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Draft Minutes

Dr. James Burke, Performance Management Group
Ms. Linda Pierce, Performance Management Group

CALL TO ORDER

Mr. Matthew B. Crisp, Chair, called the meeting to order at 11:07 a.m. in the Board Room in Martin
Hall.

APPROVAL OF AGENDA

Mr. Crisp asked for a motion to approve the November 7, 2013, meeting agenda as published. Ms.
Georgia Anne Snyder-Falkinham made the motion and Mr. Michael A. Wray, Vice Chair, seconded
the motion and the motion carried unanimously.

APPROVAL OF MINUTES

Mr. Crisp asked for a motion to approve the minutes of the September 12, 2013, meeting of the
Business Affairs & Audit Committee, as published. Mr. Stephan Cassaday made the motion and
Mr. Wray seconded the motion, and the motion carried unanimously.

REPORTS AND RECOMMENDATIONS

Capital Project Update

Mr. Richard Alvarez, Vice President for Finance & Administration and Chief Financial Officer,
provided the Committee with an update on the progress made on the University’s Capital Projects,
which is attached hereto as Attachment A and is made a part hereof.

University Auditor’s Report

Ms. Margaret McManus, University Auditor, provided an oral report on the University’s
Discretionary Fund for the quarter ended September 30, 2013. She reported that 100 percent of
expenditures were reviewed and all were found in compliance with the Board of Visitors’
guidelines. Ms. McManus also reviewed the Charter for the Office of Audit and Advisory Services
which details the department’s responsibilities, a copy of which is attached hereto as Attachment B.
She also reviewed the follow-up audit status report, noting that the report can be found in the
Committee materials, a copy of which is attached hereto as Attachment C and is made a part hereof.

Strategic Budget Outlook

Mr. Crisp reminded the members of the Committee that at the September 12, 2013 Committee
meeting, discussions occurred regarding the need for the University’s budget to align with its
vision, strategy, and more specifically, programmatic priorities. The Committee had requested that,
at the November 2013 Committee meeting, each vice president with revenue and expense
responsibility provide a presentation to the Committee. The presentation should contain a
breakdown of his or her respective resource allocations that align with the University’s and the
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Commonwealth’s strategic goals for the next 1, 3, and 6 years; and in addition, should show what
his or her critical needs are that would exceed Consumer Price Index (CPI) level increases. The
Committee then heard a report on the Strategic Budget Outlook that included presentations by each
vice president of his division’s base operating budget, preliminary six-year strategic budget outlook,
reallocation potential and possible visionary initiatives. A copy of the report is attached hereto as
Attachment D and is made a part hereof.

During Dr. Sam Minner’s presentation, there was extensive discussion regarding STEM-H and
potential future academic program additions, as well as certain graduate and undergraduate
academic program priorities. At the conclusion of the discussion, the Committee agreed that a
special meeting shall be held to obtain from Dr. Minner additional information regarding program
resource allocations within academic affairs. In the special meeting of the Committee, the agenda
will include the Provost’s strategic recommendations relating to programs, initiatives, and costs
associated with enhancing undergraduate instruction, as well as recommendations relating to the
growth of graduate programs. Additionally, the Committee requested and the administration agreed
to provide to the Board further detail on the possibility of a faculty workforce transition option and
the feasibility of a 3-year undergraduate program, including the potential revenue and expense
impact.

There was also extensive discussion regarding the University’s need for an enterprise
Customer/Constituent Relationship Management system (CRM) to support student recruitment,
student retention, alumni involvement, and fundraising. Mr. Danny Kemp, Vice President for
Information & Technology and Chief Information Officer, explained that this system would
centrally manage the university’s interactions and relationships with prospective students, currently
enrolled students, alumni, and friends. It would involve using various technologies to organize,
automate, synchronize, and track multiple means of communications among the constituents. Ms.
Georgia Anne Snyder-Falkinham made a motion that the Committee support the University moving
forward with the evaluation of such a system with the ultimate goal being the purchase and
implementation of an integrated CRM and that the Committee recommend that the full Board
support this endeavor as well. Mr. Michael S. Hurt seconded the motion and the motion was
unanimously passed.

ADJOURNMENT

With no further business to come before the Committee, Mr. Crisp, Chair, adjourned the meeting at
1:30 p.m.

Respectfully submitted,

Michele N. Schumacher
Secretary to the Board of Visitors
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ATTACHMENT B

RADFORD UNIVERSITY BOARD OF VISITORS
Business Affairs & Audit Committee
November 7, 2013

Information Item
Capital Projects Update

Facilities Planning & Construction update on capital projects.

Background:

Currently, the University has five active capital projects in progress. Following is an update and
project summary on each:

1.

Student Fitness & Wellness Center

Project Budget 9(d) Bond: $26,500,000
Auxiliary Reserve: 5,500,000
Total: $32,000,000

Architect/Engineering Firm Worley Associates Architects
Richmond, VA

Construction Manager Skanska
Roanoke, VA; Durham, NC

The new center will provide 110,459 square feet of wellness, fitness, and
recreation space in a visually open and expansive multi-height building. The
center will be located between Hurlburt Hall and the Covington Center for the
Visual & Performing Arts, positioned with a commanding visual draw from both
East Main and Jefferson Streets.

Included in the center will be a multi-activity court, free weights and nautilus
areas, a three-court basketball court, and the new home of the RU Outdoors
program.

Three Guaranteed Maximum Price (GMP) contracts have been awarded to
Skanska, bringing the total contract price for the construction to $25,287,103.

Building foundations are complete and erection of the structural steel is in the
final stages. Metal decking has been installed on the elevated slab and concrete
installation is progressing. The lower level slab on grade concrete is complete, as
is underground plumbing.

The Student Fitness & Wellness Center’s opening is targeted for Fall 2014.
1







Center for the Sciences

Project Budget State Pooled Bond: $49,530,552

Architect/Engineering Firm EYP, Inc.
Washington, DC

Construction Manager W.M. Jordan
Newport News, VA

Construction is underway for the 113,671 square foot Center for the Sciences.
This facility is being constructed north of and will connect at each level to Curie
Hall. The progressive fagade design, while complementary to campus
architecture, communicates the vision of both the University and the College of
Science & Technology.

The building includes teaching and research lab spaces, classrooms, faculty
offices, a planetarium, vivarium, and a museum of earth sciences.

The project is funded from the state-pooled bond program with a total project cost
of $49,530,552. Three GMP contracts have been awarded to W. M. Jordan,
bringing the total construction contract price to $39,741,671.

The towering construction crane was set up early October and is currently
pivoting the project site transporting reinforcement steel, forms, and concrete.
Curie Hall building foundation shoring and tie-back is complete, and the

building’s robust footings and foundation wall installation is underway.

The opening of the new Center for the Sciences is targeted for Spring 2015.

New Academic Building — College of Humanities & Behavior Sciences

Project Budget Under BCOM review
Architect/Engineer Firm Moseley Architects
Construction Manager S.B. Ballard

The new College of Humanities & Behavior Sciences academic building is
envisioned to provide 140,000 square feet of space consisting of classrooms,
offices, laboratories, and student/faculty collaborative space. Among the







departments of the college that will be accommodated in the new building are:
Communications, Criminal Justice, Psychology, Sociology, Political Science,

English, Foreign Language, History, Philosophy & Religious Studies, and the

Office of the Dean.

The project, part of the pooled-fund process, will have funding allotted at project
milestone phases with an initial planning allotment of $2,050,152. This allotment
will be supported by a 50/50 split between state bond and University nongeneral
funds. The University’s nongeneral funds will be reimbursed at the time the
project is funded for construction.

The University requested project full funding in the amount of $48,429,305 (less
equipment) in August, and is currently awaiting approval. Project design
development drawings were submitted to BCOM in August, and working drawing
document development is underway.

The Construction Manager, S. B. Ballard, will be providing a GMP to the
University in December for construction of the facility.

Renovate Residence Hall Umbrella Project

Project Budget 9¢ Bond: $36,000,000

Architect/Engineer Firm VMDO
Charlottesville, VA

This project allows for sequential resident hall renovation projects up to the
$36,000,000 authorized amount. The initial phase project scope will provide for
the renovation of Pocahontas, Bolling and Draper Halls with a total project budget
of $18,000,000.

The three-building renovation scope will provide for the replacement of plumbing
piping, fixtures, fire alarm systems, electrical upgrades, accessibility
improvements, asbestos abatement, and the addition of air conditioning and a fire-
suppression system in each building, similar to the renovation scopes recently
completed for Madison, Jefferson, Moffett, and Washington Halls. Combining
the three buildings into one project also saves resources and creates efficiencies,
given the similar floor plans of the three buildings.

In addition to these project scopes, there will be a multi-level lounge space
erected in each building that will allow open visibility from the building lobby
area to a lower-level lounge area. This transforming feature will give vibrant new
life to these buildings built in the 1950s.
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The project will be broken into two phases; chill water loop installation and
building renovation. Work will begin on site early May 2014, and renovation of
Bolling and Pocahontas will be complete for fall opening, 2015.

The renovations will be accomplished by a design-bid-build construction delivery
method.

5. Whitt Hall Renovation

Legislative language in Chapter 806 of the Acts of Assembly permits the
University to advance project planning by using nongeneral fund dollars which
would be reimbursed from State-pooled bond funds once construction is
authorized.

The Board of Visitors, in a previous action, approved the University to spend up
to $600,000 for this effort. On July 26, 2013, BCOM issued the project line item
budget recommendation and authorized $328,214 as the budget to carry the
project from planning phase through design development.

The University issued a public solicitation RFP for project design services in July
and received 21 responses. The Selection Committee is currently evaluating and
ranking the responses.

Action:
No action is required. This is an informational update on the status of current capital projects.









ATTACHMENT A

RADFORD UNIVERSITY
OFFICE OF AUDIT AND ADVISORY SERVICES

CHARTER

MISSION
Internal Auditing is an independent and objective assurance and consulting activity that is guided by a philosophy of
adding value to improve the operations of an organization. The mission of the Office of Audit and Advisory
Services is to assist the Board of Visitors, the President, and senior management of Radford University by
independently examining and evaluating the operations and ongoing control processes of the university, providing
counsel and recommendations for improvement whenever they are identified. In these activities, the Office of Audit
and Advisory Services assists the university in meeting its mission, goals, and objectives in an effective and efficient
manner. Consequently, the Office of Audit and Advisory Services is an integral part of the overall internal control
structure of the university.
SCOPE OF WORK
The scope of work for Audit and Advisory Services is to ascertain that the system of internal control, as designed
and represented by management, is adequate and functioning in a manner to provide reasonable assurance regarding
the achievement of university objectives in the following categories:

» Resources are acquired economically and used effectively and efficiently.

« Significant financial, managerial, and operating information is accurate, reliable, and timely.

» Employees’ actions are in compliance with policies, standards, procedures, and applicable laws and
regulations.

These reviews and evaluations of internal control are advisory in nature. The university’s management continues to
be responsible for establishing and maintaining an adequate internal control system.

INDEPENDENCE AND ACCOUNTABILITY
To provide the requisite independence, Audit and Advisory Services personnel report to the University Auditor, who
is administratively responsible to the President and functionally accountable to the Business Affairs Committee of
the Board of Visitors. Any decision to terminate the University Auditor must be approved by the Business Affairs
Committee.
AUTHORITY
The University Auditor as well as the Audit and Advisory Services staff are authorized to:

» Have unrestricted access to all functions, records, property, and personnel.

« Have full and free access to the President and/or the Business Affairs Committee.

« Allocate resources, set frequencies, select subjects, determine scopes of work, and apply the techniques
required to accomplish audit objectives.

+ Obtain the necessary assistance of personnel in units of the university where they perform audits, as well as
other specialized services from within or outside the university.

The University Auditor as well as the Audit and Advisory Services staff are not authorized to:

» Perform any operational duties for the university or its affiliates.







« Initiate or approve accounting transactions external to the Office of Audit and Advisory Services.

« Direct the activities of any university employee not employed by Audit and Advisory Services, except to the
extent such employees have been appropriately assigned to auditing teams or to otherwise assist the audit team.

» Develop or write policies or procedures that they may later be called upon to evaluate. Draft materials
developed by management may be reviewed for propriety and/or completeness; however, ownership of, and
responsibility for these materials remains with management.

RESPONSIBILITY
The University Auditor as well as the Audit and Advisory Services Staff have responsibility to:

» Develop an annual audit plan based on relative risk and submit that plan to management and the Business
Affairs Committee for review and approval.

» Implement the annual audit plan, as approved, including any special tasks or projects assigned by management
and the Business Affairs Committee.

» Maintain a professional audit staff with sufficient knowledge, skills, and experience to meet the requirements
of this Charter.

« Evaluate and assess significant merging/consolidating functions and new or changing systems, services,
processes, operations, and control processes coincident with their development, implementation, and/or
expansion.

» Perform special studies, reviews, or investigations requested by management.

» Perform consulting and advisory services related to governance, risk management, internal controls, or other
areas of interest and concern

» Report to appropriate levels of management significant issues related to the processes for controlling the
activities of the university, including potential improvements to those processes.

» Correspond and follow up with management to ensure that corrective action is taken on findings and
recommendations in the operations reviewed.

« Assist in the investigation of significant suspected fraudulent activities within the university and notify
management and the Business Affairs Committee of the results.

» Consider the scope of work of the external auditors, as appropriate, for the purpose of providing optimal audit
coverage to the university at a reasonable overall cost.

» Periodically provide to the Business Affairs Committee information on the status and results of the annual
audit plan, the results of activities and operations reviewed, and the sufficiency of office resources. Reports
from “special request” audits may have more limited distribution.

STANDARDS OF AUDIT PRACTICE

The Office of Audit and Advisory Services will adhere to the Institute of Internal Auditors mandatory guidance
including the Definition of Internal Auditing, the Code of Ethics, and the International Standards for the Professional
Practice of Internal Auditing in the performance of its activities. Each member of the office is expected to
consistently demonstrate high standards of conduct and ethics as well as appropriate judgment, independence and
discretion. Members maintain a professional image and protect auditee confidences and confidential information.

Adopted by the Board of Visitors on November 12, 2009.









ATTACHMENT C

RADFORD UNIVERSITY
OFFICE OF AUDIT AND ADVISORY SERVICES
FOLLOW-UP AUDIT STATUS REPORT
BUSINESS AFFAIRS AND AUDIT COMMITTEE

NOVEMBER 2013
Business Issue Planned Action Action Date Status
3.0 The majority of the third party processor contracts | Standard language to address the specified June 30, 2009 Complete
with the University do not address compliance with | issues will be developed and added to Revised to
the PCI Standard or liability in the event of a data | contracts with third party processors of July 1, 2010
breach. Likewise, contracts with the 3 external parties | credit card transactions and to contracts with Revised to
that provide services on the University’s campus do | the applicable external parties. December 31, 2010
not address these issues. Revised to
Revised Action Plan: Appropriate language February 28, 2011
has been added to two of the three contracts Revised to
initially identified as well the contracts for a September 30, 2011
number of other processors. Also, the Revised to
University has contracted with a PCI December 31, 2012
consultant, has ranked processors by risk, and Revised to
will be addressing other contracts according to June 30, 2013
that ranking. Revised to
September 30, 2013
Business Issue Planned Action Action Date Status
1.2(b) Improvements are needed in the removal of user | To determine if any other accounts were July 1, 2013 In Process
accounts when the users separate from the university. | missed being removed, DolT will complete Revised to
a review of all employee Active Directory September 30, 2013
One separated user’s account had not been removed accounts. Accounts will be compared to Revised to
and continued to have access. Although Human active employee records obtained from HR. | November 15, 2013
Resources (HR) notified DolT of the separation
timely, the ticket to remove the account appeared to
have not been entered into the work order system.
1.3(b) | Another separated user’s account had not been | HRwill implement electronic personnel March 31, 2013 In Process
removed and continued to have access. DolT had no | action forms which will automate Revised to
record of being notified of the separation and Human | notifications to Dol T and will document the August 31, 2013
Resources was unable to determine when or if it had | notifications. Revised to
provided notification. November 30, 2013
Report as of October 23, 2013 Page 1 of 2








RADFORD UNIVERSITY
OFFICE OF AUDIT AND ADVISORY SERVICES
FOLLOW-UP AUDIT STATUS REPORT
BUSINESS AFFAIRS AND AUDIT COMMITTEE

NOVEMBER 2013
1.2(c)  For nine users (26%), we were unable to obtain | HR will implement electronic personnel March 31, 2013 In Process
evidence to determine whether or not HR | action forms which will automate Revised to
notified DolT of the separation. This appeared | notifications to DolT and will also August 31, 2013
to be primarily due to staff turnover in HR and | document the notifications. Revised to
that the notifications were retained only in the November 30, 2013
former staff’s e-mail records.
Business Issue Planned Action Action Date Status
3.0 DolT is not notified when users transfer between To streamline the separation and transfer March 31, 2013 In Process
areas of the University and their access requirements | notifications, HR will complete and document Revised to
change. Therefore, changes in user access levels for | a review regarding the need to assign the task August 31, 2013
reasons such as transfers are not performed. of processing PR4s to one individual instead Revised to
of the PR4 needing to travel to multiple | November 30, 2013
individuals within HR. Included in the review
will be an analysis of other methods by which
HR may be notified of separations and
transfers, and the processes that should be in
place to ensure timely notification to DolT.
Revised Action Plan: HR will implement
electronic _personnel action forms (EPAFs)
which will route the actions appropriately.
Additionally, HR will develop a process to
address instances when they become aware of
separations and transfers by means other than
the EPAF.
HR will implement electronic personnel March 31, 2013 In Process
action forms  which  will automate Revised to
notifications to DolT for any need-to-know August 31, 2013
specific actions. Revised to
November 30, 2013
Report as of October 23, 2013 Page 2 of 2
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Budget Development Process RU

¢ In order to meet the request of the BOV, the initial phase of the
annual E&G budget development process, the Budget Call, was
Initiated early.

+ Each Vice President was asked to update their division's current
six-year plan for years 2015-2020 and to identify all initiatives
as either Critical, Significant, or Visionary.

¢ Critical and Significant initiatives were limited to three percent each of
the respective division's current base operating budget, while Visionary
requests were not subject to a threshold.








Budget Development Process RU

¢ The FY2015 budget development process remains underway.
There are many variables that remain unclear including the
state’s fiscal outlook and enrollment assumptions.
Additionally, there is much analysis left to perform on the
division submissions; however, today we are prepared to cover
the following for each division:

1) The current division base operating budget,

2) The preliminary six-year strategic budget outlook,
3) The division’s reallocation potential, and

4) Possible visionary initiatives on the horizon.








Finance & Administration

RU








2013-14 Current Division Base Budget

Finance & Administration

3% of Budget Total

Finance & Administration
2013-14 Authorized E&G Budget
As of September 30, 2013
Dollars in Thousands
2013-14
Adjusted
Base Budget
EXPENSES
Finance & Administration
Personal Services
AP Faculty Salaries $1,592
Info. Tech (IT) Salaries 105
Staff Salaries 5,832
VALORS (Police) Salaries 974
Wages 88
Other - Personal Services 211
Recoveries (651)
Personal Services Total $8,151
Nonpersonal Services
Operating $3,817
Recoveries (1,216)
Nonpersonal Services Total $2,601
Finance & Administration Total $10,752

$323








Six-Year Strategic Outlook (Conceptual)

Recurring
Increased Enrollment of VA Students
Mandatory Cost Increases
Safety and Security
O&M for New Facilities
Base Operations
Other
Total Recurring

Non-Recurring
Increased Enrollment of VA Students
Efficiency Reforms to Reduce Cost
Innovation and Continuous Improvement
Mandatory Cost Increases
Safety and Security
O&M for New Facilities
Base Operations
Total Non-Recurring

Annual Total

Finance and Administration

Six Year Strategic Outlook
Dollars in Thousands

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Critical Significant Total Critical Significant Total Total Total Total Total

0 0 0 0 0 0 0 50 0 0
0 1 2 0 0 0 0 0 1 0
0 0 0 0 0 0 85 0 0 0
108 0 108 317 0 317 192 192 0 0
170 5 175 0 0 0 97 0 53 0
0 27 27 0 63 63 0 68 2 0
$279 $33 $312 $317 $63 $380 $374 $310 $55 $0
0 0 0 0 0 0 0 3 0 0
0 35 35 0 5 5 0 0 0 0
0 40 40 0 45 45 230 42 5 0
0 2 2 0 0 0 0 0 0 0
0 0 0 0 0 0 5 0 250 0
0 0 0 0 67 67 20 47 0 0
3 115 118 0 143 143 15 160 195 580
$3 $192 $195 $0 $260 $260 $270 $252 $450 $580
$282 $225 $507 $317 $322 $640 $644 $562 $505 $580








2013-14 Reallocation Potential
Finance & Administration

Strategies
+ Annual retro-commissioning projects
+ Annual vehicle replacements

+ Additional three to five percent of nonpersonal
services operating resources

¢ Three to five full-time equivalent positions

RU








Visionary Initiatives
Finance & Administration

Visionary Initiative Title Dollars - $ FTE
Insource Payroll Operations 750,000 6.00
Pplice Statio.n, Emergency Communications, and 8.000.000 0.00
Field Operations Improvements

8,750,000 6.00
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Academic Affairs
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2013-14 Current Division Base Budget
Academic Affairs

Academic Affairs
2013-14 Authorized E&G Budget
As of September 30, 2013
Dollars in Thousands

2013-14
Adjusted
Base Budget
EXPENSES
Academic Affairs
Personal Services

A/P Faculty Salaries $7,507
T/R Faculty Salaries 31,997
Info. Tech (IT) Salaries 314
Staff Salaries 3,864
Central Fringes 12
Wages 4,454
Other - Personal Senvices 5,806
Personal Services Total $53,954

Nonpersonal Services
Operating $8,371

Nonpersonal Services Total $8,371 3% of Budget Total

Academic Affairs Total $62,325 $1,870








Six-Year Strategic Outlook (Conceptual)

Recurring
Increased Enroliment of VA Students
Increased Degree Completion for Residents with partial Credit
Increased Degree Completion in Timely Manner
Enhance Community College Transfers
Improve Retention & Graduation Rates
Increased STEM-H Degree Production
Increase Research & Public-Private Partnerships
Technology Enhanced Instruction
Innovation and Continuous Improvement
Financial Aid to Mitigate impact on low and middle income
Mandatory Cost Increases
O&M for New Facilities
Base Operations
Other
Total Recurring

Non-Recurring
Technology Enhanced Instruction
Innovation and Continuous Improvement
Mandatory Cost Increases
Safety and Security
Total Non-Recurring

Annual Total

Academic Affairs

Six Year Strategic Outlook
Dollars in Thousands

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Critical Significant Total Critical Significant Total Total Total Total Total

82 187 269 208 0 208 373 235 310 385
56 0 56 0 0 0 0 0 0 0
86 72 158 241 0 241 86 956 0 0
0 0 0 0 0 0 0 0 0 0
123 15 138 279 24 303 288 0 0 0
632 655 1,287 298 532 830 1,334 0 518 0
147 78 225 0 54 54 395 0 0 0
0 150 150 45 149 194 0 0 0 0
0 62 62 171 694 865 530 247 0 0
0 0 0 0 0 0 500 0 0 0
50 0 50 0 126 126 0 550 0 0
0 0 0 48 0 48 0 0 0 0
349 90 439 395 217 612 136 247 0 0
265 6 271 0 72 72 96 481 0 0
$1,789 $1,314 $3,104 $1,685 $1,868 $3,554 $3,740 $2,715 $828 $385
0 0 0 0 2 2 0 0 0 0
62 0 62 150 0 150 0 100 0 0
0 550 550 0 0 0 0 0 0 0
1 0 1 20 0 20 0 0 0 0
$63 $550 $613 $170 $2 $172 $0 $100 $0 $0
$1,852 $1,864 $3,716 $1,855 $1,870 $3,725 $3,740 $2,815 $828 $385








2013-14 Reallocation Potential
Academic Affairs Ru

Strategies

¢

¢

¢

¢

Research funding

~our to six A/P faculty and staff full-time equivalent
nositions

_ease(s)
National accreditation in selected program(s)
Possible early retirement initiative*








Visionary Initiatives
Academic Affairs

Visionary Initiative Title Dollars - $ FTE
RU Undergraduate Degree Program 2,664,125 20.00

2,664,125

20.00

RU








Information Technology

RU








2013-14 Current Division Base Budget

Information Technology

Information Technology
2013-14 Authorized E&G Budget
As of September 30, 2013

Dollars in Thousands

2013-14
Adjusted
Base Budget

EXPENSES
Information Technology
Personal Services

A/P Faculty Salaries $218
Info. Tech (IT) Salaries 3,639
Staff Salaries 459
Wages 233
Personal Services Total $4,549

Nonpersonal Services

Operating $3,392
Recoveries (449)
Nonpersonal Services Total $2,943

3% of Budget Total

Information Technology Total $7,493

$225

RU








DolT Six-Year Strategic Outlook (Conceptual) RU

Recurring
Improve Retention & Graduation Rates
Efficiency Reforms to Reduce Cost
Technology Enhanced Instruction
Innovation and Continuous Improvement
Mandatory Cost Increases
Safety and Security
Total Recurring

Non-Recurring
Efficiency Reforms to Reduce Cost
Technology Enhanced Instruction
Innovation and Continuous Improvement
Mandatory Cost Increases
Safety and Security
Total Non-Recurring

Annual Total

Division of Information Technology
Six Year Strategic Outlook
Dollars in Thousands
2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Critical Significant Total Critical Significant Total Total Total Total Total
0 10 10 0 0 0 0 0 0 0
14 25 39 2 0 2 2 7 73 2
11 0 11 12 62 74 67 82 34 93
0 0 0 0 25 25 20 83 20 20
89 0 89 106 0 106 137 123 118 123
0 9 9 0 0 0 15 0 0 0
$114 $44 $157 $119 $87 $206 $241 $365 $245 $238
111 0 111 105 0 105 19 0 0 0
0 0 0 0 46 46 83 20 80 50
0 140 140 0 42 42 29 3 10 75
0 0 0 0 50 50 50 38 23 0
0 41 41 0 0 0 28 0 0 0
$111 $181 $292 $105 $138 $243 $208 $61 $113 $125
$225 $225 $449 $225 $225 $449 $450 $426 $358 $363








2013-14 Reallocation Potential Ru
Information Technology

Strategies

+ Select laptop and desktop computer replacements
+ Select server and network hardware replacements
+ Maintenance agreement modifications

+ Two to four full-time equivalent positions








Visionary Initiatives
Information Technology

Visionary Initiative Dollars - $ FTE

Implement an Enterprise Constituent

Relationship Management (CRM) System 604,000 1.00

Oracle Audit Vault & Advanced Security 270,000 0.00
1,474,000 1.00

RU








Student Affairs

RU








2013-14 Current Division Base Budget
Student Affairs

Student Affairs
2013-14 Authorized E&G Budget
As of September 30, 2013
Dollars in Thousands

2013-14

Adjusted
Base Budget

EXPENSES
Student Affairs
Personal Services

A/P Faculty Salaries $566
Staff Salaries 129
Wages 16
Other - Personal Services 10
Personal Services Total $720

Nonpersonal Services
Operating $130

Nonpersonal Services Total $130 3% of Budget Total

Student Affairs Total $851 $26

RU








Six-Year Strategic Outlook (Conceptual)

Recurring
Improve Retention & Graduation Rates
Economic Opportunity
Base Operations
Other
Total Recurring

Non-Recurring
Efficiency Reforms to Reduce Cost
Other
Total Non-Recurring

Annual Total

Student Affairs

Six Year Strategic Outlook
Dollars in Thousands

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Critical  Significant Total Critical  Significant Total Total Total Total Total

0 0 0 0 0 0 27 23 0 0

0 0 0 0 0 0 0 0 30 30

0 9 9 0 0 0 20 20 20 20
24 0 24 24 0 24 0 0 0 0
$24 $9 $33 $24 $0 $24 $47 $43 $50 $50
0 0 0 0 25 25 0 0 0 0

0 17 17 0 1 1 0 0 0 0
$0 $17 $17 $0 $26 $26 $0 $0 $0 $0
$24 $26 $50 $24 $26 $50 $47 $43 $50 $50








2013-14 Reallocation Potential
Student Affairs

Strategies
+ Graduate Assistants
+ Nonpersonal services operating resources

RU








Visionary Initiatives

Student Affairs
Visionary Initiative Title Dollars - $ FTE
Centerfo_r Studelnt Engagement in 211.824 3.00
Community Service
STAR Program (summer pre-matriculation 114,382 0.00
program for underrepresented freshmen)
326,206 3.00

RU








University Relations

RU








2013-14 Current Division Base Budget RU
University Relations

University Relations
2013-14 Authorized E&G Budget
As of September 30, 2013

Dollars in Thousands

2013-14
Adjusted
Base Budget

EXPENSES
University Relations
Personal Services

A/P Faculty Salaries $793
Staff Salaries 74
Wages 17
Personal Services Total $884

Nonpersonal Services
Operating $109
Nonpersonal Services Total $109 3% of Budget Total

University Relations Total $994 $30








Six-Year Strategic Outlook (Conceptual)

University Relations

Six Year Strategic Outlook
Dollars in Thousands

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Critical Significant Total Critical Significant Total Total Total Total Total
Recurring
Innovation and Continuous Improvement 30 16 46 30 0 30 0 30 0 30
Total Recurring $30 $16 $46 $30 $0 $30 $0 $30 $0 $30








2013-14 Reallocation Potential
University Relations

Strategies
+ Branding and marketing
+ Advertisement purchasing

RU








Visionary Initiatives
University Relations

Funding Need

Visionary Initiative Title Dollars - FTE

Branding & Marketing ? ?

Advertising Purchase ? ?
? ?

RU








University Advancement

RU








2013-14 Current Division Base Budget

University Advancement

University Advancement

As of September 30, 2013
Dollars in Thousands

2013-14 Authorized E&G Budget

2013-14
Adjusted
Base Budget

EXPENSES
University Advancement
Personal Services
A/P Faculty Salaries
Staff Salaries
Wages
Other - Personal Senices

$1,364
131
131

10

Personal Services Total

Nonpersonal Services
Operating

$1,636

$524

Nonpersonal Services Total

$524

3% of Budget Total

University Advancement Total

$2,160

$65








Central Resources
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2013-14 Current Division Base Budget
Central Resources

Central Resources
2013-14 Authorized E&G Budget
As of September 30, 2013
Dollars in Thousands

2013-14
Adjusted
Base Budget
EXPENSES
Central Resources
Personal Senvices $18,179
Nonpersonal Senvices $6,983 3% of Budget Total

Central Resources Total $25,162 $755

RU








Six-Year Strategic Outlook (Conceptual)

RU

Recurring
Mandatory Cost Increases
Total Recurring

Central Resources

Six Year Strategic Outlook
Dollars in Thousands

2014-15 2015-16 01617 201718 201819 20190

Critical ~ Significant ~ Total ~ Critical ~ Significant ~ Total Total Total Total Total
1,929 0 199 159 0 159 2,035 159 2,125 159
$1,929 0 $1,929 $159 $0 $159 $2,035 $159  $2,125 $159








Central Administration
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2013-14 Current Division Base Budget RU
Central Administration

Central Administration
2013-14 Authorized E&G Budget
As of September 30, 2013
Dallars in Thousands

2013-14
Adjusted
Base Budget

EXPENSES
Central Administration
Personal Services

A/P Faculty Salaries $888
Staff Salaries 809
Wages 74
Other - Personal Services 3
Personal Services Total $1,773

Nonpersonal Services
Operating $457
Nonpersonal Services Total $457 3% of Budget Total

Central Administration Total $2,230 $67








Six-Year Strategic Outlook (Conceptual)

Central Administration

Six Year Strategic Outlook

Dollars in Thousands

2014-15 2015-16 2016-17 2017-18 2018-19 2019-20
Critical ~ Significant Total Critical ~ Significant  Total Total Total Total Total

Recurring

Innovation and Continuous Improvement 0 0 0 0 0 0 0 0 75 0

Mandatory Cost Increases 0 10 10 0 10 10 10 10 0 0

Base Operations 0 10 10 0 10 10 10 10 51 51

Total Recurring $0 $20 $20 $0 $20 $20 $20 $20 $126 $51
Non-Recurring

Innovation and Continuous Improvement 0 1 1 0 0 0 1 0 1 0

Base Operations 0 0 0 0 0 0 0 9 0 0

Total Non-Recurring $0 $1 $1 $0 $0 $0 $1 $9 $1 $0
Annual Total $0 $20 $20 $0 $20 $20 $21 $29 $127 $51








2013-14 Reallocation Potential
Central Administration

Strategies
+ Nonpersonal services operating resources

RU








Visionary Initiatives
Central Administration

Visionary Initiative Title Dollars - $ FTE
On-site Legal Counsel 170,580 1.00
170,580 1.00

RU








Preliminary Resource & Initiative Summary

2014-15 Preliminary Non-General Fund Resource
& Initiative Summary
As of October 31, 2013

DRAFT
0.00% CPI 1.7% 3.60%
Projection Projection Projection
REVENUE
Nongeneral Fund Increases
Internal NGF Growth - estimated 1,860,269 1,860,269 1,860,269
Tuition Increase - Estimated 0 1,030,007 2,150,562
Total NGF Increase 1,860,269 2,890,276 4,010,831
EXPENSES
Recurring Initiatives
Institutional Mandatory Increases - Estimated 4,005,484 4,005,484 4,005,484
Division Recurring Initiatives 3,404,702 3,404,702 3,404,702
Sub-Total Recurring Initiatives 7,410,186 7,410,186 7,410,186
Recurring Surplus/(Deficit) (5,549,917) (4,519,910) (3,399,355)
Non-Recurring Initiatives 1,117,379 1,117,379 1,117,379
Total All Initiatives 8,527,565 8,527,565 8,527,565
TOTAL SURPLUS/(DEFICIT) (6,667,296) (5,637,289) (4,516,734)

RU








University Comprehensive Fees

Rank Institution

Comprehensive Fees
In-State, Undergraduate Students

FY14

Change
From  %Change
Frl3 Fom Fr13

Comprehensive Fee 2013-14 1 |Virginia Military Institute $5,690] $6,304] $6,562| $6,955| $7,324 $369
Components Rate 2 |College of William & Mary $4,317] $4,570| $4,767] $4,792 $4,932 $140 2.92%
Transportation $110 3 |Longwood University $4,200] $4,440] $4,590| $4,710] $4,890 $180 3.82%
Student Activity $124 4 | Christopher Newport University $3,636] $3,936] $4,136] $4,328| $4,538 $210 4.85%
Auxiliary Support $160 5 [|James Madison University $3,510] $3,678] $3,806] $3,946] $4,072 $126 3.19%
Student Union $245 6 |University of Virginia at Wise $3,052| $3,174] $3,364| $3,532] $3,708 $176 4.98%
Aux Building/Facility $250 7 |Norfolk State University $2,920] $3,068] $3,220] $3,220] $3,416 $196 6.09%
Recreation $260 8 |Old Dominion University $2,906] $2,986] $3,092] $3,229 $3,328 $99 3.07%
Student Health $292 9 |University of Mary Washington $2,166] $2,362| $2,646] $2,778] $2,902 $124 4.46%
Debt Service $299 10 |Radford University $2,508] $2,634] $2,764] $2,834] $2,890 $56 1.98%
Athletic $1,150 11 |Virginia State University $2,590] $2.684] $2,684| $2.684] $2,878 $194 7.23%
Total $2,890 12 |George Mason University $2,184] $2,364] $2,514] $2,610] $2,688 $78 2.99%
13 |Virginia Commonwealth University $1,864] $1,864| $1,917] $1,942| $2,042 $100 5.15%
14 |University of Virginia $1,799] $1,848] $1,892| $1,940] $1,998 $58 2.99%
15 |Virginia Tech $1,365] $1,491] $1,610] $1,673 $1,752 $79 4.72%
Average $2,980] $3,160] $3,304] $3,412| $3,557 $146 4.27%








University Residential and Dining Fees

Residential &

Dining Charges

2013-14
Rate

Rank Institution

Average Room & Board
In-State, Undergraduate Students

FY13

FY14

Change
From
FY13

% Change
From FY13

Residential - Avg. Charge | $4,474
Dining - 19-Meal Plan $3,682
Total $8,156

1 |Virginia State University $8,050] $8,152| $8,880] $9,680] $10,008 $328
2 |University of Virginia at Wise $7,770] $8,351| $8,890] $9,440] $9,990 $550 5.83%
3 |Christopher Newport University $9,040| $9,340] $9,528] $9,728] $9,958 $230 2.36%
4 |College of William & Mary $8,502] $8,684| $8,892] $9,318 $9,816 $498 5.34%
5 |University of Virginia $8,290] $8,652| $9,036] $9,419 $9,717 $298 3.16%
6 |University of Mary Washington $7,462| $8,012| $8,468] $8,840] $9,122 $282 3.19%
7 |Virginia Commonwealth University $8,335| $8,526] $8,646] $8,748] $9,082 $334 3.82%
8 |George Mason University $7,700] $7,940] $8,400] $8,680] $8,990 $310 3.57%
9 |OIld Dominion University $7,526] $7,902| $8,218] $8,547 $8,912 $365 4.27%
10 |Longwood University $7,596] $8,114| $8,114| $8,448] $8,876 $428 5.07%
11 |James Madison University $7,690| $8,020] $8,340] $8,630] $8,873 $243 2.82%
12 |Norfolk State University $7,329] $7,622| $7,927] $8,130 $8,374 $244 3.00%
13 |Radford University $7,070] $7,302] $7,589] $7,881 $8,156 $275 3.49%
14 |Virginia Military Institute $6,792| $7,132| $7,446] $7,733] $8,088 $355 4.59%
15 |Virginia Tech $5,824| $6,290] $6,856] $7,254] $7,650 $396 5.46%
Average $7,665] $8,003] $8,349] $8,698 $9,041 $342 3.94%








STEM-H Related State Budget Requests

STEM-H Related Decision Package Submissions (2012-2016)

Dollars in Thousands

2012 2013 2014 2015 2016
Total Total Total GF NGF Total GF NGF Total
2010 Requests
Fund O-T Allied Health Program Start-up 772
Fund Virtual STEM Program: Master of Mathematics in Education 281
Total 2010 Requests $1,053
2011 Requests
Expand Accelerated Degree Programs 856 1,461
Expand STEM-H Teacher Prep & Development of Innovative Mobile Apps 520 520
Increase STEM-H degree production through Autism Treatment & Research Center 167 685
Launch M.S. in Education (Environmental Science Hybrid Degree Program) 329 536
Total 2011 Requests $1,872  $3,202
2012 Requests
Expand K-12 STEM, Innovation and Entrepreneurship Initiative via RU GAMeS Lab 540
Launch Science Education Program Focused to Enrich K-12 Educators 207
Total 2012 Requests $746
2013 Requests
Develop M.S. in Data and Information Management Program (STEM-H) 289 0 289 289 0 289
Initiate an Occupational Therapy Doctorate (OTD) 0 0 0 259 0 259
Invest in RU Allied Health Programs at Roanoke Higher Ed Center 3,787 172 3,959 2,872 505 3,377
Invest in the Mobile Innovation Learning Lab (MILL) K-12 Consortium 184 113 296 184 113 296
Total 2013 Requests $4,260 $284  $4,544  $3,604 $618  $4,222
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RADFORD UNIVERSITY
BOARD OF VISITORS
BUSINESS AFFAIRS & AUDIT COMMITTEE MEETING
ONE JAMES CENTER
901 EAST CARY STREET
2"° F|_.OOR CONFERENCE ROOM 2-G
RICHMOND, VIRGINIA
8:30 A.M.
JANUARY 10, 2014

DRAFT
MINUTES

COMMITTEE MEMBERS PRESENT

Mr. Matthew B. Crisp, Chair

Mr. Michael A. Wray, Vice Chair
Mr. Stephan Q. Cassaday

Mr. Michael S. Hurt

Ms. Georgia Anne Snyder-Falkinham
Ms. Linda K. Whitley-Taylor, Rector
Ms. Mary W. Campbell, Vice Rector

BOARD MEMBERS PRESENT

Mr. Anthony R. Bedell
Dr. Kevin R. Dye

OTHERS PRESENT

President Penelope W. Kyle
Ms. Michele N. Schumacher, Secretary to the Board of Visitors

Mr. Richard Alvarez, Vice President for Finance & Administration and Chief Financial Officer
Mr. Joe Carpenter, Vice President for University Relations and Chief Communications Officer
Dr. Sam Minner, Provost and Vice President for Academic Affairs

Ms. Lisa H. Ridpath, Associate Vice President for Finance & Administration

Dr. Matthew Dunleavy, Interim Director of Academic Affairs

Ms. Stephanie Hamlett, Senior Assistant Attorney General, Commonwealth of Virginia

CALL TO ORDER

Mr. Matthew B. Crisp, Chair, called the meeting to order at 8:35 a.m. in Conference Room 2-G,
One James Center, 901 East Cary Street, 2" Floor, Richmond, Virginia.
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APPROVAL OF AGENDA

Mr. Crisp asked for a motion to approve the January 10, 2014 meeting agenda, as published. Ms.
Georgia Anne Snyder-Falkinham made the motion and Mr. Michael A. Wray, Vice Chair, seconded
the motion and the motion carried unanimously.

REPORTS AND RECOMMENDATIONS

Academic Affairs Division Strategic Initiatives

Mr. Crisp reminded the members of the Committee that at the November 2013 Committee meeting,
each vice president with revenue and expense responsibility provided a presentation of his
division’s base operating budget, preliminary six-year strategic budget outlook, reallocation
potential and possible visionary initiatives. As a result of those presentations additional information
and clarity was requested by the Committee from the Academic Affairs division related to
undergraduate core competencies programs at Radford University and the required resources to
enhance those programs.

Dr. Sam Minner, Provost and Vice President for Academic Affairs, provided a presentation entitled
“A Vision for the Future: Programs of Distinction, High Impact Practices, and New Graduate
Programs”. Dr. Minner presented four programs of distinction at Radford University that would
require additional resources, specifically, Chemistry, the School of Nursing, the BA/BS Criminal
Justice program in the College of Humanities and Behavioral Sciences, and introduction of an
executive in residence program in the College of Business and Economics. He provided the
rationale for choosing these programs, a brief description of each program and the fiscal
implications needed to implement the visionary initiatives being proposed.

The Committee held extensive discussions regarding the Programs of Distinction as identified by
Dr. Minner, including possible funding scenarios, and requested additional information be provided
by Dr. Minner as follows: an in-depth analysis of each program that was identified to include
accreditation status, a comparison with similar peer programs, historical and projected enrollment
and graduation rates, graduate profile (e.g. placement success, career tracks), facilities, detailed
budget (sources and uses), measurable outcomes, and such other details as are relevant.

Dr. Minner then reviewed the High Impact Practices which touch all Colleges at the University;
these included the Career Center, International Education, Undergraduate Research, Scholar-Citizen
Initiative, and the Honors Academy. Dr. Minner gave a brief description of each of these High
Impact Practices, identified the current budget allocated to each, and the additional funding level
needed to implement the visionary initiatives.

The Committee then held extensive discussions regarding the High Impact Practices as identified by
Dr. Minner and requested that Dr. Minner provide the Committee with additional detailed
information regarding the Career Center, specifically identifying the current staffing levels, services
provided, number of students using the Center, how the University compares to its peers, proposals
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Business Affairs & Audit Committee
January 10, 2014

Draft Minutes

and recommendations for the career services to include detailed budget (sources and uses), and
potential areas of the University that could link with the Career Center function.

A copy of Dr. Minner’s report is attached hereto as Attachment A and is made a part hereof.

ADJOURNMENT

With no further business to come before the Committee, Mr. Crisp, Chair, adjourned the meeting at
11:00 a.m.

Respectfully submitted,

Michele N. Schumacher
Secretary to the Board of Visitors







ATTACHMENT A

AVISION FOR THE FUTURE

Programs of Distinction, High Impact Practices, and New Graduate Programs
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PRESENTATION OUTLINE

Radford University Overview
Visioning Process
Programs of Distinction
. High Impact Practices
New Graduate Programs Leading to Good Jobs

. Priorities

. Discussion








RADFORD UNIVERSITY OVERVIEW

WHO ARE WE!

We are principally an undergraduate Institution that serves the

Commonwealth of Virginia.

e 99)8 total fall 2013 enrollment

- 8,913 undergraduate, 1,015 graduate

* 93% of the total student population are Virginia residents.








RADFORD UNIVERSITY OVERVIEW

WHO ARE WE!?

We are an institution that provides a residential educational
experience on a beautiful campus.
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RADFORD UNIVERSITY OVERVIEW

WHO ARE WE!

VWe are an instrtution that serves approximately 26% first-

oeneration students and an increasingly diverse student
population.








RADFORD UNIVERSITY OVERVIEW

WHO ARE WE!

VWe are an Institution whose students are highly satisfied with their
RU experience.

e 87.3% \Very satisfied or satisfied with overall experience.

* 86.9% Very satisfied or satisfied with contact with faculty.

* 83.7% Very satistied or satisfied with overall instruction quality.

* 80.1% Very satisfied or satisfied with relevance of coursework
to career plans.

Source: 2013 Cooperative Institutional Research Program (CIRP) survey data. (Total number of students who took the survey: 430.Total number of graduating seniors: 1015. 42% )







CONTEXT

“Dr. Minner will work with the CFO and the President to provide clarity
around those undergraduate programs that are priority and that
require additional resources. Specifically, these are programs that RU
identifies as its core competencies. Given that Dr. Minner did not have
this information available in our committee meeting, we will meet again
between now and the February board meeting to review this outlook.”

. Programs of Distinction
High Impact Practices

. New Graduate Programs Leading to Good Jobs







PROGRAMS OF DISTINCTION..







CSAT

Expansion Opportunity # |

Chemistry

Rationale: The Chemistry Program is strong and poised for greater success based
on the need for chemistry courses by all natural science and health program
students, the 33% Increase in numbers of chemistry majors since August of 2009
and the new facilities and equipment that will be available in August of 2015 with
the opening of the Center for the Sciences.

Brief Description: The Chemistry Program offers 40+ sections of a variety of lower
and upper-level chemistry courses required by other programs. I'his request
includes four tenure-track faculty, one administrative assistant, one instrument
technician, research equipment, software and increases In lab supply budgets.

Fiscal Implications: $568,036/year; One-time costs $64,000







WALDRON

Expansion Opportunity # |

Double the RU BSN Program in Roanoke

Rationale: We consistently turn away over 100 qualified students each semester
in our School of Nursing. These are outstanding students, and 92% are retained
at RU into other majors.

Brief Description: Doubling the RU Nursing program at the RHEC would yield an
enrollment of 96 students each spring semester in Roanoke. The clinical
placement sites would be the most challenging aspect to this expansion.

Fiscal Implications: $1,388,430/year
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WALDRON

Expansion Opportunity #2

Expanding the Clinical Simulation Centers
in Radford and Roanoke

Rationale: The staffing for the CSC is inadequate for the amount of service that
s delivered for the six Schools of Nursing.

Brief Description: RU School of Nursing developed the concept and submitted a
proposal to the State Council of Higher Education inVirginia (SCHEV) for
creating, maintaining and sustaining two Clinical Simulation Centers (CSC) as
collaborative ventures between nursing education programs and public/private
healthcare facilities in this region.

Fiscal Implications: $252,670/year; One-time renovation costs
$200,000
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CHBS

Expansion Opportunity # |
BA/BS Criminal Justice

Rationale: Expanding the program will leverage the new CHBS academic
building, which provides unique instructional facilities not readily available to
students enrolled in otherVirginia criminal justice programs. Access to these
facilities not only enhances our abillity to recruit the best students and faculty to
the RU criminal justice program, but also offers the potential for revenue
seneration through post-baccalaureate professional certificate programs and
other professional development opportunities.

Brief Description: In order to support the development of the criminal justice
program as a program of distinction at RU, additional professors are required for
teaching and research.

Fiscal Implications: $608,946/year








COBE

Expansion Opportunity # |

Executive in Residence in Analytics

Rationale: COBE has adopted analytics as one of two driving strategic directions
for its undergraduate and graduate degree programs.

Brief Description: Each year the College would recruit and house a nationally
recognized expert in analytics to refresh the topical application of analytics and
to provide varying interpretations of how analytics can be employed in the
business world.

Fiscal Implications: $201,652/year
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COBE

Expansion Opportunity #2

Executive in Residence in Innovation

Rationale: COBE has adopted innovation as one of two driving strategic
directions for Its undergraduate and graduate degree programs.

Brief Description: Each year the College would recruit and house a nationally
recognized expert In Innovation to refresh the topical application of innovation
and to provide varying interpretations of how innovation thinking can be
employed In the business world.

Fiscal Implications: $201,652/year
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HIGH IMPACT PRACTICES...







B # of Degrees by College (2012-2013; Undergraduate and Graduate)
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IGH IMPACT PRACTICES (HIP)
Cutting Across All Colleges

Career Center (CC) $409,712
707

International Education (IE) $2380,52 |

500 B 530

Other High Impact Practices
Undergraduate Research (OURS)  $149,229
Scholar-Citizen Initiative (SCI) $238,190

Honors Academy (HA) $214,119

(Kuh, 2008)
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IGH IMPACT PRACTICES (HIP)
Cutting Across All Colleges

Career Center (CC) $409,712 (Increase Request: $429,428)

- 707
International Education (IE) $2380,52 | (Increase Request: $350,0/6)

'_' ™\
._) |\_/I |\_/| 5 3 0

Other High Impact Practices
Undergraduate Research (OURS) $149,229  (Increase Request: $/03,092)

Scholar-Citizen Inrtiative (SCI) $238,190  (Increase Request: $1935,890)
Honors Academy (HA) $214,119  (Increase Request: $28/,361)

0

CHBS CEHD COBE Waldron CSAI CVPA

Total Increase Request for all HIP $1,963,847

(Kuh, 2008)
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IGH IMPACT PRACTICES (HIP)
Cutting Across All Colleges

.-"v }é; . ‘,' ’

New
position

Associate Vice President for High Impact Practices

Career International Honors

Center Education OURS > Academy

Fiscal Implications: $201,652/year

Fig W
) 4 a1 a
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NEW GRADUATE PROGRAMS
| EADING TO GOOD |OBS..







NEW GRADUATE PROGRAMS LEADING TO GOOD JOBS

New
M.S. Data and Information Management (DAIM) - STEM-H

Fiscal Implications: $289,480/year
M.S. in Prosthetics and Orthotics - STEM-H; First in VA
Fiscal Implications: $2,538,684
M.S. in Education with a concentration in Environmental Science - STEM-H
Fiscal Implications: $134,010/year
Occupational Therapy Doctorate (OTD) - STEM-H
Fiscal Implications: $200,000/year reallocation
M.S. Biomedical Forensics - STEM-H
Fiscal Implications: $489,989/year
Expansions
M.S. Communication Sciences and Disorders - STEM-H
Fiscal Implications: $710,082/year
Master of Social Work (MSW) - STEM-H
Fiscal Implications: $200,000/year reallocation

Doctorate of Audiology - STEM-H

Fiscal Implications: $710,082/year
Doctorate of Physical Therapy (DPT) - STEM-H

Fiscal Implications: $200,000/year reallocation

Total Increase Request for All Programs: $5,472,327
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Waldron College of Health and Human Services Programs

Communication Sciences and Disorders Au.D. program
Communication Sciences and Disorders M.S. program

Roanoke Higher Education Center

Doctorate iIn Social Work

M.S. in Prosthetics and Orthotics

o ﬂ

22







Waldron College of Health and Human Services Programs

Roanoke Higher Education Center

RU: A STRONG HEALTH CARE PRESENCE IN ROANOKE







Waldron College of Health and Human Services Programs

RU: A STRONG HEALTH CARE PRESENCE IN ROANOKE
|

Doctor of Physical Therapy (DPT)  Doctor of Nursing Practice (DNP) Simulation Lab Bachelors in Nursing Anatomy and Physiology Lab
-—

Occupational Therapy Doctorate Doctorate in Social Work ~ M.S.in Prosthetics and Orthotics

Tl N ' 'éﬂ
- ¥ W

Communication Sciences and Disorders Au.D. program
Communication Sciences and Disorders M.S. program
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Waldron College of Health and Human Services Programs

New
bosition

= Associate Vice President for Health Programs

Doctor of Physical Therapy (DPT)  Doctor of Nursing Practice (DNP) Simulation Lab Bachelors in Nursing Anatomy and Physiology Lab

Communication Sciences and Disorders Au.D. program

Communication Sciences and Disorders M.S. program Occupational Therapy Doctorate Doctorate in Social Work M.S. in Prosthetics and Orthotics

a3 =9 &1

Fiscal Implications: $201,652/year
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ALL PROPOSED PROGRAMS

Programs of Distinction, High Impact Practices, and New Graduate Programs
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PRIORITIZING PROGRAMS

Honors Academy ($287,36 1 /year)

CSAT: Chemistry ($568,036/year; One-time cost of $64,000)

M.S.in Data and Information Management (DAIM) (New) ($289,480/year)
Undergraduate Research ($308,092/year; One-time cost of $395,000)
M.S. Biomedical Forensics ($489,989/year)

Associate Vice President for High Impact Practices ($201,652/year)
Waldron: Double the RU BSN Program in Roanoke ($1,388,430/year)

Waldron: Expanding the Clinical Simulation Centers in Radford and Roanoke ($252,670/
year; One-time renovation cost $200,000)

CHBS: BA/BS Criminal Justice ($608,946/year)

COBE: Executive in Residence in Analytics ($201,652/year)

COBE: Executive in Residence in Innovation ($201,652/year)

Doctorate of Physical Therapy (DPT) (Expansion) (Reallocation: $200,000/year)
M.S. iIn Communication Sciences and Disorders (Expansion) ($/10,082/year)
Scholar-Citizen ($193,890/year)

International Education ($350,076/year)

Career Center ($429,428/year)

Associate Vice President for Health Programs ($201,652/year)

Total Increase Request for All Programs: $6,883,088/year; One-time cost of $659,000

27







OTHER CRITICAL ACADEMIC AFFAIRS
INITIATIVES

. AdmiIssions

. Retention
I. Faculty Compensation

V. CORE
V. Instructional Support








SUMMARY

Who do we want to be! How do we get there!

Programs of Distinction
High Impact Practices

. New Graduate Programs Leading to Good Jobs








DISCUSSION

Programs of Distinction, High Impact Practices, and New Graduate Programs
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Audit Tool
Reporting and Standards Specialty Team
Audit Tool Last Revised: May 2013, updated for AICPA Clarity standards

APA Engagement Memorandum
Radford University Board of Visitors
February 3, 2014

APA Audit Management:

Karen Helderman, Project Manager

Betsy Wilson, Auditor In-Charge

Audit Period —July 1, 2012 through June 30, 2013

Audit Deadline — April 9, 2014

Audit Objectives, To ensure:

(o}

©Oo0oo0o

The financial statements present fairly the financial position, the changes in financial position,
and the cash flows for the 2013 fiscal year in conformity with accounting principles generally
accepted in the United States of America.

Disclosures in the financial statements are adequate and fairly stated.

Management has appropriately reviewed the financial statements, accruals,

Adequate internal controls exist over material account balances and transactions.

The University is in compliance with applicable laws, regulations, and provisions of contracts or
grant agreements.

Audit Report

O At the end of the audit, we will issue an Opinion on the University’s Financial Statements and a
Report on Internal Control

O The University will be responsible for including the Financial Statement Opinion with the
published University Financial Statements. The Report on Internal Control will be distributed
to Management and those charged with governance by the Office of the Auditor of Public
Accounts.

Other Items

O Are there any matters or areas you would like our auditors to look into?

0 Anysignificant changes in operations or any anticipated problem areas?

0 Changes in accounting for Pensions in FY 2015





Terms of the Engagement

Management should acknowledge that they understand and agree to the following terms of the
engagement and Management’s responsibilities during the audit process.

The Auditor’s (APA) Responsibilities

verall Audi jectiv

The objective of our audit is the expression of opinions as to whether your basic financial statements are
fairly presented, in all material respects, in conformity with U.S. generally accepted accounting principles.
We will conduct our audit in accordance with auditing standards generally accepted in the United States
of America (GAAS) and standards for financial audits contained in the Government Auditing Standards.
The audit of the financial statements does not relieve management or those charged with governance of
their responsibilities.

Audit Pr res-General

An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in the
financial statements; therefore, our audit will involve judgment about the number of transactions to be
examined and the areas to be tested. An audit also includes evaluating the appropriateness of accounting
policies used and the reasonableness of significant accounting estimates made by management, as well as
evaluating the overall presentation of the financial statements. We will plan and perform the audit to
obtain reasonable, rather than absolute assurance, about whether the financial statements are free of
material misstatement whether from (1) errors, (2) fraudulent financial reporting, (3) misappropriation of
assets, or (4) violations of laws or governmental requlations that are attributable to the entity or to acts by
management or employees acting on behalf of the entity. Because the determination of abuse is
subjective, Government Auditing Standards do not expect auditors to provide reasonable assurance of
detecting abuse.

Because of the inherent limitations of an audit, together with the inherent limitations of internal control,
an unavoidable risk that some material misstatements may not be detected exists, even though the audit is
properly planned and performed in accordance with GAAS and Government Auditing Standards.

Audit Procedures-Internal Control and Compliance

Our audit will include obtaining an understanding of internal controls, sufficient to assess the risks of
material misstatement of the financial statements and to design the nature, timing, and extent of further
audit procedures. An audit is not designed to provide assurance on internal control or to identify
significant deficiencies or material weaknesses. However, we will communicate in writing to management
and those charged with governance any significant deficiencies or material weaknesses in internal control
relevant to the audit of the financial statements that we have identified during the audit. Also, as part of
obtaining reasonable assurance about whether the financial statements are free of material misstatement,
we will perform tests of compliance with the provisions of applicable laws, regulations, contracts,
agreements, and grants

Th harged with governan

We are responsible for communicating significant matters related to the financial statement audit that are,
in the auditor's professional judgment, relevant to the responsibilities of those charged with governance in
overseeing the financial reporting process. GAAS do not require the auditor to design procedures for the
purpose of identifying other matters to communicate with those charged with governance.





Management’s Responsibilities —

Our audit will be conducted on the basis that Management and those charged with governance
acknowledge and understand that they have the following responsibilities:

Preparation and fair presentation of the financial statements in accordance with accounting
principles generally accepted in the United States of America

Design, implementation, and maintenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to
fraud or error

Identify and ensure compliance with applicable laws, regulations, contracts, and grant agreements

Informing the APA about all known or suspected fraud affecting the entity involving (1)
management, (2) employees who have significant roles in internal control, and (3) others where
the fraud could have a material effect on the financial statements

Informing the APA of knowledge of any allegations of fraud or suspected fraud affecting the
University received in communications from employees, former employees, requlators, or others
Ensuring that management is reliable and financial information is reliable and properly recorded
Making all financial records and related information available to the APA

Providing the APA with (1) access to all information of which you are aware that is relevant to the
preparation and fair presentation of the financial statements, (2) additional information that we
may request for the purpose of the audit, and (3) unrestricted access to persons within the
University from whom we determine it necessary to obtain audit evidence

Responding to audit findings and recommendations, as well as providing your planned corrective
actions and the timing and format for providing that information

Providing the APA at the end of the audit with a written letter confirming certain representations
made during the audit

Adjusting the financial statements to correct material misstatements and providing the APA with a
representation that the effects of any uncorrected misstatements are immaterial, both individually
and in the aggregate, to the financial statements taken as a whole

Audit Committee Responsibilities

Communicate with APA about audit scope
Communicate with management and internal audit regarding progress

Receive reports and findings from management and external audit





Other Elements of the audit process:

> Approach to internal control — We review internal controls to identify those areas where we can

replace substantive testing with transactional testing. We look for management to have written
formal policies and procedures and check for the implementation of those procedures.

» Concept of materiality — We do not review all transactions or accounts in detail. We use
materiality to focus our work on those financial statement line items and those transactions that
are material or significant to the University.

Identification of ntial fr risk

> Approach to fraud — Most of our audit is focused on our opinion on the financial statements and
materiality. Our primary interest related to fraud would be in how it may affect the financial
statements and those controls that the financial statements rely upon. The audit is not designed to
detect error or fraud that is immaterial to the financial statements. However, we review policies
and procedures for fraud risk and may direct our testwork towards addressing fraud risk.

»> Responsibility for identifying fraud risks and fraud — Auditing standards require us to assess fraud
risk, interview management and staff about their knowledge of fraud and fraud risk, and review
exceptions for indications of possible fraudulent transactions. Auditors should be looking for red
flag fraud indicators. Even though government entities are not always profit oriented, the auditors
remain vigilant about financial statement fraud.

Audit Reporting

We will issue a written report upon completion of our audit of the University’s financial statements. We
will make reference to the Component Auditor’s audit of Radford University Foundation in our report on
the University’s financial statements. Our report will be addressed to the Board of Visitors of Radford
University. We cannot provide assurance that an unmodified opinion will be expressed. Circumstances may
arise in which it is necessary for us to modify our opinion or add an emphasis-of-matter or other-matter
paragraph(s). If our opinions on the financial statements are other than unqualified (unmodified), we will
discuss the reasons with you in advance. If, for any reason, we are unable to complete the audit or are
unable to form or have not formed opinions, we may decline to express opinions or to issue a report as a
result of this engagement.

We will also provide a report (that does not include an opinion) on internal control related to the financial
statements and compliance with the provisions of laws, regulations, contracts, and grant agreements,
noncompliance with which could have a material effect on the financial statements as required by
Government Auditing Standards. The report on internal control and compliance will include a statement
that the report is intended solely to describe the scope of our testing of internal control and compliance
and the results of that testing, and not to provide an opinion on the effectiveness of the entity’s internal
control or on compliance. This report is an integral part of an audit performed in accordance with
Government Audit Standards in considering the entity’s internal control and compliance. Accordingly, this
communication is not suitable for any other purpose.





		APA Engagement Memorandum

		Radford University Board of Visitors
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		APA Audit Management:

		Terms of the Engagement

		Management should acknowledge that they understand and agree to the following terms of the engagement and Management’s responsibilities during the audit process.




RADFORD UNIVERSITY
OFFICE OF AUDIT AND ADVISORY SERVICES
FOLLOW-UP AUDIT STATUS REPORT
BUSINESS AFFAIRS AND AUDIT COMMITTEE

FEBRUARY 2014

removed and continued to have access. DolT had no
record of being notified of the separation and Human
Resources was unable to determine when or if it had
provided notification.

action forms which will automate
notifications to Dol T and will document the
notifications.

Revised to
August 31, 2013
Revised to
November 30, 2013
Revised to
September 30, 2014

DRAFT
Business Issue Planned Action Action Date Status
1.2(b) | Improvements are needed in the removal of user | To determine if any other accounts were July 1, 2013 In Process
accounts when the users separate from the university. | missed being removed, Dol T will complete Revised to
a review of all employee Active Directory September 30, 2013
One separated user’s account had not been removed accounts. Accounts will be compared to Revised to
and continued to have access. Although Human active employee records obtained from HR. | November 15, 2013
Resources (HR) notified DolT of the separation Revised to
timely, the ticket to remove the account appeared to January 17, 2014
have not been entered into the work order system. Revised to
February 14, 2014
1.3(b) | Another separated user’s account had not been | HRwill implement electronic personnel March 31, 2013 In Process

Audit: IT Account Management — Banner

Business Issue Planned Action Action Date Status
1.2(c) | For nine users (26%), we were unable to obtain | HR will implement electronic personnel March_31, 2013 In Process
evidence to determine whether or not HR | action forms which will automate Revised to
notified DolT of the separation. This appeared | notifications to DolT and will also August 31, 2013
to be primarily due to staff turnover in HR and | document the notifications. \ Reg'segotoz 013
that the notifications were retained only in the Ovingvfsre Tt
former staff’s e-mail records. September 30, 2014
2.0 User accounts are not locked automatically if the | DolT will research and implement a solution January 1, 2013
accounts are not used for a predefined period. to automatically disable an account that has Revised to
This increases the risk of unauthorized account | not been used based on a predefined period OCtgzszsge%' tiom
access. It was noted that the Banner system does of inactivity. March 30, 2014
not currently provide the functionality to do this.
Report as of January 28, 2014 Page 1 of 2






RADFORD UNIVERSITY
OFFICE OF AUDIT AND ADVISORY SERVICES
FOLLOW-UP AUDIT STATUS REPORT
BUSINESS AFFAIRS AND AUDIT COMMITTEE

FEBRUARY 2014
DRAFT
Business Issue Planned Action Action Date Status
3.0 DolT is not notified when users transfer between To streamline the separation and transfer March 31, 2013 In Process
areas of the University and their access requirements | notifications, HR will complete and document Revised to
change. Therefore, changes in user access levels for | a review regarding the need to assign the task August 31, 2013
reasons such as transfers are not performed. of processing PR4s to one individual instead Revised to
of the PR4 needing to travel to multiple | November 30, 2013
individuals within HR. Included in the review Revised to
will be an analysis of other methods by which | September 30, 2014
HR may be notified of separations and
transfers, and the processes that should be in
place to ensure timely notification to DolT.
Revised Action Plan: HR will implement
electronic personnel action forms (EPAFS)
which will route the actions appropriately.
Additionally, HR will develop a process to
address instances when they become aware of
separations and transfers by means other than
the EPAF.
HR will implement electronic personnel March 31, 2013 In Process
action forms which will automate Revised to
notifications to DolT for any need-to-know August 31, 2013
specific actions. Revised to
November 30, 2013
Revised to
September 30, 2014
Report as of January 28, 2014 Page 2 of 2







Radford University Board of Visitors
Business Affairs & Audit Committee
February 3, 2014

Information Item
Governor’s Introduced 2014-2016 Biennial Executive Budget

Item:
Overview of the Governor’s introduced Executive budget for the 2014-2016 biennium.

Background:

On Monday, December 16, 2013, Governor McDonnell presented his Executive Budget for the
2014-16 biennium to the General Assembly Money Committees. The Governor’s proposed
budget included continued funding for higher education in support of the goals identified in the
Higher Education Opportunity Act of 2011.

Following is an overview of the incremental funding proposed for Radford University’s
operating and capital budgets. Also, attached is the State Council of Higher Education for
Virginia’s (SCHEV) summary analysis of the proposed budget for all institutions of higher
education (Attachment A).

Operating ltems:

e Support the institution’s approved six-year plan, consistent with the objectives of the
Virginia Higher Education Opportunity Act of 2011 (Top Jobs Act): In support of this
goal, it is recommended Radford receive general fund support of $2,206,887 for each year of
the 2014-16 biennium. These funds are proposed to support base operations, degree
incentives and enrollment growth. The Top Jobs Act strives to incentivize higher education
institutions to educate and graduate more Virginians, while encouraging more graduates in
the sciences, technology, engineering, math and health care fields, as well as supporting
underrepresented students to graduate from higher education institutions. The goal is to
achieve 100,000 degrees over the next 15 years in order to keep Virginia economically
competitive, both nationally and internationally. This funding is also intended to slow the
rising costs of tuition and fees in order to keep higher education more affordable.

e Enhance student success, retention and degree completion: The proposed Executive
Budget includes $356,815 in FY 2015 and $372,660 in FY 2016 from the general fund to
support measures to enhance student success, retention, and degree completion. This funding
would also require the University to provide matching resources of $175,746 in 2014-15 and
$183,550 in 2015-16 from nongeneral fund sources to support these initiatives.

e Mobile Innovation Learning Lab (MILL): The proposed Executive Budget also includes
$187,781 in FY 2015 and $198,431 in FY 2016 from the general fund to support the
University’s MILL program. This funding would also require the University to provide
matching resources of $92,489 in 2014-15 and $97,734 in 2015-16 from nongeneral fund
sources to support this program.





DRAFT Governor’s Introduced 2014-2016 Biennial Executive Budget

Undergraduate Student Financial Assistance: The proposed Executive Budget includes an
increase in the University’s general fund support for need-based in-state undergraduate
financial aid of $199,000 for each year of the biennium based on the SCHEV Partnership
model.

Faculty and Staff Salaries: The proposed Executive Budget includes language in Central
Appropriations for a one-time bonus payment of up to two percent of an employee’s base pay
on December 1, 2014, contingent upon the following:

o0 Employees must be employed on April 1, 2014, and remain employed until at
least November 24, 2014;

o0 Employees must attain an equivalent rating of at least “Meets Expectations’” on
their performance evaluation and have no active written notices under the
Standards of Conduct for the preceding review period; and

0 FY 2014 year-end discretionary unspent general fund appropriations must in total
meet or exceed twice the general fund cost of a two percent bonus for the
impacted state employees. The University will be responsible for funding the
nongeneral fund share of the bonus from unspent discretionary appropriations.

Additional language was also proposed for a second one-time bonus payment of up to one
percent of base pay on December 1, 2014, for employees meeting the criteria above and
attaining an equivalent rating of at least “Exceeds Expectations” on their performance
evaluation and have no active written notices under the Standards of Conduct for the
preceding review period.

The aforementioned one-time bonus recommendations would be funded from both general
and nongeneral fund sources.

Central Appropriations (Fringe Benefit Rates, Workers Compensation, Insurance
Premiums, etc.): Central Appropriation adjustments of $2,564,290 in 2014-15 and
$2,574,919 in 2015-16 from the general fund are included in the proposed Executive Budget
to cover costs associated with changes in retirement plan rates, workers compensation,
insurance premiums, systems charges, and other benefit contribution rates, as well as the
distribution of other centrally funded items. The University would be required to fund the
nongeneral fund portion of fringe benefit rate increases through existing base allocations or
new revenue sources.

Budget Reallocations: In lieu of requiring a budget reduction, the proposed Executive
Budget includes language for institutions of higher education to reallocate funding equivalent
to two percent of their respective E&G appropriations to programs and strategies that serve
the objectives of the Higher Education Opportunity Act of 2011. For Radford this would
represent an internal reallocation of $869,131 in each year of the biennium. Specific
programs and strategies for this reallocation shall be identified and progress toward
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DRAFT Governor’s Introduced 2014-2016 Biennial Executive Budget

achievement of these objectives shall be documented within the institution’s six-year plan
submission.

e Higher Education Procurement Cooperative Language: The proposed Executive Budget
includes language that would establish a Higher Education Procurement Cooperative to
provide a formal network and structure to aggregate and leverage individual higher education
institutional procurement requirements and resources to obtain financial advantage from
cooperative procurement.

Capital Items:

e Maintenance Reserve: The proposed Executive Budget includes an increase to the
maintenance reserve program for the 2014-16 biennium. General fund support of $1,106,551
would be available in each year to support the major maintenance of educational and general
facilities.

e Auxiliary Enterprises: The proposed Executive Budget provides authorization to the
University to initiate a capital project to renovate the University’s athletic complex
($9,500,000) using auxiliary capital reserves and 9(D) bond proceeds.

The final outcome of the proposed 2014-2016 Executive Budget will not be known until the

completion of the 2014 General Assembly Session in March and the following veto session in
April.

Action:
None. Information item only.
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Governor’s Introduced 2014-2016 Biennial Executive Budget

Attachment A

Preliminary Summary of

Major Items in the Governor’s Introduced Budget
for Higher Education in the 2014-16 Biennium

(General Fund)

Item

2014-16 Budget for Operations

(A) Formula-derived Operating Budget for All Institutions

(a) Base Operation and Student Financial Aid

Increase base funding
for operational costs

$6.75 million per year. Provide funding for institutions to meet at
least 92% of the guidelines.

*= NSU -- $1.35 million per year

= ODU -- $5.4 million per year

Increase undergraduate
financial aid

$14,175,000 per year.

The goal is to move institutions toward the 40% of the Partnership
model. Each institution gets an annual additional funding of
$100,000. Institutions below the 40% of the Partnership model get
additional funding.

Increase graduate
financial aid

$1,575,000 per year.

Provide additional funding to institutions with a research function,
and funding distribution is based on the SCHEV recommendation
and methodology.

(b) Performance-Based

Incentive Funding

In-state undergraduate
enrollment growth

$10.5 million per year.

= Support the provisions of the TJ21 legislation.

= Based on projected enrollment growth between FY2014 and
FY2016.

» Funding amount equals the proposed TAG amount of $3,300 per
FTE for 4-year institutions and $2,300 per FTE for 2-year
institutions.

Degree incentives

$31.5 million per year.

Funding is distributed based on the HEAC workgroup model led by
the college presidents with modification by SCHEV staff. The
model rewards institutions for their efforts to graduate students,
especially graduate students in STEM majors and in
underrepresented groups.

Performance-based
initiatives

$3,425,181 in FY2015 and $3,724,891 in FY2016.

Funding items came from institutions’ budget requests which are

based on their 2013 six-year plans.
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Governor’s Introduced 2014-2016 Biennial Executive Budget

(B) Other Operating Budget for All Institutions

HEETF

» Provide the same amount of annual allocation as the FY2014
level ($39.2 million) to support equipment replacement, including
computers for instruction and specialized research equipment.
Debt service is estimated at $10.2 million in FY2016.

= [nstitutions may not get the reimbursement of their FY2014
expenditures till the first quarter of FY2015, depending on final
2014 General Assembly budget actions.

Virtual Library of
Virginia (VIVA)

$1,474,764 in FY2015 and $1,645,249 in FY2016.

Tuition Assistance
Grant (TAG)

$3.1 million per year to increase the award amount from $3,100 up
to $3,300 in FY2016.

Research initiatives

$7,275,000 per year, of which

GMU: $500,000 per year for applied research in simulation
modeling and gaming

ODU: $975,000 per year for Center for Bioelectrics

UVA: $1 million per year for cancer research

UVA: $1 million per year for Ultrasound Center of Excellence

VCU: $1 million per year for cancer research

VCU: $650,000 per year for Parkinson’s Disease Center

VT: $1,650,000 for neurological and life science research

VIMS: $500,000 per year for Chesapeake Bay fisheries

Veteran and Military
Education Consortium
(JMU, ODU, UVA,
VCCS, VT, SCHEV)

Establish a higher education consortium to help military personnel

and veterans apply previous military training and education

towards completing existing bachelor’'s degree and professional

certificate programs.

» Each participating institution is provided funding of $46,000 in
FY2015 and $175,000 in FY2016

= SCHEV administers the consortium with 2 FTE positions.
$341,525 in FY2015 and $161,890 in FY2016

Interest earnings and
credit card rebates

Continue funding for interest earnings and credit card rebates

» Interest earning ($3.7 million) per year
= Credit card rebates ($1.8 million) per year

Salary bonus

= A contingent bonus up to two to three percent, depending on
employees’ performance evaluation for full-time state employees
including higher education faculty on December 1, 2014

» Employees receiving a ranking of “meet expectations” on their
most recent performance evaluation will be eligible for a one-time
bonus of up to two percent of their base pay.

» Employees receiving a ranking of “exceeds expectations” on
their most recent performance evaluation will be eligible for a
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one-time bonus of up to three percent of their base pay.

= In order for the two percent bonus to be paid, statewide
discretionary unspent general fund appropriations on June 30,
2014, must meet or exceed twice the general fund cost of the
bonus

= In order for the additional one percent (to reach a total of three
percent) bonus to be paid, a combination of revenues exceeding
the official revenue forecast and statewide discretionary unspent
general fund appropriations on June 30, 2014 must meet or
exceed twice the general fund cost of that portion of the bonus.

= Each agency will be responsible for funding the bonus out of its
unspent discretionary appropriations.

Resource Reallocation

Institutions are required to make an annual 2% resource
reallocation of their general fund appropriations for E&G toward
objectives of TJ21 (see language below).

Health insurance

» Premiums for single coverage employees will increase

premium approximately $3 per month in both FY2015 and FY2016.
= Premiums for family coverage employees will increase
approximately $10 per month in FY2015 and $13 per month in
FY2016.
VRS rate VRS rate will be 12.33% for state employees, excluding the 5%

employee portion. (Currently it is 8.76%)

(B) Institution-Specific Operating Budget

GMU

» $125,000 per year to support O&M at the Hylton Center
» $250,000 in FY2015 for research equipment.

JMU

$264,000 in FY2016 for expansion of 4-VA Partnership

ODuU

» $750,000 per year to enhance information technology
infrastructure

» $586,250 per year for online program for students who have
completed degree requirements

» $500,000 per year to expand offerings by the Commonwealth
Graduate Nursing Consortium

» Eliminate the second year planning fund of ($125,000) for a
study on the feasibility of a public health school jointly with
EVMS.

RU

$187,781 in FY2015 and $198,431 in FY2016 for Mobile
Innovation Learning Lab

UVA

$106,000 in FY2015 and $153,000 in FY2016 for higher education
procurement cooperative.

VCU

» $219,375 per year for Commonwealth Center for Advanced
Logistics.

» $325,000 per year for participation in the Mid-Atlantic Research
Infrastructure Alliance Network (MariaNet).

VCCS

$2.5 million for workforce-related initiatives.
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VMI $250,000 per year for unique military activities.
VT-extension 0&M funding, $1,149,966 in FY2015 and $1,173,129 in FY2016
EVMS $1.0 million per year to support medical education

Institute for Advanced
Learning and Research

$1.6 million to advance manufacturing in cooperation with Danville
Community College.

Jefferson Lab

$4.6 million to support the efforts to host the new federal electron
collider project.

NCI $440,037 per year for workforce development program

SVHEC $300,000 per year for workforce development program

SWHEC $95,327 per year for workforce development program

RHEC $343,000 per year to enhance recruitment, retention and degree

completion

(C) Language

Funding for enroliment
growth, degree
incentives and base
funding

Language included in institutions’ E&G budget

“Out of this appropriation, $XXX the first year and $XXX the
second year from the general fund is designated to support the
institution’s approved six-year plan, consistent with the objectives
of the Higher Education Opportunity Act of 2011.”

Resource Reallocation

Language included in institutions’ E&G budget

“The university shall reallocate two percent each year of its
FY2014 general fund appropriation for educational and general
programs for strategies that service to advance the objectives of
the Higher Education Opportunity Act of 2011. The amounts to be
reallocated for this purpose are estimated at $XXX the first year
and $XXX the second year. These reallocations are in addition to
previous reallocations implemented by the institution in the 2012-
14 biennium. Specific programs and strategies for these
reallocations shall be documented in the institution’s six-year
plan.”

Implementing the TJ21
Legislation (General
Provision 4-10.00)

The language delineates the principles for providing funding to
higher education institutions consistent with the funding elements
identified under the Virginia Higher Education Opportunity Act of
2011. (See attachment)

Higher Education
Procurement
Cooperative (General
Provision 4-10.00.a &
4-10.00.b)

= Section 4-10.00.a establishes the Higher Education Procurement
Cooperative to provide a formal network and structure to
aggregate and leverage individual higher education institutional
procurement requirement and resources to obtain financial
advantage from cooperative procurement.

= Section 4-10.00.b delineate a specific process for funding the
elements identified under the Higher Education Opportunity Act
of 2011.
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Item

2014-16 Budget for Capital Outlay

Maintenance Reserve

» Provide a total annual funding of $39.2 million to higher
education institutions and affiliates.

= |nstitutions are given flexibility to choose projects and report to
DPB on the spending at year end.

Equipment funding

Provide funding in central accounts to be disbursed to agencies
and institutions of higher education for equipment purchases
related to previously authorized capital projects ($20.6 million)

Planning funds

Due to a private donation, authorizes planning funds for a project
at Lord Fairfax Community College

Capital outlay package

No major capital outlay package for higher education in the 2014-
16 biennium.
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§ 4-10.00 IMPLEMENTING VIRGINIA HIGHER EDUCATION OPPORTUNITY ACT OF
2011

a. The Higher Education Opportunity Act of 2011 (HEOA) or "Top Jobs Act" has as one
of its three areas of focus, reformed based investment to include development of
collaborative initiatives among the Commonwealth’s public and private non-profit 4
institutions of higher education, as well as implementation of operational efficiencies
that allow for the redirection of resources to meet high priority needs reflected in the
HEOA. To advance the objectives of the "Top Jobs Act" there is hereby authorized the
establishment of the Higher Education Procurement Cooperative ("the Procurement
Cooperative"). The Procurement Cooperative is a consortium of non-profit public four-
year and two-year institutions and independent non-profit private institutions of higher
education in the Commonwealth of Virginia. Its purpose is to provide a formal network
and structure to aggregate and leverage individual higher education institutional
procurement requirements and resources to obtain financial advantage from
cooperative procurement. The Procurement Cooperative will be organized under the
umbrella of the Virginia Association of State College and University Purchasing
Professionals (VASCUPP). It will be governed by a Leadership Council comprised of
twelve members as follows: representatives from the six public doctoral institutions;
three representatives elected from among the nine four-year public comprehensive
institutions and Richard Bland College (two-year institution); two representatives of the
Virginia Community College System appointed by the Chancellor; and one
representative of the private non-profit institutions appointed by the Council of
Independent Colleges in Virginia, Inc. Public non-profit institutions of higher education
that are not members of VASCUPP are authorized to use the cooperative contracts
negotiated by the Procurement Cooperative without prior approval of the Division of
Purchases and Supply of the Department of General Services.

b. The following language more specifically delineates the process for providing funding
to higher education institutions consistent with the funding elements identified under the
Virginia Higher Education Opportunity Act of 2011:

1. For any general fund support provided to institutions of higher education beyond the
budgeted general fund appropriation in the education and general, financial aid and
sponsored programs, 30 percent shall be directed to base operations and financial aid
to help maintain affordability at the institutions, and 70 percent to performance
objectives including enroliment growth, incentive funding and initiatives to help achieve
the goals and objectives of the "Top Jobs Act". Within this broader framework, the
following allocation percentages shall be used:

a) Nine percent for base operations support, with a goal to ensure every institution of
higher education is meeting at least 92 percent of the base adequacy calculation.

b) Twenty-one percent for financial aid, with an emphasis towards addressing middle
income students and supporting work study programs;
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c) Fourteen percent for enroliment growth. Such funding should be spread
proportionately to each institution of higher education with enrollment growth of
undergraduate Virginians;

d) Forty-two percent for incentive funding, recognizing the accomplishments of
institutions in meeting the goals and objectives of the "Top Jobs Act"; and,

e) Fourteen percent for research and other initiatives to recognize the importance of
research to innovation and economic development in Virginia and to support institution-
specific efforts to enhance student retention, graduation, and other "Top Jobs Act" goals
and objectives.

2. For base funding support, the allocation shall be spread among institutions based on
the most recent iteration of the base adequacy model, as calculated by the State
Council of Higher Education for Virginia;

3. The calculation for enrollment growth of undergraduate Virginians for which any
funding shall be prorated as follows: i) For four-year institutions, the amount provided
per student shall equal the amount awarded to students under the Tuition Assistance
Grant (TAG) Program for private institutions; ii) For two-year institutions, the amount
provided per student shall be $1,000 less than the TAG grant award; and iii) The
difference in enroliment between the most recent year for which there is actual
enroliment data as compared to the highest of the next two years of projected
enrollment growth shall be used to calculate enrollment growth.

4. For incentive funding, the model circulated by the college presidents to the 2011
Higher Education Advisory Committee (Advisory Committee) shall be used to distribute
the allocated funding. This model distributes funding proportionately to those schools
that graduate the most students, and which have a greater percentage of students that
graduate with science, technology, engineering, math or health care majors, as well as
graduating more underrepresented students. This model can be adjusted for identified
improvements as recommended by the Advisory Committee in the future.

5. The allocation for financial aid funding is intended to enhance affordability for both
low-income and middle-income students and their families, as well as for enhancement
of work study programs. It shall be spread among the institutions of higher education
based on the State Council of Higher Education for Virginia’s Partnership Model. The
funding provided shall be distributed appropriately to address each institution’s funding
shortfall, with a goal of providing additional resources to those institutions showing the
greatest shortfall in the Partnership Model. For purposes of this funding, the federal
percent-of-poverty index used to define low and middle income families is as follows:
Low income would fall below 200 percent; and middle income would be in the range of
200 to 400 percent. Institutions shall report annually on their implementation of this
policy via the six-year planning process established under the "Top Jobs Act".
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6. The funding allocated for research initiatives shall be provided for efforts included in
an institution’s six-year plan, that will result in matching grant or investment funding
equal to at least two times the amount of state support over a three-year period, or
which will result in the commercialization of a product. Institutions receiving funding
shall also provide an annual report being submitted to the Governor, Secretaries of
Finance, Education, Technology and Commerce and Trade, as well as the Chairmen of
the House Appropriations and Senate Finance Committees, and the Director,
Department of Planning and Budget, identifying the institution’s research
accomplishments, including the return on the Commonwealth’s investment.

7. Funding allocated for other initiatives shall be directed towards efforts identified by
institutions of higher education in their six-year plans that best meet the goals and
objectives of the "Top Jobs Act" legislation. These initiatives should be vetted through
the six-year planning process as established under the "Top Jobs Act", and should be
requested as discrete decision packages through the budget development process.

8 4-11.00 STATEMENT OF FINANCIAL CONDITION
Each agency head handling any state funds shall, at least once each year, upon
request of the Auditor of Public Accounts, make a detailed statement, under oath, of the
financial condition of his office as of the date of such call, to the Auditor of Public
Accounts, and upon such forms as shall be prescribed by the Auditor of Public
Accounts.

§ 4-12.00 SEVERABILITY
If any part, section, subsection, paragraph, sentence, clause, phrase, or item of this act
or the application thereof to any person or circumstance is for any reason declared
unconstitutional, such decisions shall not affect the validity of the remaining portions of
this act which shall remain in force as if such act had been passed with the
unconstitutional part, section, subsection, paragraph, sentence, clause, phrase, item or
such application thereof eliminated; and the General Assembly hereby declares that it
would have passed this act if such unconstitutional part, section, subsection, paragraph,
sentence, clause, phrase, or item had not been included herein, or if such application
had not been made.

§ 4-13.00 CONFLICT WITH OTHER LAWS
Notwithstanding any other provision of law, and until June 30, 2014, the provisions of
this act shall prevail over any conflicting provision of any other law, without regard to
whether such other law is enacted before or after this act; however, a conflicting
provision of another law enacted after this act shall prevail over a conflicting provision of
this act if the General Assembly has clearly evidenced its intent that the conflicting
provision of such other law shall prevail, which intent shall be evident only if such other
law (i) identifies the specific provision(s) of this act over which the conflicting provision
of such other law is intended to prevail and (ii) specifically states that the terms of this
section are not applicable with respect to the conflict between the provision(s) of this act
and the provision of such other law.
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§ 4-14.00 EFFECTIVE DATE
This act is effective July 1, 2014.

ADDITIONAL ENACTMENTS
2. That no provision of this act shall be construed or interpreted to cause the expiration
of any provision of Chapter 896 of the Acts of Assembly of 2007 pursuant to the 22nd
enactment of such Chapter.

3. That the provisions of the first enactment of this act shall expire at midnight on June

30, 2016. The provisions of the second enactment of this act shall have no expiration
date.
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Comparison of SCHEV and the Governor's Budget Recommendations for 2014-16 Biennium
(General Fund Only)

(In Millions)
2014-15 2015-16 Biennial Total

Item SCHEV |[Governor| SCHEV [Governor| SCHEV |Governor
(A) Base Operation Funding

Faculty recruitment and retention $23.7 $48.2 $71.9

Operation and maintenance of new facilities $8.7 $1.3 $12.7 $1.3 $21.4 $2.6

Undergraduate financial aid $12.9 $14.7 $24.9 $14.7 $37.8 $29.4

Graduate financial aid $3.6 $1.9 $5.3 $1.9 $8.9 $3.8

Higher Education Equipment Trust Fund (debt service) $13.5 $10.2 $13.5 $10.2

Subtotal $48.9 $17.9 $104.6 $28.1 $153.5 $46.0

(B) Incentive Funding

Access and retention $21.9 $17.3 $43.8 $17.3 $65.7 $34.5

Tuition moderation $9.0 $18.0 $27.0

Completion and efficiency $21.9 $31.5 $43.8 $31.5 $65.7 $63.0

TJ21 initiatives* $11.0 $20.0 $21.9 $21.3 $32.9 $41.2

Subtotal $63.8 $68.7 $127.5 $70.0 $191.3 $138.7

Subtotal for Operating Budget $96.2 $70.0 $201.9 $81.5 $298.1 $151.5
Subtotal for Financial Aid $16.5 $16.6 $30.2 $16.6 $46.7 $33.2
Total $112.7 $86.6 $232.1 $98.1 $344.8 $184.7
(C) Systemic Budget ltems within the SCHEV Budget

Virtual Library of Virginia (VIVA) $1.9 $1.5 $2.2 $1.6 $4.1 $3.1

Tuition Assistant Grant (TAG) $3.8 $3.1 $6.4 $3.1 $10.2 $6.2

Two-year transfer grant $8.8 $10.0 $18.8

Va military survivor and dependent education program $0.1 $0.1 $0.2 $0.1 $0.3 $0.1

Fund for excellence and innovation $1.0 $1.5 $2.5

SCHEV initiatives® $1.6 $0.3 $1.2 $0.2 $2.8 $0.5
Total $17.1 $4.9 $21.5 $4.9 $38.6 $9.8
Grand Total | $1298] $91.6] $253.6] $103.0] $383.4] $1945

Notes:
1. The Gowernor's budget includes funding for performance-based initiatives, research initiatives, workforce development and other initiatives.

2. SCHEV column includes funding for military student support initiatives, research fellows program, e-content matching grant, technology fellows
program, and staff support for TJ 21 initiatives. The Governor's column includes the funding to SCHEYV for the veteran education consortium.
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Summary of the Governor's Introduced Budget for 2014-15
(General Fund Only)

Educational and General Programs
%
Increase %
(excl CA) | Increase
Performance- Central over over Workforce
Base Enrollment Degree based Institution- | Appropriations FY2014 | FY2014 |Undergraduate | Graduate Development| Other Inst- Total

Inst Adequacy Growth Incentives Initiatives specific (CA)* Total E&G E&G E&G Financial Aid [ Fnancial Aid | Research Programs Specifics Additions
CNU $189,063 $745,184 $241,120 $1,514,795 $2,690,162 4.8% 11.0% $100,000 $2,790,162
CWM $328,184 $787,878 $259,096 $2,445,666 $3,820,824 3.6% 10.0% $100,000 $72,322 $3,993,146
GMU $1,794,311 | $3,292,644 $125,000 $6,150,491 | $11,362,446 4.5% 9.8% $3,150,000 $376,910 $500,000 $250,000 | $15,639,356
JMU $873,970 | $2,471,312 $383,132 $46,000 $4,624,746 $8,399,160 5.4% 12.0% $100,000 $8,499,160
LU $153,391 $577,752 $95,683 $1,467,407 $2,294,233 3.5% 9.7% $365,000 $2,659,233
NSU $1,350,000 $678,435 $688,293 $1,877,148 $4,593,876 6.7% 11.4% $195,000 $4,788,876
obuU $5,400,000 | $1,274,323 | $2,766,965 $1,882,250 $4,656,491 | $15,980,029 10.9% 15.4% $1,600,000 $220,992 $975,000 $18,776,021
RU $970,285 | $1,236,602 $356,815 $187,781 $2,564,790 $5,316,273 6.3% 12.2% $199,000 $5,515,273
UMw $627,831 $686,941 $95,810 $1,410,039 $2,820,621 7.1% 14.2% $600,000 $3,420,621
UVA $1,095,137 | $2,071,443 $152,000 $4,410,441 $7,729,021 2.8% 6.5% $100,000 $387,660 | $2,000,000 $10,216,681
UVAW $74,912 $250,501 $84,411 $680,493 $1,090,317 3.2% 8.4% $350,000 $1,440,317
VCU $845,432 | $3,386,891 $544,875 $10,212,492 | $14,989,690 3.1% 9.7% $634,000 $245,695 | $1,650,000 $17,519,385
VMI $174,594 $213,607 $743,048 $1,131,249 4.7% 13.6% $100,000 $250,000 $1,481,249
VSuU $737,309 $535,360 $60,000 $1,170,416 $2,503,085 4.4% 8.3% $1,061,127 $3,564,212
VT $588,592 | $3,444,138 $46,000 $9,343,158 | $13,421,888 2.9% 9.6% $100,000 $271,420 | $1,650,000 $15,443,308
RBC $243,652 $151,720 $257,214 $220,152 $872,738 11.9% 15.9% $100,000 $972,738
VCCS $703,608 | $8,241,640 $46,000 $16,441,406 | $25,432,654 2.6% 7.5% $5,820,873 $1,375,000 $32,628,527
Inst Total $6,750,000 | $10,500,000 | $31,500,000 $2,721,181 $3,043,906 $69,933,179 | $124,448,266 4.2% 9.6%) $14,675,000 | $1,575,000 | $6,775,000 | $1,375,000 $500,000 | $149,348,266
VIMS $354,991 $500,000 $854,991
VT-Ext $1,149,966 $110,000 $1,259,966 $1,259,966
VSU-Ext $110,000 $110,000 $110,000
EVMS $1,000,000 $1,000,000 $1,000,000
Jeff Lab $1,700,000 $1,700,000
IALR $1,052,040 $1,052,040
SVHEC $300,000 $300,000
SWHEC $95,327 $95,327
RHEC $343,000 $343,000
NCI $440,037 $440,037
HEETF $0
SCHEV $0

Agency $0

TAG $3,088,548 $3,088,548

VIVA $1,474,764 $1,474,764

Va Military Survivors $50,000 $50,000

Veterans' ed consort] $341,525 $341,525
Grand Total $8,899,966 |$10,500,000 | $31,500,000 $2,721,181 $3,263,906 $69,933,179 | $126,818,232 $17,813,548 | $1,929,991 | $7,275,000 | $3,262,404 | $4,359,289 | $161,458,464

Note: *The major component of the central appropriations is the annualized faculty and classified employees' salaries of $69.5 million.
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Summary of the Governor's Introduced Budget for 2015-16
(General Fund Only)

Educational and General Programs
%
Increase %
(excl CA) | Increase
Performance- Central over over Workforce
Base Enrollment Degree based Institution- | Appropriations FY2014 | FY2014 |Undergraduate | Graduate Development| Other Inst- Total

Inst Adequacy Growth Incentives Initiatives specific (CA)* Total E&G E&G E&G Financial Aid [ Fnancial Aid | Research Programs Specifics Additions
CNU $189,063 $745,184 $263,013 $1,521,741 $2,719,001 4.9% 11.1% $100,000 $2,819,001
CWM $328,184 $787,878 $348,206 $2,449,685 $3,913,953 3.8% 10.2% $100,000 $72,322 $4,086,275
GMU $1,794,311 | $3,292,644 $125,000 $6,175,255 | $11,387,210 4.5% 9.8% $3,150,000 $376,910 $500,000 $15,414,120
JMU $873,970 | $2,471,312 $402,872 $439,000 $4,634,676 $8,821,830 6.0% 12.6% $100,000 $8,921,830
LU $153,391 $577,752 $191,366 $1,473,454 $2,395,963 3.9% 10.1% $365,000 $2,760,963
NSU $1,350,000 $678,435 $706,319 $1,885,925 $4,620,679 6.8% 11.4% $195,000 $4,815,679
obuU $5,400,000 | $1,274,323 | $2,766,965 $1,886,250 $4,663,903 | $15,991,441 10.9% 15.4% $1,600,000 $220,992 $975,000 $18,787,433
RU $970,285 | $1,236,602 $372,660 $198,431 $2,574,919 $5,352,897 6.4% 12.3% $199,000 $5,551,897
UMW $627,831 $686,941 $117,250 $1,414,978 $2,847,000 7.2% 14.4% $600,000 $3,447,000
UVA $1,095,137 | $2,071,443 $328,000 $4,422,566 $7,917,146 2.9% 6.6% $100,000 $387,660 | $2,000,000 $10,404,806
UVAW $74,912 $250,501 $84,411 $682,744 $1,092,568 3.2% 8.4% $350,000 $1,442,568
VCU $845,432 | $3,386,891 $544,875 $10,226,846 | $15,004,044 3.1% 9.7% $634,000 $245,695 | $1,650,000 $17,533,739
VMI $174,594 $213,607 $745,841 $1,134,042 4.7% 13.6% $100,000 $250,000 $1,484,042
VSU $737,309 $535,360 $1,171,844 $2,444 513 4.2% 8.1% $1,061,127 $3,505,640
VT $588,592 | $3,444,138 $175,000 $9,361,050 | $13,568,780 3.0% 9.7% $100,000 $271,420 | $1,650,000 $15,590,200
RBC $243,652 $151,720 $275,115 $221,397 $891,884 12.3% 16.3% $100,000 $991,884
VCCS $703,608 | $8,241,640 $175,000 $16,327,202 | $25,447,450 2.7% 7.5% $5,820,873 $1,095,000 $32,363,323
Inst Total $6,750,000 | $10,500,000 | $31,500,000 $2,974,819 $3,871,556 $69,954,026 | $125,550,401 4.3% 9.7%) $14,675,000 | $1,575,000 | $6,775,000 [ $1,095,000 $250,000 | $149,920,401
VIMS $354,991 $500,000 $854,991
VT-Ext $1,173,129 $110,000 $1,283,129 $1,283,129
VSU-Ext $110,000 $110,000 $110,000
EVMS $1,000,000 $1,000,000 $1,000,000
Jeff Lab $2,900,000 $2,900,000
IALR $585,829 $585,829
SVHEC $300,000 $300,000
SWHEC $95,327 $95,327
RHEC $343,000 $343,000
NCI $440,037 $440,037
HEETF $10,200,000
SCHEV $0

Agency $0

TAG $3,088,548 $3,088,548

VIVA $1,645,249 $1,645,249

Va Military Survivors $50,000 $50,000

Veterans' ed consort] $161,890 $161,890
Grand Total $8,923,129 [ $10,500,000 | $31,500,000 $2,974,819 $4,091,556 $69,954,026 | $127,943,530 $17,813,548 | $1,929,991 | $7,275,000 | $2,516,193 | $5,300,139 | $172,978,401

Note:*The major component of the central appropriations is the annualized faculty and classified employees' salaries of $69.5 million.
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Higher Education Equipment Funding
(in bond proceeds)
Institutio|Project Title FY2015
CWM Renoate Tyler Hall $1,195,000
VT Construct Classroom Building $4,061,000
LU Construct University Technology Center $590,000
JMU Renoate West Wing, Rockingham Hospital $1,383,000
VCU Construct and Renovate Information Commons and Libraries $4,860,000
RBC Renovate Ernst Hall $1,500,000
GMU Expand the Central Utility Plan, Fairfax Campus $175,000
VCCS |Acquire/Construct Motorsports/Workforce Development Center,
Patrick Henry $1,500,000
Renovate Main Hall, Middletwo Campus, Lord Fairfax $625,000
Renovate Building B, Parham Road Campus, J. Sargeant Reynolds $372,000
Renovate Reynolds Academic Building, Loudon Campus,
Northern Virginia $1,500,000
Renovate Bayside Building, Virginia Beach Campus, Tidewater $2,884,000
Total $20,645,000

Source: DPB CSSBO Presentation (12-16-2013)
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Radford University Board of Visitors
Business Affairs & Audit Committee
February 3, 2014

Information Item
2014 General Assembly Session Legislative Update

Item:

Overview of legislation proposed during the 2014 General Assembly Session. Attachment A
provides a brief summary of the introduced bills potentially impacting higher education. These
bills are currently being reviewed and considered by the House and Senate.

Bill crossover will occur on February 11, 2014, the session is scheduled to end on March 8,
2014, and the General Assembly will reconvene on April 23, 2014, to consider bills that may
have been returned by the Governor with recommendations for their amendment or with his
objection. As decisions are made regarding key legislation, updates will be provided throughout
the session.

Additionally, a link to the State Council of Higher Education for Virginia’s (SCHEV) legislative
bill tracking list is provided which provides the current status, committee assignment, and
proposed amendments of each bill potentially impacting higher education (link:
http://www.schev.edu/policy/longlist.asp).

Action:
None. Information item only.
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Introduced Legislation
House of Delegates
2014 General Assembly Session

Attachment A

Bill #

Title

Summary

Patron

HB14

General appropriation bills,
expiration date

General appropriation bills; expiration date. Prohibits the General Assembly from considering any general
appropriation bill that contains any provision that has an expiration date more than two years and six months after
the end of the session.

Robert G. Marshall

HB15

State and Local Government
Conflict of Interests Act and
General Assembly Conflicts of
Interests Act; gifts;
disclosures

State and Local Government Conflict of Interests Act and General Assembly Conflicts of Interests Act;
gifts; disclosures. Requires the disclosure on statements of economic interests for legislators and certain state
and local government officers of gifts in excess of $100 made to immediate family members if such gift is made by
a business, governmental entity, or individual that has transacted or is transacting business with the
Commonwealth or its agencies, departments, or political subdivisions within 12 months from the date of the gift.
"Immediate family member" is defined, for the purposes of gifts, to include (i) the filer's spouse; (ii) dependents
residing with the filer; (iii) the filer's or his spouse's parent, grandparent, child, grandchild, brother, and sister; and
(iv) any person habitually cohabiting with the filer in a relationship analogous to a marriage. The bill requires that
legislators disclose gifts in excess of $100 accepted during a regular session of the General Assembly within five
business days of the acceptance of the gift. The bill also requires the disclosure on statements of economic
interests for legislators and certain state and local government officers of liabilities owed by businesses in which
the filer or an immediate family member holds an ownership interest.

Robert G. Marshall

HB28

Public institutions of higher
education; admission of
students domiciled in Virginia

Public institutions of higher education; admission of students domiciled in Virginia. Provides that the board
of visitors or other governing body of each public institution of higher education, except for the Virginia Military
Institute, Norfolk State University, and Virginia State University, must establish rules and regulations requiring that
by the start of the 2019-2020 academic year at least 75 percent of students admitted and enrolled at the institution
are domiciled in Virginia.

Barbara J. Comstock

HB32

Minimum Wage

Minimum wage. Increases the minimum wage from its current federally mandated level of $7.25 per hour to $8.50
per hour effective July 1, 2014, unless a higher minimum wage is required by the federal Fair Labor Standards Act.
The act will expire at such time as the federal minimum wage equals or exceeds $8.50 per hour.

Joseph D. Morrissey

HB59

In-state tuition; Deferred
Action for Childhood Arrivals

In-state tuition; Deferred Action for Childhood Arrivals. Declares a student eligible for in-state tuition if (i) he
has attended a public or private high school in the Commonwealth for at least three years; (ii) he has graduated
from a public or private high school in the Commonwealth or has received a General Education Development
(GED) certificate in the Commonwealth; (iii) he has registered as an entering student or is enrolled in a public
institution of higher education in the Commonwealth; (iv) he has provided an I-797 Approval Notice stating that he
has been approved for Deferred Action for Childhood Arrivals by the U.S. Department of Homeland Security; and
(v) he has submitted evidence that he or, in the case of a dependent student, at least one parent, guardian, or
person standing in loco parentis has filed, unless exempted by state law, Virginia income tax returns for at least
three years prior to the date of enrollment.

Kaye Kory

HB88

In-state tuition; Deferred
Action for Childhood Arrivals

In-state tuition; Deferred Action for Childhood Arrivals. Declares a student eligible for in-state tuition if (i) he
has attended a public or private high school in the Commonwealth for at least three years; (ii) he has graduated
from a public or private high school in the Commonwealth or has received a General Education Development
(GED) certificate in the Commonwealth; (iii) he has registered as an entering student or is enrolled in a public
institution of higher education in the Commonwealth; (iv) he has provided documentation that he has been
approved for Deferred Action for Childhood Arrivals by the U.S. Department of Homeland Security; and (v) he has
submitted evidence that he, or in the case of a dependent student, at least one parent, guardian, or person
standing in loco parentis, has filed, unless exempted by state law, Virginia income tax returns for at least three
years prior to the date of enroliment.

Alfonso H. Lopez

HB93

Employment applications;
inquiries regarding criminal
arrests, charges or
convictions; penalty

Employment applications; inquiries regarding criminal arrests, charges, or convictions; penalty. Prohibits
state agencies and private employers from including on any employment application a question inquiring whether
the prospective employee has ever been arrested or charged with, or convicted of, any crime, subject to certain
exceptions. A prospective employee may not be asked if he has ever been convicted of any crime unless the
inquiry takes place after the prospective employee has received a conditional offer of employment, which offer may
be withdrawn if the prospective employee has a conviction record that bears a rational relationship to the duties
and responsibilities of the position. A prospective employee may not be asked if he has ever been arrested or
charged with a crime unless the inquiry takes place after the prospective employee has received a conditional offer
of employment, which offer may be withdrawn if (i) the prospective employee's criminal arrest or charge resulted in
the prospective employee's conviction of a crime and (ii) the crime of which he was convicted bears a rational
relationship to the duties and responsibilities of the position. A private employer who violates the provisions of this
section is subject to a civil penalty not to exceed $100 for each violation.

K. Rob Krupicka

Page 1of 13

HB132

Commissioned officers; tuition
free instruction at higher
educational institutions

Commissioned officers; tuition-free instruction. Adds the departments of emergency management, emergency
services, public safety, and disaster management to the list of departments at state institutions of higher education
in which commissioned officers of the organized militia and the Governor's military staff may receive instruction for
a period not exceeding 10 months without being required to pay any fee or charge for tuition.

L. Scott Lingamfelter
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Two-Year College Transfer Grant Program; amount of award and eligibility criteria. Increases from $8,000 to
$12,000 the maximum Expected Family Contribution, as calculated by the federal government using the family's
financial information reported on the Free Application for Federal Student Aid (FAFSA), for a student to be eligible
Two-Year College Transfer . ) ! P
] for the Two-Year College Transfer Grant Program. The bill permits a student to enroll in a four-year institution by
HB133 [Grant Program; amount of . X e PR Mark L. Cole
award and eligibility criteria the spring following the award of an associate's degree and remain eligible for a grant under the program. Current
law requires a student to enroll in a four-year institution by the following fall to be eligible. The bill also provides
that the amount of each award will be determined in the appropriation act. Under current law, each award is fixed
at $1,000 per student per year.
Public institutions of higher education; admission and enroliment of students domiciled in Virginia.
Higher educational Provides that the board of visitors or other governing body of each public institution of higher education, except for
HB137 institutions; admission and the Virginia Military Institute, Norfolk State University, and Virginia State University, shall establish rules and David I. Ramadan
enrollment of students regulations requiring that at least 75 percent of students admitted and enrolled at the institution are domiciled in :
domiciled in Virginia Virginia. The bill requires each board of visitors or governing board to recover any lost revenue by increasing the
tuition charged to out-of-state students.
Public institutions of higher education; admission of students domiciled in Virginia. Provides that the board
' . of visitors or other governing body of each public institution of higher education, except for the Virginia Military
Higher educational . . . M . . . . -
e . Institute, Norfolk State University, and Virginia State University, shall establish rules and regulations requiring that )
HB144 |[institutions; admission of . . Timothy D. Hugo
c . .. |by the start of the 2019-2020 academic year at least 75 percent of undergraduate students admitted at the
students domiciled in Virginia |2 . = T ; : . X
institution are domiciled in Virginia. The bill requires each board of visitors or governing board to recover any lost
revenue by increasing the tuition charged to out-of-state undergraduate students.
. . Search of electronic device without warrant prohibited. Provides that no officer of the law or any other person shall
Electronic devices; search ) iy -
HB173 . L search any cellular telephone, tablet computer, portable computer, desktop computer, or other electronic device containing or Peter F. Farrell
without warrant prohibited . X K o . . . y
designed to contain electronic data or digital information except by virtue of and under a warrant issued by a proper officer.
Athletic trainers; possession |Athletic trainers; possession and administration of oxygen. Provides that prescribers may authorize licensed -
HB190 - . . . - f oo Richard P. Bell
and administration of oxygen [athletic trainers to possess and administer oxygen for use in emergency situations.
Virginia Freedom of Information Act; participation in meetings in event of emergency or personal matters.
Virginia Freedom of Removes the requirement that a public body approve by a majority vote of the members present at a meeting the
Information Act; participation |remote participation in the meeting by one of its members. The bill instead requires the public body to approve by a ’
HB193 |. ) ) L ] ] A . . o ? 7| J. Randall Minchew
in meetings, in emergency or |majority vote a policy allowing participation of its members by electronic communication. Once adopted, the public
personal matters body shall apply this policy uniformly to its entire membership, without regard to the identity of the member
requesting remote participation or the matters that will be considered or voted on at the meeting.
Virginia College Savings Virginia College Savings Plan; incorporated government agency. Declares the Virginia College Savings Plan | John M. O'Bannon
HB203 |Plan; declares Plan to be a g g. R 9 ! p 9 g y- g g 9 ! !
" to be a body politic and corporate. 1]
body politic and corporate
S;Llji((j:?enst'-?:jle:)i \(jiI:i(t;:)pr!n;f Boards of visitors; student-athlete discipline policies. Requires the board of visitors or other governing board
HB205 ﬁi her e’d in'stitutions to of each public institution of higher education in the Commonwealth to establish and enforce policies for the R. Steven Landes
9 o discipline of students who participate in varsity intercollegiate athletics.
establish
Four-year public institutions of higher education; mental health resources, online module, and online
assessment. Requires each four-year public institution of higher education in the Commonwealth to create and
feature on its website a page with information dedicated solely to the mental health resources available to students
at the institution. The bill requires the Department of Behavioral Health and Developmental Services, in
" ; conjunction with the State Council of Higher Education for Virginia, to create (i) a website that directs students to
Higher educational L " o .
institutions, four-year; mental each institution's mental health resources page, (ii) an online interactive module on mental health, and (iii) a
HB206 health reso’urces online criterion-referenced online assessment to test each student's comprehension of the content of the module. The bill Patrick A. Hope
y requires each incoming student to participate in the module and receive a passing score on the assessment.
module and assessment X X R A R ) .
The bill also requires the governing board of each public institution of higher education to develop and implement
policies that advise students, faculty, and staff, including residence hall staff, of the proper procedures for
identifying and addressing the needs of students exhibiting symptoms of depression, anxiety, or self-destructive
behavior in addition to suicidal tendencies or behavior as required in current law. The bill has a delayed effective
date of July 1, 2015.
Virginia Freedom of Virginia Freedom of Information Act; record exemption for certain letters of recommendation for
HB219 Information Act; record promotion. Adds a record exemption for educational institutions for confidential letters and statements of David B. Albo

exemption for certain letters
of recommendation

recommendation placed in the records of educational agencies or institutions respecting an application for
promotion.
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HB238

Higher educational
institutions; spending of
tuition

Higher education; spending. Requires the board of visitors or other governing body of every public institution of
higher education to ensure that all funds received from in-state undergraduate tuition are dedicated to the purpose
of undergraduate education, that 65 percent of such funds are dedicated to undergraduate instructional expenses,
and that 65 percent of all funds received from the Commonwealth for the education and general programs of
instruction, academic support, student services, institutional support, and operation and maintenance of the
physical plant are dedicated to undergraduate instructional expenses.

David |. Ramadan

HB252

Public assets; misuse, penalty

Misuse of public assets; penalty. Provides that any officer, agent, or employee of the Commonwealth or of any
political subdivision who, without lawful authorization, uses or permits the use of public assets for private or
personal purposes unrelated to the duties and office of the accused or any other legitimate government interest
when the value of such use exceeds $1,000 in any 12-month period is guilty of a Class 4 felony. Currently, only full
time officers, agents, or employees can be guilty of the crime.

Scott A. Surovell

HB258

Higher educational
institutions; restrictions on
student speech, limitations

Restrictions on student speech at institutions of higher education; limitations. Prohibits public institutions of
higher education from imposing restrictions on the time, place, and manner of student speech that occurs in the
outdoor areas of the institution's campus and is protected by the First Amendment to the United States Constitution
unless the restrictions (i) are reasonable, (ii) are justified without reference to the content of the regulated speech,
(i) are narrowly tailored to serve a significant governmental interest, and (iv) leave open ample alternative
channels for communication of the information.

L. Scott Lingamfelter

HB287

State Inspector General,
Office of; powers and duties

Office of the State Inspector General; powers and duties. Clarifies that the powers and duties of the State
Inspector General to conduct performance reviews of state agencies include assessing the effectiveness,
efficiency, or economy of state programs. The bill gives the State Inspector General the discretion to refer certain
complaints to the internal audit department of public institutions of higher education.

R. Steven Landes

HB290

Virginia Public Procurement
Act; competitive negotiation,
job order contracting

Virginia Public Procurement Act; competitive negotiation; job order contracting. Makes technical changes to
the provisions of the Virginia Public Procurement Act related to job order contracting.

David B. Albo

HB310

First informer broadcaster

First informer broadcaster. Provides that state and local governmental agencies shall grant first informer
broadcasters access to an area affected by a disaster, emergency, or major disaster for the purposes of (i)
disseminating news and public service and public safety information concerning the disaster, emergency, or major
disaster and (ii) repairing, maintaining, or resupplying any facility necessary to the ability of the first informer
broadcaster to acquire, produce, and transmit such news and information, unless granting such access would
endanger public safety or inhibit recovery efforts or is otherwise inconsistent with state or federal law. The
Department of Emergency Management shall, in cooperation with representatives of broadcasters, develop a
comprehensive plan for the dissemination of such news and information in the event of a disaster, emergency, or
major disaster that includes the minimum training requirements for a first informer broadcaster. A first informer
broadcast is defined as a radio broadcast station or a television broadcast station, cable television system,
wireless-cable multipoint distribution system, satellite company, or telephone company transmitting video
programming that disseminates news and public service and public safety information in the Commonwealth that
has met the training requirement and has been certified by the Department.

L. Scott Lingamfelter

HB325

Electronic communications;
right to privacy, civil action

Right to privacy in electronic communications; civil action. Provides that a person has a right to privacy in the
content and metadata of the person's electronic communications, including emails, text messages, telephone calls, location
data, mobile or cellular phone signals, or other forms of electronic communications. A person may maintain a civil action for
the unauthorized use of a digital image or profile generated through the aggregation or analysis of the content or metadata of
his electronic communications for advertising purposes or for the purposes of trade. The bill also creates a civil cause of action
for a person whose transmissions of messages, data, signals, or other communications made through the Internet and other
electronic service providers that are not intended for public disclosure have been intercepted, monitored, examined, or
otherwise accessed without lawful authority against the person who intercepted, monitored, examined, or otherwise
accessed such transmissions and any person who facilitated or allowed such interception, monitoring, examination, or access.

Robert G. Marshall

HB389

Unemployment compensation;
voluntary separation
presumed

Unemployment compensation; voluntary separation presumed. Establishes a rebuttable presumption that an
individual left work voluntarily if the individual was a graduate student whose employment commenced and ended
between spring and fall semesters of his academic program and he returned to his academic program following his
separation from employment.

J. Randall Minchew

HB420

Misuse of public assets

Misuse of public assets. Subjects anyone who works for or is elected to any government body to the penalties for
misuse of public assets. Currently, only full-time persons or officers are subject to the penalty.

J. Randall Minchew

HB421

Virginia Public Procurement
Act; competitive negotiation;
term contracts for certain
services

Virginia Public Procurement Act; competitive negotiation; term contracts for certain architectural and
engineering services. Increases the term contract limits for architectural and engineering services from $1 million
to $2.5 million per project for state agencies and from $5 million $10 million per term.

J. Randall Minchew

HB436

Page 3 0of 13

Public institutions of higher
education; year-round
instruction

Public institutions of higher education; year-round instruction. Repeals the section of the Code of Virginia that
continues in effect a chapter of the Acts of Assembly that directs certain public institutions of higher education to
be placed on a year-round basis of instruction as soon as their financial resources will warrant to expedite the
training of teachers. The bill is a recommendation of the Code Commission.

James M. LeMunyon
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State Council of Higher Education for Virginia; interstate agreements. Authorizes the State Council of Higher
. . Education for Virginia (SCHEV) to enter into interstate reciprocity agreements authorizing postsecondary distance
State Council of Higher X X . p . R e
. e education. SCHEV will administer the agreements and will approve or disapprove participation in the agreements | James P. "Jimmie'
HB467 |Education for Virginia; T X Lo Lo .
X by degree-granting institutions of higher education in the Commonwealth. Participation in the agreements by the Massie, I
interstate agreements S ? ; . ) . ) . N ’
institutions is voluntary. The bill also requires SCHEYV to establish the Distance Learning Reciprocity Advisory
Council, which will include representatives from each participating institution.
Health care providers; Health care providers; electronic medical records; metadata. Requires health care providers, upon request of
HB490 [electronic medical records; a patient or the patient's attorney to provide the patient with the metadata of the patient's electronic medical record. David B. Albo
metadata The bill defines "metadata" for the purposes of this provision.
Assault and battery; of Assault and battery of campus police; penalty. Adds campus police officers to the list of persons for which an
HB496 . L S R " Joseph R. Yost
campus police, penalty enhanced penalty applies if such person is victimized because of his position.
Counting students granted in-state tuition for certain purposes. Requires students who live outside the
Commonwealth, have been employed full time inside Virginia for at least one year, and were granted in-state
tuition to be counted as in-state students for the purposes of determining college admissions, enrollment, and
tuition and fee revenue policies. The bill requires (i) any person who is enrolled in certain programs, domiciled in,
and entitled to reduced tuition charges in a Southern Regional Education Compact member state that has similar
Counting students granted in- |reciprocal provisions for persons domiciled in Virginia, (ii) any student from a foreign country who is enrolled in a
HB501 (state tuition for certain foreign exchange program during the same period that an exchange student from the same state institution entitled | L. Scott Lingamfelter
purposes to in-state tuition is attending the foreign institution, (iii) any high school or magnet school student who is enrolled
in courses specifically designed as part of the high school or magnet school curriculum in a community college
pursuant to a dual enrollment agreement, and (iv) any active duty members, activated guard or reservist members,
or guard or reservist members mobilized or on temporary active orders for six months or more residing in Virginia
granted in-state tuition to be counted as out-of-state students for the purposes of determining college admissions,
enrollment, and tuition and fee revenue policies.
Use of federal funds; appropriation required. Prohibits state agencies and state officials, officers, and
Use of federal funds; employees from disbursing, allotting, collateralizing, encumbering, committing, or otherwise using federal moneys . )
HB510 N ) L L - - Rick L. Morris
appropriation required or funds unless there is in effect an appropriation enacted by the General Assembly that specifically describes or
defines the federal moneys or funds and how they are to be used.
Governor; state agencies' use of public media to influence proposed executive or legislative action
prohibited; exception. Requires the Governor to ensure that no state agency uses or attempts to use
appropriated funds or grant or contract funds to solicit pressure on state or local government officials through the
use of public media. The bill excludes (i) the publication of notices in accordance with the Virginia Public
Governor, state agencies' use [Procurement Act (§ 2.2-4300 et seq.), the Public-Private Transportation Act of 1995 (§ 56-556 et seq.), or the
HB532 |of public media to influence  [Public-Private Education Facilities and Infrastructure Act of 2002 (§ 56-575.1 et seq.); (ii) the soliciting of public Robert G. Marshall
proposed actions comment or soliciting as may be required or permitted by law; or (iii) other ministerial acts if there is no attempt to
use appropriated funds in violation. The bill defines "public media" and "state agency" and provides that the
provisions of the bill shall not be construed to inhibit the necessary flow of information and communication between
the executive and legislative branches of government but are intended to prevent any inappropriate or undue
influence on executive or legislative matters or processes.
Minimum wage. Increases the minimum wage from its current federally mandated level of $7.25 per hour to $8.25
HB536 [Minimum Wage per hour effective July 1, 2014, and to $9.25 per hour effective July 1, 2015, unless a higher minimum wage is Kenneth R. Plum
required by the federal Fair Labor Standards Act.
State and Local Government Conflict of Interests Act and General Assembly Conflicts of Interests Act;
State and Local Government |~ T . . X ! .
. disclosure of certain gifts. Requires disclosure of the receipt of any gift of more than $1,000 within 30 days of
Conflict of Interests Act and o 3 " .
HB537 . acceptance of the gift (i) by candidates for and members of the General Assembly, (ii) by candidates for and Kenneth R. Plum
General Assembly Conflicts of ) R 8
Interests holders of the offices of Governor, Lieutenant Governor, and Attorney General, and (iii) by state officers and
employees required to file the long form statement of economic interests.
Public institutions of higher Public institutions of higher education; violence prevention committee policies and procedures. Requires
education; violence the violence prevention committee of each public institution of higher education to establish policies and . ;
HB544 - . . . . Eileen Filler-Corn
prevention committee policies |procedures to encourage all faculty and staff to report threatening or aberrant behavior that may represent a threat
and procedures to the community and to self to members of the campus community identified by the committee.
Virginia Human Rights Act; public employment; prohibited discrimination; sexual orientation. Prohibits
S ) § discrimination in employment based on sexual orientation. The bill defines "sexual orientation" as a person's actual
Virginia Human Rights Act; X . . " . X . 5 X
ublic employment: prohibited or perceived heterosexuality, bisexuality, homosexuality, or gender identity or expression. The bill expressly
HB562 |° ’ provides that "sexual orientation" does not include any person's attraction towards persons with whom sexual Ronald A. Villanueva

discrimination; sexual
orientation

conduct would be illegal due to the age of the parties. The bill also codifies existing prohibited discrimination in
public employment based on race, color, religion, national origin, sex, pregnancy, childbirth or related medical
conditions, age, marital status, disability, or status as a veteran. The bill contains technical amendments.
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Office of the State Inspector General; powers and duties; records exempt under the Virginia Freedom of
Information Act(FOIA). Clarifies that the powers and duties of the State Inspector General to conduct
X performance reviews of state agencies also include assessing the effectiveness, efficiency, or economy of state
Office of the State Inspector S " . . f K .
. - . |programs. The bill gives the State Inspector General the discretion to refer certain complaints to the internal audit
General; powers and duties; AU - N ) .
HB571 department of public institutions of higher education. The bill also exempts from the mandatory disclosure R. Steven Landes
records exempt under the L . A . X . X N
Virginia, et provisions of FOIA investigative notes, correspondence and information furnished in confidence, and records
ginia, etc. otherwise exempted by law that are provided to or produced by or for internal auditors appointed by (i) state
agency heads or (i) the board of visitors of public institutions of higher education. The bill contains technical
amendments.
Virginia Guaranteed Assistance Program; grants. Makes several changes to the Virginia Guaranteed
Assistance Program (Program), including adding requirements that (i) each student eligible for the Program receive,|
an award from the institution's appropriations for undergraduate student financial assistance before all other grants
Virginia Guaranteed are awarded to students with equivalent remaining need,(ii) each eligible student receive an award in an amount
HB573 g . greater than other grants awarded to students with equivalent remaining need, (iii) each eligible student receive a M. Kirkland Cox
Assistance Program; grants X . . . - .
Program award in an amount greater than the award of each eligible student with equivalent remaining need in the
next-lowest class level, and (iv) each Program award be determined by a proportionate award schedule adopted by
each institution and vary according to each student's remaining need and the total of tuition, fees, and other
necessary charges, including books.
Virginia Military Survivors and Dependents Education Program; residency requirements. Deems certain
surviving spouses and dependents of military service eligible for the Virginia Military Survivors and Dependents
Education Program if the service member through whom they claim eligibility (i) has had a physical presence in
S - Virginia for at least five years immediately prior to the date on which the admission application to the public
Virginia Military Survivors and|.” = =~ . X PO . PR A
Dependents Education institution of higher education was submitted; (ii) had a physical presence in Virginia on the date of his death and
HB576 Program: residenc for at least five years immediately prior to his death; (iii) is deceased and the surviving parent of the qualifying child]|Christopher P. Stolle
re Sirem’ents Y has had a physical presence in Virginia for at least five years immediately prior to the date on which the admission
q application to the public institution of higher education was submitted; and (iv) is deceased and the surviving
spouse has had a physical presence in Virginia for at least five years prior to the date on which the admission
application was submitted by the qualified spouse. Current law requires bona fide domiciliary status in Virginia in
these circumstances.
. . Campus police and security departments; DCJS to identify minimum core operational functions. Requires
Campus police and security o . X . X . y .
. : .. |the Department of Criminal Justice Services to identify minimum core operational functions for college campus
departments; DCJS to identify . N X o e . . .
HB587 | " N police and security departments. In identifying minimum core operational functions, the Department shall determine| Joseph R. Yost
minimum core operational . o . ) ) ) - .
functions the cost to bring existing departments into compliance with such functions and legislative amendments needed in
order to require compliance.
Higher education; Virginia Guaranteed Assistance Program. Changes the name of the Virginia Guaranteed
Assistance Program to Virginia College for All and establishes eligibility criteria for public institutions of higher
education to participate, including guarantees that (i) all enrolled undergraduate students from low-income families
Higher education; Virginia can afford the full cost of attendance associated with the institution without incurring student loan debt and (ii) all
HB696 |Guaranteed Assistance enrolled undergraduate students from middle-income families can attend and complete a degree-granting program | K. Rob Krupicka
Program within 150 percent of the standard time for completion without incurring any interest on loans to cover tuition and
required fees, subject to the availability of funds necessary to meet such a guarantee. The bill establishes criteria
for renewal and nonrenewal of grants and loans pursuant to the Program and does not affect the award of any
current Virginia Guaranteed Assistance Program recipient.
Optional retirement plans maintained by institution of higher education. Allows the governing board of an
Optional retirement plans institution of higher education that has established its own optional retirement plan to establish a policy regarding
HB700 [maintained by institution of  [the number of years of service that an employee must perform before being entitled to receive all contributions Riley E. Ingram
higher education made by the institution on his behalf to the plan. The policy would only apply to employees hired on or after July 1,
2014, who are not in continuous service at the time of hiring.
Virginia Freedom of Virginia Freedom of Information Act; record exemption for administrative investigations by public
Information Act; record institutions of higher education. Exempts from FOIA administrative investigations conducted by a public .
HB703 . o . R . R . e o N s A C. Todd Gilbert
exemption for administrative |institution of higher education relating to individual employment discrimination complaints or audits/investigations
investigations, etc. of any officer, department, or program at such institutions.
Department of Human Resource Management; universal leave system for classified employees. Requires
Department of Human ) : s
Resource Management; the Director of the Department of Human Resource Management to develop a universal leave system for classified
HB711 universal leave system %or employees to be effective January 1, 2015. The bill sets out the provisions that must be included in a universal Jeffrey L. Campbell
o 4 leave system and requires the Director to report on the development of this new leave system on or before
classified employees
December 1, 2014.
State and Local Government Conflict of Interests Act and General Assembly Conflicts of Interests Act;
State and Local Government : . - S ) .
Conflict of Interests Act and publicly available database for statements of economic interests; civil penalties. Requires the Secretary of
HB713 the Commonwealth to establish a central database online and available to the public for statements of economic Jeffrey L. Campbell

General Assembly Conflicts of
Interests

interests required by law to be filed by state and local government officers and employees and General Assembly
members. The bill also sets civil penalties for failure to file and incomplete filing of such statements.
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HB746

State and Local Government
Conflict of Interests Act and
General Assembly Conflicts of
Interests

State and Local Government Conflict of Interests Act and General Assembly Conflicts of Interests Act;
gifts; disclosures. Requires the disclosure on statements of economic interests for legislators and certain state
and local government officers of gifts in excess of $100 made to immediate family members if the gift is made by a
business, governmental entity, or individual that has transacted or is transacting business with the Commonwealth
or its agencies, departments, or political subdivisions within 12 months from the date of the gift. "Immediate family
member" is defined, for the purposes of gifts, to include (i) the filer's spouse; (ii) dependents residing with the filer;
and (iii) the filer's or his spouse's parent, grandparent, child, grandchild, brother, and sister. In addition, the bill
provides circumstances for consideration in determining whether the individual providing a gift is a personal friend
whose gifts do not require disclosure. The bill requires that legislators disclose gifts in excess of $1,000 accepted
during a regular session of the General Assembly within five business days of the acceptance of the gift. The bill
also requires the disclosure on statements of economic interests for legislators and certain state and local
government officers of liabilities owed by businesses in which the filer or an immediate family member holds a
greater than three percent equity ownership interest.

Kaye Kory

HB747

In-state tuition; Deferred
Action for Childhood Arrivals

In-state tuition; Deferred Action for Childhood Arrivals. Declares a student eligible for in-state tuition if (i) he
has attended a public or private high school in the Commonwealth for at least three years; (ii) he has graduated
from a public or private high school in the Commonwealth or has received a General Education Development
(GED) certificate in the Commonwealth; (iii) he has registered as an entering student or is enrolled in a public
institution of higher education in the Commonwealth; (iv) he has provided an I-797 Approval Notice stating that he
has been approved for Deferred Action for Childhood Arrivals by the U.S. Department of Homeland Security; and
(v) he has submitted evidence that he or, in the case of a dependent student, at least one parent, guardian, or
person standing in loco parentis has filed, unless exempted by state law, Virginia income tax returns for at least
three years prior to the date of enrollment.

Thomas Davis Rust

HB776

Surviving spouses; eligibility
for in-state tuition charges

Surviving spouses; eligibility for in-state tuition charges. Waives the requirement that the factors presented in
support of entitlement to in-state tuition must exist for the one-year period prior to the date of the alleged
entitlement for spouses of certain military members who were killed in action, are missing in action, or are
prisoners of war.

Tony O. Wilt

HB781

Student members of
education boards

Student members of education boards. Adds one student member to the Board of Education, each local school
board, the board of visitors of each four-year public institution of higher education, the State Board for Community
Colleges, each local community college board, and the State Council of Higher Education for Virginia. The bill
requires the Governor to make such appointments for two-year terms. The bill specifies that student members are
voting members on all nonfiscal issues.

Michael T. Futrell

HB830

Employment discrimination on
basis of military status

Employment discrimination on basis of military status. Prohibits a public or private employer from denying
initial employment based on an individual's military status. The prohibition does not affect the right of an employer
to inquire regarding an individual's military status for the purpose of awarding a preference to veterans as
permitted by law. Any private employers that violates the prohibition, which is incorporated into the Virginia Human
Rights Act, is subject to a civil penalty of $100 for each violation.

Mark L. Keam

HB886

State Council of Higher
Education; postsecondary
education and employment
data

State Council of Higher Education; postsecondary education and employment data. Requires the State
Council of Higher Education to contract with private entities to create de-identified student records for the purpose
of assessing (i) the performance of institutions and specific programs relative to the workforce needs of the
Commonwealth, (ii) rates of enroliment in remedial coursework, (iii) individual student credit accumulation, (iv)
rates of postsecondary degree completion, and (v) any other information that the Council determines is necessary
to address adequate preparation for success in postsecondary education and alignment between secondary and
postsecondary education. Current law allows the Council to contract with private entities to create de-identified
student records for the purpose of assessing the performance of institutions and specific programs relative to
workforce needs. The bill also requires (a) the Council to disseminate postsecondary education and employment
data to each public secondary school and each institution of higher education in the Commonwealth and (b) each
of these institutions to provide its students and their parents with the opportunity to view a copy of the education
and employment data received from the Council.

Christopher K.
Peace

HB892

State employment; questions
about criminal convictions,
arrests, and charges

State employment; questions about criminal convictions, arrests, and charges. Prohibits state agencies from
including on any employment application a question inquiring whether the prospective employee has ever been
arrested or charged with, or convicted of, any crime, subject to certain exceptions. Subject to certain exceptions, a
state agency shall not inquire whether a prospective employee has been convicted of, arrested for, or charged with
a crime prior to interviewing the prospective employee. During an interview, the state agency may ask if the
prospective employee has a conviction of, has been arrested for, or has been charged with a specific crime or type
of crime that bears a rational relationship to the duties and responsibilities of the position.

K. Rob Krupicka

HB925

Driver education instructors

Driver education instructors. Allows institutions of higher education to offer courses required to become driver education
instructors.

Thomas A. "Tag"
Greason
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HB962

Carrying concealed handgun;
secured container or
compartment in vehicle

Carrying concealed handgun; secured container or compartment in vehicle. Provides that for purposes of the
exception to the prohibition against carrying a concealed weapon in a secured container or compartment in a
personal, private motor vehicle or vessel, the term "compartment" includes a console, glove compartment, or any
other area within or on the vehicle or vessel that possesses the ability to be closed. The bill also provides that the
term "secured" does not require that a container or compartment be locked, but merely closed.

Benjamin L. Cline
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Secretary of Education; annual report. Requires the Secretary of Education, on or before October 1 of each
HB963 Secretary of Education; year, to report to the Governor and the General Assembly on the Commonwealth's efforts to promote science, Marcus B. Simon
annual report technology, engineering, and mathematics education; career readiness; and career and professional certification :
at all levels of education.
Office of the State Inspector General; powers and duties; internal auditors. Provides that the performance
review of a state agency conducted by the Office of the Inspector General include assessment of the effectiveness,
Office of the State Inspector efflcw_:ncy, or economy of_the agency's programs. The bill gives _the_ State In_spector Gent_eral the d|s_c_ret|on to refer
X .. |certain complaints to the internal audit department of public institutions of higher education. In addition, the bill .
HB1053 |General; powers and duties; " L . . - Jackson H. Miller
. . exempts from mandatory disclosure under the Virginia Freedom of Information Act the investigative notes,
internal auditors X . ] ) . . .
correspondence and information furnished in confidence, and records otherwise exempted by law that are provided
to or produced by or for internal auditors appointed by the head of a state agency or the board of visitors of a
public institution of higher education. The bill contains technical amendments.
Longwood University Board of Visitors; removal of visitors. Provides that if any member of the Longwood
Lonawood University Board of University Board of Visitors fails to perform the duties of his office for one year without sufficient cause shown to James E. Edmunds.
HB1102 | "9 . Y B the board, the office of such visitor shall be vacated. The bill also provides that if so many of such visitors fail to : !
Visitors; removal of visitors . - . N 1l
perform their duties that a quorum is not met for a year, the rector, any member of the board, or the president of the
University may certify such fact to the Governor and the offices of all visitors failing to attend shall be vacated.
Students and officially recognized student organizations; right to hire counsel and right of review of
disciplinary decisions. Grants (i) any student enrolled at a public institution of higher education who is accused of a
violation of the institution's rules and regulations for the conduct of students that is punishable by a suspension of more than
- 10 days or expulsion and (ii) any officially recognized student organization accused of a violation of the institution's rules and
Students and officially A ) X A A -
R regulations for the conduct of students the right to hire counsel. The bill also gives such students and student organizations
recognized student . . ) L AR . - . . N .
HB1123 organizations: right to hire the right to review of the final decision of the institution in the appropriate circuit court within one year and requires the court Rick L. Morris
co?msel etc 119 to award successful petitioners compensatory damages, reasonable court costs, attorney fees, including expert fees, and any
’ : other relief in equity or law that the court deems appropriate, including (a) a de novo rehearing at the public institution of
higher education and (b) monetary damages of not less than the cost of tuition paid by the student, or on the student's behalf,
to the public institution of higher education for the semester during which the alleged violation occurred plus monetary
damages of not less than the amount of any scholarship funding lost as a result of the campus discipline.
Public institutions of higher  |Public institutions of higher education; unfunded scholarships. Adds graduate assistants to the number of
HB1137 |education; unfunded graduate students used to calculate the total value of unfunded scholarships annually awarded to graduate students and M. Kirkland Cox
scholarships clinical faculty.
. Department of General Services; disposition of certain surplus materials. Permits surplus materials from the
General Services, Department -
- L X Department of Defense Excess Property Program or other surplus property programs administered by the Commonwealth to .
HB1140 |of; disposition of certain o ) X L. Scott Lingamfelter
surplus materials be transferred or sold to Virginia charitable corporations granted tax-exempt status under & 501(c)(3) of the Internal Revenue
Code and operating as an educational institution devoted to emergency management training, preparedness, and response.
Political contributions; prohibitions during procurement process. Includes the mayor or chief executive officer of a
locality, school superintendent, and any member of a local governing body, planning commission, or school board in the
current prohibition against knowingly soliciting or accepting a contribution, gift, or other item with a value greater than $50
from any bidder, offeror, or private entity who has submitted a bid or proposal pursuant to the Virginia Public Procurement
Political contributions; Act, the Public-Private Transportation Act, or the Public-Private Education Facilities and Infrastructure Act during the bidding
HB1159 |prohibitions during period. The restrictions only apply if the stated or expected value of the contract is $5 million or more and do not apply to Sam Rasoul
procurement process contracts awarded as the result of competitive sealed bidding. Furthermore, no bidder, offeror, or private entity who has
submitted a bid or proposal under such acts shall offer or promise to make such a gift to the mayor or chief executive officer of
a locality, school superintendent, or any member of a local governing body, planning commission, or school board. Any
violation shall be subject to a civil penalty of $500 or up to two times the amount of the contribution or gift, whichever is
greater.
Rules of _stat.utory . Rules of statutory construction; computation of time. Provides that any day on which the Governor authorizes
HB1160 [construction; computation of R X . Les R. Adams
time the closing of the state government shall be considered a legal holiday.
Christopher Newport Christopher Newport University; Board of Visitors.. Requires at least six of the 14 members of the Christopher .
HB1161 |-"MStOP port pher Tewp ersity ) - Req P David E. Yancey
University; Board of Visitors  |Newport University Board of Visitors to be alumni of the University.
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Study; ethics laws governing public officials; report. Establishes an 14-member joint subcommittee to evaluate
HI5 Study; ethics laws governing |the adequacy of Virginia's current ethics laws governing the conduct of public officials, including the General Robert G. Marshall
public officials; report Assembly Conflicts of Interests Act and the State and Local Government Conflict of Interests Act, and make :
recommendations for improvements in the laws and the procedures used to enforce them.
Constitutional amendment (first resolution); General Assembly; term limits. Limits members of the Senate to
T three full terms (12 years) and members of the House of Delegates to six full terms (12 years). The limitations
Constitutional amendment ) . X . §
X S apply to service for both consecutive and nonconsecutive terms. Service for a partial term does not preclude ;
HJ6 [(first resolution); General ? L X X Joseph D. Morrissey
Assembly: term limits serving the allowed number of full terms. In addition to any partial term, a person may serve 12 years in each
’ house or a total of 24 years in the General Assembly. The limits apply to terms of service beginning on and after
the start of the 2018 Regular Session of the General Assembly.
A:;eggir:enatr;g:;?nrgﬁrl; United States Constitution; amendment. Makes application to the United States Congress to call a constitutional
HJ23 P .p 9 B convention for the purpose of proposing a constitutional amendment that pertains to the subject of balancing the  |James M. LeMunyon
United States Constitution,
federal budget.
federal budget
Study; Department of Education to study impacts on teacher quality; report. Requests that the Department of
Education recommend policies and assess the impact of such policies on the quality of teachers' work for each of the
following: (i) improved practices in the recruiting, training, and hiring of new teachers; (ii) new routes and programs for
Study; Department of g (i imp i " g Lo S 3 ) .( ) . 2 g4
X X teacher licensure; (iii) enhanced opportunities for individuals to become teachers; (iv) increased time for planning and .
HJ59 |Education to study impacts on . " " X . L . K. Rob Krupicka
teacher quality; report collaboration; (v) a "career ladder" system that includes professional levels, payment models, training, and potential
! leadership opportunities; (vi) teacher pay that is competitive nationally and among states with which Virginia competes for
new hires; and (vii) improved professional development practices. The resolution requests that the Department assess the
fiscal impact and rank the importance of each of the above policies.
X . Study; SCHEV; Pay It Forward, Pay It Back; report. Directs the State Council of Higher Education for Virginia to
Study; SCHEV; Pay It L X . N s L X L .
HJ72 ) study the feasibility of implementing a "Pay It Forward, Pay It Back" higher education financing tuition model to David J. Toscano
Forward, Pay It Back; report | . L .
increase access to educational opportunities and to decrease the debt burden on students in the Commonwealth.
Study: Virginia Tech: Study; Virginia Tech; veterans; report. Requests Virginia Tech to update its 2010 study report on "Assessing
HJ102 veterﬁns‘ — ’ Experiences, Supportive Service Needs, and Service Gaps of Veterans in the Commonwealth of Virginia" and to Joseph R. Yost
EE report its findings and recommendations.
Study: JLARC: Virginia's Line Study; JLARC; Virginia's Line of Duty Act; report. Directs the Joint Legislative Audit and Review Commission to
HJ103 ¥ » VIrg study Virginia's Line of Duty Act, the current and projected future costs of benefits awarded thereunder, and the S. Chris Jones

of Duty Act; report

advisability of coordinating those benefits with additional benefits paid under other state and federal programs.
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Statements of Economic [Statements of Economic Interests; disclosure thresholds. Lowers the value above which state and local government
SB21 |[Interests; disclosure officers and members of the General Assembly must disclose specific economic interests on their Statements of Economic Interests| Ralph K. Smith
thresholds from $10,000 to $5,000.
State and Local Government Conflict of Interests Act and General Assembly Conflicts of Interests Act; gifts;
Conflicts of Interests disclosures. Requires the disclosure on statements of economic interests for legislators and certain state and local government
Acts, State & Local officers of gifts in excess of $1,000 made to immediate family members if such gift is made by a registered lobbyist or a business, Kenneth C
SB23 |Government and General [governmental entity, or individual that has transacted or is transacting business with the Commonwealth or its agencies, AIexander.
Assembly; gifts and departments, or political subdivisions within 12 months from the date of the gift. "Immediate family member" is defined, for the
disclosures purposes of gifts, to include (i) the filer's spouse; (ii) dependents residing with the filer; and (iii) the filer's or his spouse's parent,
child, and grandchild.
FOIA; record exemption |Virginia Freedom of Information Act; record exemption for administrative investigations by public institutions of
for administrative higher education. Exempts from FOIA administrative investigations conducted by a public institution of higher education
SB78 |. L . . o L . n o iy Frank M. Ruff, Jr.
investigations by higher [relating to individual employment discrimination complaints or audits/investigations of any officer, department, or program at
educational institutions  [such institutions.
Optional retirement plan maintained by institution of higher education; withdrawal of contributions before
Higher educational retirement. Allows the governing board of an institution of higher education to establish a policy regarding the number of years
SB79 |[institutions; maintenance |of creditable service that an employee must have before being eligible for an unreduced refund of his accumulated contributions if| Frank M. Ruff, Jr.
of optional retirement plan{he ceases to be an employee other than by death or retirement. The policy would only apply to employees hired on or after July 1,
2014.
I\Q;%Itzltanﬂgtgf:tgc Virginia Polytechnic Institute and State University; preservation of Stadium Woods property. Prohibits the Virginia
X L . Polytechnic Institute and State University Board of Visitors from transferring, building on, or otherwise disposing of the property
SB92 |University; preservation : . . A John S. Edwards
X known as Stadium Woods that includes 11.3 acres of old growth white oak forest owned and possessed by the University and that
of Stadium Woods is adi h de of Lane Stadi
property is adjacent to the east side of Lane Stadium.
Unemployment compensation; short-time compensation program. Establishes a short-time compensation program that
provides employers with the option of reducing the hours worked by employees, while permitting the employees whose hours are
Unemployment } ) h e ) s o
. . reduced to receive partial compensation for lost wages. Program participation requires Virginia Employment Commission approval -
compensation; short-time . X L L i William M.
SB110 compensation program of a plan, which must provide that the reduction in hours of work is in lieu of a layoff of an equivalent percentage of employees Stanley, Jr
report " |and that employees' health and retirement benefits cannot be reduced or eliminated under the plan. The measure requires the T
Commission to submit reports on the program's implementation and accomplishments, with recommendations to improve its
effectiveness. The measure becomes effective January 1, 2015.
Sct:/teerr{?;((jarl]?coi:‘icers and Prohibited conduct by state and local government officers and employees; retaliation. Prohibits a state or local
SB121 9 government officer or employee from using his public position to retaliate or threaten retaliation against any person for Thomas A. Garrett

employees; prohibitied
conduct

expressing views on matters of public concern or for exercising any right that is otherwise protected by law.
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Virginia Conflict of Interest and Ethics Advisory Council. Creates the Virginia Conflict of Interest and Ethics Advisory
Virginia Conflict of Council to furnish advisory opinions, conduct training seminars and educational programs, and publish such educational materials

SB143 |[Interest and Ethics and other appropriate information regarding the State and Local Government Conflict of Interests Act and the General Assembly John S. Edwards

Advisory Council; created |Conflicts of Interests Act. The Council is required to report annually on its activities and findings, including recommendations for
any legislative changes.
Appropriation act Appropriation act conference report; availability. Requires the conference committee report of the appropriation act to be | _.

SB148 (conference report; ) . o . Richard H. Stuart
availability available online for 36 hours and distributed to each member of the General Assembly before a vote is taken on the report.
FOIA; participation in Virginia Freedom of Information Act; participation in meetings in event of emergency or personal matters.

SB161 meetings in event of Removes the requirement that a public body approve by a majority vote of the members present at a meeting the remote Barbara A. Favola
emergency or personal participation in the meeting by one of its members in the event that an emergency or personal matter prevents his attendance in ’
matters person at the meeting.

Virginia Public
Procurement Act; Virginia Public Procurement Act; competitive negotiation; term contracts for certain architectural and

SB174 |competitive negotiation, |engineering services. Increases the term contract limits for architectural and engineering services to $2.5 million per project Richard H. Black
term contracts for certain |for state agencies and $10 million per term. Currently, these limits are $1 million and $5 million,respectively.
services
Biennial appropriations, |Biennial appropriation act. Provides that the Commonwealth's biennial appropriations shall start on July 1 of odd-numbered

SB187 Commonwealth's; years beginning with the biennial appropriation act for the period July 1, 2017, through June 30, 2019. The bill requires that the Rvan T. McDoudle
changing to begin in an  [fiscal year beginning July 1, 2016, would not be a part of any biennial appropriation act (i.e., it would be a single-year transitional 4 ’ 9
odd-numbered year budget).

Deferred compensation . . . . T .
Deferred compensation plans for state and local employees. Authorizes the inclusion of a Roth contribution program in
SB188 [plans for state and local P ) . P ploy L prog Ryan T. McDougle
deferred compensation retirement plans for state and local government employees beginning July 1, 2015.
employees
Occupational therapy; practice as a therapist or therapist assistant applicant. Provides that a person who has
Occupational therapy; graduated from a duly accredited educational program in occupational therapy may practice under the title "Occupational

SB203 practice as a therapist or [Therapist, License Applicant" and that a person who has graduated from a duly accredited occupational therapy assistant Charles W.
therapist assistant education program may practice under the title "Occupational Therapy Assistant, License Applicant" until he has received a failing Carrico, Sr.
applicant score on any examination required by the Board of Occupational Therapy or until six months have elapsed from the date of

graduation, whichever occurs sooner.
Virginia College Savings Virginia College Savings Plan; incorporated government agency. Declares the Virginia College Savings Plan to be a bod
SB215 [Plan; incorporated ! ’ g 8 8 Y] Janet D. Howell

government agency

politic and corporate.
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State and Local Government Conflict of Interests Act, General Assembly Conflicts of Interests Act, and
Campaign Finance Disclosure Act of 2006; limitations on gifts and campaign contributions. Limits undue influence
on statewide officers, legislators, and candidates for such offices by imposing caps on gifts and campaign contributions to those
persons. Gifts from any one person, other than a relative or personal friend, are capped at a value of $2,000 for a single calendar
State and Local year. This limitation applies to the Governor, Lieutenant Governor, Attorney General, and members of the General Assembly.
Government Conflict of Compliance with this limitation is a requirement for candidacy for those offices. Contributions to candidates for Governor,
SB218 |[Interests Act, General Lieutenant Governor, Attorney General, and the General Assembly from persons other than political party committees and J.Pi?:r‘;rg:n
Assembly Conflicts of political action committees are capped at $20,000 for an election cycle and $10,000 for a primary or other nomination process
Interests Act immediately preceding a general or special election. Contributions from political action committees are capped at $50,000 for an
election cycle and $25,000 for a primary or other nomination process immediately preceding a general or special election.
Compliance with these limitations are a requirement for candidacy for those offices. No limits are placed on contributions made by
political party committees or by a candidate to his own campaign. The bill imposes civil penalties for violations of the gift and
contribution limits.
Student mental health policies; violence prevention committee. Requires the violence prevention committee of each
public institution of higher education to establish policies and procedures to require all faculty and staff to report behavior that
Student mental health ; - o R .
SB239 |policies; violence may reprgsent a thr.eat to the commun|ty and. to self Fo memberf f)f the campus. community |dent|f|efi by the committee. The; bill J. Chapman
prevention committee also requires each violence prevention committee to include notification of family members or guardians, or both, as a sufficient Petersen
means of action in the committee's policies and procedures for the assessment of individuals whose behavior may present a
threat, unless such notification would prove harmful to the individual in question.
Higher education; Higher education; students' personal information. Prohibits public institutions of higher education from selling, trading, Jeffrey L
SB242 (students' personal releasing, or otherwise distributing students' personal information, including names, addresses, phone numbers, and social McWater.s
information security numbers, to third-party vendors.
State Council of Higher Education for Virginia; elimination of certain duties and programs. Eliminates the duty of
the State Council of Higher Education for Virginia (SCHEV) to (i) develop policies and procedures for disclosing certain information
to students on student lending practices; (ii) develop, in collaboration with public institutions of higher education and the
State Council of Higher  [Department of Health, education programs for college students on the etiology, effects, and prevention of infection with human
Education for Virginia; immunodeficiency virus; and (iii) establish institutes that provide in-service training on the effective use of technology to teachers,
SB244 - ] . - ) o ) oo A ‘ ) John S. Edwards
elimination of certain administrators, and librarians. The bill transfers the administration of the Virginia Vocational Incentive Scholarship Program for
duties and programs Shipyard Workers and the companion Fund from SCHEV to Tidewater Community College and specifies that shipyard workers
enrolled in a certain apprenticeship program are eligible for such program and fund. The bill abolishes the Virginia Graduate and
Undergraduate Assistance Program, the College Scholarship Assistance Program, and the Virginia College Savings Program. Finally,
the bill relocates a traineeship program administered by the Board of Education from Title 23 to Title 22.1.
Nondiscrimination in state employment. Prohibits discrimination in state employment based on race, color, religion,
SB248 Nondiscrimination in state |national origin, sex, pregnancy, childbirth or related medical conditions, age, marital status, disability, sexual orientation, gender A. Dona!d
employment identity, or status as a special disabled veteran or other veteran covered by the Veterans Readjustment Assistance Act of 1974, as McEachin
amended. The bill also defines "sexual orientation" and "gender identity."
In-state tuition; Deferred Action for Childhood Arrivals. Establishes that a student shall be eligible for in-state tuition if (i)
he has attended a public or private high school in the Commonwealth for at least three years; (ii) he has graduated from a public
- or private high school in the Commonwealth or has received a General Education Development (GED) certificate in the
In-state tuition; Deferred . ) X R e } .
SB249 | Action for Childhood Commonwealth; (!u) he has reg|sFered as an entering studer.mt oris fenrolled in a public institution of higher educat|.on in the A. Dona!d
Arrivals Commonwealth; (iv) he has provided an |-797 Approval Notice stating that he has been approved for Deferred Action for McEachin
Childhood Arrivals by the U.S. Department of Homeland Security; and (v) he has submitted evidence that he or, in the case of a
dependent student, at least one parent, guardian, or person standing in loco parentis has filed, unless exempted by state law,
Virginia income tax returns for at least three years prior to the date of enroliment.
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Employment applications; inquiries regarding criminal arrests, charges, or convictions. Prohibits state agencies
from including on any employment application a question inquiring whether the prospective employee has ever been arrested or
charged with, or convicted of, any crime, subject to certain exceptions. A prospective employee may not be asked if he has ever
Employment applications; |been convicted of any crime unless the inquiry takes place after the prospective employee has received a conditional offer of
SB250 inquiries regarding employment, which offer may be withdrawn if the prospective employee has a conviction record that bears a rational relationship A. Donald
criminal arrests, charges, [to the duties and responsibilities of the position. A prospective employee may not be asked if he has ever been arrested or McEachin
or convictions charged with a crime unless the inquiry takes place after the prospective employee has received a conditional offer of
employment, which offer may be withdrawn if (i) the prospective employee's criminal arrest or charge resulted in the prospective
employee's conviction of a crime and (ii) the crime of which he was convicted bears a rational relationship to the duties and
responsibilities of the position. Localities are authorized to prohibit such inquiries.
Insurance; employees of public institutions of higher education or localities. Requires the state health plan, for
employees of higher education, to provide means for coverage of any other class of persons as may mutually be agreed upon by
the institution and the employee to be purchased. The bill also expands the list of people who may be provided certain types of
Insurance; employees of |. . . ) .
LT insurance by a locality, adding the dependents of officers and employees of a locality, as well as the dependents of those
public institutions of o i, ) ) ) . A. Donald
SB252 higher education or employed by commissions and other entities controlled by or working closely with a locality, to the list of people to whom a McEachin
Iogalities locality may provide accident and health insurance. The bill expands the potential eligibility for health insurance programs to
include the dependents of eligible members of volunteer fire or rescue companies and the dependents of retired officers and
employees. The bill requires any locality providing insurance to dependents of employees to provide the same programs to
dependents of constitutional officers in some cases.
Virginia Military Survivors |Virginia Military Survivors and Dependents Education Program; eligibility. Extends the benefits of the Virginia Military
and Dependents Survivors and Dependents Education Program to the spouse or child of a veteran with at least a 90 percent permanent, service- .
SB303 h . . . ) . L . Richard H. Stuart
Education Program; related disability. Under current law, the spouse or child would be eligible for benefits only if the veteran's disability was incurred
eligibility during military operations against terrorism, on a peacekeeping mission, as a result of a terrorist act, or in any armed conflict.
In-state tuition; undocumented persons. Establishes that a student shall be eligible for in-state tuition if (i) he has attended
a public or private high school in the Commonwealth for at least three years; (ii) he has graduated from a public or private high
school in the Commonwealth or has received a General Education Development (GED) certificate in the Commonwealth; (iii) he
- ition; has registered as an entering student or is enrolled in a public institution of higher education in the Commonwealth; (iv) has .
SB327 In-state wition; 8 . § stucer . put on of hig . () ) David W. Marsden
undocumented persons [provided an affidavit to the institution stating that he has filed an application to become a permanent resident of the United
States and is actively pursuing such permanent residency or will do so as soon as he is eligible; and (v) he has submitted evidence
that he or, in the case of a dependent student, at least one parent, guardian, or person standing in loco parentis has filed, unless
exempted by state law, Virginia income tax returns for at least three years prior to the date of enrollment.
The S c il of The State Council of Higher Education for Virginia; articulation, dual admissions, and guaranteed admissions
. e State Council o agreements. Renames the State Transfer Module as the State Transfer Tool and requires the State Council of Higher Education to
Higher Ed. for VA; Ly . R . . . L
- R . develop guidelines to govern the development and implementation of articulation, dual admissions, and guaranteed admissions Thomas K.
SB449 |articulation, dual admiss., \ X . K .
X agreements between the Commonwealth's public two-year and four-year institutions of higher education. Under current law, the Norment, Jr.
& guaranteed admiss. " _ ] ) L
agreements Council is required to use the State Transfer Module to develop articulation, transfer, and dual enrollment and admissions
agreements between the Commonwealth's public two-year and four-year institutions of higher education.
Department of Human Department of Human Resource Management; state health plan. Removes "part-time state employees" from the )
SB464 [Resource Management; o ] John C. Watkins
definitions under the state health plan established by the Department of Human Resource Management.
state health plan
General Assembly;
consideration of the General Assembly; consideration of the conference committee report on the biennial budget or general
SB468 |conference committee appropriation act. Provides that no legislative action shall be taken on the conference committee report on the biennial budget | Ralph K. Smith
report on the biennial until the conference committee report has been posted on the General Assembly's website for at least 48 hours.
budget
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Virginia Military Survivors and Dependents Education Program; residency requirements. Deems certain surviving
spouses and dependents of military service eligible for the Virginia Military Survivors and Dependents Education Program if the
o - . service member through whom they claim eligibility (i) has had a physical presence in Virginia for at least five years immediately
Virginia Military Survivors | . . o - e . . . A
prior to the date on which the admission application to the public institution of higher education was submitted; (ii) had a physical
and Dependents I ) . . . . N - A .
SB481 Education Program: presence in Virginia for at least five years immediately prior to his death; (iii) is deceased and the surviving parent of the qualifying| Linda T. Puller
residency requirements ch||d_ haTs had a physu:a_l p_rest_ancg in V|rg|n|a for at Ieést five years |_mmed|ate|y prlor to the date on WhICh- t.he admission
application to the public institution of higher education was submitted; and (iv) is deceased and the surviving spouse has had a
physical presence in Virginia for at least five years prior to the date on which the admission application was submitted by the
qualified spouse. Current law requires bona fide domiciliary status in Virginia in these circumstances.
Driver education Driver education instructors. Allows institutions of higher education to offer courses required to become driver education )
SB554 |- _ & . David W. Marsden
instructors instructors.
College partnershi College partnership laboratory schools; tuition. Authorizes the school board of a school division that partners with a
SB562 9e p p . college partnership laboratory school to charge tuition to students enrolled in the college partnership laboratory school who do Mamie E. Locke
laboratory schools; tuition ) s . L
not reside within the partnering division.
Assault and battery of Assault and battery of campus police and school security officers; penalty. Adds campus police officers and school
SB570 [campus police and school|security officers and includes all full-time or part-time school personnel to the list of persons for which an enhanced penalty Richard H. Stuart
security officers; penalty |applies if such person is victimized because of his position.
Study; strategies for improving access to higher education for students with developmental and intellectual
disabilities; report. Requests that each public institution of higher education in Virginia report to the State Council of Higher
Education for Virginia (SCHEV), in the form and manner determined by SCHEV, on the number and percentage of students with
. . developmental and intellectual disabilities who were enrolled at each public institution of higher education based on the fall
Study; improving access . X . . S . L
1o higher ed for students counts for the 2014-2015 academic year, identify strategies that public institutions of higher education in other states use to
SJ10 with ?:ievelo ——— improve access to higher education for students with developmental and intellectual disabilities, recommend strategies that the | David W. Marsden
T ——— gisabilities institution could use to annually increase the percentage of enrolled students with developmental and intellectual disabilities, and
estimate the fiscal impact to the institution of an annual increase in the percentage of enrolled students with developmental and
intellectual disabilities. The resolution requests that SCHEV collect and summarize the data, strategies, recommendations, and
estimates received from each public institution of higher education and report its findings to the Governor, the General Assembly,
and the Disability Commission no later than November 30, 2015. The study is a recommendation of the Disability Commission.
Study; SCHEV; Pay It Study; SCHEV; Pay It Forward, Pay It Back; report. Directs the State Council of Higher Education for Virginia to study the
SJ25 |[Forward, Pay It Back; feasibility of implementing a "Pay It Forward, Pay It Back" higher education tuition financing model to increase access to John S. Edwards

report

educational opportunities and to decrease the debt burden on students in the Commonwealth.
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RADFORD UNIVERSITY BOARD OF VISITORS
Business Affairs & Audit Committee
February 3, 2014

Information Item
Capital Projects Update

Item:
Facilities Planning & Construction update on capital projects.

Background:
Currently, the University has six active capital projects in progress. Following is an update and
project summary on each:

1. Student Fitness & Wellness Center
Project Budget----------=-=--=-=-mmm oo 9(d) Bond: $26,500,000
Auxiliary Reserve: 5,500,000
Total: $32,000,000
Architect/Engineering Firm--------------------o-o--—- Worley Associates Architects
Richmond, VA
Construction Manager---=-=-=-=-=======nmmmmm e oo oo Skanska

Roanoke, VA; Durham, NC

The new center will provide 110,459 square feet of wellness, fitness, and
recreation space in a visually open and expansive multi-height building. Included
in the center will be a multi-activity court, free weights and nautilus areas, a three-
court basketball court, and the new home of the RU Outdoors program.

Three Guaranteed Maximum Price (GMP) contracts have been awarded to
Skanska, bringing the total contract price for the construction to $25,287,103.

All concrete floor slabs have been placed. Mechanical and electrical rough-in is
underway with the installation of piping, conduit and duct work. Window
installation has begun at the three-court gym. Installation of the building roof
system is 60 percent complete. Structural steel fireproofing continues and is 80
percent complete.

The Student Fitness & Wellness Center’s opening is targeted for Fall 2014.
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Center for the Sciences

Project Budget--------========mmmmmmmemem oo State Pooled Bond: $49,530,552

Architect/Engineering Firm---------m-mmmm oo EYP, Inc.
Washington, DC

Construction Manager-------=-==========mmmmmm oo W.M. Jordan
Newport News, VA

Construction is underway for the 113,671 square foot Center for the Sciences.
This facility is being constructed north of and will connect at each level to Curie
Hall. The progressive facade design, while complementary to campus
architecture, communicates the vision of both the University and the College of
Science and Technology.

The building includes teaching and research lab spaces, classrooms, faculty
offices, a planetarium, vivarium, and a museum of earth sciences.

The project is funded from the state-pooled bond program with a total project cost
of $49,530,552. Three GMP contracts have been awarded to W. M. Jordan,
bringing the total construction contract price to $39,741,671.

The building’s concrete foundation which includes footing and foundation walls
is nearing completion. The concrete columns for the ground level elevated slab
are 60 percent complete. Under slab utilities are 70 percent complete and the
installation of steam piping in the new tunnel is underway.

The opening of the new Center for the Sciences is targeted for Summer 2015.

New Academic Building — College of Humanities & Behavioral Sciences

Project Budget--------=-====-m-m oo oo $48,429,305
Architect/Engineer Firm-------=-m-m-mmmmm oo Moseley Architects
Construction Manager---=-=-=-=-=========mmmmm oo S.B. Ballard

The new College of Humanities & Behavioral Sciences academic building is
envisioned to provide academic space consisting of classrooms, offices,
laboratories, and student/faculty collaborative space. Among the departments of
the college that will be accommodated in the new building are: Communications,
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Criminal Justice, Psychology, Sociology, Political Science, English, Foreign
Language, History, Philosophy & Religious Studies, and the Office of the Dean.

A project budget of $48,429,305 (less equipment) and a building size of 143,600
square feet are planned.

S. B. Ballard, the construction manager, is currently developing a guaranteed
maximum price (GMP) proposal for the total project. Moseley Architects
continues to prepare final drawings for project permitting.

The University is completing a historical review of Lucas Hall, as requested by
the Commonwealth’s Department of Historical Resources (DHR). Final report
will be submitted to the DHR in January. Upon their review of the report, it is
anticipated that the demolition of Lucas will begin in March.

Renovate Residence Hall Umbrella Project

Project Budget----------=-====mm oo 9c Bond: $36,000,000
Architect/Engineer Firm------------mmemmmmmmmmm oo VMDO Charlottesville, VA

This project allows for sequential resident hall renovation projects up to the
$36,000,000 authorized amount. The initial phase project scope will provide for
the renovation of Pocahontas, Bolling and Draper Halls with an estimated total
project budget of $18,000,000.

The three-building renovation scope will provide for the replacement of plumbing
piping, fixtures, fire alarm systems, electrical upgrades, accessibility
improvements, asbestos abatement, and the addition of air conditioning and a fire-
suppression system in each building, similar to the renovation scopes recently
completed for Madison, Jefferson, Moffett, and Washington Halls. Combining
the three buildings into one project also saves resources and creates efficiencies,
given the similar floor plans of the three buildings.

In addition to these project scopes, there will be a multi-level lounge space built
in each building that will allow open visibility from the building lobby area to a
lower-level lounge area. This transforming feature will give vibrant new life to
these buildings built in the 1950s.
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The project will be broken into three phases; chilled water loop installation,
Bolling and Pocahontas in 2014 and Draper in 2015. Design is complete and bids
have been received for the chill water loop. Moore’s Electrical & Mechanical of
Altavista, Virginia, was the successful bidder with a bid of $860,000. This work
will begin in May, and the renovation phase of Bolling and Pocahontas will
follow this summer. Renovation will be complete on Bolling and Pocahontas for
fall opening 2015.

The renovations will be accomplished for all three buildings by a design-bid-build
construction delivery method.

Whitt Hall Renovation

Legislative language in Chapter 806 of the Acts of Assembly permits the
University to advance project planning by using nongeneral fund dollars which
would be reimbursed from State-pooled bond funds once construction is
authorized.

The Board of Visitors, in a previous action, approved the University to spend up
to $600,000 for this effort. On July 26, 2013, BCOM issued the project line-item
budget recommendation and authorized $328,214 as the budget to carry the
project from planning phase through design development.

The University issued a public solicitation RFP for project design services in July
and received 21 responses. The Selection Committee interviewed four firms and
selected Clark-Nexsen of Roanoke/Norfolk, Virginia. Project preplanning will
begin mid-February 2014.

Intramural Fields/Batting Cage

Project Budget----------=-===mmm oo e $8,427,000

At the September 2013 meeting of the Board of Visitors, the Board authorized the
University to advance the intramural field project to the current fiscal year, add a
batting facility to the project scope, and increase the project budget to
accommaodate the scope change.

Following the Virginia Acts of Assembly Chapter 806, Section 4-4.01.m.1, the
University submitted a request to the Department of Planning & Budget for the
Governor’s authorization of a nongeneral fund capital project to expand
intramural field and construct an indoor batting facility. The request was
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approved in November 2013.

The land-acquisition appraisal for the project site is pending completion from the
Department of Real Estate Services (DRES).

The University prepared a request for proposal (RFP) for the project
architectural/engineering services, interviewed four firms and selected Thompson-
Litton of Radford, Virginia. Contract scope development fee negotiations are
underway.

Action:
No action is required. This is an informational update on the status of current capital projects.
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Radford University Board of Visitors
Business Affairs & Audit Committee
February 3, 2014

Action Item
Compliance with Debt Management Policy

Item:

Adoption of a Resolution certifying that Radford University is in compliance with its
Debt Management Policy. In addition, this certification is required annually by the
Secretary of Finance for the Commonwealth of Virginia as part of Institutional
Performance reporting.

Background:

The 2005 Session of the General Assembly adopted, and the Governor signed, legislation
that provides Radford University and all other public colleges and universities in the
Commonwealth the opportunity to attain certain authority and autonomy to manage its
academic and administrative affairs more efficiently and effectively through
implementation of the Restructured Higher Education Financial and Administrative
Operations Act. At its meeting on June 30, 2005, the Radford University Board of
Visitors approved a Resolution of Commitment allowing the University to exercise
restructured financial and operational authority as identified in the Restructuring Act.

The 2012 Virginia Acts of Assembly, Chapter 3 includes a requirement in the General
Provisions related to Higher Education Restructuring. 84-9.02 requires, in part, that:
*“Consistent with § 23-9.6:1.01, Code of Virginia, the following education-related and
financial and administrative management measures shall be the basis on which the State
Council of Higher Education shall annually assess and certify institutional performance.
Such certification shall be completed and forwarded in writing to the Governor and the
General Assembly no later than October 1 of each even-numbered year. Institutional
performance on measures set forth in paragraph D of this section shall be evaluated
year-to-date by the Secretaries of Finance, Administration, and Technology as
appropriate, and communicated to the State Council of Higher Education before October
1 of each even-numbered year. Financial benefits provided to each institution in
accordance with § 2.2-5005 will be evaluated in light of that institution’s performance.”

The Secretary of Finance collects information to fulfill the reporting requirements as they
relate to paragraph D-Financial and Administrative Standards, specifically §4-9.02 d.2.
which states: “Institution complies with a debt management policy approved by its
governing board that defines the maximum percent of institutional resources that can be
used to pay debt service in a fiscal year, and the maximum amount of debt that can be
prudently issued within a specified period.” To assess this measure, the Secretary of
Finance is seeking a statement from the Board of Visitors certifying Radford University’s
compliance with said policy and the effective date of that policy.
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Schedule A below provides the required ratio calculation and demonstrates the University
is in compliance with its Debt Management Policy. Currently, as disclosed in the 2013
unaudited annual financial statements, the University’s debt obligations including
affiliated foundations total $27,565,861 which is mainly attributable to the Student
Fitness and Wellness Center project.

Schedule A

RADFORD UNIVERSITY
DEBT MANAGEMENT POLICY RATIO

The calculation reflects June 30, 2013 unaudited Financial Statements for Total Operating
Expenses (as defined in the University’s Debt Management Policy); however, Annual Debt
Service reflects expected payments as of June 30, 2014 plus new debt issues expected payments
for fiscal year 2014.

Audited Financial
Statements
Board Approved Ratios | Range Formula as of 6/30/2011

Debt Burden Ratio
Max Annual Debt
Service as % of
Operating Expenses <7% Annual Debt Service* $2,260,989 1.15%
Total Operating Expenses* $196,825,277

* Ratio includes Radford University Foundation

The Debt Management Policy also identifies that an annual report shall be prepared for
review by the Board of Visitors. The notes to the annual financial statements provide the
required elements to comply with the Debt Management Policy. Below are the Financial
Statement Notes related to outstanding obligations that were prepared for the year-ending
June 30, 2013 (unaudited):

NOTE 8: Long-Term Debt

Notes Payable—Pooled bonds

The University issued 9(d) bonds by participating in the Public Higher Education
Financing Program (Pooled Bond Program) created by the Virginia General Assembly in
1996. Through the Pooled Bond Program, the Virginia College Building Authority
(VCBA) issues 9(d) bonds and uses the proceeds to purchase debt obligations (notes) of
the University and various other institutions of higher education. The University’s
general revenue also secures these notes. The Radford University portion of the 2009B
issuance was $3.72 million (par amount) and carries interest rates from 2.0% to 5.0% and
is secured by general revenues of the University. Principal is due annually and interest
payments are due semi-annually through 9/01/29. The Radford University portion of the
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2011A issuance was $4.235 million (par amount) and carries interest rates from 3.0% to
5.0% and is secured by general revenues of the University. Principal is due annually and
interest payments are due semi-annually through 9/01/31. The Radford University portion
of the 2012B issuance was $11.155 million (par amount) and carries interest rates from
3.0% to 5.0% and is secured by general revenues of the University. Principal is due
annually and interest payments are due semi-annually through 9/01/32.

Bonds Payable — 9c

The University has issued bonds pursuant to section 9( ¢) of Article X of the Constitution
of Virginia. Section 9( c) bonds are general obligation bonds issued by the
Commonwealth of Virginia on behalf of the University. They are secured by the net
revenues of the completed project and the full faith, credit and taxing power of the
Commonwealth of Virginia. The Radford University portion of the 2013A issuance was
$5.04 million (par amount) and carries interest rates from 2.0% to 5.0% and is secured by
general revenues of the University. Principal is due annually and interest payments are
due semi-annually through 6/01/33.

Installment Purchase Obligations

The University has future obligations under an installment purchase agreement initiated
in January 2009. The capitalized value of the asset purchased under this installment
purchase agreement is $114,460 and the repayment term is 10 years at an interest rate of
2.087%.

Future principal payments on long-term debt are as follows:

Notes payable

Fiscal Year Ending Pooled bonds Bonds Payable - 9¢ Installment
Purchase
30-Jun-14 $ 625,000 $ 170,000 $11,327
30-Jun-15 645,000 170,000 11,565
30-Jun-16 685,000 180,000 11,808
30-Jun-17 715,000 190,000 12,055
30-Jun-18 750,000 200,000 12,308
2019 - 2023 4,365,000 1,160,000 12,566
2024 — 2028 5,470,000 1,395,000 -
2029 — 2033 5,360,000 1,575,000 -
Unamortized 1,917,497 416,363 :
Premium
Total $20,532,497 $5,456,363 $71,629
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Future interest payments on long-term debt are as follows:

Notes payable Bonds Installment
Fiscal Year Ending  Pooled bonds Payable - 9¢ Purchase
30-Jun-14 $ 769,613 $175,663 $1,437
30-Jun-15 743,238 172,263 1,199
30-Jun-16 711,813 163,763 956
30-Jun-17 676,812 154,762 708
30-Jun-18 640,187 145,262 455
2019 - 2023 2,584,387 566,062 197
2024 - 2028 1,485,769 329,600 -
2029 - 2033 404,325 143,400 -
Total $8,016,144 $1,850,775 $4,952

NOTE 19: Component Unit Financial Information

Long-term Debt Payable

The following is a summary of outstanding notes payable at
June 30, 2013:

Note payable in semi-annual installments of $40,000 through April

2016, with interest payable quarterly at LIBOR plus 2.25%, with a

minimum rate of 3% (3% at June 30, 2012), outstanding principal

due upon maturity, collateralized by virtually all accounts held by

Radford University Foundation, Inc. with the bank $640,000

Note payable in monthly installments of $9,804 through March 2018
with interest payable at 3.41% with a minimum rate of 3%,
outstanding principal due upon maturity, collateralized by
substantially all assets held by Radford University Foundation, Inc.

with bank 865,372
Total long-term debt $1,505,372

The annual maturities of notes payable for each of the five years and thereafter as of June
30, 2013 are as follows:

2014 $169,997
2015 173,137
2016 576,241
2017 99,568
2018 486,429
Total notes payable $1,505,372
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Action:
Board of Visitors adoption of a Resolution of Compliance with the Radford University
Debt Management Policy.
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Radford University Board of Visitors
Resolution
Compliance with Debt Management Policy
February 4, 2014

WHEREAS, the 2005 Session of the General Assembly adopted, and the
Governor signed, legislation that provides Radford University and all other public
colleges and universities in the Commonwealth the opportunity to attain certain authority
and autonomy to manage its academic and administrative affairs more efficiently and
effectively through implementation of the Restructured Higher Education Financial and
Administrative Operations Act, and

WHEREAS, on June 30, 2005, the Radford University Board of Visitors
approved a Resolution of Commitment allowing the University to exercise restructured
financial and operational authority as identified in the Restructuring Act, and

WHEREAS, the Governor has established financial and management measures
on which annual assessment and certification of institutional performance will be
evaluated, and

WHEREAS, the financial and management measures require the Radford
University Board of Visitors to approve a Debt Management Policy, and

WHEREAS, the Radford University Board of Visitors approved such Debt
Management Policy at its March 30, 2007, meeting; revisions to this policy were
approved by the Board of Visitors at its August 23, 2007, November 12, 2010, and
February 8, 2012 meetings, and

WHEREAS, Schedule A demonstrates that the University meets the requirements
outlined in the Debt Management Policy; and

WHEREAS, the Board of Visitors must now certify Radford University’s
compliance with the approved Debt Management Policy to the Secretary of Finance for
the Commonwealth of Virginia;

NOW, THEREFORE, BE IT RESOLVED, this resolution approved by the
Radford University Board of Visitors certifies that the University is in compliance with
its Debt Management Policy.
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Radford University Board of Visitors
Business Affairs & Audit Committee
February 3, 2014

Action Item
Authorization to Transfer Land to the Radford University Foundation

Item:
Adoption of a resolution authorizing the University to transfer two parcels of land, received
through a bequest, to the Radford University Foundation upon approval of the Governor.

Background:

This action seeks approval by the Board of Visitors at Radford University to transfer two parcels
of land, received through a bequest, to the Radford University Foundation in order to fulfill a
donor’s wishes outlined in their Last Will and Testament.

The 2013 Virginia Acts of Assembly, Chapter 806, 84-4.01 m.1(a).4 authorizes the Governor to
approve an emergency capital project to acquire the property that has been received as a gift.
Additionally, 84-4.01 s.1 authorizes the Governor to approve the conveyance of any interest in
property thereon held by the Commonwealth to the educational foundation of any institution of
higher education where he finds that such property was acquired by gift. Code of Virginia § 23-
4.1 also states, “The boards of visitors or trustees of all State educational institutions, with the
approval of the Governor first obtained, are hereby authorized to lease or sell and convey
whatever interest they may have in real property that has been or may hereafter be acquired by
purchase, will or deed of gift.”

The donor’s Last Will and Testament directed that the property be sold at public auction with the
proceeds therefrom given to the University to set up a scholarship trust fund for needy students.
The estate and property located in the State of Virginia was handled in accordance with the
instructions outlined in the Will. However, the Florida courts automatically transferred two
parcels of land to Radford University instead of the Radford University Foundation. For this
reason, the University respectfully requests approval to transfer the two parcels of land to the
Radford University Foundation so the property can be disposed of properly and the proceeds
placed in the established trust fund for needy student scholarships.

In order to complete the transfer, Board of Visitor’s approval is required upon the Governor
authorizing the transfer. The request is currently going through the appropriate state approvals
and should be finalized soon. The University requests authority from the Board of Visitors for
the President to execute all necessary documents to transfer the property and to evidence this
approval by the Board.

Summary:

Radford University Board of Visitors approval of a Resolution to authorize the transfer of two
parcels of land located in Florida, received by bequest, to the Radford University Foundation and
to delegate to the President the necessary authority to execute all documents related to the
transfer of real property to the Radford University Foundation upon approval from the Governor.





DRAFT DRAFT

Radford University Board of Visitors
Resolution
Authorization to Transfer Land to the Radford University Foundation
February 4, 2014

WHEREAS, § 23-4.1 of the Code of Virginia empowers the Board of Visitors of all State
educational institutions, with the approval of the Governor first obtained, to lease, sell and
convey whatever interest they may have in real property that has been or may hereafter be
acquired by purchase, will or deed of gift; and

WHEREAS, the 2013 Virginia Acts of Assembly, Chapter 806, 84-4.01 m.1(a).4
authorizes the Governor to approve an emergency capital project to acquire the property that has
been received as a gift; and

WHEREAS, the 2013 Virginia Acts of Assembly, Chapter 806, 84-4.01 s.1 authorizes
the Governor to approve the conveyance of any interest in property thereon held by the
Commonwealth to the educational foundation of any institution of higher education where he
finds that such property was acquired by gift; and

WHEREAS, on May 24, 2013, the Probate Division of the Circuit Court for Lee County,
Florida, filed an Order of Ancillary Summary Administration to automatically transfer the two
parcels of land located in Florida to Radford University; and

WHEREAS, the donor’s Last Will and Testament directed that the remainder of estate,
real, personal, and mixed wheresoever situate, be sold at public auction with the proceeds
therefrom given to Radford University to set up a trust fund for needy students scholarships; and

WHEREAS, all property located in the State of Virginia was handled in accordance with
the instructions outlined in the Last Will and Testament; and

WHEREAS, Radford University desires to comply with the donor’s request;

NOW, THEREFORE, BE IT RESOLVED, this resolution approved by the Radford
University Board of Visitors authorizes the President of Radford University to execute the
necessary documents to transfer the two parcels of land located in Florida, received by bequest,
to the Radford University Foundation upon approval of the Governor.







