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OTHERS PRESENT 
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Other faculty and staff of Radford University 

Mr. Ronald Forehand, Senior Assistant Attorney General, Commonwealth of Virginia 
Mr. Mike F. Melis, Assistant Attorney General, Commonwealth of Virginia 

Dr. James Burke, Performance Management Group 
Ms. Linda Pierce, Performance Management Group 

Ms. Michele N. Schumacher, Secretary to the Board of Visitors 

CALL TO ORDER 

Mr. Milton C. Johns, Chair, called the meeting to order at 11:15 a.m. in the Board Room in 
Martin Hall, on the campus of Radford University, Radford, Virginia.   

APPROVAL OF AGENDA 

Mr. Johns asked for a motion to approve the May 8, 2014 meeting agenda as published.  Ms. 
Ruby Rogers made the motion and Dr. Kevin R. Dye seconded, and the motion was 
unanimously approved. 

APPROVAL OF THE MINUTES 

Mr. Johns asked for a motion to approve the minutes of the February 3, 2014 meeting of the 
Committee as published.  Dr. Dye so moved and Ms. Rogers seconded and the motion was 
unanimously approved. 

REPORT FROM THE PRESIDENT OF THE FACULTY SENATE 

Dr. Jerry M. Kopf, Faculty Senate President, provided a report regarding the changing nature of 
faculty work, as well as the structure and activities of the Radford University Faculty Senate.  A 
copy of Dr. Kopf’s report is attached hereto as Attachment A and is made a part hereof.  Dr. Kopf 
then introduced Dr. Carter Turner, Vice President of the Faculty Senate, who provided an oral report 
on the Faculty Morale Survey results.   

REPORT FROM THE PROVOST 

Dr. Sam Minner, Provost and Vice President for Academic Affairs, provided the Committee with 
updates on the search for the new Dean of the College of Visual and Performing Arts, on the 
Language and Culture Institute @ Radford University and on the Office of Undergraduate 
Research & Scholarship and its activities.   He also informed the Committee of the faculty 
promotions and faculty who were awarded Emeriti status.  Mr. James Pennix, Dean of 
Admissions, provided a report on enrollment and noted that the target goals for new freshman 
have been met.  Dr. William Kennan, Vice Provost of Academic Affairs and Dr. Matthew 
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Dunleavy, Interim Director of Academic Affairs, reported on several new programs including a 
new Teaching English Language Arts with Technology program, a new Post-Baccalaureate 
Certificate in Bioethics, and a new pilot program entitled RU Accelerate for new freshmen high 
achievers.  A copy of the reports is attached hereto as Attachment B and is made a part hereof.  
A copy of the list of faculty promotions and faculty awarded Emeriti status is attached hereto as 
Attachments C and D which are made a part hereof.   

ACTION ITEMS 

Faculty Tenure Recommendation: 
Dr. Minner noted in recommending tenure there is a very thorough process that the University 
follows including but not limited to input from the faculty, department chairs, and deans, and that 
the list of the individuals for whom the University is requesting tenure have met the 
requirements.   The Committee then discussed the faculty tenure recommendations and Mr. 
Johns asked for a motion to approve the faculty tenure recommendations to go forward to the 
Board of Visitors for approval.  Mr. Crisp so moved and Ms. Rogers seconded and after 
discussion the motion was unanimously carried.   A copy of the Resolution of Tenure 
Recommendations is attached hereto as Attachment E and is made a part hereof.  

Veteran Transfer Credit: 
Dr. Dunleavy explained that this action item will bring Radford University’s policy on Veteran 
Transfer Credit Proposal in compliance with newly enacted legislation by the Virginia General 
Assembly as well as the guidelines that were developed by SCHEV (State Council of Higher 
Education for Virginia).  Mr. Johns asked for a motion to approve the resolution recommending 
that the full Board approve the changes to Radford University Transfer Credit Policy.  Ms. 
Rogers so moved and Mr. Crisp seconded, and the motion was unanimously adopted.  A copy of 
the Resolution is attached hereto as Attachment F and made a part hereof. 

M.S. in Data and Information Management (DAIM):  
Dr. William Kennan indicated that this program is designed to both enhance students’ existing 
capabilities and develop specialized competencies and skills to prepare them for advanced 
careers in administrative, architectural, and leadership positions in information management and 
referred the Board to the Executive Summary which is included in their Board materials.  If 
approved, a Master of Science in Data and Information Management would be the first such 
program in Virginia and the first STEM-H graduate program exclusively offered in the College 
of Science and Technology.  Dr. Minner noted that this proposal has been sent to SCHEV (State 
Council of Higher Education for Virginia) and we are awaiting their approval; thereafter Radford 
University would still need to seek ultimate approval from SACS (Southern Association of 
Colleges and Schools).   

Mr. Johns asked for a motion to approve the resolution recommending that the Board of Visitors 
approve the M.S. in Data and Information Management program.  Dr. Dye so moved and Mr. 
Crisp seconded, and the motion was unanimously passed.  A copy of the Executive Summary 
and the Resolution to Recommend to Board Approval of the Master of Science in Data and 
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Information Management is attached hereto as Attachment G and is made a part hereof. 

ADJOURNMENT 

With no further business to come before the Committee, Mr. Johns, Chair, adjourned the meeting 
at 1:06 p.m. 

Respectfully submitted, 

Michele N. Schumacher 
Secretary to the Board of Visitors 
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The Evolving Nature of Faculty Work 
 Teaching -  Facilitators of learning, not lecturers 


 Research – An integral part of teaching, not a 
separate activity 


 Service – A continuous search for improvement 
not just an obligation 







Faculty Senate Executive Council 
2014-2015 


 President:  Jerry Kopf, Professor, Department of Management 


 Vice President:  Carter Turner, Associate Professor, Department of Philosophy and Religious 
Studies 


 Secretary: Kim Gainer, Professor, Department of English 


 At large:  Susan Schoppelrey, Associate Professor, School of Social Work 


 At large:  Vince Hazelton, Professor, School of Communication 


 Parliamentarian:  Margret Hrezo, Professor/Chair, Department of Political Science 







Senate Membership 
 Elected representative from each department 


 At large representatives elected from each 
College 


 49 Senators in total 


 Legislative body organized into Committees 







Senate Committees 
 Campus Environment—James Newman, Associate Professor, Department of 


Recreation/Parks/Tourism 


 Curriculum—Kurt Gingrich, Associate Professor, Department of History 


 Faculty Issues—Roann Barris, Chair/Associate Professor, Department of Art 


 Governance—Susan Schoppelrey, Associate Professor, School of Social Work 


 Resource Allocation—Prahlad Kasturi, Professor/Chair, Department of 
Economics 


 







Examples of Senate Activities 
 Improving the curriculum 
 Revising the goals and outcomes of areas five to ten of the undergraduate core 


curriculum 
 Approved the use of the CLA, a national benchmarking assessment that 


measures critical thinking, problem solving, scientific and quantitative reasoning, 
writing, and the ability to critique and make arguments.  


 Agreed to allow academic departments to create courses that can be used as 
substitutes for CORE 201 and CORE 202.  


 Changed the requirements of the Bachelor of Arts degree to attract more 
students while retaining academic quality 


 Improving high impact practices 
 Approved a major revision in the honors program and the international program 


 







Examples of Senate 
Activities 
 Improving faculty evaluation 
 Required Departments to provide specific, written 


criteria for promotion and tenure at hire and 
whenever changes are made.   


 Chairs must specify what factors of teaching 
effectiveness they used in addition to student 
evaluation scores.  


 







Faculty Morale Survey Report 
Dr. Carter Turner, Senate Vice President 


 Associate Professor in Philosophy and Religious 
Studies 


 Will become the President of the Senate in January, 
2015 


 A member of the Campus Environment Committee 
responsible for the Faculty Morale Survey for a 
number of years. 
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OVERVIEW 
• Curricula Development 


• Enrollment Management 


• Career Center 


• Scholar-Citizen Initiative 


• Student Faculty Research Initiatives 


• Innovation 







CURRICULA DEVELOPMENT 


• Post-Baccalaureate Certificate in Bioethics 


• Teaching English Language Arts with Technology 







CURRICULA DEVELOPMENT 
Post-Baccalaureate Certificate in Bioethics 


• Provides students with the ethical competency to ensure patient 
safety, build community trust, and support best practices in the 
expanding fields of healthcare, medicine, and biomedical 
research.  


• Connects the humanities with STEM-H.  
• Forms a partnership with Jefferson College of Health Sciences 


to address the demand for bioethics education spurred by the 
launch of the Virginia Tech Carilion School of Medicine and 
Research Institute, and the growth and recognition of Carilion 
Clinic as one of the nation’s premier medical centers. 


• Only program of its kind in the state of Virginia.  







CURRICULA DEVELOPMENT 


Teaching English Language Arts with Technology 
 


• Educates teachers to work with digital media embedded in 
the English classroom. 


• Serves in-service teachers in public and private at all 
levels, but particularly middle and high school. 


• Completion in one year. 


• Conducted in an online format. 







Fall 2014:  New Freshmen Goal = 2025             


As of May 5th   Fall 2014 


Application Status NF TR Total 


Applications 7,605 1,091 8,696 


Completed 6,893 841 7,734 


Admitted 5,975 673 6,648 


Paid Deposit 2,107 338 2,445 


As of May 
5th   Fall 2013 Fall 2012 


App Status NF TR Total NF TR Total 


Applications 7,690 1,282 8,972 8,106 1,240 9,346 


Completed 7,093 973 8,066 7,425 961 8,386 


Admitted 5,969 792 6,761 6,175 760 6,935 


Paid Deposit 2,049 435 2,484 2,088 400 2,488 


 
• Successfully achieved the freshmen enrollment goal of 2025  
 
• Tracking ahead of our goal in comparison to Fall 2013 
 
• Established a summer communication plan to confirmed students in order to matriculate successful 


enrollment for fall 
 
• Campus Communication plan will offset the  ‘Summer Melt’ 


 
• Summer Melt loss ranges from 50 -75 students on average 


 
• Admissions will continue to work with students to encourage enrollment 


 
• Transfer Admissions will continue to work towards the TR goal of 800 


 
• Transfer Decision Deadline is June 1st  predicting 450+ more deposits 


ENROLLMENT MANAGEMENT 







ENROLLMENT MANAGEMENT 







Out of State Recruitment Enrollment Analysis 


• States Traveled : Maryland, Delaware, Pennsylvania, New Jersey, New York, Connecticut, 
Massachusetts, West Virginia, Tennessee, Kentucky, Georgia, Texas, Ohio, North Carolina, Florida, 
South Carolina, and California 


 Eight of the 10 Freshmen Counselors traveled a total of 40 weeks to OOS territories 
 Completed 300+  Private High School Visits and attended over 200 College Fair Programs 
 Current OOS Deposits – 156  2014 OOS goal was 7% of Freshmen class (142)  
 Conducted 7 OOS Yield Receptions and yielded 19 of 50 students who attended (38%) 


  
• Future OOS Recruitment Goals and Initiatives 


 Grow the OOS enrollment to 8% plus over the next 3-4 years (ambitious office goal) 
 Increase OOS travel in more targeted areas (Southern Region, Texas) 
 Plan and execute more OOS recruitment events (receptions, HS counselor events) 


  
• Challenges of Out-Of-State recruitment 


 The Competition Factor in the Marketplace overall 
 Top Nationally Recognized schools in Virginia (UVA, WM, JMU, VT, and GMU) 
 Radford University needs a very recognizable brand (in progress) to differentiate ourselves 
 More cost conscientious families who are considering OOS schools (decrease in Full–Pay) 
 OOS Scholarships are limited in amounts in comparison to the competition 
 WOW - Factor 


ENROLLMENT MANAGEMENT 







CAREER CENTER 
NOVA/Capital Region Update 


Internships and Career Initiatives Partnerships  
• Criminal Justice Theory Research Program 


o Undergraduate and graduate students will study urban 
criminology with site visits and instruction at the Pentagon, 
Department of Defense, FBI Headquarters, Metropolitan 
Police Department, Central Detention Facility,  and US 
Attorney General’s Office. 


• FEDBID Post-Graduate Internship 


o 1 student participated in Wintermester externship; and, 3 
May graduates will participate in the 4 month post-graduate 
paid internship designed to enhance business skills and 
competencies for liberal arts graduates. 







CAREER CENTER 
NOVA/Capital Region Update 


Internships and Career Initiatives Partnerships  
• Secret Service Employer Site Visit 


o 26 students attended a day-long tour of the Secret Service 
Headquarters and Training Facility.  


• National Center for Missing and Exploited Children 


o 17 students participated in ½ day  tour of facilities. 


• Think Local First, DC: Spring Break Social Entrepreneurship 
Program 


o 10 students spent 5 days working with Think Local First, an 
organization dedicated to helping revitalize business and 
neighborhoods in DC. 







CAREER CENTER 


Internship and Employer Cultivation 


• New Capital Region Employers “Actively Recruiting” Year to Date (YTD) 


o 2014=87       (2013=45)          93% Increase 


• Capital Region Internships Posting a Hire a Highlander  YTD 


o 2014=137      (2013=66)        108% Increase 


• Capital Region Jobs Posting a Hire a Highlander  YTD 


o 2014=345      (2013=176)        90% Increase 


• Employer and Alumni Contacts (July-April) 


o 2014=498 contacts with 228 individuals 


NOVA/Capital Region Update 







CAREER CENTER 
Launched the Student Outcomes Survey (April 21, 2014) 
 
• RU is one of 42 “early adopter” universities creating a national 


standard to collect and measure first-destination data. 
• The online survey is administered at graduation, and updated 


at 3, 6, and 12 months post-graduation. 
• One week after launch, 17% response rate.   


o 39% have full-time jobs and 8% working  part-time, self-
employed or completing post-graduate internships 


o 16% are enrolled in post-graduate study and an additional  
8% seeking enrollment, 


o 29% are seeking full-time employment 
o 77% participated in an internship, practicum, or student 


teaching, or study abroad with an internship or practicum 
component. 







SCHOLAR-CITIZEN INITIATIVE 
• Scholar-Citizen Initiative (SCI, pronounced "sky") supports the creation 


of new knowledge through connecting people, ideas, and resources to 
each other in order to promote positive social and economic change.  


• Student Awards 


o Cassie Bonavita, Junior Biology Major: Dengue infection research in Costa Rica. 


o Emily Guise, Senior Biology Major: Environmental impact research on effects of cattle 
steroids. 


o Peter Weber, Junior Philosophy and Religious Studies Major: Volunteer English 
teacher in Nepal. 


o Matti Hamed, Senior Biology Major: Biodiversity research at Selu 


o Katharyn Self, Junior Biology Major:  Synergistic effects research on endocrine 
disrupting chemicals in freshwater fish. 







STUDENT FACULTY 
RESEARCH INITIATIVES 


Waldron College Interprofessional Symposium and Expo 
April 17 


Showcased diverse research initiatives ranging from substance abuse 
to speech pathology. 


• 1000 attendees & student presenters 


"We don’t work in isolation anymore; we 
work in teams. Events like this help us 


step out of our silos and truly foster 
interprofessional practice, service and 


scholarship.”  


Dean Ken Cox  







STUDENT FACULTY 
RESEARCH INITIATIVES 


Student Engagement Forum, April 22-24:  The 
Student Engagement Forum showcases the highest 
levels of academic achievement and creation of new 
knowledge at Radford University through our campus 
community’s  undergraduate and graduate students’ 
creative works, scholarship and research. 


• 100 posters 
• 300 student presenters 
• 1000 attendees 







INNOVATION 


A pilot program for high achievers… 
Objectives: 
 
1. Provide learning experiences for students during August. 


2.  Increase retention of high achieving students. 


3.  Increase student participation in undergraduate research. 


4.  Co-develop an online quality assurance protocol with participating faculty. 







INNOVATION 
Grids: an early childhood literacy iPad app. 


Mobile Innovation Learning Lab (MILL)  


• Targets the emerging English Language Learners (ELL) or English as Second Language 
(ESL) both nationally (i.e., immigrant populations) and internationally (e.g., emerging 
markets such as China, India and Brazil). 
 


• Emulates the top grossing console and mobile games on the market and informed by the 
relevant cognitive psychology (e.g., intrinsic motivation research), game design literature 
(e.g., Schell), and Word Study (Bear, Invernizzi, Templeton, & Johnston, 2008). 
 


• Designed by RU undergraduates in Computer Science and Graphic Art. 
 


• Exploring revenue sharing models. 







INNOVATION 
eBook 


• Written and published by CORE faculty. 
• Tailored specifically for learning objectives of the 


four CORE classes. 
• Students save a significant amount of money: 


Approximate cost of $20 rather than $150. 


• Students will be able to buy the book in fall 2014. 
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Radford University Academic Affairs Committee 
Resolution of Tenure Recommendations 


May 8, 2014 


WHEREAS, the tenure-track faculty are appointed initially on one-year contracts and 
throughout the probationary period, which is normally six years, they are subject to 
reappointment annually upon recommendation by the Department Personnel Committee, the 
Department Chair, the College Dean, the Provost, and the President, and 


WHEREAS, no later than the beginning of the fall semester of the sixth year of full-time 
appointment, tenure-track faculty are notified by their Department Chairs of their eligibility for 
consideration for award of tenure and candidates for tenure must submit to their Department 
Personnel Committees pertinent information regarding their qualification for tenure, including a 
statement justifying the granting of tenure, all past performance evaluations, including a 
summary of student evaluations and any peer evaluations, a current curriculum vita, and any 
other relevant documentation, and 


WHEREAS, criteria for the award of tenure include: the continuing need for the individual’s 
expertise; the individual’s teaching effectiveness; effectiveness as an advisor; professional 
development; participation in University co-curricular activities; committee work; cooperation 
with colleagues; and contributions towards the objectives of the department, college, and 
University, and 


WHEREAS, upon consideration of the candidate’s achievement of the above criteria, the 
Department Personnel Committee submits its recommendation to the Department Chair, who in 
turn submits his or her recommendation to the College Dean. The Dean submits his or her 
recommendation to the Provost, and the Provost submits his or her recommendation in each case 
to the President. At each stage, the recommendation is added to the previous recommendations, 
and all are transmitted to the next level. Copies of each recommendation, together with 
justification, are sent to the faculty member, who has the right to appeal negative 
recommendations to the Faculty Grievance Committee. The final authority for awarding or 
denying tenure lies with the Board of Visitors, and 


WHEREAS, all of the faculty members listed below have met the criteria for award of tenure, 


COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT 
Current 


Name                                                   Rank Department 


Anna E. Devito Assistant Professor Department of Health and Human Performance 
Kathleen P. Poole Professor Department of Health and Human Performance 
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COLLEGE OF HUMANITIES AND BEHAVIORAL SCIENCES 
Current   


Name                                                   Rank                                       Department 
 
Paul B. Thomas Assistant Professor Department of Philosophy and Religion 


Ruth J. 
Riding-
Malon Assistant Professor Department of Psychology 


John Edward Brummette Assistant Professor School of Communication 
James E. Collier Assistant Professor School of Communication 
Shuo 


 
Yao Assistant Professor School of Communication 


Carla 
 


Corroto Assistant Professor Department of Sociology 
 
 
COLLEGE OF SCIENCE AND TECHNOLOGY 


Current   
Name                                                   Rank                                       Department 
 
Hui 


 
Wang Assistant Professor Department of Information Technology 


Andrew A. Ray Assistant Professor Department of Information Technology 
 
 
COLLEGE OF VISUAL AND PERFORMINGS ARTS 


Current   
Name                                                   Rank                                        Department 
 
Timothy L. Channell Assistant Professor Department of Music 
Kenneth L. Smith Assistant Professor Department of Art 


 
 
WALDRON COLLEGE OF HEALTH  AND HUMAN SERVICES 


Current   
Name                                                   Rank                                        Department 
Lauren Smith Flora Assistant Professor Department of Communication Sciences & Disorders 
Elizabeth A. Lanter Assistant Professor Department of Communication Sciences & Disorders 
Adrian 


 
Aron Assistant Professor Department of Physical Therapy 


 
 
 
THEREFORE, BE IT RESOLVED, that the Academic Affairs Committee recommends that 
the Faculty Tenure Recommendations listed above to become effective the 2014-2015 academic 
year be presented to the Board of Visitors for approval. 
 








Academic Affairs 2014-2015 Promotion Recommendations with Salary Increments 


The following faculty have been recommended for promotion by their respective Department 
Promotion Committees, Department Chairs, and College Deans and approved by the Provost and 
President. 


COLLEGE OF BUSINESS AND ECONOMICS 
Proposed 


Name                                         Rank  Department 
James G. Lollar Professor Department of Marketing 
Dale A. Henderson Professor Department of Management 
Iain J. Clelland Professor Department of Management 
Douglas E. Brinckman Professor Department of Accounting, Finance, and Business Law 
Steven L. Beach Professor Department of Accounting, Finance, and Business Law 
Helen M. Roybark Professor Department of Accounting, Finance, and Business Law 


COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT 
Proposed 


Name                                         Rank                           Department 
Anna E. Devito Associate Professor Department of Health and Human Performance 


COLLEGE OF HUMANITIES AND BEHAVIORAL SCIENCE 
Proposed 


Name                                        Rank Department 
John Edward Brummette Associate Professor School of Communication 
James E. Collier Associate Professor School of Communication 
Samuel R. Jennings Assistant Professor School of Communication 
Shuo Yao Associate Professor School of Communication 
Lori A. Elis Professor Department of Criminal Justice 
Johnny S. Moore Professor Department of History 
Paul B. Thomas Associate Professor Department of Philosophy and Religion 
Ruth J. Riding-Malon Associate Professor Department of Psychology 
Carla Corroto Associate Professor Department of Sociology 


COLLEGE OF SCIENCE AND TECHNOLOGY 
Proposed 


Name                                         Rank    Department 
Judith A. Guinan Professor Department of Biology 
Christine Jodie Small Professor Department of Biology 
Andrew A. Ray Associate Professor Department of Information Technology 
Hui Wang Associate Professor Department of Information Technology 
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 ATTACHMENT   C







COLLEGE OF VISUAL AND PERFORMING ARTS 
Proposed 


Name                                         Rank                      Department 
Kathy S. Mitchell Professor Interior Design and Fashion 
Farrell D. Doss Professor Interior Design and Fashion 
Danah V. Bella Professor School of Dance 
Roann 


 
Barris Professor Department of Art 


Kenneth L. Smith Associate Professor Department of Art 
Timothy L. Channell Associate Professor Department of Music 


 
WALDRON COLLEGE OF HEALTH AND HUMAN SERVICES 


Proposed 
Name                                        Rank                  Department 
Lauren Smith Flora Associate Professor Department of Communication Sciences and Disorders 
Elizabeth A. Lanter Associate Professor Department of Communication Sciences and Disorders 
Adrian 


 
Aron Associate Professor Department of Physical Therapy 


 
MCCONNELL LIBRARY 


Proposed 
Name                                         Rank           Department 
Jennifer 


 
Whicker Assistant Professor McConnell Library 


Alyssa 
 


Archer Assistant Professor McConnell Library 
 
 
It has been the practice of Radford University to recognize faculty promotions at the beginning 
of the next academic year with a salary adjustment according to rank.  The following increments 
were approved by the Board of Visitors and are recommended for 2014-2015 academic year. 
 


Promotion to Assistant Professor $2,500 
 Promotion to Associate Professor $3,500 
 Promotion to Professor  $5,000 
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Radford University Academic Affairs Committee 
Resolution for Approval of the Veteran Transfer Credit  May 8, 2014 


WHEREAS, the Governor  of Virginia issued Executive Order 29 in December, 2010 
directing “all state agencies to identify new, expanded, or customized services that meet 
the educational, health care, and social services needs of Virginia’s veterans” and; 


WHEREAS, the Virginia Acts of Assembly amended and approved § 23-9.2:3.7 of the 
Code of Virginia, relating to higher education; course credit for military experience and; 


WHEREAS, the Governor of Virginia set a goal of being “America’s Most Veteran-
Friendly State” and so; 


THEREFORE, BE IT RESOLVED, the Academic Affairs Committee hereby 
recommends that the Veteran Transfer Credit Proposals set forth in the Attachment hereto 
be approved by the Board of Visitors.  
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             ATTACHMENT  F



http://lis.virginia.gov/cgi-bin/legp604.exe?000+cod+23-9.2C3.7





 
Veteran Transfer Credit Proposals 


 
 
Proposal 1a: To add the highlighted statements below to the transfer credit policies listed 
in the Undergraduate Catalog: 
 
“Radford University will consider for transfer credit only those credits earned from a 
regionally accredited college or university as recognized by the U.S. Secretary of 
Education and the Council of Higher Education Accreditation (CHEA), as well as 
military service at levels consistent with the American Council on Education (ACE) 
Guide to the Evaluation of Education Experiences in the Armed Services.”  
 
Proposal 1b: To continue to accept College Level Examination Program (CLEP) subject 
exams for transfer credit with the approval of the appropriate department or school. 
 
Proposal 1c: To continue to not award transfer credit for experiential learning, even 
learning assessed by national online prior learning assessment services, e.g., the Council 
for Adult and Experiential Learning (CAEL).   
 
Proposal 2: To continue to direct all new students (new freshman and transfer) to the 
Academic Policies of the University at Quest (New Student Orientation), which includes 
the total and final semester residency requirements.  And to add the highlighted statement 
below to the Exception to Academic Policy section of the Undergraduate Catalog: 
 
“…There are several academic requirements for which exceptions are never made, even 
through the academic petition process: minimum grade point average (2.00) to 
graduate…the minimum number of semester hours (45) earned at Radford University to 
graduate (unless the student is graduating under the provisions of an articulation 
agreement between Radford University and a Virginia community college in which the 
possibility of graduating with fewer than 45 Radford University hours is clearly 
stipulated, or if the student is a veteran or active duty member of the armed forces of the 
United States.) The armed forces exception to the existing policy must be approved by the 
Provost and Vice President of Academic Affairs. 
 
Proposal 3: Add the following statement to the end of the Transfer Credit policy in the 
Undergraduate Catalog: 
 
“Radford University will respect the credit awarded by other accredited institutions by 
evaluating such credit based upon its own transfer credit policies.  Any denial of transfer 
credit awarded by another accredited institution will include an educationally grounded 
rationale.”   


While these proposals will ensure that Radford University’s policies comply with the 
Virginia Code and the SCHEV guidelines, it is important to emphasize that Radford 
University, and the Colleges and Departments therein, will retain the right to make 
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decisions autonomously regarding this policy. If adopted, these proposed policies will 
simply provide the Departments in each College the flexibility to consider the acceptance 
of transfer credits and military service consistent with the American Council on 
Education (ACE) Guide to the Evaluation of Education Experiences in the Armed 
Services. In other words, if adopted, these proposed policies provide the Colleges and 
Departments more flexibility in their consideration of transfer credits rather than less 
flexibility. 


 


 


 


Rationale:  To comply with Virginia Code: 


§ 23-9.2:3.7 B. The governing boards of each public institution of higher education shall, 
in accordance with guidelines developed by the State Council of Higher Education for 
Virginia, implement policies for the purpose of awarding academic credit to students for 
education experience gained from service in the armed forces of the United States. 


The SCHEV Guidelines for Institutional Policies related to the above proposals are as 
follows: 


Each two- and four-year public institution of higher education shall develop and 
implement processes for awarding credit to students for military education and training 
through prior learning assessment (the award of credit for learning that occurs outside of 
the academic setting).  
 
1. Each institution shall exercise care in evaluating and determining its acceptance or 
rejection of each of the following methods as elements of these processes:  
 


a. Awarding credit for appropriate learning acquired in military service at levels 
consistent with the American Council on Education (ACE) Guide to the 
Evaluation of Educational Experiences in the Armed Services and/or those 
transcripted by the Community College of the Air Force (CCAF). 
 
b. Awarding credit for successful performance on national for-credit examination 
programs such as The College Board College Level Examination Program 
(CLEP), DSST exams, or the Excelsior College examination.  
 
c. Awarding credit based upon individualized portfolio evaluation, which may be 
conducted by faculty at the individual colleges or by using the Council for Adult 
and Experiential Learning (CAEL) guidelines or CAEL’s LearningCounts.org, a 
national online prior learning assessment service.  
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Nothing in these guidelines shall be construed to require institutions to award credit for 
coursework that is not offered, or is not reasonably comparable to coursework offered, 
by the institution. Neither should these guidelines be construed to limit awarding of credit 
solely to the three methods referenced above.  
 
2. Institutional policies shall provide for disclosure to students of any academic residency 
requirements pertaining to the student’s program of study, including total and any final 
year or final semester residency requirement, at or before the time the student enrolls in 
the program. The policies of an institution with a residency requirement that exceeds the 
minimum required by SACS-COC should establish a process for waiver, on a case-by-
case basis - e.g., when that policy compels a student to continue enrollment past the 
expiration of his or her military education benefits.  
 
3. Awarding of credit is ultimately the purview of each individual institution. Institutional 
policies should (i) respect credit awarded by other accredited institutions to the greatest 
extent possible; (ii) describe the process by which the institution evaluates such credit; 
and (iii) provide that any denials of credit will include documentation of an educationally 
grounded rationale.  
 
Implementation: The Office of the Registrar, in conjunction with the appropriate 
departments and schools, will be responsible for the implementation and enforcement of 
these policies.   
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EXECUTIVE SUMMARY OF  
DATA AND INFORMATION MANAGEMENT PROGRAM PROPOSAL 


Introduction 


The Department of Information Technology in the College of Science and Technology proposes 
to establish a Master of Science in Data and Information Management (DAIM), the first such 
program in Virginia and the first STEM-H graduate program exclusively offered in the College 
of Science and Technology. DAIM builds upon the Department’s highly successful database 
concentration, the only undergraduate database program in Virginia. DAIM is designed to both 
enhance students’ existing capabilities and develop specialized competencies and skills to 
prepare them for advanced careers in administrative, architectural, and leadership positions in 
information management.  


Many organizations are drowning in data yet starving for information because they lack an 
effective data management infrastructure. Infrastructure is the basic physical and organizational 
structure and facilities required to operate an enterprise. Data management is the backbone of an 
organization’s information infrastructure similar to the plumbing and electrical wiring in a house. 
Software applications, such as point of sale, inventory management, and data analytics, plug into 
the information infrastructure like a water heater plugs into the plumbing and electrical systems. 
DAIM will produce professionals who can design, develop, and manage large-scale information 
infrastructure and scalable systems and processes to acquire, protect, and deliver information 
assets.  


Justification 


Big data is driving the demand for data and information management professionals. Big data 
refers to large, complex data sets that are difficult to process using current database management 
tools or traditional data processing applications. The volume, variety, and velocity of big data 
have fundamentally changed data management and led to new technologies for managing and 
processing large data sets such as Hadoop, a distributed storage and processing system, NoSQL, 
a storage platform for unstructured data, MapReduce, a parallel, distributed data processing 
algorithm, Hive, a query and analysis platform for Hadoop, Pig, a platform for creating 
MapReduce programs, and the Jaql data processing and query language. DAIM graduates will be 
proficient with the latest technologies and best practices for managing data.  


Data management provides the foundation for operational systems and decision support systems 
(analytics). Data is rapidly evolving. It is not enough for data management professionals to 
understand traditional techniques and new technologies; they must know which techniques to 
apply to provide an effective information infrastructure. DAIM will produce IT professionals 
with the technical expertise to develop cost-effective solutions that support traditional needs and 
the emerging needs of analytics.  


Current Support for Data and Information Management 


DAIM builds upon and extends the Department’s highly successful database concentration. The 
University and a major donor have collaborated to provide space and funding to develop a lab to 
support the program and the Department is developing an industry consortium to sustain and 
enhance the lab and provide industry projects for our graduate students. The Department has 
partnered with IBM and has access to industry leading software through IBM’s Academic 
Initiative.  
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Employment Demand  
 
Several companies including ALTESS, CCS, IBM, Juniper, Moog, and Rackspace confirmed a 
strong need for specialized skills in data and information management. Upon successfully 
completing the program, graduates will be qualified for entry-level positions such as database 
developer, SQL developer, or an entry-level database administrator. Within three to seven years 
after completing the program, graduates will be qualified for senior-level positions such as 
database administrator or data/database architect.  
 
The Bureau of Labor Statistics estimates the demand for data management professionals will 
grow by 28.5 percent over the next ten years. The Virginia Employment Commission (VEC) 
predicts a “Bright Outlook Nationally” for database administrators, database architects, and data 
warehouse specialists. DAIM will be the only program in the Commonwealth to provide the 
highly qualified professionals demanded by this rapidly growing area of need.  
 
Projected Resource Needs  
 
The DAIM program is expected to incur modest start-up and maintenance costs as the program 
will leverage, to the extent possible, existing resources available to the Department. The 
resources needed include personnel costs and the hardware and software required to provide labs 
to the students. The requested budget for the program is included in the University’s six-year 
plan.  
 
Summary  
 
If approved, DAIM will be the only program in Virginia to develop the highly qualified 
professionals to meet this growing area of need. The program, lab, and consortium will provide 
the foundation for a center of excellence in data and information management to attract, develop, 
and retain talent for local and regional Virginia industry. Corporate partners will ensure that the 
program produces talent relevant to the community. Student interest, alumni recommendations, 
and employment projections support the establishment of the Master of Science in Data and 
Information Management program.  
  







Radford University Academic Affairs Committee 
Resolution to Recommend to Board Approval of Program Proposal for  
Master of Science (M.S.) in Data and Information Management (DAIM) 


May 8, 2014 


WHEREAS, the Department of Information Technology in the College of Science and 
Technology at Radford University proposes a Master of Science (M.S.) in Data and Information 
Management (DAIM) to begin in the fall of 2015 and  


WHEREAS, the DAIM program builds upon and extends the Department’s highly successful 
database concentration, the only undergraduate database program in the Commonwealth of 
Virginia and  


WHEREAS, the DAIM program will be the first graduate degree in data and information 
management in the Commonwealth. DAIM will also be the first M.S. degree program 
exclusively offered in Radford University’s College of Science and Technology and 


WHEREAS, the DAIM program is designed to both enhance students’ existing capabilities and 
develop specialized competencies and skills to prepare them for advanced careers in 
administrative, architectural, and leadership positions in information management, so 


THEREFORE, BE IT RESOLVED, the Academic Affairs Committee recommends that the 
Program Proposal for the Master of Science (M.S.) in Data and Information Management 
(DAIM) CIP (Classification of Instructional Program Code) 11.0802 be presented at the next 
Radford University Board of Visitors meeting for Board approval.  
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Emeritus Faculty  
 


• Criteria for the awarding of emeritus faculty status are: 
o a minimum of ten years of service to Radford University;  
o evidence of effective teaching; and  
o significant professional contributions 


 
• The privileges and responsibilities attached to emeritus status include:  


o the use of the library;  
o use of those athletic facilities available to regular faculty;  
o use of a university computer account; 
o a Radford University identification card and special event discounts 


available with it; and  
o attendance at University functions that are open to all regular faculty 


 
• Based on recommendations from the Department Personnel Committee, the 


Department Chair, the College Dean, and the Provost, the President has 
awarded emeritus status this spring to three retired faculty members.  


 
Faculty being awarded faculty emeritus status is: 
 
Dr. Mary Atwell  Department of Criminal Justice 
Dr. Carole Seyfrit  Department of Sociology 
Dr. Melinda Wagner Department of Anthropology and Appalachian Studies 





