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Ms. Michele Nieroda Schumacher, Secretary to the Board of Visitors

Radford University Faculty and Staff

CALL TO ORDER

The Honorable J. Brandon Bell, Chair, called the meeting to order at 10:10 a.m. on Thursday, May
9, 2013, in the Board Room in Martin Hall.

APPROVAL OF AGENDA

Mr. Bell asked for a motion to approve the May 9, 2013, meeting agenda as published. Mr.
Matthew B. Crisp made the motion and Ms. Mary W. Campbell seconded the motion, and the
motion carried unanimously.

APPROVAL OF MINUTES

Mr. Bell asked for a motion to approve the minutes from the January 28, 2013, meeting as
distributed. Mr. Matthew B. Crisp made the motion and Ms. Campbell seconded the motion,
and the motion carried unanimously.

REPORT TO THE BOARD OF VISITORS FROM THE FACULTY REPRESENTATIVE

Dr. Laura J. Jacobsen, non-voting faculty advisory member of the Board of Visitors, stated that
because it is at this spring meeting of the Board of Visitors that tuition and fees for the upcoming
year are set, her report would focus on the enrollment challenges and some of the consequences
of underfunding in terms of academics and the need for financial resources from the faculty’s
perspective. Dr. Jacobsen’s report is attached hereto as Attachment A and is made a part hereof.
Lengthy discussions were held concerning the student faculty ratio, the class size of incoming
freshmen, faculty salaries, tuition increases and the need for creative solutions to meet the
financial challenges faced by all institutions of higher education, including Radford University.

ACTION ITEMS

Faculty Tenure Recommendation:

Dr. Minner noted in recommending tenure there is a very thorough process that the University
follows including but not limited to input from the faculty, department chairs, and the deans, and
that the list of the individuals for whom the University is requesting tenure have met the
requirements. The Committee then discussed the faculty tenure recommendations and Mr. Bell
asked for a motion to approve the faculty tenure recommendations to go forward to the Board of
Visitors for approval. Mr. Crisp so moved and Mr. Johns seconded and after discussion the motion
carried. A copy of the Resolution of Tenure Recommendations is attached hereto as Attachment B
and 1s made a part hereof.
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Amendments to the Teaching and Research Faculty Handbook:

The Committee also discussed the proposed change to the Teaching and Research Faculty
Handbook, namely amending sections 1.8.2 and 1.9.2. to move merit pay issues from the Grievance
Committee to the Appeals Committee. Dr. Minner noted that the reason for the change is that merit
pay is associated with the faculty annual review, and if there are any disagreements regarding the
annual faculty review these disputes are brought by the faculty member to the Appeals Committee
and not the Grievance Committee. Mr. Bell asked for a motion to approve the recommendation to
amend the Teaching and Research Faculty Handbook to go forward to the Board of Visitors. Ms.
Campbell so moved and Mr. Johns seconded and after discussion the motion unanimously carried.
A copy of the Resolution of the Amendments to the Teaching and Faculty Handbook is attached
hereto as Attachment C and is made a part hereof.

Faculty Leave of Absences:

The Committee discussed the proposed faculty leave for three (3) faculty members. Mr. Bell
proposed approval of the Faculty Leave. The motion was seconded by Ms. Campbell and after
discussion was unanimously carried. A copy of the Resolutions are attached hereto as

Attachment D, Attachment E and Attachment F and are made part hereof.

Discussions were then held as to whether or not the approval of faculty leave should also be
delegated to the President, and it was decided that this would be taken up at the Board meeting.

REPORT FROM THE PROVOST

Dr. Minner provided the Committee with the academic highlights from the six Colleges and the
McConnell Library, which is attached hereto as Attachment G and made a part hereof.

Dr. Minner then announced the faculty promotions effective August 10, 2013, which are attached hereto
as Attachment H and made a part hereof. He also informed the committee that Dr. Sylvester Thompson
of the Department of Mathematics and Statistics was awarded faculty emeritus status by President Kyle.
Dr. Minner also noted that the search for a new Dean of the College of Business and Economics is
underway, and it is anticipated that the search will be global. Dr. Minner stated that the University’s
external accreditations have been good, including the institutional Southern Association of Colleges and
Schools (SACS) accreditation. He also updated the Committee on the three major areas that he has
focused on this year, specifically, deepening the undergraduate experience through creation of the office
of undergraduate research, innovation and new programs especially in the graduate area, and enhancing
the work environment to enable retention and recruitment of good faculty.

Mr. James Pennix, Dean of Admissions, provided the Committee with an enrollment update which
is attached hereto as Attachment | and made a part hereof. Discussions were then held concerning
recruitment of in-state and out-of-state students and what factors students consider when making a
decision to enroll in a particular college or university.
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Dr. Minner then introduced Dr. Ebenezer Kolajo, Assistant Vice Provost of Academic Assessment,
noting that he was hired a few months prior to the May 2013 Board meetings, and is responsible for
academic assessment and is the SACS liaison. Dr. Kolajo then provided a report on the Office of
Academic Assessment and measuring institutional effectiveness by measuring a graduating senior’s
satisfaction with faculty interaction and mentoring, coursework, and overall satisfaction with the
institution. A copy of Dr. Kolajo’s report is attached hereto as Attachment J.

ADJOURNMENT

With no further business to come before the Committee, The Honorable Brandon Bell, Chair,
adjourned the meeting at 11:15 a.m.

Respectfully submitted

Michele N. Schumacher
Secretary to the Board of Visitors




ATTACHMENT A

Radford University

Presentation to the
Academic Affairs Committee of the Board of Visitors

May 9, 2013

Presented by: Laura Jacobsen, ljacobsen@radford.edu






Financial Resources and Needs

Student enrollments

Examples of enrollment challenges for fall 2013
Consequences of underfunding

Need for significant new resources

Supporting the RU mission






Student Enrollments

Between 2009 and 2013, our enrollment at RU has grown by 754
students.

This year’s graduating class which started with 1447 enrolled
freshmen is being replaced by an entering freshman class forecasted

at 2025 students.






Student Enrollments

The 120 credit-hour minimum requirement for graduation corresponds
to an average of 15 credit hours per semester for four years, for
students who do not enroll in summer coursework.

During a time when we are making a concerted effort to increase our
new student retention rates, our failure to be able to enroll students in
full schedules because of faculty shortages is almost certain to be
counterproductive.






Student Enrollments

We have had shortages in the past, but not to the extent we are
seeing now.

Large freshman class being admitted, but no additional classes to
accommodate them

In many cases, fewer sections are being offered, partially due to the
restriction on adjuncts and partially because the Governor’s request
to keep tuition low restricts hiring more faculty.

If nothing changes, there will be many disgruntled students and
parents this summer when they cannot add required courses in the
fall and they may decide not to come to RU.






Examples of Enrollment Challenges: Fall 2013

Business majors:

134 current students need, but cannot add, ACTG 211
They estimate 100 additional seats needed for MATH 126

Science & Technology:

There are shortages in almost all science courses.

There were two new transfer students in science on April 19 who
were transferring with associate degrees so they didn’t need core
classes — they left with only 8 credits. There was nothing else open
that they could take (and this is just the first of six Transfer
Orientations).






Examples of Enrollment Challenges: Fall 2013

Pre-Majors:
 Concerned that 350 new freshmen will not have a science or math
to take this fall.

Humanities & Behavioral Sciences:

 Chairsin PHIL & RELN, ENGL and HIST are scrambling to find
adjuncts. Some PHIL, RELN and ENGL classes have been
cancelled until they find adjuncts.






Examples of Enrollment Challenges: Fall 2013

Humanities & Behavioral Sciences:
« QOur goalis 2025 entering freshmen and here were the open seats in
HUM and SOC/BEH classes for the core (affects all majors) as of

April 22:

ENGL 200 124 seats HIST 111 & 112 350 seats
HIST 101 & 102 382 seats POSC 120 167 seats
PHIL 111, 112, 114 260 seats PSYC 121 859 seats
POSC 110 193 seats SOCY 110 & 121 823 seats
RELN 111, 112, 203 266 seats






Examples of Enrollment Challenges: Fall 2013

CORE 101 and 201:
« Current students had little or no choice in class times or topics.
There is a shortage of each for new freshmen and transfer students.

There is a shortage of upper level classes in POSC and HIST for new
transfer students; CRJU majors are increasing, but classes are not;
PSYC majors are increasing but there is a shortage of seats in PSYC
222, 301 and 302. There are currently no seats available for new
transfer students.






Examples of Enrollment Challenges: Fall 2013

Education:

ESHE and RCPT majors are popular majors but there is a
continuing shortage of major classes available for them.

BIOL 322 — There are current students in ESHE who could not add
this class (and some of the community colleges’ anatomy classes
are already full this summer — our students have checked); there are
no seats for new transfer students in any major






Examples of Enrollment Challenges: Fall 2013

Waldron College of Health and Human Services & others:
STAT 200 — There will be shortages for new transfer students. We
don’t know the numbers yet
BIOL 105 — We know there will be shortages for Pre-Nursing and
ESHE freshmen
CHEM 120 — Pre-Nursing students have to take BIOL 105 or CHEM
120 in fall — if BIOL 105 is unavailable, we will be short seats in
CHEM 120

BIOL 103 — There are no openings for current or new students






2012-13 TUITION & ALL MANDATORY FEES (ISUG)
Compared to Other State Institutions

$ Change % Change

Rank Institution FY12 FY13 From FY12 From FY12
\irginia Military Institute $13,184 $13,835 $651 4.9%
2 College of William & Mary $13,132 $13,570 $438 3.3%
3 University of Virginia $11,576 $12,006 $430 3.7%
4 \Virginia Tech $10,509 $10,923 $414 3.9%
5 | ongwood University $10,530 $10,890 $360 3.4%
6 Christopher Newport University $10,084 $10,572 $488 4.8%
7 Virginia Commonwealth University $9,517 $9,885 $368 3.9%
8 George Mason University $9,266 $9,620 $354 3.8%
9 University of Mary Washington $8,806 $9,246 $440 5.0%
10 James Madison University $8,448 $8,808 $360 4.3%
11 Radford University $8,320 $8,590 $270 3.2%
12 Old Dominion University $8,144 $8,450 $306 3.8%
13 University of Virginia at Wise $7,721 $8,107 $386 5.0%
14 Virginia State University $7,090 $7.,420 $330 4.7%
15 Norfolk State University $6,690 $6,760 $70 1.0%
Average $9,534 $9,912 $378 4.0%

Source: Office of Budget and Financial Planning





Tuition and Mandatory Fees Comparison
RU and 4-Year Virginia Public Institutions of Higher Education

$4 760
$4.140
| §3.844
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Source: http://www.radford.edu/content/budget/budqget-office/reports.html
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Consequences of Underfunding

 Limited course offerings reduce opportunities for students to learn.
This may also extend students’ time to degree completion.

Potential negative impacts on student retention if not able to offer
full course loads to students.

Low salaries continue to make it difficult to recruit and retain top
quality faculty. (See Appendix.)

New initiatives can put extraordinary strain on existing programs.

With which institutions do we wish to compete in years to come?






Need for Significant New Resources

RU continues to increase tuition and fees at minimal levels.

Annually, we are falling further and further behind in our revenues
from tuition and fees.

We need to address the growing resources gap between RU and
other institutions.

Redistributing resources helps only to a small degree, as the
financial strain is institution-wide, with rare exceptions. Significant

new resources are necessary to accomplish the institutional
mission.






Institution Name Term % In-State % Out-of-
First-time State First-
Freshmen time
Freshmen
Four-Year Public Institutions

PUB4  Fall 2012 76.9% 23.1%

CNU  Fall 2012 94.8% 5.2%
CWM  Fall 2012 63.9% 36.1%
GMU  Fall 2012 78.5% 21.5%
JMU  Fall 2012 66.6% 33.4%

LU  Fall 2012 95.7% 4.3%
NSU  Fall 2012 82.9% 17.1%
ODU  Fall 2012 89.7% 10.3%

RU Fall 2012 92.7% 7.3%
UMW  Fall 2012 85.2% 14.8%
UVA  Fall 2012 65.2% 34.8%

UVA-W  Fall 2012 94.4% 5.6%
VCU Fall 2012 84.9% 15.1%
VMI Fall 2012 51.9% 48.1%
VSU  Fall 2012 65.0% 35.0%
VT Fall 2012 70.4% 29.6%
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Supporting the RU Mission

Out-of-state students pay 2 to 3 times as much for tuition and fees
as in-state students across Virginia’s public universities

Other institutions have a significantly higher percentage of out-of-
state students, bringing in additional revenues.

At Virginia Tech, for example, out-of-state students entering in fall
2013 will pay about 156 percent of what it costs to educate them,
which helps to subsidize in-state students.

Radford University does not have access to such subsidies due to
our significant focus on serving Virginia’'s students.






Supporting the RU Mission

« Faculty are working harder than ever and love our university.

« Top two means on the Faculty Morale Survey were:
« “l am dedicated to my profession.” Mean =4.72
* “The future of RU is important to me.” Mean = 4.50

« We make significant efforts to maintain educational quality and to be
excellent stewards of our resources.

RU has made every effort for many years to keep costs low for students, to
the extent that we can not afford this year to increase tuition and fees at
average or below average rates. Our tuition and fee increase will need
to be substantially above the state average to meet students’ needs.






Thank You!






Appendix






Average Faculty Salaries and Student-to-Faculty Ratio, 2011-12 (from my January report)

Associate Assistant Student-fac.

College Full professors professors professors Instructors ratio

University of Virginia $141,600 $95,000 $80,300 $50,500 16to 1
George Mason University $130,900 $85,400 $71,000 $59,000 16to 1
Virginia Tech $121,700 $84,400 $73,300 $46,800 17to 1
Virginia Commonwealth University $118,600 $79,900 $68,800 $48,200 18to 1
College of William and Mary $117,600 $87,000 $68,500 $46,100 11to 1
Old Dominion University $107,000 $76,800 $66,500 $51,100 21to 1
Christopher Newport University $95,800 $72,000 $59,000 $49,900 17to 1
James Madison University $87,400 $66,500 $60,400 $51,000 16to 1
Virginia Military Institute* $86,300 $64,000 $55,500 $38,000 11to1
Norfolk State University* $84,200 $70,500 $58,600 $52,400 19to 1
University of Mary Washington $82,100 $62,600 $55,400 $50,900 15to 1
Virginia State University $81,100 $65,700 $64,000 $46,600 16to 1
Radford University $78,800 $65,900 $58,400 $51,000 18to 1
(2012-2013) ($81,400) (568,100) (560,500) ($52,500) (19to 1)
Longwood University $77,300 $61,400 $55,100 18to 1
University of Virginia’s College at Wise $76,500 $61,300 $56,800 $44,000 15to 1

Source: http://chronicle.com/article/faculty-salaries-table-2012/131433

*Data for these institutions was not available on the Chronicle of Higher Education’s website
and was obtained through public data sources released by the U.S. Department of
Education, in order to include all Virginia four-year public institutions.
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ATTACHMENT B

Radford University Academic Affairs Committee

Resolution of Tenure Recommendations
May 9, 2013

WHEREAS, the tenure-track faculty are appointed initially on one-year contracts and
throughout the probationary period, which is normally six years, they are subject to
reappointment annually upon recommendation by the Department Personnel Committee, the
Department Chair, the College Dean, the Provost, and the President, and

WHEREAS, no later than the beginning of the fall semester of the sixth year of full-time
appointment, tenure-track faculty are notified by their Department Chairs of their eligibility for
consideration for award of tenure and candidates for tenure must submit to their Department
Personnel Committees pertinent information regarding their qualification for tenure, including a
statement justifying the granting of tenure, all past performance evaluations, including a
summary of student evaluations and any peer evaluations, a current curriculum vita, and any
other relevant documentation, and

WHEREAS, criteria for the award of tenure include: the continuing need for the individual’s
expertise; the individual’s teaching effectiveness; effectiveness as an advisor; professional
development; participation in University co-curricular activities; committee work; cooperation
with colleagues; and contributions towards the objectives of the department, college, and
University, and

WHEREAS, upon consideration of the candidate’s achievement of the above criteria, the
Department Personnel Committee submits its recommendation to the Department Chair, who in
turn submits his or her recommendation to the College Dean. The Dean submits his or her
recommendation to the Provost, and the Provost submits his or her recommendation in each case
to the President. At each stage, the recommendation is added to the previous recommendations,
and all are transmitted to the next level. Copies of each recommendation, together with
justification, are sent to the faculty member, who has the right to appeal negative
recommendations to the Faculty Grievance Committee. The final authority for awarding or
denying tenure lies with the Board of Visitors, and

WHEREAS, all of the faculty members listed below have met the criteria for award of tenure,

COLLEGE OF BUSINESS AND ECONOMICS

Name Rank Department/School

Dr. Axel Grossmann Assistant Professor  Department of Accounting and Finance
Dr. Rodrigo J. Hernandez ~ Assistant Professor  Department of Accounting and Finance
Dr. Abhay Kaushik Assistant Professor  Department of Accounting and Finance
Dr. Gary R. Schirr Assistant Professor  Department of Marketing

Dr. Maneesh B. Thakkar Assistant Professor  Department of Marketing





COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT
Name

Rank

Department/School

Dr

Dr
Dr
Dr
Dr
Dr

. E. Kevin Ayers

. Anja Whittington

. Katherine R. Clouse

. Leslie S. Daniel

. Matthew C. Dunleavy

. Patricia A. Talbot

Assistant Professor

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Department of Exercise, Sport & Health
Education

Department of Recreation, Parks & Tourism
School of Teacher Education & Leadership
School of Teacher Education & Leadership
School of Teacher Education & Leadership
School of Teacher Education & Leadership

Dr. Brenda J. Tyler Assistant Professor ~ School of Teacher Education & Leadership
COLLEGE OF HUMANITIES AND BEHAVIORAL SCIENCES

Name Rank Department/School

Dr. I-Ping P. Fu Assistant Professor  Department of Foreign Language &

Dr. Jorge Blas Hernandez

Dr. Guy Stanwood Axtell

Dr
Dr

. Tracy J. Cohn
. Valerie S. Leake

Assistant Professor

Assistant Professor
Assistant Professor
Assistant Professor

Literature

Department of Foreign Language &
Literature

Department of Philosophy and Religion
Department of Psychology

Department of Psychology

Dr. Elizabeth C. W. Lyman Assistant Professor  Department of Sociology

COLLEGE OF SCIENCE AND TECHNOLOGY
Name Rank Department/School

Dr. Jason R. Fox Assistant Professor  Department of Anthropological Sciences
Dr. Cassady Yoder Urista  Assistant Professor  Department of Anthropological Sciences
Dr. Justin R. Anderson Assistant Professor  Department of Biology

Dr. Peter Christmas Assistant Professor  Department of Biology

Dr. Karen E. Francl Associate Professor  Department of Biology

Dr. Elizabeth A. McClellan Assistant Professor  Department of Geology

Dr. Agida G. Manizade Assistant Professor  Department of Mathematics and Statistics

COLLEGE OF VISUAL AND PERFORMING ARTS
Name Rank Department/School

Dr. Carlee A. Bradbury Assistant Professor ~ Department of Art
Dr. Christopher K. White  Assistant Professor  Department of Music

WALDRON COLLEGE OF HEALTH AND HUMAN SERVICES

Name Rank Department/School
Dr. Corey Herd Cassidy Associate Professor  Department of Communication Science and
Disorders

THEREFORE, BE IT RESOLVED, it is recommended that the Academic Affairs Committee
approve the Faculty Tenure Recommendations listed above to be presented to the full Board of
Visitors, to become effective the 2013-2014 academic year.






ATTACHMENT C

Radford University Academic Affairs Committee

Resolution for Proposed Change to the

Teaching and Research Faculty Handbook
May 9, 2013

WHEREAS, All proposed changes to the Teaching and Research Faculty Handbook must be
managed in accord with §5.0 of that handbook, and

WHEREAS, the authority to amend or revise the Faculty Handbook lies with the Board of
Visitors. However, proposals for revising the Handbook may be initiated by faculty,
administrators, the President, or members of the Board of Visitors. Revisions fall into two
categories: (1) those required to ensure that the University is in compliance with state policies
and mandates, and (2) those within the purview of the decision-making processes within the
University, and

WHEREAS, revisions required to ensure that the University is in compliance with state policies
and mandates, and that do not require a decision by University personnel, will be effected
through an administrative update, with faculty being informed of the change and the reasons for
it, and

WHEREAS, revisions within the purview of the decision-making processes in the University
Internal Governance system will be considered by appropriate committees as defined by the
Internal Governance system. Proposals for changes will be made in the form of text intended to
replace a portion of the Teaching and Research Faculty Handbook, noting new language and
striking out the old language, and

WHEREAS, it will be the Faculty Senate’s responsibility to ensure that the general faculty is
provided time and opportunity to review the proposed change so faculty can communicate with
their senators prior to any action by the Faculty Senate.

WHEREAS, the Faculty Senate’s recommendations set forth below on proposed revisions to the
Teaching and Research Faculty Handbook will be forwarded to the President. The President will
forward the Faculty Senate’s recommendations to the Board along with his or her own.

e Recommendation to amend Sections 1.9.2 Matters Open to a Grievance and 1.8.2
Matters Open to an Appeal

NOW, THEREFORE, BE IT RESOLVED, It is recommended that the Academic Affairs
Committee approve and forward to the members of the Board of Visitors, the Proposed Changes
of the Teaching and Research Faculty Handbook as listed above and in accordance to 85.0 of
the Teaching and Research Faculty Handbook.





MOTION TO MOVE MERIT PAY ISSUES FROM
GRIEVANCE COMMITTEE TO THE APPEALS COMMITTEE
Referred by the Governance Committee

Motion:

The Faculty Senate recommends that issues related to merit raises be moved from the Grievance
Committee to the Appeals Committee.

Rationale:

Merit pay is correlated to the Faculty Annual Review, which is under the Appeals Committee. Therefore,
merit pay issues are more properly under the aegis of the Appeals Committee. Both chair of the grievance
committee and appeals committee agree on this move.

Old Language in Faculty Handbook:
1.9.2 Matters Open to a Grievance

Grievances may include but are not necessarily limited to:
T e

— punitive or disciplinary actions

— teaching assignments and teaching loads

— disputes with faculty and administrative colleagues

New Language in Faculty Handbook:
1.8.2 Matters Open to an Appeal

The following matters are open to an appeal through these procedures:

— recommendations or decisions related to merit pay

-- recommendations or decisions related to evaluations

— recommendations or decisions relating to non-reappointment, including those resulting from
post tenure review

— recommendations or decisions relating to tenure

— recommendations or decisions relating to promotion

— recommendations or decisions relating to termination for cause






ATTACHMENT D

Radford University Academic Affairs Committee
Resolution for Recommendation for

Extended Professional Leave
May 9, 2013

WHEREAS, the Teaching and Research Faculty Handbook, section 1.12.1.2: Extended
Professional Leave states that Extended Professional Leave may be granted to allow tenured,
tenure-track, and special purpose faculty members to undertake activities such as seeking
nationally recognized fellowships (for example, Fulbright, Guggenheim, Woodrow Wilson and
ACLS Fellowships), serving as Visiting Professors at other institutions, providing public service,
chairing national committees, assuming an elected office of a professional organization, and other
similar professional activities; and

WHEREAS, such leaves may be granted with partial pay or without pay. In cases of leaves
granted with partial pay, the total of the fellowship award or external remuneration (excluding
remuneration for specific expenses incurred, such as moving expenses) and the partial pay
provided may not exceed the faculty member’s salary. Such leaves must be approved by the
Provost based on the recommendations of the Department Chair and the Dean based on the
purpose of the leave, the proposed activity, and departmental needs; and

WHEREAS, the period of the leave shall not normally exceed one academic year; however,
the leave may be extended for a second year with the recommendation of the Department
Chair and the Dean, and approval from the Provost. Extension of such leaves beyond two
academic years is possible only in extraordinary circumstances; and

WHEREAS, for all Extended Professional Leaves granted with partial pay, a written report
describing the accomplishments while on leave must be submitted by the faculty member to the
Department Chair, Dean, and Provost with his or her Faculty Annual Report or within three
months of return from the leave; and

WHEREAS, upon the recommendation of the Department Chair and Dean, and the approval of
the Provost, time spent on externally funded professional leave will count towards promotion,
but will not count towards the tenure probationary period; and

WHEREAS, the faculty member listed below has met the criteria for Extended
Professional Leave as outlined in the Teaching and Research Faculty Handbook, section
1.12.1.2: Extended Professional Leave; and

WHEREAS, the Teaching and Research Faculty Handbook, section 1.12.1.2: Extended
Professional Leave states that such leave is subject to the approval of the Radford University
Board of Visitors;

NOW, THEREFORE BE IT RESOLVED, that the Academic Affairs Committee of the Board
of Visitors of Radford University hereby approves Extended Professional Leave for
Dr. Moira Baker Department of English
and agrees to forward this recommendation to the Board of Visitors.






ATTACHMENT E

Radford University Academic Affairs Committee
Resolution for Recommendation for

Personal Leave without Pay
May 9, 2013

WHEREAS, the Teaching and Research Faculty Handbook, section 1.12.2.5: Personal Leave
without Pay states that tenured, tenure-track, and special purpose faculty members wishing to take
personal leave without pay may request such leave from the Provost on the recommendation of the
Department Chair and the Dean; and

WHEREAS, the period of the leave shall not normally exceed one academic year; however, the
leave may be extended for a second year with the recommendation of the Department Chair and
the Dean, and approval from the Provost; and

WHEREAS, the request must be made with sufficient notice to allow time to secure a
qualified replacement and must include the reason for the leave. If approved, a date will be
specified by which any request for extension of the leave or notification of intent not to return
to the University must be received; and

WHEREAS, the University will not provide fringe benefits during a leave without pay, but the
faculty member should consult with Personnel/EO Office to determine those benefits that may be
purchased; and

WHEREAS, time spent on personal leave without pay will not count towards the tenure
probationary period or towards promotion; and

WHEREAS, the faculty member listed below has met the criteria for Personal Leave
without Pay as outlined in the Teaching and Research Faculty Handbook, section 1.12.2.5:
Personal Leave without Pay; and

Dr. Wei-Chi Yang Fall Semester 2013 Department of Mathematics and Statistics

WHEREAS, the Teaching and Research Faculty Handbook, section 1.12.2.5: Personal Leave
without Pay states that such leave is subject to the approval of the Radford University Board of
Visitors;

NOW, THEREFORE BE IT RESOLVED, that the Academic Affairs Committee of the Board
of Visitors of Radford University hereby approves Personal Leave without Pay for Dr. Wei-Chi
Yang for the Fall 2013 semester and agrees to forward this recommendation to the Board of
Visitors.






DRAFT
ATTACHMENT F

Radford University Board of Visitors
Resolution for Recommendation for

Personal Leave without Pay
May 10, 2013

WHEREAS, the Teaching and Research Faculty Handbook, section 1.12.2.5: Personal Leave
without Pay states that tenured, tenure-track, and special purpose faculty members wishing to take
personal leave without pay may request such leave from the Provost on the recommendation of the
Department Chair and the Dean; and

WHEREAS, the period of the leave shall not normally exceed one academic year; however, the
leave may be extended for a second year with the recommendation of the Department Chair and
the Dean, and approval from the Provost; and

WHEREAS, the request must be made with sufficient notice to allow time to secure a
qualified replacement and must include the reason for the leave. If approved, a date will be
specified by which any request for extension of the leave or notification of intent not to return
to the University must be received; and

WHEREAS, the University will not provide fringe benefits during a leave without pay, but the
faculty member should consult with Personnel/EO Office to determine those benefits that may be
purchased; and

WHEREAS, time spent on personal leave without pay will not count towards the tenure
probationary period or towards promotion; and

WHEREAS, the faculty member listed below has met the criteria for Personal Leave
without Pay as outlined in the Teaching and Research Faculty Handbook, section 1.12.2.5:
Personal Leave without Pay; and

Dr. Jim Minick 2013-2014 Academic Year Department of English

WHEREAS, the Teaching and Research Faculty Handbook, section 1.12.2.5: Personal Leave
without Pay states that such leave is subject to the approval of the Radford University Board of
Visitors;

NOW, THEREFORE BE IT RESOLVED, that the Board of Visitors of Radford University
hereby approves Personal Leave without Pay for Dr. Jim Minick for the 2013-2014 academic
year.






ATTACHMENT G

ACADEMIC AFFAIRS UPDATES
May 9, 2013

COLLEGE OF VISUAL AND PERFORMING ARTS

Dr. Halide Salam received a grant from a British organization, Natural Synergies,
for residency, participation in a workshop, and an exhibition of her work created
during the residency. It will take place this summer in Tesside in Great Britain.
She also spoke at the Wytheville chapter meeting of the American Association
for University Women on the theme of “Culture and Displacement: A Search for
Vision.”

Both Dr. Richard Bay’s and Dr. Halide Salam’s classes continued with their
successful projects for the Scholar-Citizen Initiative — in one case, art education
majors were teaching art to primary school children; in the other, painting majors
prepared murals for public places in Radford (the public library and the animal
shelter).

Dr. Roann Barris published an article, “The Life of the Constructivist Theatrical
Object,” in the March 2013 issue of Theatre Journal, published by Johns Hopkins
University and the Association for Theatre in Higher Education.

Dr. Richard Bay, Professor of Art Education collaborated with a guest master
teacher, Barbara Kluepfel, art educator from Kansas City, MO to present a
workshop for art students and area art educators titled “Going Green in the
Classroom” and featured presentation of learning techniques that utilize
recyclable materials to promote both artistic creation while learning about
sustainability. Approximately 30 people attended the workshops including 13
teachers representing grades K-12 from Radford City Schools and Montgomery
County Public Schools as well as current and former art education students and
a local business owner. The two-day workshop took place in the Covington
Center for the Visual and Performing Arts and was assisted with donations from
the local businesses, Sheetz and Domino’s Pizza.

In January 2013 Assistant Professor Bob Boross was an invited guest of the
University of Dance and Circus in Stockholm, Sweden, for a one week residency
in jazz dance topics. Professor Boross taught jazz dance technique classes, and
lectured on jazz dance pedagogy and choreography methods. A highlight of the
residency was his lecture on distance learning, in which he presented the
navigation and content aspects of his online RU Dance Appreciation course "The
Changing Nature of American Jazz Dance."

Eight dance majors represented RU at the 2013 American College Dance
Festival Association’s Mid-Atlantic Regional Conference in Greensboro, NC.
While there students participated in technique and theory classes as well as
performed in informal and adjudicated concerts. Performing a work by Guest
Artist Christopher K Morgan, the dancers’ passionate performance of
“Encountering the Shadow” was celebrated and chosen to be a part of the
Conference’s Gala Concert; an opportunity given only to 10 out of 40 dance
works.

Dance professor, Deborah McLaughlin received a 2013-14 Faculty Research
with Appalachian scholar, Dr. Theresa Burriss to create an interdisciplinary





dance/theatre piece, The Shadow Waltz. The piece, presented April 25 and 26,
2013 in the Albig Studio Theatre, utilized oral histories collected by Dr. Burriss
from coal miners with black lung disease. This is their third creative collaboration
and will complete a trilogy of performances inspired by Appalachia.

Fourteen students in Joan Dickinson’s Sophomore Studio Class participated in
the second annual one-day homeless awareness and fundraising event for a
local charity. The event was covered by WDBJ7 and The Southwest Times as
the students displayed their homeless shelter prototypes in front of the Bonnie
Student Center. Students gathered information on who the homeless are, how a
person becomes homeless and the problems facing the homeless population.
Their shelters were designed to take into account where a temporary structure
could be located, who might use it and what materials were practical. In choosing
materials they considered ventilation, thermal and moisture qualities, and studied
temporary structures that have been used historically or in other cultures.

On March 21st & 22nd the Interior Design and Fashion Departmental Advisory
Board participated in two-days of student interaction and board business work.
The board is hoping to develop a symposium on Radford’s Campus to be held in
the summer of 2014. The idea behind the symposium is to bring leaders of
design together with leaders of education. In addition, the board participated in
over 90 student “mock” interviews; provided over 6 different CEU type
interactions for our students; and participated in an active design problem
competition called the “marshmallow challenge”.

March 30th was a bellwether day for the Interior Design and Fashion. The
department hosted their 15th annual senior exhibit reception in the Art Museum
in the Covington Gallery. They also hosted their first ever departmental
fundraiser — a “Fashion Fete,” prior to the fashion show event in the Covington
Center lobby followed by the annual juried fashion show in the Bondurant
Auditorium. The event was covered by WDBJ7 and The Roanoke Times & the
Southwest Times. People noted that the events this year were the best ever.
Over 400 people attended the day’s events.

On April 12 & 13th, Dr. Farrell Doss and Dr. Kathy Mitchell attended the
VAAAFCS conference in Virginia Beach and three students from the department
joined as exhibitors and departmental recruiters.

The interior design program just hosted their re-accreditation visit from the
Council of Interior Design Accreditation (CIDA) on April 19-23. The visit went
extremely well and the program will hear the official word about the re-
accreditation near the end of July.

Director of Guitar Studies, Dr. Robert Trent hosted the 12th Annual Radford
University International Guitar Festival April 5-7, bringing in guest guitarists from
Italy, Venezuela, Mexico, Brazil, and the US. The guest artists performed solo
recitals, gave master classes, and provided forums for discussion, benefitting
both RU students, and those participants from the tri-state region.

Director of Choral Studies, David Castonguay hosted Vita in Canto (Life in Song),
a 25-voice women'’s voice ensemble from the Ural University of Economics in
Yekaterinburg, conducted by Yuly Kopkin. This performance is a continuation of
a cultural bridge between Radford University and Russian choirs that has been





active since 1999. During this time Radford University choirs have traveled to
perform in Russia three times: in 2000, 2005 and 2012, with Russian choirs and
conductors traveling to Radford for cultural exchanges in 1999, 2003 and 2009.
The Department of Theatre and Cinema presented its annual spring production
of George Bernard Shaw's classic play “Major Barbara.” The production included
a matinee performance for area high school students and a preshow fundraising
dinner, “Curtain Up,” for our Guest Artist fund, a grassroots effort to restore the
university’s opportunity to host a guest artist actor/actress for each spring
mainstage production. “Major Barbara” was directed by Ms. Jennifer Juul,
Associate Professor of Theatre and featured Mr. Wesley Young, Associate
Professor of Theatre in the role of Andrew Undershaft.

COLLEGE OF HUMANITIES AND BEHAVIORAL SCIENCES

Professor of Philosophy and Director of Peace Studies Dr. Glen Martin and
Professor of English and Director of Women'’s Studies Dr. Moira Baker received
a grant from the U.S. Institute for International Education to support “Public
Education through Peace Building.”

Professor of English and Director of Women'’s Studies Dr. Moira Baker has been
awarded a Fulbright Scholar Grant to lecture at the J. J. Strossmayer University
of Osijek, Croatia, during the 2013-2014 academic year.

Graduating Political Science major and CHBS Dean’s Scholar Joshua Anderson
was competitively selected to participate in the Saratoga Fellows Program at the
John Jay Institute.

First-year Communication graduate student Christina Weyant was competitively
selected to participate in the Social Innovation Program of the George Mason
Center for Social Entrepreneurship.

MCCONNELL LIBRARY

We are pleased to announce the construction an Archives and Special
Collections Reading Room, and Archivist office on level 5 of McConnell Library.
When completed this room will allow researchers to securely use primary
resources, and other rare, and often fragile materials from the Archives and
Special Collections. The new room also allows for McConnell Library to schedule
and monitor the use of these collections within regular service hours.

The McConnell Library team was selected to participate in the Association of
Academic and Research Libraries (ACRL) "Assessment in Action: Academic
Libraries and Student Success" (AiA). grant Our team consists of Candice
Benjes-Small (Head of Information Literacy and Outreach) and Eric Ackerman
(Head of Reference and Library Assessment) from the library, and Bethany
Bodo (Director of Academic Assessment) and Michelle Jenkins (Director of
Student Success) from the RU academic community. The team s project’s goal is
to determine the library’s part in the retention of first year students who complete
UNIV100. We are interested in determining how much the library component
contributes (if any) to the retention of those freshman who take UNIV100.
Through its membership in the Virtual Library of Virginia (VIVA), McConnell
Library now offers two premier collections of 2013 e-books in STEM-H fields from





Elsevier and Springer. The collections include approximately 700 Elsevier titles,
and over 2,000 Springer titles and offers unlimited simultaneous usage. The
addition of these collections was made possible through the generous support of
Governor Bob McDonnell, Secretary of Education Laura Fornash, the State
Council of Higher Education of Virginia, and funding appropriated by the General
Assembly.

McConnell Library hosted a workshop on library security at the Southwest VA
Higher Education Center. The speaker, security expert and author of Black Belt
Librarian, Warren Graham was well lauded by school, public and academic
librarians attending from across the region.

COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT

Dr. Sandi Schneider, along with Dr. Dianne Smith, University of Missouri-Kansas
City, will be co-editors for a Special Issue of Educational Studies: “Constructing
and Reconstructing a Critical Discourse and Pedagogy of Techno-knowledge.”
Dr. Laura Jacobsen and Dr. Agida Manizade were awarded, for the 4th year in a
row, a VDOE-MSP grant funded for $250,000.

Dr. Joseph Jones was awarded a book contract from IAP Publishers. The title is
“Unormalizing Education: Addressing Homophobia in Higher Education and K-
12 Schools. The book is scheduled for publication Fall 2013.

Thanks to the diligent planning of Appalachian Studies associate Ruth Derrick,
the Appalachian Arts & Studies in the Schools (AASIS) scholars from seven
regional high schools enjoyed a great day on RU’s campus Wednesday, April 3,
for their spring visit. These college-able, but not necessarily college-bound, high
school students attended classes, toured the campus, and participated in a
music talent show in the Bonnie Auditorium. Mrs. Rosemary Middleton, AAIS
benefactress, was in attendance.

Theresa Burris, Chair of Appalachian Studies, has co-edited and contributed to
Appalachia in the Classroom: Teaching the Region, which will be published by
Ohio University Press late spring/early summer 2013. Her Appalachian Studies
colleague, Ricky Cox, is also a chapter contributor.

Appalachian Studies and STEL have teamed up to offer a new Appalachian
Studies concentration in the M.S. in Education program. The first cohort will start
this fall 2013.

President Kyle and the Department of Counselor Education and Human
Development received a letter January 17 announcing that the department’s two
programs, Clinical Mental Health Counseling and School Counseling, have been
accredited by the Council for Accreditation of Counseling and Related
Educational Programs.

The Recreation, Parks and Tourism Department hosted, under the leadership of
Dr. Mark Wagstaff, eight Japanese outdoor educators for a Spring Break outdoor
leadership course on the Appalachian Trail. Five RCPT majors also attended
and learned much from this unique cross-cultural experience. Dr. Wagstaff was
invited to submit an article to the Japanese Outdoor Education Journal on the
state of adventure education in the U.S. public school system.





The Recreation, Parks and Tourism Department continues to be a leader in
experiential education providing extensive job-related experiences for students.
Recently a group of students under the direction of Dr. Jim Newman constructed
an ADA accessibility ramp in nearby Pulaski County which taught them the reality
and difficulty of ADA compliance in their work with the Recreation Therapy
program. It was also significant outreach for the department.

COLLEGE OF SCIENCE AND TECHNOLOGY

Biology assistant professor Jason Davis and biology majors Laken Cooper, Tara
Paterson and Kristan Cale traveled to San Francisco in January to present their
research at the Society for Integrative and Comparative Biology conference.

The RU Epsilon Eta Chapter of Sigma Gamma Epsilon, the earth sciences honor
society, has qualified for the 2013 Quality Chapter Award and is the first Chapter
to receive the new Service Award.

On February 5, 2013, the mathematics and statistics department sponsored a
regional site for the AMC-12 Mathematics Competition, offered by the
Mathematical Association of America.

Dr. Francis Webster, Professor of Chemistry and his interdisciplinary team of
Radford University students have researched methods to achieve cleaner
drinking water, and the U.S. Environmental Protection Agency's P3 (People,
Prosperity and the Planet) competition invited the RU team to compete against
close to 40 higher education institutions nationwide in April in Washington, D.C.
The American Chemical Society awarded the RU Chemistry Club with the 2011-
2012 Commendable Chapter Award. The Chemistry Club's 40 members perform
chemistry demonstrations for local children and assist the chemistry department
in the RU Science Exploration Day as well as in campus-wide events such as
Club Fair, Earth Day, and The Highlanders Festival.

The College of Science and Technology and Department of Chemistry hosted
the 22nd annual Blue Ridge Highlands Regional Science Fair March 8-9 in the
Peters Hall gymnasium. Chemistry professors Christine Hermann and Kimberly
Lane were co-directors for this year's event which was open to students from 16
counties and three cities across the region. Hermann and Lane said about 120
projects were on display this year.

College faculty members Donna Boyd, Sara O'Brien, Georgia Hammond,
Christine Hermann, Elizabeth McClellan, Tara Phelps-Durr and Cassady Urista
participated in a Women in Science Symposium on March 22 as part of the RU
Women's History Month celebration. Boyd presented "Redefining Activism
through Scientific "Truths," Impartiality, and Objectivity." O'Brien discussed
"Building the Future of Women in Science.” Hammond, Hermann, McClellan,
Phelps-Durr and Urista presented a panel discussion about women in science.
Cristina Spicher, a junior chemistry major with a forensic science minor, was
awarded a Naval Criminal Investigative Service internship for this summer at the
Naval Criminal Investigative Service Field Office in Norfolk, Virginia.

A team of twelve RU computer science students participated in the national 2013
Collegiate Cyber Defense Competition (CCDC) at the Johns Hopkins University
Applied Physics Laboratory in Laurel, MD on April 13, 2013. The team placed





third in the tournament and was the only team representing a Virginia university.
The Mid-Atlantic CCDC is coordinated by the National CyberWatch Center and
funded by the National Science Foundation.

WALDRON COLLEGE OF HEALTH AND HUMAN SERVICES
SOWK

e The MSW program participated for the first in the UG/Grad Forum .

e Huge success with the Behavioral Therapy conference [King Endowment Grant] -
about 95 people from all over the New River Valley/Roanoke Valley attended -
and 17 of the participants will be continuing to consult with an expert for twice a
month/6 months in order to increase the fidelity to the model.

e Twenty-nine people came to the Abingdon ethics event despite the snow.

e Two MSW students presented in Roanoke to the Virginia Society of Clinical
Social Work regarding the licensing issues that are problematic for schools of
social work in VA - they were well received.

e Just after VCU, more of our students sit for an receive clinical licensing in the
state than any other program.

NURS

e Held there advisory council meeting last week

e PTSD program in Roanoke had 25 attending and it went well. Dr. Vickie Bierman
was the presenter.

e On April 16th, there was a poster presentation with 12 undergraduate students
with Dr. Lynne Bryant at the UG/Grad student engagement forum

e Dr. Tony Ramsey was selected, through a competitive process, for the AACN's
Leadership for Academic Nursing Fellowship

e Nursing Gala on March 1, 2013 was held celebrating 40 years of nursing at RU.

PT
e Working with Carlion about finalizing signage in the PT department.
e Working on finalizing admissions of 25 to 27 students for fall 2013.
COSD

e They have 28 students accepted for the graduate COSD program for the fall, one
is a McConnell Scholar.

e Comps this spring — all grad students passed.

¢ One UG student is presented her honors capstone at the UG/Grad student
engagement forum.

e Five faculty attended/presented at the the speech and hearing association of VA
(SHAV) - four graduate students presented,;

e Ms. Thuja Jamison in COSD won the Who’s Who and the Outstanding Student
awards for this year.

e The Radford Magazine just came out and there is a two page article about a
young client served by the speech clinic (will be online this week).

e Dr. Gary Pillow received an award at SHAV for excellent leadership skills and
contributions to Virginia.






oT

Dr. Sarah Smidl is going to Danli, Honduras with a group of 5 other occupational
therapists from around the US to take part in a therapy mission trip.

COLLEGE

Dr. Diane Millar was hired as full time Chair of COSD.

Dr. Tony Ramsey was hired as full time Director of the School of Nursing

Dr. Corey Cassidy was hired as full time Associate Dean of the WCHHS.

Dr. Elise Fullmer is leaving RU and an interim director will be serving for a year
while we do a national search.

COLLEGE OF BUSINESS AND ECONOMICS

CERT|PORT

AUTHORIZED TESTING CENTER

With the first pilot test completed, 83% of the 100 faculty, staff and students who
attempted certification exams have passed the test(s). Nine faculty are certified
in Excel while others focused on Word and Access. RU has completed the
process to formalize the testing center in the COBE and faculty intend to
increase the number and types of certifications offered. (e.g. Adobe Certified
Associate, Microsoft Office Specialist, iCritical Thinking, Intuit Quickbooks, HP
Accredited Technical Associate, Microsoft Technology Associate)

Dr. Gary Schirr provided a workshop, “Social Media and Your Business”,
sponsored by SunTrust, to a standing-room only group of business owners in
Abingdon in April.

Mr. Hamid Ghannadan, founder and President of The Linus Group, provided
keynote addresses as part of the Global Capitalism Speaker Series, sponsored
by BB&T, to faculty, staff, students and members of the community. “Persuading
Scientists: Marketing to the World’s Most Skeptical Audience”

IBM will test new software applications with COBE faculty next year; we placed
our first student after the first class into an analyst position and place two more in
internship slots this summer; Two new courses are developed in analytics and
will be offered to MBA students in 2013-14.

We are in the process of notifying SCHEV and SACS of the intention to provide
an online MBA program to begin in Fall 2014.

We will....Challenge Minds, Cultivate Talents and Connect People in our
technology-rich environment... The vision and mission of the COBE provide a
focus on four key aspects that differentiate the learning experience: active
learning, analytics, innovative practices and a dynamic global economy. The
results of this focus have just begun.
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ATTACHMENT H

Radford University ~Academic Affairs Report on Faculty Promotions -Effective August 10, 2013

Salutation | First Middle Last Rank From Rank To Department

Dr. Axel Grossmann Assistant Professor | Associate Professor | Department of Accounting and Finance

Dr. Rodrigo J. Hernandez Assistant Professor | Associate Professor | Department of Accounting and Finance

Dr. Abhay Kaushik Assistant Professor | Associate Professor | Department of Accounting and Finance

Dr. Alexei G. Orlov Associate Professor | Professor Department of Economics

Dr. Carol C. Bienstock Associate Professor | Professor Department of Marketing

Dr. Gary R. Schirr Assistant Professor | Associate Professor | Department of Marketing

Dr. Angela D. Stanton Associate Professor | Professor Department of Marketing

Dr. Maneesh B. Thakkar Assistant Professor | Associate Professor | Department of Marketing

Dr. E. Kevin Ayers Assistant Professor | Associate Professor | Department of Exercise, Sport, and Health Education
Dr. Kathleen P. Poole Associate Professor | Professor Department of Exercise, Sport, and Health Education
Dr. Angela M. Mickle Associate Professor | Professor Department of Exercise, Sport, and Health Education
Dr. Anja Whittington Assistant Professor | Associate Professor | Department of Recreation, Parks, and Tourism

Dr. Katherine R. Clouse Assistant Professor | Associate Professor | School of Teacher Education and Leadership

Dr. Leslie S. Daniel Assistant Professor | Associate Professor | School of Teacher Education and Leadership

Dr. Matthew C. Dunleavy Assistant Professor | Associate Professor | School of Teacher Education and Leadership

Dr. Patricia A. Talbot Assistant Professor | Associate Professor | School of Teacher Education and Leadership

Dr. Brenda J. Tyler Assistant Professor | Associate Professor | School of Teacher Education and Leadership

Dr. I-Ping P. Fu Assistant Professor | Associate Professor | Department of Foreign Language and Literature

Dr. Jorge Blas Hernandez Assistant Professor | Associate Professor | Department of Foreign Language and Literature

Dr. Guy Stanwood | Axtell Assistant Professor | Associate Professor | Department of Philosophy and Religion

Dr. Tracy J. Cohn Assistant Professor | Associate Professor | Department of Psychology

Dr. Valerie S. Leake Assistant Professor | Associate Professor | Department of Psychology

Dr. Elizabeth C.W. Lyman Assistant Professor | Associate Professor | Department of Sociology

Dr. Laurie B. Cubbison Associate Professor | Professor Department of English

Dr. Erin L. Webster Garrett Associate Professor | Professor Department of English

Dr Robert H. Williams Associate Professor | Professor Department of English

Dr. Mary C. Ferrari Associate Professor | Professor Department of History






Radford University ~Academic Affairs Report on Faculty Promotions -Effective August 10, 2013

Salutation | First Middle Last Rank From Rank To Department

Dr. Jeanne Mekolichick Associate Professor | Professor Department of Sociology

Dr. Jason R. Fox Assistant Professor | Associate Professor | Department of Anthropological Sciences
Dr. Cassady Jane Yoder Urista Assistant Professor | Associate Professor | Department of Anthropological Sciences
Dr. Justin R. Anderson Assistant Professor | Associate Professor | Department of Biology

Dr. Peter Christmas Assistant Professor | Associate Professor | Department of Biology

Dr. Elizabeth A. McClellan Assistant Professor | Associate Professor | Department of Geology

Dr. Agida G. Manizade Assistant Professor | Associate Professor | Department of Mathematics and Statistics
Dr. Neil P. Sigmon Associate Professor | Professor Department of Mathematics and Statistics
Dr. Brett E. Taylor Associate Professor | Professor Department of Physics

Dr. Carlee A. Bradbury Assistant Professor | Associate Professor | Department of Art

Dr. Holly L. Cline Associate Professor | Professor Department of Interior Design and Fashion
Dr. Christopher | K. White Assistant Professor | Associate Professor | Department of Music

Dr. Diane C. Millar Associate Professor | Professor Department of Communication Science and Disorders
Mr. Eric G. Ackermann Assistant Professor | Associate Professor | McConnell Library

Ms. Candice B. Small Associate Professor | Professor McConnell Library

Mr. William E. Hyde Assistant Professor | Associate Professor | McConnell Library







ATTACHMENT 1

Enrollment Management

Fall 2013: New Freshmen Goal = 2025 New Transfer Goal = 808
RS O aV & - U AS O ay & - 1 - U
Applicatio 3 NF TR Total App St2 NF TR Total : NF TR Total
Applicatic 7,693| 1,292| 8,985 Applicatic 8,114| 1,228 9,342 7,483 1,213 | 8,696
pmpleted 7,100 991| 8,091 ompleted 7,427 955| 8,382 | 7,052 927 | 7,979
g Ad ed 5,995 799 6,794 ile <le 6,175 7421 6,917 5,987 702 | 6,689
Paid Depo 2,047 443| 2,490 Paid Depo 2,092 4031 2,495 2,041 381 | 2,422

*  Successfully achieve the freshmen enrollment goal of 2025

*  We have consistently been tracking in comparison to Fall 2011

*  Will work collaboratively w/ NSP, Res Life, Stud Accts, and Fin Aid offices to communicate
and matriculate successful enroliment for fall

*  Campus Communication plan will offset the ‘Summer Melt’

*  Summer Melt lost ranges from 50 -75 students on average

*  Admissions will continue to work with students to encourage enrollment

i - & ate ) 3 & ate D Dta otal O 013
72010 PEIEEY 1,723 i AL s 679 32 8,424 583 9,007
A20 2,035 1,915 120 818 770 48 8,787 583 9,370
A2( 2,053 1,904 149 803 765 38 8,972 601 9,573
FA2013 2,025 1,891 134 808 764 44 9,206 648 9,854
YISUN 2,025 1,883 142 840 794 46 9,368 696 | 10,064
A2( 2,025 1,873 152 847 801 46 9,495 737 | 10,232

RU





Enrollment Management
Out of State Recruitment Enrollment Analysis

Institution of Enrollment for Fall 2012 Out of State

New Freshmen
Admitted but not Enrolled

IS RU OOS Tuition

Institution State | Control | Total | Tuition Tuition Diff

West Virginia University WV | Public 18 6,090 20,160 14,070
Salisbury University "MD | Public 15 | 7,700 20,160 12,460
University Of Delaware DE | Public 14 10,150 20,160 10,010
East Carolina University NC | Public 13 5,869 20,160 14,291
Towson University MD | Public 13 8,342 20,160 11,818
Stevenson University MD | Private 8 25,210 20,160 -5,050
University Of North Carolina-Greensboro NC | Public 3 6,376 20,160 13,784
College Of Charleston SC | Public 7 9,918 20,160 10,242
University Of Alabama AL | Public 7 9,950 20,160 10,210
University Of Maryland - College Park MD | Public 7 8,909 20,160 11,251

*  Many 0OS students are looking to stay close to home to save on cost than in previous year

Remain in Remain in Remain in
State = Home State State Home State State Home State
cT MA PA
DE MD SC

FL \\[@ TN
GA NJ X

KY NY WV
MA OH

* In-State public schools are good affordable options in comparison to OOS tuition Rl I





Enrollment Management

Out of State Recruitment Enrollment Analysis

Fall Travel Cycle: September thru November 2012

0OO0S Traveled: Maryland, Delaware, Pennsylvania, New Jersey, New York, Connecticut,
Massachusetts, West Virginia, Tennessee, Kentucky, Georgia, Texas, Ohio, North Carolina

* Eight of the 10 Freshman Counselors traveled a total of 36 weeks to OOS territories
* Completed 309 Private High School Visits in OOS territories

* Attended over 165 College Fair Programs in OOS territories

e Had direct communication with 1540 prospective OOS students

*  Current OOS Deposits —139=>» 2013 OOS goal was 134

Future OOS Recruitment Goals and Initiatives
¢ Grow the OOS enrollment to 8 — 10% over the 3-4 years
* Add another OOS recruiter for the South Region (TN, GA, SC, FL, KY)
* Increase OOS travel in North Carolina, Ohio and Texas
* More focused OOS communication plan for visitors to campus
* Plan and execute more OOS recruitment events (receptions, HS counselor events)
* Research ‘Regional Recruiters’ and consider ROI vs campus based recruiter

Note: Lost 4 weeks OOS travel due to Hurricane Sandy RU
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Office of Academic Assessment

e Oversees the implementation of assessment
processes in all academic programs.

e Serves as the University’s liaison to the
Southern Association of Colleges & Schools
Commission on Colleges (SACSCOC) by
ensuring compliance with all their
accreditation standards.

e Measures overall institutional effectiveness.





Measuring Institutional
Effectiveness

College Senior Survey
2012

RU Board of Visitors’ Academic Affairs Committee Meeting May 9, 2013





College Senior Survey, 2012

Comparison group 1: Public Universities

Comparison group 2: All 4-Year Colleges





2012 College Senior Survey
CIRP Construct Percentage Report

Habits of Mind

Graduating Seniors
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RU Board of Visitors’ Academic Affairs Committee Meeting May 9, 2013






2012 College Senior Survey
CIRP Construct Percentage Report

Faculty Interaction: Mentorship

Graduating Seniors
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2012 College Senior Survey
CIRP Construct Percentage Report

Satisfaction with Coursework
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CIRP Construct Percentage Report

Overall Satisfaction
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