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APPROVED
MINUTES

MEMBERS PRESENT

Ms. Linda K. Whitley-Taylor, Rector

Mr. Milton C. Johns, Vice Rector

Ms. Nancy E. Artis

Mr. Anthony R. Bedell

The Honorable J. Brandon Bell

Ms. Mary Waugh Campbell

Mr. Stephan Q. Cassaday

Mr. Matthew B. Crisp

Ms. Sandra C. Davis

Dr. Kevin R. Dye

Mr. Darius A. Johnson

Ms. Ruby W. Rogers

Ms. Georgia Anne Snyder-Falkinham

Mr. Michael A. Wray

Dr. Laura J. Jacobsen, non-voting faculty advisory member
Ms. Emily Redd, non-voting student advisory member

MEMBERS ABSENT

Ms. Wendy S. Tepper

OTHERS PRESENT

President Penelope W. Kyle

Mr. Richard S. Alvarez, Chief Financial Officer and Vice President for Finance and Administration
Mr. Joe Carpenter, Chief Communications Officer and Vice President for University Relations

Mr. Danny M. Kemp, Chief Information Officer and Vice President for Information Technology
Dr. Sam Minner, Provost and Vice President for Academic Affairs

Dr. Deborah J. Robinson, Vice President for University Advancement

Dr. Mark R. Shanley, Vice President for Student Affairs
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Ms. Lisa H. Ridpath, Associate Vice President for Finance and Administration

Ms. Margaret D. McManus, University Auditor

Mr. Ronald C. Forehand, Senior Assistant Attorney General, Commonwealth of Virginia
Ms. Michele Nieroda Schumacher, Secretary to Board of Visitors

Faculty, staff, students, and guests

CALL TO ORDER

Ms. Linda K. Whitley-Taylor, Rector of the Board, called the meeting to order at 3:30 p.m. in the
Board Room in Martin Hall.

APPROVAL OF AGENDA

Ms. Whitley-Taylor asked for a motion to approve the agenda as presented. After motion duly
made and seconded the Agenda was unanimously approved.

REPORT AND RECOMMENDATION CONCERNING 2013-2014 TUITION AND FEES

The Board heard a presentation from Richard Alvarez, Chief Financial Officer and Vice President
for Finance & Administration concerning the proposed 2013-2014 Tuition and Fees. A copy of Mr.
Alvarez’s presentation is attached hereto as Attachment A and made a part hereof.

The Board recessed at 5:00 p.m. to attend a reception for the Radford University faculty sponsored
by the Board of Visitors and reconvened at 7:00 p.m. and continued with Mr. Alvarez’s presentation
on the proposed 2013-2014 Tuition and Fees.

The Board discussed the need to balance keeping tuition affordable while ensuring that the
University has sufficient funds to maintain and provide a quality education to its students. The
Board also heard from faculty members regarding the need to increase tuition to ensure a quality
education for the students of the University.

After much discussion, the Honorable J. Brandon Bell proposed that in-state undergraduate tuition
be increased from 4.95 percent to 5.79 percent, for a total increase of 4.49 percent for tuition and
mandatory fees and 3.78 percent for tuition, mandatory fees, room and board as detailed in
Attachment B. Mr. Steven Q. Cassaday seconded, and by a show of hands, the vote on this
proposal was as follows:

Vote: yes  Ms. Linda K. Whitley-Taylor yes  Mr. Matthew B. Crisp
yes  Mr. Milton C. Johns yes  Ms. Sandra C. Davis
no Ms. Nancy E. Artis yes  Dr. Kevin R. Dye
no Mr. Anthony R. Bedell yes  Mr. Darius A. Johnson
yes  Honorable J. Brandon Bell yes  Ms. Ruby W. Rogers
yes  Ms. Mary W. Campbell no Ms. Georgia Anne Snyder-Falkinham
yes  Mr. Stephan Q. Cassaday yes  Mr. Michael A. Wray

After much discussion, Mr. Matthew B. Crisp proposed that out-of-state undergraduate tuition be
increased from 3.71 percent to 5.5 percent, for a total increase of 4.87 percent for tuition and
mandatory fees and 4.34 percent for tuition, mandatory fees, room and board as detailed in



Attachment B. Mr. Milton S. Johns seconded, and by a show of hands, the vote on this proposal
was as follows:

Vote: yes  Ms. Linda K. Whitley-Taylor yes  Mr. Matthew B. Crisp
yes  Mr. Milton C. Johns yes  Ms. Sandra C. Davis
no Ms. Nancy E. Artis yes  Dr. Kevin R. Dye
no Mr. Anthony R. Bedell yes  Mr. Darius A. Johnson
no Honorable J. Brandon Bell yes  Ms. Ruby W. Rogers
yes  Ms. Mary W. Campbell yes  Ms. Georgia Anne Snyder-Falkinham
yes  Mr. Stephan Q. Cassaday yes  Mr. Michael A. Wray

The Honorable J. Brandon Bell proposed that the tuition and fees presented for graduate tuition,
differential tuition, per-credit hour rates, mandatory fees, and all room and board rates, be approved
as recommended and as detailed in Attachment B. Mr. Wray seconded. After discussion, Mr.
Stephan Q. Cassaday amended the motion to include that the per credit hour tuition and fees be
adjusted for undergraduate tuition to reflect the increases approved at this meeting, as detailed in
Attachment B. Mr. Wray seconded, and the vote on this proposal was as follows:

Vote: yes  Ms. Linda K. Whitley-Taylor yes  Mr. Matthew B. Crisp
yes  Mr. Milton C. Johns yes  Ms. Sandra C. Davis
yes  Ms. Nancy E. Artis yes  Dr. Kevin R. Dye
no Mr. Anthony R. Bedell yes  Mr. Darius A. Johnson
yes  Honorable J. Brandon Bell yes  Ms. Ruby W. Rogers
yes  Ms. Mary W. Campbell yes  Ms. Georgia Anne Snyder-Falkinham
yes  Mr. Stephan Q. Cassaday yes  Mr. Michael A. Wray

Based upon the above votes, the adopted tuition and fees for 2013-2014 are set forth in the
Resolution attached hereto as Attachment B and are made a part hereof.

CLOSED SESSION

Mr. Johns moved, pursuant to Section 2.2-3711(A)(1) of the Freedom of Information Act, that the
Radford University Board of Visitors go into “Closed Session” for the discussion of personnel
matters, more specifically relating to the performance evaluation, compensation, resignation and/or
appointment of specific university employees. Ms. Artis seconded the motion. The motion was
unanimously approved. Ms. Whitley-Taylor requested that Ms. Laura Jacobsen, Faculty
Representative to the Board as the non-voting advisory member attend the closed session. President
Kyle, all guests and the non-voting Student Representative left the meeting at this point.

RECONVENED SESSION

Following the closed session, the public was invited to return to the meeting. Rector Whitley-
Taylor called the meeting to order and asked Mr. Johns to make the motion to return to open
session. Mr. Johns made the following motion:




Certification of Executive Meeting

WHEREAS, the Radford University Board of Visitors has convened an executive meeting on this
date pursuant to an affirmative recorded vote and in accordance with the provisions of The Virginia
Freedom of Information Act; and

WHEREAS, Section 2.2-3712 of the Code of Virginia requires a certification by this Board that
such executive meeting was conducted in conformity with Virginia law;

NOW, THEREFORE, BE IT RESOLVED that the Radford University Board of Visitors hereby
certifies that, to the best of each member’s knowledge, (1) only public business matters lawfully
exempted from open meeting requirements under Virginia law and (2) only such public business
matters as were identified in the motion by which the closed meeting was convened were heard,
discussed or considered in the meeting by the Radford University Board of Visitors.

A roll call vote was taken:

Vote: yes  Ms. Linda K. Whitley-Taylor yes  Mr. Matthew B. Crisp
yes  Mr. Milton C. Johns yes  Ms. Sandra C. Davis
yes  Ms. Nancy E. Artis yes  Dr. Kevin R. Dye
yes  Mr. Anthony R. Bedell yes  Mr. Darius A. Johnson
yes  Honorable J. Brandon Bell yes  Ms. Ruby W. Rogers
yes  Ms. Mary W. Campbell yes  Ms. Georgia Anne Snyder-Falkinham
yes  Mr. Stephan Q. Cassaday yes  Mr. Michael A. Wray

With no further business to come before the Board, Ms. Linda K. Whitley-Taylor, Rector,
adjourned the meeting at 8:55 p.m.

Respectfully submitted,

Michele Nieroda Schumacher
Secretary to the Board of Visitors
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¢ Authority & Trends
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¢ 2013-14 Cost Drivers

¢ State Mandated Unavoidable Cost

¢ Other Unavoidable Cost
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Board of Visitors Authority Ru
Resident (In-State) Students

2. a) “The Board of Visitors or other governing bodies of
institutions of higher education may set tuition and fee
charges at levels they deem to be appropriate for all resident
student groups based on, but not limited to, competitive market
rates, provided that the total revenue generated by the collection
of tuition and fees from all students 1s within the nongeneral
fund appropriation for educational and general programs
provided 1n this Act.”

¢ Source: Virginia Acts of Assembly - Chapter 3, Section 4-2.01.b.2.a





Board of Visitors Authority Ru
Nonresident (Out-of-State/Int’l) Students

2.b) “The Board of Visitors or other governing bodies of institutions of
higher education may set tuition and fee charges at levels they deem to be
appropriate for all nonresident student groups based on, but not limited to,
competitive market rates, provided that: 1) the tuition and mandatory
educational and general fee rates for nonresident undergraduate and
graduate students cover at least 100 percent of the average cost of
their education, as calculated through base adequacy guidelines adopted,
and periodically amended, by the Joint Subcommittee Studying Higher
Education Funding Policies, and 11) the total revenue generated by the
collection of tuition and fees from all students 1s within the nongeneral
fund appropriation for educational and general programs provided in this
act.”

¢ Source: Virginia Acts of Assembly - Chapter 3, Section 4-2.01.b.2.b





Board of Visitors Authority Ru
Auxiliary Fees

“8.a) Mandatory fees for purposes other than educational and general programs
shall not be increased for Virginia undergraduates beyond five percent
annually, excluding requirements for wages, salary, and fringe benefit
increases, authorized by the General Assembly.”

“8.b) This restriction shall not apply in the following instances: fee increases
directly related to capital projects authorized by the General Assembly; fee
increases to support student health services; and other fee increases
specifically authorized by the General Assembly.”

¢ Source: Virginia Acts of Assembly - Chapter 3, Section 4-2.01.b.8.a & b





2011 Higher Education Opportunity Act Ru
(Top Jobs Legislation — TJ21)

¢ §23-38.87:12. Higher education funding policy:

Each institution's basic operations and instruction funding need, and the
Commonwealth's funding split policy by which 67 percent of an
institution's cost of education for Virginia students is funded from the
state general fund and 33 percent from funds other than the state
general fund, shall be taken into account by the Governor during the
preparation of his proposed biennial budget bill recommending the
appropriation act for the next biennium and by the General Assembly in
enacting






SCHEV Calculated General Fund (GF) Share Comparison
(Section 23-38.87:13 C of the Higher Education Opportunity Act of 2011)

% of General Fund Share

Projected
State Calculated Share Based on Available
Institution Based on Enroliment! Resources!?
Doctoral Institutions
College of William and Mary 40% 24%
George Mason University 51% 26%
Old Dominion University 55% 41%
University of Virginia 36% 21%
Virginia Commonwealth University 54% 31%
Virginia Tech 41% 25%
IComprehensive Institutions
Christopher Newport University 61% 39%
James Madison University 47% 27%
Longwood University 62% 41%
Norfolk State University 55% 47%
Radford University 62% 40%
University of Mary Washington 56% 31%
University of Virginia - Wise 64% 58%
Virginia Military Institute 40% 23%
Virginia State University 46% 32%
[Two-Year Institutions
Richard Bland College 66% 54%
Virginia Community College System 61% 36%
[Total All Institutions 51% 30%

Notes:

(1) SCHEV calculated GF share based on actual FY11 enroliment and FY12 available resources.

(2) Source: SCHEV Agenda Book - October 24-25, 2011






ISUG Tuition & Fee Trends (2002 —2013) RU
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Enrollment Trend (2002 — 2015 projected) RU
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2012-13 Tuition & Fees
Comparative Data

RU
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2012-13 In-state/Out-of-state Headcount and Tuition & Rl I
Mandatory Fees Compared to Other State Institutions

Fall 2012 Undergraduate Headcount Enrollment and 2012-13 Tuition and Required Fees

L Fall 2012 Headcount Enrollment 2012-13 Tuition & Required Fees
In-State % Out-of-State % ISUG ISUG OSUG OSUG
Institution (ISUG) of Total (OSUG) of Total Rate Rank Rate Rank
Virginia Military Institute 971 58.4% 693 41.6% | $13,835 1 $33,811 3
College of William and Mary 4,077 66.1% 2,094 33.9% | $13,570 2 $37,344 2
University of Virginia 10,518 66.5% 5,304 33.5% | $12,006 3 $38,018 1
Virginia Tech 17,627 73.9% 6,232 26.1% | $10,923 4 $25,915 5
Longwood University 4,149 95.3% 206 4.7% | $10,890 5 $23,220 8
Christopher Newport University 4,821 95.5% 225 45% | $10,572 6 $20,122 14
Virginia Commonwealth University 21,377 89.3% 2,574 10.7% | $9,885 7 $23,912 6
George Mason University 17,715 85.8% 2,938 14.2% | $9,620 8 $27,764 4
University of Mary Washington 3,969 87.9% 546 121% | $9,246 9 $21,560 11
James Madison University 13,079 72.2% 5,028 27.8% | $8,808 10 $22,796 9
Radford University 8,145 94.6% 465 5.4% | $8,590 11 $20,160 13
Old Dominion University 18,011 91.8% 1,601 8.2% $8,450 12 $23,330 7
University of Virginia - Wise 2,306 95.3% 114 4.7% $8,107 13 $22 475 10
Virginia State University 3,967 71.2% 1,603 28.8% | $7,420 14 $16,388 15
Norfolk State University 5,406 84.9% 961 15.1% | $6,760 15 $20,260 12
Total Public Four-year Institutions 136,138 81.7% 30,584 18.3%
Source: SCHEV
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RU 2012-13 Cost Compared to State Average

In-state Undergraduate

RU

2012-13 2012-13 $RU % RU
State RU Below Below
In-State, Undergraduate Students  Average  Total Cost Average Average
Tuition and Mandatory Fees $9,912 $8,590[ ($1,322)] (13.33%)
Room & Board $8.709 $7.881 ($828)]  (9.51%)
Total $18,621|  $16.471 ($2,150)| (11.55%)
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Tuition & Mandatory Fees Trend RU

Tuition and Mandatory Fees Comparison
RU and 4-Year Virginia Public Institutions of Higher Education
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2012-13 TUITION & ALL MANDATORY FEES (ISUG)
Compared to Other State Institutions

Rank Institution

FY13

1 Virginia Military Institute $13,835
2 College of William & Mary $13,570
3 University of Virginia $12,006
4 Virginia Tech $10,923
5 | ongwood University $10,890
6 Christopher Newport University $10,572
7 Virginia Commonwealth University $9,885
8 George Mason University $9,620
9 University of Mary Washington $9,246
10 James Madison University $8,808
11 Radford University $8,590
12 Old Dominion University $8,450
13 University of Virginia at Wise $8,107
14 Virginia State University $7.,420
15 Norfolk State University $6,760

Average $9,912

RU
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Price versus Cost Trends

RU
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E&G General Fund Trend (2002-2013 projected) RU
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E&G Revenue Trend by Source (2001-2013 proj)RU
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E&G Total Cost Trends per FTE

E& G Total Costs

2008-09 to 2012-13 Projected
(2008-09 Constant Dollars)
$12,000

RU
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E&G Cost and Price Trends per FTE
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2013-14
TJ21 & Six-Year Plan
Directives

RU
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2013 General Assembly Session Actions RU

¢+ E&G Base Operations - $550,586 GF

¢ Need-based In-state Undergraduate Financial Aid - $401,689 GF

¢ Salary and Compensation Items (these items are projected to be funded 62% by the state):

*

2% salary increase - the approved biennial budget last year provided a 2% salary increase for all faculty and
classified state employees effective July 10, 2013; date was amended to July 25, 2013

Additional 1% faculty salary increase - the amended budget provides an additional 1% salary increase for
faculty for a total average of 3% effective July 25, 2013

Classified Staff Compression Adjustment — in addition to the 2%, the amended budget provides a $65 per
year compression adjustment for classified staff with five or more years of state service who attained at least
a rating of "Contributor" on their latest performance evaluation. The adjustment is capped at thirty years of
service.

Central Appropriation Adjustments - General fund support for state mandated health care rate changes will
be distributed based on employee participation in affected programs. Additional funding was also
recommended to cover the general fund share of Line of Duty Act costs for state agencies.
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Unavoidable Cost Increases

¢ State mandated salary increases

¢ State mandated fringe benefits/health insurance
¢ Contractual escalators

¢ Promotion and tenure agreements

¢ Utilities

¢ Safety and security

¢ Equipment Renewal & replacement cycles

RU
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2013-14 Projected Resources Available and Needed for Rl I
State Mandated and Other Unavoidable Cost Increases

E&G General Fund Allocation (estimate) $2,428,184
State Mandated and Other Unavoidable Costs Increases (54,722,226)
Nongeneral Fund Support Required ($2,294,042)

Tuition Increase Needed to Fund Difference 4.11%
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TJ21 Programmatic Cost

¢ Enrollment growth

¢ Retention

¢ Online/accelerated course expansion

¢ STEM-H

¢ Faculty salaries 1n line with state goal (60" Percentile)
¢ Base Operations

¢+ Emerging technology

RU
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2013-14 Projected Resources Available and Needed for R' I
TJ21 Programmatic Cost Increases

Projected Revenue from Enroliment Growth & Other NGF Sources $4,808,007
Enroliment Growth & TJ21 Programmatic Cost Increases ($5,263,734)
Nongeneral Fund Support Needed ($455,727)

Tuition Increase Needed to Fund Difference 0.84%
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Recommended Mandatory Fees

E&G Technology Fee:

¢ Supports services to students

¢ Campus software licenses
+ Network infrastructure and support
¢+ Recommendation: No increase

E&G Out-of-State Capital Fee:

* Supports capital debt service payments required in legislation

¢ Recommendation: No increase

RU
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Recommended Mandatory Fees RU

Auxiliary Comprehensive Fee:

¢ Supports mandatory cost increases for salary increases, health
insurance, contractual increases, rising energy costs, student
scholarships; transit operations, and operations and
maintenance for the new Student Fitness and Wellness Center.

¢ Recommendation:
* $28 (1.98% increase) per semester for full-time students
¢ $2 per credit hour for part-time students

27





2013-14 Comprehensive Fee Recommendation RU

2012-13 2013-14 Dollar Percent

Fee Type Approved Proposed Change Change
Athletic $1,138 $1,150 $12 1.05%
Aux Building/Facility $245 $250 $5 2.04%
Auxiliary Support $155 $160 $5 3.23%
Debt Service $299 $299 $0 0.00%
Recreation $244 $260 $16 6.56%
Student Activity $124 $124 $0 0.00%
Student Health $289 $292 $3 1.04%
Student Union $236 $245 $9 3.81%
Transportation $104 $110 $6 5.77%
Total $2,834 $2,890 $56 1.98%
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Governor’s Letter (April 4, 2013) RU

“I ask that you make every effort to keep in-state tuition and fee
increases for the fall semester to the rate of inflation measured by
the Consumer Price Index, after taking into account
institution-specific state budget actions, and considering any
unavoidable cost increases for FY14.”

¢ RU’s 2013-14 proposed tuition and fee recommendations are
within the Governor’s guidance.
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RU

2013-14 Tuition & Fee
Recommendations

Refer to Page 10 of the proposed resolution for the detailed
breakdown of the 2013-14 Tuition and Fee Recommendations
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2013-14 Tuition & Fees Recommendation
In-State Undergraduate (full-time) Revised

RU

2012-13 2013-14 Dollar Percent

Approved Proposed Change Change
Tuition $5,702 $6,032 $330 5.79%
Technology Fee $54 $54 $0 0.00%
Comprehensive Fee $2,834 $2,890 $56 1.98%
Subtotal $8,590 $8,976 $386
Room & Board $8,126 $8,372 $246 3.02%
Total $16,716 $17,348 $632 3.78%
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2013-14 Tuition & Fees Recommendation
Out-of-State Undergraduate (full-time) Revised

RU

2012-13 2013-14 Dollar Percent

Approved Proposed Change Change
Tuition $16,826 $17,751 $925 5.50%
Capital Fee $446 $446 $0 0.00%
Technology Fee $54 $54 $0 0.00%
Comprehensive Fee $2,834 $2,890 $56 1.98%
Subtotal $20,160 $21,141 $981 4.87%
Room & Board $8,126 $8,372 $246 3.02%
Total $28,286 $29,513 $1,227 4.34%
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2013-14 Tuition & Fees Recommendation

In-State Graduate (full-time)

RU

2012-13 2013-14 Dollar
Approved Proposed Change
Tuition $6,482 $6,800 $318 4.91%
Technology Fee $54 $54 $0 0.00%
Comprehensive Fee $2,834 $2,890 $56 1.98%
Total $9,370 $9,744 $374 3.99%
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2013-14 Tuition & Fees Recommendation
Out-of-State Graduate (full-time)

RU

2012-13 2013-14 Dollar

Approved Proposed Change
Tuition $15,050 $15,610 $560 3.72%
Capital Fee $446 $446 $0 0.00%
Technology Fee $54 $54 $0 0.00%
Comprehensive Fee $2,834 $2,890 $56 1.98%
Total $18,384 $19,000 $616 3.35%
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2013-14 Differential Tuition Recommendations RU

Differential tuition 1s charged to the following graduate
programs:

¢ Master of Occupational Therapy (MOT)

¢ Doctor of Physical Therapy (DPT)

¢ Doctor of Nursing Practice (DNP)

¢ MFA in Design Thinking

No increase 1s recommended as these programs are being
phased in and charge a higher per credit hour rate.
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2013-14 Tuition & Fees Recommendation Rl I

Part-time, Wintermester & Summer 2014 (per credit hour) Revised

2012-13 2013-14 Dollar Percent
Fee Type Proposed Proposed Change Change
In-state Undergraduate Tuition $238 $251 $13 5.46%
Out-of-state Undergraduate Tuition $701 $740 $39 5.56%
In-state Graduate Tuition $270 $283 $13 4.81%
Out-of-state Graduate Tuition $627 $650 $23 3.67%
Virginia Educator Tuition $208 $218 $10 4.81%
Technology Fee $3 $3 $0 0.0%
Out-of-state Capital Fee $19 $19 $0 0.0%
On-line Program Fee $25 $25 $0 0.0%
Comprehensive Fee $118 $120 $2 1.62%

Per credit hour rates for differential tuition are the same for full-time, part-time, Wintermester and summer sessions. 36





2013-14 Tuition & Mandatory Fee RU
Recommendation (Full-time Students)

2012-13 2013-14 Dollar Percent

Approved Proposed Change Change

In-state Undergraduate $8,590 $8,976 $386 4.49%
Out-of-state Undergraduate $20,160 $21,141 $981 4.87%
In-state Graduate $9,370 $9,744 $374 3.99%

Out-of-state Graduate $18,384 $18,999 $615 3.35%
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2013-14 Room and Board Cost Drivers

¢ State mandated salary and fringe benefit increases
¢ Dining services contractual increase

¢ Student scholarships

¢ Residence renovations and planning

¢ Debt service for Washington Hall renovation

¢ Programmatic staff to support enrollment growth

RU
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Recommended
2013-14 Room Rates

RU

2012-13 2013-14 Dollar Percent

Approved Proposed Change Change
Traditional (no AC) $4,032 $4,154 $122 3.03%
Standard (AC) $4,552 $4,690 $138 3.03%
Traditional Single (no AC) $5,884 $6,062 $178 3.03%
Standard Single (AC) $6,478 $6,674 $196 3.03%
Off-campus Apartments $4,698 $4,840 $142 3.03%
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Recommended RU

2013-14 On-campus Meal Plan Rates

2012-13 2013-14 Dollar Percent

Approved Proposed Change Change

19 Meal Plan $3,574 $3,682 $108 3.02%

15 Meal $3,478 $3,582 $104 2.99%

Flex Plan $3,466 $3,570 $104 3.00%






Questions?

RU
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ATTACHMENT B

RADFORD UNIVERSITY BOARD OF VISITORS
May 9, 2013

Action Item
Recommendation for 2013-14 Tuition and Fees

Executive Summary:

At the spring meeting of the Board of Visitors, tuition and fee recommendations are considered
for the upcoming fiscal year. Many factors are considered when preparing the proposed tuition
and fee rates including legislative actions approved by the General Assembly, enrollment
projections, mandatory cost increases, TJ21 goals, critical programmatic needs, institutional
priorities, and the economic outlook. The proposed resolution covers undergraduate and
graduate tuition rates, required fees, and room and board charges for the upcoming academic
year.

The university must address unavoidable cost increases for state mandated employee salary
adjustments, health insurance rate changes, rising energy costs, instructional support for
increased student enrollment, safety and security, contractual escalators, and essential technology
infrastructure and support. The proposed tuition and fees recommendations are not only
necessary to cover the aforementioned increases but also to maintain instructional program
support and essential student services.

The proposed in-state undergraduate rate for tuition and mandatory fees is within the guidelines
outlined in the Governor’s recommendation from his April 4, 2013 letter to all Board of Visitors
Members and University Presidents. Following is an excerpt from the letter regarding tuition
and fee considerations, “I ask that you make every effort to keep in-state tuition and fee increases
for the fall semester to the rate of inflation measured by the Consumer Price Index, after taking
into account institution-specific state budget actions, and considering any unavoidable cost
increases for FY14.” When the required tuition and fee adjustments for state mandated salary
and health insurance rate changes are coupled with those for other unavoidable cost increases,
the recommended in-state undergraduate rate is within the Consumer Price Index of 1.8 percent.

For the 2013-14 academic year, tuition and mandatory fees are proposed to increase $386 or 4.49
percent for in-state undergraduates and $981 or 4.87 percent for out-of-state undergraduates. For
undergraduates living on-campus, the total cost for tuition, mandatory fees, room and board will
increase $632 or 3.78 percent for in-state undergraduates and $1,227 or 4.34 percent for out-of-
state undergraduates.

Legislative Background and Authority for Setting Tuition and Fees

The following historical summary outlines tuition and fee policy trends as documented in the
State Council of Higher Education for Virginia’s (SCHEV) 2012-13 Tuition and Fees at
Virginia’s State-Supported Colleges and Universities annual report dated July 2012 (pages 6-7).
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Over the last 25 years, the state’s tuition policy has changed significantly. By statute,
each institution’s board of visitors has the authority to set tuition and fee rates.
However, the Governor and the General Assembly frequently establish explicit or implicit
tuition policies and goals for the state. Between the late 1970s and the late 1980s, tuition
steadily increased at Virginia institutions. In the early 1990s, the state reduced its
funding to higher education due to the economic recession. Institutions increased tuition
by double-digit percentages annually to offset the reduction in state support during that
period. To contain escalating tuition, the Governor and General Assembly established a
cap of 3% — approximately the rate of inflation — on increases in in-state undergraduate
tuition and mandatory E&G fees in the 1994-96 biennium. In 1996-97, the Governor and
General Assembly suspended the boards’ authority to increase tuition, and froze tuition
and mandatory E&G fees for in-state undergraduate students. To make college more
affordable, in 1999-2000 the Governor and General Assembly rolled back in-state
undergraduate tuition and mandatory E&G fees by 20%. Following the tuition rollback,
tuition and mandatory E&G fees for in-state undergraduates were frozen once again
until 2002-03 when the state funding to higher education was further reduced due to
another economic recession. In order to offset the general fund reduction, the Governor
and General Assembly repealed tuition restrictions on in-state undergraduate students.
As a result of further state budget reductions in October 2002, each institutional board of
visitors levied mid-year increases for the spring semester of 2003, in addition to the
2002-03 annual increases.

Concerned with the impact of tuition increases on college affordability, the Governor and
General Assembly established a cap policy for 2003-04 that essentially limited increases
to 5% of the annualized mid-year rates set by the boards for the 2002-03 academic year.
In 2004, the General Assembly returned authority to the boards of visitors to set tuition
charges at levels they deemed appropriate for all in-state student groups based on, but
not limited to, competitive market rates, provided that the total revenue generated by the
collection of tuition and fees from all students was within the nongeneral fund
appropriation for educational and general programs. The policy also established a new
review process to address institutional requests to exceed appropriated levels of
nongeneral fund revenues.

In order to ensure more moderate tuition increases, the 2007 General Assembly
established a Tuition Incentive Fund with a total of $7.2 million in general fund
contingent upon institutions limiting the increase of tuition and E&G fees for in-state
undergraduate students to no more than 6% in FY2008. However, institutions could
exceed the 6% limit (up to the tuition increase rate in their six-year plan) if the additional
revenue was used solely for in-state undergraduate financial aid.

The 2008 General Assembly continued the incentive fund concept with the Tuition
Moderation Incentive Fund (TMIF) by providing $17.5 million general fund in each year
of the 2008-10 biennium for allocation if institutions limited the in-state undergraduate
tuition and E&G fee increases to no more than 4% (3% for E&G operations and 1% for
student financial aid) in 2008-09. Due to the state budget shortfall, the 2009 General
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Assembly decided to discontinue the TMIF for FY2010.

The General Assembly did not set a tuition limit increase for in-state undergraduate
students for the 2012-14 biennium.

The current tuition policy identified in the 2012 Acts of Assembly, Chapter 3, Item 4-2.01.b

states:
2. a) The Boards of Visitors or other governing bodies of institutions of higher education
may set tuition and fee charges at levels they deem to be appropriate for all resident
student groups based on, but not limited to, competitive market rates, provided that the
total revenue generated by the collection of tuition and fees from all students is within the
nongeneral fund appropriation for educational and general programs provided in this
act.

b) The Boards of Visitors or other governing bodies of institutions of higher education
may set tuition and fee charges at levels they deem to be appropriate for all nonresident
student groups based on, but not limited to, competitive market rates, provided that: i)
the tuition and mandatory educational and general fee rates for nonresident
undergraduate and graduate students cover at least 100 percent of the average cost of
their education, as calculated through base adequacy guidelines adopted, and
periodically amended, by the Joint Subcommittee Studying Higher Education Funding
Policies, and ii) the total revenue generated by the collection of tuition and fees from all
students is within the nongeneral fund appropriation for educational and general
programs provided in this act.

The Virginia Higher Education Opportunity Act of 2011 (TJ21) was passed by the 2011 General
Assembly and is based on recommendations from the Governor’s Commission on Higher
Education Reform, Innovation and Investment formed through Executive Order No. 9 issued in
March, 2010. This landmark legislation codifies a funding framework for higher education and
identifies specific goals such as 100,000 new undergraduate degrees by 2025, increased retention
and degree completion, optimal year-round utilization of resources, and investments in STEM-H
programs. Institutions are also required to prepare and submit a six-year plan by July 1% each
year in accordance with criteria outlined by the Higher Education Advisory Committee (HEAC).

In a letter from Governor McDonnell to Board Members and Presidents on April 4, 2013, he
provided guidance on setting 2013-14 tuition and fees for in-state students. He writes, | ask that
you make every effort to keep in-state tuition and fee increases for the fall semester to the rate of
inflation measured by the Consumer Price Index, after taking into account institution-specific
state budget actions, and considering any unavoidable cost increases for FY14. | recognize that
each institution has a different mission and goals that must be taken into account when making
these decisions.

The proposed tuition and fee recommendations consider the legislative requirements outlined

above in conjunction with the economic outlook and cost drivers identified in the Executive
Summary.
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Educational & General (E&G) Program
Tuition:

The six-year planning process, as outlined in the Higher Education Opportunity Act of 2011,
identifies the targeted objectives and strategies to achieve the state’s and institution’s goals. The
university’s six-year plan provides the basis for preparing tuition and E&G fee recommendations
for consideration by the Board of Visitors.

As an integral part of the six-year planning process, the annual budget development cycle
provides the opportunity to reevaluate, in detail, the essential needs for the upcoming fiscal year.
The budget development review engages key personnel and provides a consistent mechanism to
prioritize funding requests and strategically aligns the institution’s long-range goals with
projected resources.

For fiscal year 2013-14, the University strategically looked at all funding sources to determine if
reallocations were available. This process was designed to ensure institutional resources were
leveraged as efficiently and effectively as possible, while continuing to address the increasing
programmatic needs of our students. Through this review, reallocations were made by realigning
recoveries, reexamining turnover and vacancy estimates, and through internal restructuring.

Each of these strategies contributed to offsetting the need to increase tuition and fees further this
year thus reducing the financial burden on our students.

In recent years, Radford University has experienced significant enrollment growth. It is
projected that from fall 2010 to fall 2013 the University will have an increase of 749 full-time
equivalent (FTE) students from 8,825 to 9,574 respectively. During this time, new student
enrollment has remained fairly constant but has been above the size of the graduating class. Fall
2013 will mark the first year with four incoming classes of similar size which contributes to
greater continuing student enrollment.

The revenue generated through incremental enrollment growth is needed to invest in
instructional and student services in order to support the growing student body; consequently
these funds cannot be used to defray state mandated and unavoidable cost increases. The
increase in tuition and fee revenue receipted from enrollment growth only reflects a portion of
the resources needed to support the additional students as state general fund support is needed to
cover the remaining portion of an in-state student’s cost of education. As enrollments have
grown, largely from in-state undergraduates, state general fund support for “new in-state seats”
has not been allocated and thus constrains the institution’s ability to fully fund the needs of the
institution.

Radford University is very reliant upon state general fund support due to the significant number
of in-state undergraduate students served (94.6 percent as of fall 2012). SCHEV’s calculation
identifies that the university’s E&G program should be funded 62 percent by the state and 38
percent through institutional nongeneral fund sources (i.e. tuition, E&G fees, etc.). However,
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SCHEV’s most recent calculation (October 2011), reflects an inversion with the University
funding 60 percent from institutional nongeneral fund sources and the state funding 40 percent.
During the 2013 General Assembly Session, the Governor, House and Senate have continued
their commitment and support for higher education. The University is very grateful that the
state budget amended by the Governor and General Assembly for 2013-14 includes additional
increases in general fund support for E&G and student financial assistance programs. The
incremental general fund support will assist with defraying unavoidable base operating costs and
supporting the state’s share of mandated cost increases for employee salary adjustments and
health insurance rate increases.

The following items represent general fund support that Radford University is projected to
receive in fiscal year 2014:

Operating Support Items:

e E&G Base Operations ($550,586 GF) —“This amendment provides funding for
additional base support in fiscal year 2014.”

e Salary and Compensation Items:
O Additional 1% Salary Increase for Faculty Effective Approximately July 25,
2013 - The current biennial budget provides for a two percent salary increase for
teaching and research faculty and administrative and professional faculty. The
amended budget continues this increase and also includes an additional one
percent faculty salary increase in fiscal year 2014, making the total increase up to
three percent with an effective date of approximately July 25, 2013.”

0 Classified Staff Compression Adjustment - The current biennial budget
provides a 2 percent salary increase for all classified state employees effective
July 10, 2013. The amended budget continues this increase, but changes the
effective date to July 25, 2013 and also provides a $65 per year compression
adjustment for classified staff with five or more years of state service who
attained at least a rating of "Contributor" on their latest performance evaluation.
The adjustment is capped at thirty years of service. The University would be
required to fund the nongeneral fund portion of the approved compression
adjustment through existing base allocations or new revenue sources.

0 Central Appropriation Adjustments - General fund support for state mandated
health insurance rate changes will be distributed based on employee participation
in affected programs. Additional funding was also recommended to cover the
general fund share of Line of Duty Act costs for state agencies. The University
would be required to fund the nongeneral fund portion of fringe benefit rate
increases through existing base allocations or new revenue sources.
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e Nongeneral Fund Technical Adjustments ($6,232,473 in FY 2013 and $10,782,473 in
FY 2014) — Language technically adjusts nongeneral fund appropriation levels in E&G,
sponsored programs, and auxiliary enterprises to align with projected revenues.

Taking all of the above into consideration, the following represents the proposed 2013-14 tuition
rates by respective full-time student classification. The proposed recommendation (1) aligns
with state guidelines outlined in the six-year plan, (2) considers the Governor’s guidance for
2013-14 tuition and fee increases, (3) considers mandatory cost increases such as salary and
health insurance rate increases, and (4) considers essential programmatic needs of the university
to sustain essential instructional support and student services, especially given projected
enrollment growth.

Refer to the Summary of Tuition and Fees for 2013-14, at the end of this document, for the

proposed rates. Part-time tuition rates are derived from the respective full-time tuition rate and
can also be referenced in the Summary of Tuition and Fees for 2013-14.

Virginia Educator Tuition:

The Virginia Educator rate is a reduced tuition rate for Virginia elementary and secondary school
personnel, regardless of residency status, and assists with maintaining certification and
supporting continued improvement in the quality of education provided to the citizens of the
Commonwealth. This policy was implemented by the University in recognition of the
importance for Virginia educators to enhance their professional knowledge and skills through
recertification.

To be eligible for the reduced tuition rate, educators (including teachers, administrators,
counselors, librarians, coaches and other instructional support staff) must be a full-time
contractual employee in a K-12 public or private school in the Commonwealth of Virginia. The
courses must be for professional development (e.g. graduate degree, additional endorsements, or
for re-licensure), not for planned career changes outside of education. Students pay
approximately 77 percent of the approved standard in-state graduate tuition rate. Refer to the
Summary of Tuition and Fees for 2013-14, at the end of this document, for the proposed rate.

Differential Tuition:

Differential tuition is recommended for specialized, high-demand, and/or costly programs. The
current programs approved to charge differential tuition rates include: Master of Occupational
Therapy (MOT), Doctor of Nursing Practice (DNP), Doctor of Physical Therapy (DPT), and
Master of Fine Arts in Design Thinking. Differential tuition was identified in the proposals
submitted to the State Council for Higher Education (SCHEV) to support these programs.

When determining the proposed differential tuition rate for each program, projected enroliment,
anticipated program expenditures, and tuition rates of similar programs at other institutions were
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evaluated. The comprehensive and other applicable fees will be in addition to the per-credit-
hour fee unless otherwise noted.

The tuition rate is not recommended to increase in 2013-14 while programs are being phased-in.

Refer to the Summary of Tuition and Fees for 2013-14, at the end of this document, for the
proposed rate.

Technology Fee:

A technology fee was approved in 2010-11 to assist with covering increasing costs associated
with supporting technology services provided to students. This fee facilitates standardized
student software requirements, such as Microsoft Office and antivirus protection. It also
supports the increased demand on the campus network infrastructure, incremental cost for the
student enterprise system, and emerging classroom technologies.

The fee is not recommended to increase in 2013-14. Refer to the Summary of Tuition and Fees
for 2013-14, at the end of this document, for the proposed rate.

Online Program Fee:

In the fall of 2010, the university offered its first, fully online degree program with the Doctor of
Nursing Practice (DNP). Programs offered wholly online require specialized technology support
and infrastructure. The online program fee is used to assist with supporting hardware, software,
network infrastructure, and technical personnel costs associated with administering online
programs. In 2012-13, the Master of Fine Arts in Design Thinking became the second program
authorized to require the online program fee.

The online program fee is recommended to remain at $25 per credit hour in 2013-14. Degree
programs assessed the online program fee will not be assessed the comprehensive fee.
Additionally, this fee is not intended to be assessed to individual courses taught through distance
education or other online channels. Refer to the Summary of Tuition and Fees for 2013-14, at
the end of this document, for the proposed rate.

Out-of-State Capital Fee:

The 2003 General Assembly required the establishment of a capital fee to be assessed to all out-
of-state students at institutions of higher education in Virginia to pay a portion of the debt service
on bonds issued under the 21* Century Program. The General Assembly increased the per credit
hour fee in 2007, 2009, 2010, and 2012. The fee is not recommended to increase in 2013-14.
Refer to the Summary of Tuition and Fees for 2013-14, at the end of this document for the
proposed rate.
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Auxiliary Enterprises Program

Comprehensive Fee:

The comprehensive fee is used to support certain student services and programs. These auxiliary
enterprise activities are required to be self-supporting and as such they do not receive any state
support. Therefore they must also maintain sufficient fund balances to provide their own
operating support, renewal and replacement of equipment, and capital reserves.

The recommended 1.98 percent increase in the comprehensive fee is necessary to fund required
increases in state mandated salary adjustments and health insurance rate increases, the student
health and counseling services contract escalator, rising energy costs, scholarships, expanded
transit services, all associated indirect cost charges and operational support for the new Student
Fitness and Wellness Center. The proposed increase is below the 5.00 percent limit allowed in
the state appropriations act.

Refer to the Summary of Tuition and Fees for 2013-14, at the end of this document, for the
proposed rate.

Room:

The proposed 2013-14 average double occupancy room rate increase of 3.0 percent is necessary
to cover increased costs associated with scholarships, maintenance and operations, rising energy
costs, debt service payments, state mandated salary adjustments and health insurance rate
increases, and all associated indirect cost charges.

With the conversion to the Banner Accounts Receivable module in 2010, room rates were
approved by room type instead of a single base rate with additional fees for amenities such as
air-conditioning, renovated facilities, and/or a single room. The room types include: standard
double occupancy, traditional double occupancy, standard single occupancy, traditional single
occupancy, and university managed apartments.

Refer to the Summary of Tuition and Fees for 2013-14, at the end of this document, for the
proposed rates.

Board/Off-Campus Meal Plans:

The proposed 2013-14 board and off-campus meal plan rate increase of 3.0 percent is necessary
to cover costs associated with the annual dining services contractual agreement and the indirect
cost charges. Students living on-campus must select one of the on-campus board plans as part of
their housing agreement. Off-campus students may elect to participate in any of the approved
meal plan options.

Refer to the Summary of Tuition and Fees for 2013-14, at the end of this document, for the
proposed rates.
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RADFORD UNIVERSITY BOARD OF VISITORS
Resolution
May 9, 2013

Approval of 2013-14 Tuition and Fees
NOW, THEREFORE, BE IT RESOLVED that the Radford University Board of
Visitors approves tuition and fees for the 2013-2014 academic year as reflected in the Summary

of Proposed 2013-2014 Tuition and Fees beginning with the Fall 2013 semester and thereafter
until otherwise adjusted by the Board of Visitors.

Page 9 of 16





Radford University Board of Visitors
May 9, 2013
Recommendation for 2013-14 Tuition & Fees

Summary of Proposed 2013-14 Tuition and Fees

Approved Proposed Dollar Percent
2012-13 2013-14 Increase Increase
Undergraduate
In-state Undergraduate (full-time)
Tuition $5,702 $6,032 $330 5.79%
Mandatory Technology Fee 54 54 0 0.00%
Mandatory Comprehensive Fee 2,834 2,890 56 1.98%
Total In-state Undergraduate $8,590 $8,976 $386 4.49%
Room - Standard Double 4,552 4,690 138 3.03%
Board - 19 Meal Plan 3,574 3,682 108 3.02%
Total In-state Undergraduate $16,716 $17,348 $632 3.78%
Living in University Housing
Out-of-state Undergraduate (full-time)
Tuition $16,826 $17,751 $925 5.50%
Mandatory Capital Fee 446 446 0 0.00%
Mandatory Technology Fee 54 54 0 0.00%
Mandatory Comprehensive Fee 2,834 2,890 56 1.98%
Total Out-of-state Undergraduate $20,160 $21,141 $981 4.87%
Room - Standard Double 4,552 4,690 138 3.03%
Board - 19 Meal Plan 3,574 3,682 108 3.02%
Total Out-of-state Undergraduate $28.286 $29.513 $1,227 4.34%

Living in University Housing
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Approved Proposed Dollar Percent
2012-13 2013-14 Increase Increase
Graduate
In-state Graduate (full-time)
Tuition $6,482 $6,800 $318 4.91%
Mandatory Technology Fee 54 54 0 0.00%
Mandatory Comprehensive Fee 2,834 2,890 56 1.98%
Total In-state Graduate $9,370 $9,744 $374 3.99%
QOut-of-State Graduate (full-time)
Tuition $15,050 $15,610 $560 3.72%
Mandatory Capital Fee 446 446 0 0.00%
Mandatory Technology Fee 54 54 0 0.00%
Mandatory Comprehensive Fee 2,834 2,890 56 1.98%
Total Out-of-state Graduate $18,384 $19,000 $616 3.35%

Differential Tuition & Fees

Master of Occupational Therapy (MOT) In-State (per credit hour)

Tuition $304 $304 $0 0.00%
Mandatory Technology Fee? 3 3 0 0.00%
Mandatory Comprehensive Fee? 118 120 2 1.62%

Total In-state Graduate MOT $425 $427 $2 0.45%

Master of Occupational Therapy (MOT) Out-of-State (per credit hour)

Tuition $812 $812 $0 0.00%
Mandatory Capital Fee? 19 19 0 0.00%
Mandatory Technology Fee? 3 3 0 0.00%
Mandatory Comprehensive Fee? 118 120 2 1.62%

Total Out-of-state Graduate MOT $952 $954 $2 0.20%

%For applicable differential tuition programs, students enrolled in 12 to 18 credit hours will be assessed up to the
annualized rate of $1,445 per semester for the mandatory comprehensive fee, $27 per semester for the technology
fee, and $223 per semester for the Out-of-State Capital Fee.
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Approved Proposed Dollar Percent
2012-13 2013-14 Increase Increase
Doctor of Nursing Practice (DNP) In-State (per credit hour)

Tuition $407 $407 $0 0.00%
Mandatory Technology Fee? 3 3 0 0.00%
Mandatory Online Program Fee 25 25 0 0.00%
Mandatory Comprehensive Fee NA NA NA NA
Total In-state Graduate DNP $435 $435 $0 0.00%

Doctor of Nursing Practice (DNP) Out-of-State (per credit hour)
Tuition $830 $830 $0 0.00%
Mandatory Capital Fee? 19 19 0 0.00%
Mandatory Technology Fee? 3 3 0 0.00%
Mandatory Online Program Fee 25 25 0 0.00%
Mandatory Comprehensive Fee NA NA NA NA
Total Out-of-state Graduate DNP $877 $877 $0 0.00%

Doctor of Physical Therapy (DPT) In-State (per credit hour)

Tuition $388 $388 $0 0.00%
Mandatory Technology Fee? 3 3 0 0.00%
Mandatory Comprehensive Fee? 118 120 2 1.62%
Total In-state Graduate DPT $509 $511 $2 0.38%

Doctor of Physical Therapy (DPT) Out-of-State (per credit hour)
Tuition $806 $806 $0 0.00%
Mandatory Capital Fee’ 19 19 0 0.00%
Mandatory Technology Fee? 3 3 0 0.00%
Mandatory Comprehensive Fee? 118 120 2 1.62%
Total Out-of-state Graduate DPT $946 $948 $2 0.20%

’For applicable differential tuition programs, students enrolled in 12 to 18 credit hours will be assessed up to the

annualized rate of $1,445 per semester for the mandatory comprehensive fee, $27 per semester for the technology fee,

and $223 per semester for the Out-of-State Capital Fee.
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Approved Proposed Dollar Percent
2012-13 2013-14 Increase Increase

Master of Fine Arts in Design Thinking In-State (per credit hour)

Tuition $600 $600 $0 0.00%
Mandatory Technology Fee? 3 3 0 0.00%
Mandatory Online Program Fee 25 25 0 0.00%
Mandatory Comprehensive Fee NA NA NA NA

Total In-state Graduate DNP $628 $628 $0 0.00%

Master of Fine Arts in Design Thinking Out-of-State (per credit hour)

Tuition $600 $600 $0 0.00%
Mandatory Capital Fee? 19 19 0 0.00%
Mandatory Technology Fee? 3 3 0 0.00%
Mandatory Online Program Fee 25 25 0 0.00%
Mandatory Comprehensive Fee NA NA NA NA

Total Out-of-state Graduate DNP $647 $647 $0 0.00%

Virginia Educator Rate (full-time)

Tuition $4,996 $5,236 $240 4.80%
Mandatory Technology Fee 54 54 0 0.00%
Mandatory Comprehensive Fee 2,834 2,890 56 1.98%

Total Virginia Educator $7,884 $8,180 $296 3.75%

’For applicable differential tuition programs, students enrolled in 12 to 18 credit hours will be assessed up to the
annualized rate of $1,445 per semester for the mandatory comprehensive fee, $27 per semester for the technology fee,
and $223 per semester for the Out-of-State Capital Fee.
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Part-time, Wintermester and Summer’ 2013 Rates

Approved Proposed Dollar Percent
2012-13 2013-14 Increase Increase
Tuition
Undergraduate
In-state $238 $251 $13 5.46%
Out-of-state 701 740 39 5.56%
Graduate
In-state 270 283 13 4.81%
Out-of-state 627 650 23 3.67%
In-state MOT 304 304 0 0.00%
Out-of-state MOT 812 812 0 0.00%
In-state DPT 388 388 0 0.00%
Out-of-state DPT 806 806 0 0.00%
In-state DNP 407 407 0 0.00%
Out-of-state DNP 830 830 0 0.00%
In-state MFA 600 600 0 0.00%
Out-of-state MFA 600 600 0 0.00%
Virginia Educator 208 218 10 4.81%
Other Mandatory Fees
Technology Fee* $3 $3 $0 0.00%
Out-of-state Capital Fee 19 19 0 0.00%
Online Program Fee 25 25 0 0.00%
Comprehensive Fee’ 118 120 2 1.62%

SSummer I11 only - full-time students taking 12 to 18 credit hours are charged the annualized rate
schedule instead of the per credit hour rate schedule.

*Fee applies to all student classifications unless otherwise noted.
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Comprehensive Fee

Approved Proposed Dollar Percent
2012-13 2013-14 Increase Increase
Mandatory Comprehensive Fee
Athletics $1,138 $1,150 $12 1.05%
Auxiliary Building/Facilities 245 250 5 2.04%
Auxiliary Support 155 160 5 3.23%
Debt Service 299 299 0 0.00%
Recreation 244 260 16 6.56%
Student Activities 124 124 0 0.00%
Student Health 289 292 3 1.04%
Student Union 236 245 9 3.81%
Transportation 104 110 6 5.77%
Total Comprehensive Fee $2,834 $2,890 $56 1.98%
Fall & Spring Annual Room Rates®
Approved Proposed Dollar Percent
2012-13 2013-14 Increase Increase
Room
Traditional double $4,032 $4,154 $122 3.03%
Standard double 4,552 4,690 138 3.03%
Traditional single 5,884 6,062 178 3.03%
Standard single 6,478 6,674 196 3.03%
University managed apartments 4,698 4,840 142 3.02%
*Notes:

a) Double occupancy rooms which remain tripled after the census date will receive a
weekly 25 percent prorated credit on their respective room rate.

b) Summer rates are prorated based on the approved annualized rate for a standard room.
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Approved Proposed Dollar Percent
2012-13 2013-14 Increase Increase
On-Campus Board Plan
Flex Plan $3,466 $3,570 $104 3.00%
19 Meal Plan 3,574 3,682 108 3.02%
15 Meal Plan 3,478 3,582 104 2.99%
Off-Campus Meal Plan (optional)
Flex Jr. Plan $1,752 $1,804 $52 2.96%
65 Meal Plan 874 900 26 2.97%
90 Meal Plan 1,210 1,246 36 2.98%
5 Meal Plan 1,288 1,326 38 2.95%

®Notes:

a) Summer rates are prorated based on the approved annualized rate.

b) Select board and meal plans may not be available each term.
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