to Degree:
Radford University 2.0- Ms] 3.5- IDS|
Nationally 2.00] 4.6|

niversity Statistics

Student Loan Repayment :
| Radford University | 91% |
| Nationally | 67% I

Special Education RADFORD UNIVERSITY








Cost/Benefit Analysis
BSN - Nursing

Academic Year 2013-2014

Departmental Resources

Positions

T&R Faculty 29.00

Admin/Professional Faculty 0.00 |

Classified Staff 4.00 )
Total Full-Time Positions 33.00
Adjunct Faculty 20.00
Temporary Part-time Staff 2.00
Direct Expenses

Personal Services $3,748,211

Non-Personal Services $425,451
Total Direct Expenses $4,173,662

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $2,187,005

Total Surplus/(Deficit) ($1,986,657)

Outreach Activity

Outreach
Public Service Activity $11,9851
External Grant Activity $365,333
Total Outreach Activity $377,318

Nursing: BSN RADFORD UNIVERSITY







ogram Statistics
Number of Majors (year) Headcount (first

and second major) BSN - 235 Pre-NURS 500
FTE Credits Generated Annually 7789.00
Credits per Faculty FTE (Fall Semester) 134.8
Degrees Awarded 99.00

Applications Admits Enrolled - New Students Total Program Enrollment
Student Demand for Program 968.00 747.00 264.00 BSN - 235 Pre-NURS 500
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 5593.00 +13%
Starting Salary (National data) $50,879
License/Certification
State National Requirement
Commission on
Collegiate

Program Accreditation

Virginia State Board of
Nursing-Expires 2020

Nursing Education
Expires 2024

NCLEX-RN©

State

National

License/Certification
Requirement

Exam Pass rates

VA 2013- 84.4%

2013 - 83.4%

NCLEX-RN © -
RU 2013 -93%

VA 2014 - 85.9%

2014 - 84.93%

RU 2014 96.4%

GRADUATE OUTCOMES
Job Placement 91%
Median Entering Salary $48,533
Graduate School Pursuit 3%
Lifetime Earnings Expectation $2.44M

RETENTION RATE PERCENTAGES OF MAJORS
(Freshman-Sophomore)

84% Pre-Nursing

Time to Degree:

Radford University

4.20

Nationally

4.60

Student Loan Repayment :

Radford University

91%

Nationally

67%

Nursing: BSN

University Statistics

RADFORD UNIVERSITY








Cost/Benefit Analysis
Information Technology

Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 18.00
Admin/Professional Faculty 0.00‘
Classified Staff 1.00
Total Full-Time Positions 19.00
Adjunct Faculty 0.00

Direct Expenses

Personal Services $2,378,413
Non-Personal Services $112,690
Total Direct Expenses $2,491,103

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $1,883,932

Total Surplus/(Deficit) ($607,171)

Outreach Activity

Outreach
Public Service Activity
External Grant Activity $33,680
Total Outreach Activity $33,680

Information Technology RADFORD UNIVERSITY







Program Statistics

Number of Majors (year) Headcount (first
and second major) Combined Total 413.00
FTE Credits Generated Annually 8399.00
Credits per Faculty FTE (Fall Semester) 218.4
Degrees Awarded 52 - Comp Sci 20 - Info Sci
Enrolled - New Total Program
Applications Admits Students Enrollment Combined
Student Demand for Program 360 - Comp Sci 263 - Comp Sci 97 - Comp Sci
57 - Info Sci 47 - Info Sci 11 - Info Sci 413.00
Announced Jobs Projected Occupational Outlook
Workforce Demand for Program 11205.00 +26% - Comp Sci| +23% - Info Sci
Starting Salary (National data) $59,881 Computer & Information Sciences
$56,470 Management Information Systems & Services
License/Certification
State National Requirement
Program Accreditation None ABET None
License/Certification
State National Requirement
Exam Pass rates None None None
GRADUATE OUTCOMES
Job Placement 92%
Median Entering Salary $45,588 - Comp Sci $38,151 - Info Sci
Graduate School Pursuit 4% - Comp Sci 10% - Info Sci
Lifetime Earnings Expectation $3.56M
RETENTION RATE PERCENTAGES OF MAJORS
(Freshman-Sophomore) 69% - Comp Sci 50% - Info Sci
Time to Degree:
Radford University 4.2 - Comp Sci 5.3 - Info Scil
Nationally 4.60
University Statistics
Student Loan Repayment :
Radford University 91%
Nationally 67%

Information Technology RADFORD UNIVERSITY








Cost/Benefit Analysis

Design
Academic Year 2013-2014

Departmental Resources

Positions
T&R Faculty 11.00
Admin/Professional Faculty 0.00
Classified Staff 1.00
Total Full-Time Positions 12.00
Adjunct Faculty 4.00
Direct Expenses
Personal Services $856,120
Non-Personal Services $113,624
Total Direct Expenses $969,744

Direct Revenue
Allocated Tuition Revenue (80 CH/20 FTE) $854,020

Total Surplus/(Deficit) ($115,724)

Outreach Activity

Outreach
Public Service Activity

External Grant Activity

Total Outreach Activity S0

DEN RADFORD UNIVERSITY








Program Statistics

Number of Majors (year) Headcount (first

and second major) 212.00
FTE Credits Generated Annually 3457.00
Credits per Faculty FTE (Fall Semester) 202.62
Degrees Awarded 41.00

Enrolled - New

Total Program

Applications Admits Students Enrollment
Student Demand for Program 189.00 147.00 54.00 212.00
Projected
Occupational
Announced Jobs Outlook
Workforce Demand for Program 481.00 +13%
Starting Salary (National data) S 44,231
License/Certification
State National Requirement
Council for
Interior Design Title Act for Interior
Program Accreditation N/A Accreditation Design
National
Association of
Schools of Art &
Design (Pending)
License/Certification
State National Requirement
Exam Pass rates None None None
GRADUATE OUTCOMES
Job Placement 99%
Median Entering Salary $30,340
Graduate School Pursuit 5%
Lifetime Earnings Expectation $2.85M
RETENTION RATE PERCENTAGES OF MAJORS
(Freshman-Sophomore) 77%
Time to Degree:
Radford University 4.30
Nationally 4.60

University Statistics

Student Loan Repayment:

Radford University

91%

Nationally

67%

RADFORD UNIVERSITY








Conclusion

» Direct expenses are represented in the data provided.

« Total academic year tuition revenue (excluding intersessions) was allocated 80%
based on total credit hour production and 20% based on first FTE majors.

 Median Entering Salary represents graduates’ salaries within 18 months of
completion.

e Radford University is 7t of 39 schools in Virginia when it comes to value as ranked
by alumni earnings above their expectations. (The Economist, 2015)

« Radford University Student Loan Repayment percentage rate of 91% is above the
national percentage of 67%.

Office of the Provost RADFORD UNIVERSITY







sources

Academic Affairs Leadership

Office of Institutional Research and Assessment
Office of Budget and Financial Planning

Office of Academic Budgets and Administration

References:
Bureau of Labor Statistics

Hamilton Project - Lifetime Earnings -
http://www.hamiltonproject.org/assets/leqgacy/files/downloads and links/MajorDecisi
ons-Figure 2a.pdf

National Association of Colleges and Employers (NACE)
National Student Clearinghouse
SCHEV Post-Completion Wages of Graduates WG02 Report Form

The Economist (2015) -
http://www.economist.com/blogs/graphicdetail/2015/10/value-university

U.S. Department of Education
U.S. Department of Education’s College Scorecard
Virginia Employment Commission
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UNIVERSITY
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Faculty Perspective on Committee Goals

Cost-Benefit Analysis of all Academic Programs

Academic program review is in an important, essential, continuous process that occurs constantly
at the course, department, college and university level.

Determining the costs and benefits of a program is a complex process that goes to the core of the
shared governance concept. Faculty feel strongly that

 under commonly accepted principles of shared governance faculty should have the
primary responsibility for initiating, designing, reviewing, assessing, revising, and
terminating academic courses or programs.

« faculty should have the opportunity to participate in deciding what the appropriate

costs and/or benefits criteria are, how they are measured, how they are
interpreted, how they are analyzed, and how they are used to make decisions.

» established, approved program review processes should be used to conduct any
program cost/benefit analysis.

Faculty Senate RADFORD UNIVERSITY







Faculty Perspective on Committee Goals

Cost-Benefit Analysis of all Academic Programs

Developing, implementing, and managing academic programs is
the most important activity any University engagesin. The
process involves three distinct but related types of decisions:

\/

% Strategic decisions.
s Quality decisions

\/

% Investment decisions

Faculty Senate RADFORD UNIVERSITY







Faculty Perspective on Committee Goals

Cost-Benefit Analysis of all Academic Programs

Strategic decisions. What programs should we offer, and what priority should programs have for
resources? Strategy decisions require deciding

— What programs are most consistent with the University’s strategic vision, mission, and
core values?

— What programs are most attractive to stakeholders, such as students, employers, state
federal governments, and private donors?

— What programs are most consistent with our core competencies, resources, and
capabilities?

— What programs do the best job of targeting attractive opportunities?

Faculty Senate RADFORD UNIVERSITY







Faculty Perspective on Committee Goals

Cost-Benefit Analysis of all Academic Programs

Quality decisions. What is the current status of a program and what can be done to continuously
improve quality related processes and outcomes?

Faculty Senate RADFORD UNIVERSITY







Faculty Perspective on Committee Goals

Cost-Benefit Analysis of all Academic Programs

Investment decisions. Do the benefits of a program exceed its costs?

Faculty Senate RADFORD UNIVERSITY







Faculty Perspective on Committee Goals

Cost-Benefit Analysis of all Academic Programs

It is extremely important that all three be done and done well on a regular basis. However, there
are potential problems that have to be anticipated and avoided to the extent possible. Some of
these include:

— Mixing the type of decision and the type of analytics. The type of decision model and
the type of analysis done has to be appropriate for the type of decision. For example,
costs/benefit analysis is a poor tool for making strategic decisions. Analysis designed to
establish investment priorities is counterproductive in improving quality.

— Ignoring the complexities involved in determining values, benefits and costs (see my
attached note).

— Creating redundant processes that overlap or duplicate work already being done.
— Failing to involve the most knowledgeable stakeholders — faculty.

Faculty Senate RADFORD UNIVERSITY







Faculty Perspective on Committee Goals

Cost-Benefit Analysis of all Academic Programs

In summary, faculty feel strongly that

 under commonly accepted principles of shared governance faculty should have the
primary responsibility for initiating, designing, reviewing, assessing, revising, and
terminating academic courses or programs.

« faculty should have the opportunity to participate in deciding what the appropriate
costs and/or benefits criteria are, how they are measured, how they are
interpreted, how they are analyzed, and how they are used to make decisions.

» established, approved program review processes should be used to conduct any
program cost/benefit analysis.

Faculty Senate RADFORD UNIVERSITY
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