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CONTINUATION REPORTS 

 

FACULTY ISSUES 

 

FACULTY ISSUES CONTINUATION REPORT, SPRING 2017 

Members: Tal Zarankin, Jack Brockaway, Suzanne Ament, Ulla, Ian Barland, Amy 

Rubens, Laura LaRue [replaced by Wendy Downey], Roann Barris, Sharon Gilbert, Eric 

DuPlessis 

1. Review proposed intellectual property policy in light of latest legislation and rulings.   

Status: Almost finished; motion to accept revisions will be brought to Senate. If 

this does not happen, it should be continued with the next FIC. 

2. Clarify whether and how non-tenure track faculty may be eligible for awards under the 

aegis of the Faculty Awards Committee.  Determine the feasibility of establishing awards 

for adjuncts 

 We did not work on this 

3. Liaise with governance to clarify time frame for grievance procedure.  

4. Address lack of coordination between calendar for spending research grants and the 

timeframes during which research can be engaged in or completed by faculty.  

Status: This was put on hold when the President announced the formation of 

strategic planninc task forces and requested issues from faculty. It seemed that 

there was a more appropriate venue than the FIC.  

5. Consider possible faculty response to call from SCHEV for “environmental scan of 

open educational initiatives” (contact person: Charley Cosmato, CITL).  

Status: we set this as a Priority, pending clarification from Charley Cosmato. We 

had one meeting with CC but he promised to provide us with more information (in 

particular, examples of surveys in use). It did not appear to be possible to arrange 

this follow-up with him. 

6. Consider faculty role in decisions about “learning tools interoperability" (contact 

person, Charley Cosmato, CITL). 

Status: As in the previous objective, our contacts with Cosmato were not sufficient 

to proceed. 

7. Review progress on issue of student evaluations, including status of motions. 
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 Status: eventually it was learned that the motions had been approved by all 

necessary parties and put into effect this spring. Related to this, the IG on Student 

Evaluations of Faculty requested a meeting with the FIC to review their proposed new 

evaluation form to be used in online classes. The goal is a form that addresses the 

differences between online and face-to-face teaching in a fashion that allows for 

comparisons of evaluation results. We made suggestions to them and they have 

indicated that they will incorporate our suggestions. Another joint meeting should take 

place in the fall for an additional review of this form.  

8. Review the results of the Advising Survey distributed during Spring 2016 and 

completed by faculty and determine faculty response, if any.  

Status: the committee did examine the survey results, met with the college 

advisors, and wrote a summary to share with the Faculty Senate. No further action 

appears necessary. 

10. Liaise with Curriculum Committee to consider development of a policy establishing 

balance between online and on-campus courses. 

 The curriculum committee submitted a motion that was approved by the Faculty 

Senate. 

11. One objective added by the committee concerned the development of a survey to 

ascertain the degree of faculty satisfaction or dissatisfaction with the Activities Insight 

digital FAR.  

An initial survey was drafted but not finalized. We recommend review and 

completion of the survey and administration of the survey shortly after faculty 

have prepared their FARS.  
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COMMITTEE MINUTES 
 

FACULTY ISSUES 
 

COLLECTED MINUTES: FALL 2016-SPRING 2017 

Faculty Issues Subcommittee of the Faculty Senate 

 

August 18, 2016 

I. The meeting was called to order after the Faculty Senate meeting and remarks 

by Dr. Hemphill. 

II. It was determined that subcommittee members present formed a quorum. 

III. Richard Bay was elected as chair. 

IV. Ian Barland was elected secretary.  

V. Amy Rubens acted as secretary in Ian’s absence. 

VI. The subcommittee’s charges were reviewed and prioritized based on need and 

stage of completion. (See below). Considering faculty’s possible response to 

SCHEV’s call for an “environmental scan of open educational initiatives” 

(charge 6) and evaluating faculty’s role in decisions about “learning tool 

inoperability” (charge 7) were given priority.  

VII. For the next meeting, members were asked to think of additional charges to be 

added to the slate. 

VIII. The accessibility of future meeting locations was discussed. 

IX. The meeting was adjourned at 1 PM.  

Faculty Issues 

1. Review proposed intellectual property policy in light of latest legislation and rulings.   

Status: Almost finished. 

2. Clarify whether and how non-tenure track faculty may be eligible for awards under the 

aegis of the Faculty Awards Committee. 

3. Determine the feasibility of establishing awards for adjuncts. 

4. Liaise with governance to clarify time frame for grievance procedure.  

5. Address lack of coordination between calendar for spending research grants and the 

timeframes during which research can be engaged in or completed by faculty.  

Status: More information is needed. Deadlines may vary among colleges, and this 

information may be announced to faculty during each college’s convocations.  
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6. Consider possible faculty response to call from SCHEV for “environmental scan of 

open educational initiatives” (contact person: Charley Cosmato, CITL).  

Status: Priority, pending clarification from Charley Cosmato. 

7. Consider faculty role in decisions about “learning tools interoperability" (contact 

person, Charley Cosmato, CITL). 

Status: Priority, pending discussion with Charley Cosmato. 

8. Review progress on issue of student evaluations, including status of motions.  

9. Review the results of the Advising Survey distributed during Spring 2016 and 

completed by faculty and determine faculty response, if any.  

Status: Pending more information. Sharon will call Steve Lurch for the results. 

10. Liaise with Curriculum Committee to consider development of a policy establishing 

balance between online and on-campus courses. 

 

Faculty Issues Committee 

Minutes, 2016-Sep-08 

Present: Tal Zarankin, Jack Brockaway, Suzanne Ament, Ulla, Eric DuPlessis, Ian 

Barland, Amy Rubens, Roann Barris, Sharon Gilbert 

1. Reviewed the minutes from the Oct-18 retreat.  One edit: adjourned at 12:00, not 

13:00. 

2. Roann Barris elected as chair, by acclamation. Bay had stepped down from the 

Senate. 

3. We'll request to change our meeting room to the Bonnie, for future FIC meetings. 

4. Yearly charges (based on the list from the retreat) 

a. New action item: review the handbook's timeline for “automatic review of tenured 

faculty whose ratings fall below 3.0”. 

b. Postpone action item #9 (equivalence of on-line and in-class sections): We will 

wait until spring to see if the online-IG committee is making progress. 

c. Items #2, #3, re faculty awards and adjuncts: lively discussion ensues, 

foreshadowing action on this topic. 



7 
 

d. Remove item #5, re lack of calendar-coordination between research-awards and 

budgets.  This should be addressed by the new ad hoc strategic-issues committee at the 

university level. 

e. Roann agreed to contact Charley Cosmato regarding issues #6 and 7. 

f. Jack agreed to liaise with the governance committee regarding issue 4. 

 

Faculty Issues Committee 

Minutes, 2016-Sep-22 

Present: Tal Zarankin, Jack Brockaway, Suzanne Ament, Ulla, Ian Barland, Amy 

Rubens, Laura LaRue, Roann Barris, Sharon Gilbert 

Guest: Charlie Cosmato, from CITL 

1. Reviewed the minutes from the Sep-08 meeting. 

2. We review our committee’s charge #6: 

Consider possible faculty response to call from SCHEV for “environmental scan of open 

educational initiatives”. 

Charlie explains: SCHEV has convened a “workgroup” re how schools use open 

educational resources (free/open material like textbooks). Their survey is the 

“environmental scan”.  They are motivated by ways to reduce costs. 

3. We review our committee’s charge #7: 

Consider faculty role in decisions about “learning tools interoperability". 

Charlie explains: publishers are selling entire “course in a box” packages (electronic 

textbook and lecture-slides and exams and quizzes and videos). 

Publishers approach individual faculty who, if they want to use it, go to CITL to ask them 

to help connect D2L with the course-in-a-box.  (At least 20 faculty have formally asked, 

but there are more who simply use links direct to the publisher.  But we don’t actually 

track use in any formal way.) 

See below for individual comments and observations made by Charlie Cosmato. 

4. We decide to bring this issue of publishers and their Terms of Service for add-on 

content to full senate. 
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5. We will wait to see the survey about the “environmental survey of open 

educational initiatives.” 

6. Jack Brockaway will liaise with the Governance Committee, to clarify the 

timeline for grievance procedures. 

Some issues that Charlie Cosmato raised: 

* The terms-of-service that you agree to include: 

--   third parties are hosting student grades/scores but they aren't enforcing RU’s privacy 

standards. 

--  these sites typically don't let you keep ownership of what work you submit (or, add) to 

their site 

Note that traditional textbooks don’t have these issues.  Charlie Cosmato phrases it as: 

“After cultivating a relationship through selling books, the publishers are now using that 

relationship to indenture students to their Terms of Service.” 

(Charlie: “It’s one thing when a few faculty request such a course be linked with D2L; 

it’s another when 30 or 50 faculty are requesting it; and it’s another entirely when the 

publisher calls me up and tells me I should enable it by default for all.”) 

* Curricular concerns: 

  - These courses are probably not customized around the 

    RU's course-catalog.  But it’s tempting instructors to use the existing-course. 

  - record-keeping: when course concludes, what happens? 

Btw, RU generated 270k credit-hours in 2014-5; 10% of that is through classes listed as 

on-line delivery. 

Btw, McGraw Hill made $261M last year. 

 

Faculty Issues Committee 

Minutes, 2016-Oct-06 

Present: Tal Zarankin, Suzanne Ament, Ulla, Ian Barland, Roann Barris, Sharon Gilbert, 

Eric DuPlessis. 
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1. Reviewed the minutes from the Sep-22 meeting, correcting mulltiple typoes. 

2. Discussed assorted campus discussions that are happening, about publishers’ Terms 

of Service vs RU, for software. While we still believe this should be brought up at 

the full Senate, we think that additional people should also be included, such as Lisa 

McDaniel.  

3. QEP “SCI” is expiring, and a new round of proposals is in the far, far, future.  What 

part(s) of SCI’s programs be continued, and what should our future QEP be?  Is this 

an issue that this committee should develop a position on? How does it affect 

curriculum and how does it affect faculty? 

4. Some issues which we had postponed may be worthy of attention sooner as there will 

be initiatives on campus related to changing the fabric of the university. 

5. We look at our list of charges. 

6. Ian will relay the concerns about the proposed IP document to the IP committee. 

7. Charges 2,3 (awards policies) is still Priority #4. 

8. Our priority #3 is about post-tenure review.  Eric will ask deans of Provost Joe 

Scartelli about what their college-policy is, and assemble the results. 

9. Homework: Read “Advising Survey” to discuss next time (sent to us by Roann from 

Sep.08, subject “Advising Survey”). 

 

 

Faculty Issues Committee 

Minutes, 2016-Oct-20 

Present: Tal Zarankin, Ian Barland, Roann Barris, Sharon Gilbert, Eric DuPlessis. 

Action item for next meeting: read your assigned pages from the previously-emailed   

Survey About Advising: Tal pp. [12-21) , Sharon [21-30), Eric [30,39), Ian [39,48), 

Roann [48,end], looking for potential issues of concern or interest.  Send a short 

summary to Roann. 

1. Waited 15min to make quorum.  Ian was one of the very-late people, and is 

hereby shamed. 

2. Reviewed the minutes from the Oct-06 meeting. 

3. Ian reports: The Committee on Intellectual Property cannot yet be convened, since 

(reportedly) FSEC  has not filled all positions.  Kim was cc’d on that message.  Then, Ian 

will ask the designated-committee-meeting-convener (Provost or Mr. Alvarez) to 

convene that committee. 
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4. Eric reports: The concern of a post-tenure review, after reading the handbook 

closely, makes the point moot: the handbook already allows for extending the review for 

up to two years.  Item resolved! 

5. We start looking at the Survey About Advising, and decide that rather than each 

of us read the 55-page document, we’ll each read a portion and summarize. 

Faculty Issues Committee 

Minutes, 2016-Nov-03 

Present: Suzanne Ament, Ulla, Tal Zarankin, Ian Barland, Roann Barris, Sharon Gilbert, 

Laura LaRue, Amy Rubens. 

1. We accept the Oct-20 minutes (revised to correct its date). 

2. This subcommittee will not meet on Nov.17. 

3. Ian reports: The Committee on Intellectual Property has been staffed, but we are 

still waiting for the first meeting to be convened (having requested one).  Ian’s 

action item: phone the provost’s secretary, to spur a scheduling. 

4. We discuss the 50-page summary of advising survey.  We will recommend (a) 

advising-training be offered at Our Turn, organized by each college advising 

center; (b) chairs might be encouraged to acknowledge advising efforts, in annual 

reviews. 

5. The final summary write-up will be emailed to everyone as soon as the final 

changes are made. Amy has agreed to provide some input from the missing 

middle section. 

 

 

Faculty Issues Committee 

Minutes, 2016-Dec-08 

 

Present: Suzanne Ament, Ulla, Tal Zarankin, Ian Barland, Roann Barris, Sharon 

Gilbert; Eric DuPlessis. 

Absent: Jack Brockway, Laura LaRue, Amy Rubens. 

 

1. We accept the Nov-03 minutes. 

2. Ian reports: The Committee on Intellectual Property has met and has been 

informed of our committee’s feedback.  They have made some editing changes, and 

are now waiting for feedback from the state’s Attorney General’s office. 

3. Having made progress on several items, we start to look for other tasks to 

consider. 
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4. We realize that our previous, mere “suggestion” to senate re: advising training is 

insufficient to effect change. 

Action Item: Roann will contact the committee on advising, and invite them to have 

representative(s) at our next meeting, to discuss the feasibility of having Our Turn 

training sessions per college. 

5. We start to discuss the effort of writing FARs and Activity Insights.  Perhaps we 

should survey faculty, deans, and chairs on the effort and the usefulness of Activity 

Insights. 

Motion: we will draft a survey. 

Action item: we will each contact Tal (tzarankin@radford.edu) with suggested items 

for the survey 

6. Adjourn!  
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Advising Survey 

 

Note that due to the many truncated items in the text, respondents’ answers to questions were not 

always clearly understood by readers. We also observed that data were reported in multiple 

formats and not always consistently: thus, a bar graph might suggest percentages of responses 

that differed from the percentages reported in tables. We looked for the most meaningful 

conclusions in our summary. 

A significant majority of faculty (about 81%) favor advising over other service opportunities 

despite the fact that only 61% of faculty report having received some advising training at RU. 

Faculty enjoy advising mainly because they view it as an opportunity to connect with students 

and to keep up with university and college policies. However, about 65% of respondents believe 

they have too many advisees to get to know them well enough. Also, most faculty (roughly 77%) 

feel students do not appreciate their efforts.  Faculty are split as to whether advising takes away 

too much time from other commitments which impact their evaluation more heavily. Slightly 

more than half of the respondents are concerned with liability in misadvising.  

With only 139 respondents, 83% reported having received 5 hours or less of advising training. 

More than 50% reported having received no advising training during the year. All the means of 

receiving advising training were equally reported, except for getting advising at a professional 

conference – this is not surprising. Numbers are about even when agreeing or disagreeing with 

the statement – “All things considered, I have received the training I need to serve as a caring 

and competent academic advisor.”. Respondents indicated they used the UG catalog, Degree 

Works and information provided by the department to advise. It’s interesting that several 

reported using their own system to keep up with their advisees’ progress. The vast majority 

reported a preference for using individual sessions to advise over group sessions, with one to two 

times being the average number of appointments for each advisee. Group advising sessions were 

very rare – only 4 people responded to these questions. 

Although respondents differentiated between advising and mentoring, they appear to do both in 

their advising sessions with students. Almost half the respondents indicated that their time with 

advisees is divided about equally between advising and mentoring. When asked about incentives 

for advising, 63% of the respondents said there weren’t any; 30% indicated that recognition in 

annual evaluations was an incentive. In another question, 80% indicated that they did not believe 

that the extrinsic rewards were adequate. Respondents (89%) also indicated that the primary 

criteria used to evaluate their advising was the number of advisees they had. 
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60% of respondents thought that faculty should be expected to advise. These may be the same as 

the faculty respondents who said they would like their advising efforts to be recognized in annual 

evaluations – presumably with more focus than they may be now. In contrast, 73% believed that 

faculty should mentor students. No definition of the difference was provided. 77% indicated that 

they would continue to advise students even if was no longer required. 95% would continue to 

mentor students. Faculty interest in advising was considered by far the most important factor in 

determining who should advise. 

Adjustments to work load and other responsibilities would have different impacts on willingness 

to accept more responsibilities in the area of advising versus mentoring. Some respondents 

(40%) would like a course release for advising. It does not appear from this data that such 

changes would significantly change the percent of faculty who would be willing to advise (62%); 

it would moderately increase the number willing to mentor students. (80%) Based on these 

numbers, it seems that a reduction of other responsibilities will not change faculty involvement 

in advising or mentoring. Likewise, changing the requirement would not have an impact. Thus, 

individual beliefs about expectations do not predict the behavior of the majority of respondents. 

The commitment to advising and mentoring is supported by the findings presented earlier in this 

summary. 

Preliminary Conclusions: 

Faculty are committed to advising and do not expect or request lighter work loads in order to act 

on this commitment;  

although not much training is provided, they do not feel inadequately prepared 

In light of other comments made early in the survey, it appears that faculty might value their role 

as advisors more highly if it received more weight in annual evaluations. Dissatisfaction seems 

to be related to concern that they might not be advising correctly in some cases and that there is 

no reliable form of feedback from students about the value of their advising. 

We recommend (a) advising-training be offered at Our Turn, organized by each college advising 

center, with a goal of creating a “basic foundations in advising” program for all faculty and 

facilitating the location of information that is specific to each program’s curriculum pathways; 

(b) chairs might be encouraged to acknowledge advising efforts, in annual reviews. 

 

Faculty Issues Committee 

Minutes, 2017-Jan-26 
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Present: Suzanne Ament, Ulla, Tal Zarankin, Ian Barland, Roann Barris, Sharon Gilbert, Laura 

LaRue, Eric DuPlessis 

Absent: Jack Brockway, Amy Rubens. 

Also invited/present: nine advising-center staff (the primary advisor for each college or someone 

in their place) 

 

1. Discussion with advising-center staff: They also have been concerned about how to 

deliver training.  Our Turn is a particularly busy time-of-year for them, though.  They 

sometimes arrange/request attending department meetings. They are considering 

arranging meetings in some of the the fancy-schmancy new building(s) across campus. 

They indicated that they are working on a handbook at this time. One suggestion made 

was to have an advising mentor for new faculty. 

 

While there is a survey that students fill out about their advising, it has very-low return-

rate for students who get faculty-advising.  (Return rates in the advising-centers are there, 

in part due to advisors asking the students to sit down immediately and fill out feedback.)  

There is some discussion about how to get better response-rate for those.  Perhaps have 

the advising-center distribute those survey-slips to faculty “in person” at faculty meetings 

(along w/ explanation & exhortation). 

 

Chairs currently have no information to evaluate somebody’s Advising, beyond seeing in 

the FAR how many students somebody is advising. 

 

2. We review the Activity Insight questions which Tal compiled (thanks Tal!). 

3. We decided we have already accepted the Dec-08 minutes via email. 

4. Adjourn 

 

Faculty Issues Committee 

Minutes, 2017-Feb-09 

 

Present: Suzanne Ament, Ulla, Tal Zarankin, Ian Barland, Roann Barris, Sharon Gilbert, Amy 

Rubens. 

Absent: Jack Brockway, Laura LaRue, Eric DuPlessis. 
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1. Approve the minutes from 2017-Jan-26. 

2. What to do with the feedback from the advising center advisors, from last year? Should we 

develop ways for students to rate advisors?  Some suggestions, partly from the campus 

zeitgeist: 

- Perhaps inviting/recommending each department to meet with the Starfish team? 

- Perhaps suggest that departments/colleges designate somebody to help track students 

who’ve been flagged? 

- We could encourage departments to ask about advising during senior-exit interviews? 

- Departments might have some advising recognition/award, perhaps just within the 

department? 

We can prepare a written summary of the meeting and recommendations to submmit to the 

Senate. Roann will have it ready for the next FIC meeting to review. 

3. Also, some impromptu discussion on Chair Evaluations – the handbook doesn’t specify how 

the Dept. Personnel Committee should base their report from the input.  Some possible 

discrepancies: Some people seem to think that the work involved as chair might not count as 

Service (“since that work is part of the role of chair”). 

4. Update on Intellectual Property Policy: The IP committee has submitted the policy-proposal 

to the Attorney General’s office for comment.  Nothing has been heard back yet.  Ian feels 

that in another few weeks, even if no feedback received, we should move the policy forward 

to full senate (while giving a heads-up to the IP Committee). 

5. We work on, and discuss, the Activity Insight survey questions. 

6. Adjourn at 16:49. 

 

FIC follow-up on Advising Survey 

 

The faculty issues committee invited advisors who work in the advising centers to a meeting on 

Jan. 26. The indicated that they were working on a advising handbook but it was a complex task 

as it would have to be specific to each college as well as the university. Much of our discussion 

concerned recognition of faculty advisors and assessment of advising. The full-time advisors in 

the advising centers have a good response rate for the forms that students are asked to complete; 

faculty advisors, in contrast, do not have a high response rate. One suggestion for increasing 

response rate was to invite the college advisor to a faculty meeting to distribute the survey-slips 

in person, explain their value, and encourage faculty to use them. Not only would a better return 

rate give faculty feedback on their advising but it would also give department chairs information 
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that could be used in evaluating the role of faculty in advising. Right now, the only information 

generally available from the FARs is the number of students assigned to each faculty member. 

Since it was clear from the advising survey responses that faculty would like greater recognition 

for this part of their job, methods have to be developed to provide chairs with this information. 

Right now, the FAR only asks how many advisees does a faculty member have. There is no 

question or comment box which would include feedback on advising, if this information is 

available. We also discussed the possibility of having department awards for advising – right 

now, there is a university award for a faculty advisor but colleges and departments might take the 

initiative in establishing their own awards.  

Our primary recommendations at this time are: 

• change the FAR to include feedback on advising 

• give more weight to advising in evaluating teaching in the annual evaluations 

• develop or improve methods for rating faculty advising 

• encourage chairs to consider alternative and new methods of recognizing the work of 

faculty advisors 

 

 

Faculty Issues, March 16 2017, Minutes  

Guests: Matt Oyos, Melanie Fox, Barry Miller 

FI members: Sharon, Amy, Tal, Suzanne, Roann 

Absent: Ian, Jack, Laura, Eric 

Discussion ensued about the online evaluation form. Revisions to the form for face-to-face 

classes were also reviewed. Several suggestions were made or asked about regarding the new 

section on technology in the evaluation for online classes. SEF will take these questions back to 

their committee for discussion. They will send us a revised version. 

SEF would also like a motion in the Senate to eliminate paper evaluations entirely. Full support 

of SGA. Most evals are done electronically now.  

Draft: 

Faculty Issues recommends the official, campus-wide adoption of paperless evaluations for the 

Student evaluation of Faculty. Paper evaluations will no longer be used if this motion is passed. 

Rationale: Paperless evaluations are widely used across campus at this time. Research has shown 

that they do not lead to significantly different completion rates. They can be done through an 

emailed distribution process or in the classroom. The SGA unanimously supports this change. 
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They can be processed quickly and easily, reducing the delay in returning results to faculty, and 

when they are not completed, there is no paper wasted.  

Motion regarding the format of the student evaluations of faculty 

Referred by the Faculty Issues Committee, on behalf of the Student Evaluation of Faculty 

IG 

Motion:  

Handbook language:  

1. Student evaluations for full-semester courses, regardless of method delivery, shall be 

conducted between the thirteenth and fourteenth weeks of the semester; for half-semester 

courses they are conducted during the sixth week of the course. 

The handbook does not specify the method of obtaining student evaluations of faculty. As a 

result, this motion is not for a handbook change but a recommendation. 

Proposed recommendation: 

All evaluations will be paperless whether administered in class or through email delivery. Paper 

evaluations will no longer be used. 

 

Rationale: Paperless evaluations are widely used across campus at this time. Sone of the colleges 

have already made a 100% commitment. Research has shown that they do not lead to 

significantly different completion rates. They can be done through an emailed distribution 

process or in the classroom. The SGA unanimously supports this change. They can be processed 

quickly and easily, reducing the delay in returning results to faculty, and when they are not 

completed, there is no paper wasted. The SEF IG has made revisions to the online evaluation 

form to make it more reflective, where possible, of the unique qualities of teaching online. Going 

paperless is a major cost-saving strategy. It is also compatible with the younger generation’s 

preferred mode of communication.  

No serious minutes from March 30 meeting as we did not have a quorum and made no 

decisions. 

 

Faculty Issues Committee 

Minutes, 2017-Apr-13 
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Present: Roann Barris, Suzanne Ament, Ulla, Ian Barland, Tal Zarankin, Eric DuPlessis, Sharon 

Gilbert, Laura LaRue (in the guise of Wendy Downy). 

Absent: Jack Brockway, Amy Rubens. 

1. Update our committee on progress on the Intellectual Property Committee’s proposed 

policy: Based on feedback from Attorney General’s office, they are considering making a 

few changes, which we also reviewed. 

 

We decided to bring the following motion to Senate, if the IP Committee indeed makes 

the changes they are considering: 

 

Motion: The Faculty Senate supports the Intellectual Property Policy proposed by the IP 

Committee. 

 

Rationale:  It is well-established legal policy that unlike most employer/employee situations, 

faculty own their own work, not the university.  The proposed IP Policy protects rights of 

faculty and students, and reiterates that traditional protections also extend to on-line 

material. This document also clarifies procedures for resolving IP issues. 

 

Note that if the Board of Visitors approves this policy, the policy currently in the Faculty 

Handbook will (need to) be rescinded. 

  

2. Student evaluations: We have discussion about whether, now that evaluations are on-line, to 

allow instructors to read the instructions and then leave the room (w/o needing another 

faculty to read instructions).  There is strenuous objection to this from some committee 

members: to maintain the impartiality of the review process, the instructor should not be 

involved in any way.  No action taken. 

 

3. Unfinished business, for next year’s committee: the Student Evaluation Committee’s new 

student-evaluation form that is supposed to be congruent for on-line and off-line classes. 

 

4. Unfinished Business: Charlie Cosmato’s request about reviewing something-or-other. 

 

5. Unfinished business: Activity Insight survey.  Leave this issue and the google-doc we’ve 

drafted for next year’s committee. 

 

6. Adjourn at 16:30. 
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Advising Survey previously submitted to the Senate: 

 

Note that due to the many truncated items in the text, respondents’ answers to questions 

were not always clearly understood by readers. We also observed that data were reported 

in multiple formats and not always consistently: thus, a bar graph might suggest 

percentages of responses that differed from the percentages reported in tables. We looked 

for the most meaningful conclusions in our summary. 

  

A significant majority of faculty (about 81%) favor advising over other service opportunities 

despite the fact that only 61% of faculty report having received some advising training at RU. 

Faculty enjoy advising mainly because they view it as an opportunity to connect with students 

and to keep up with university and college policies. However, about 65% of respondents believe 

they have too many advisees to get to know them well enough. Also, most faculty (roughly 77%) 

feel students do not appreciate their efforts.  Faculty are split as to whether advising takes away 

too much time from other commitments which impact their evaluation more heavily. Slightly 

more than half of the respondents are concerned with liability in misadvising.  

 

With only 139 respondents, 83% reported having received 5 hours or less of advising training. 

More than 50% reported having received no advising training during the year. All the means of 

receiving advising training were equally reported, except for getting advising at a professional 

conference – this is not surprising. Numbers are about even when agreeing or disagreeing with 

the statement – “All things considered, I have received the training I need to serve as a caring 

and competent academic advisor.”. Respondents indicated they used the UG catalog, Degree 

Works and information provided by the department to advise. It’s interesting that several 

reported using their own system to keep up with their advisees’ progress. The vast majority 

reported a preference for using individual sessions to advise over group sessions, with one to two 

times being the average number of appointments for each advisee. Group advising sessions were 

very rare – only 4 people responded to these questions. 

 

Although respondents differentiated between advising and mentoring, they appear to do both in 

their advising sessions with students. Almost half the respondents indicated that their time with 

advisees is divided about equally between advising and mentoring. When asked about incentives 

for advising, 63% of the respondents said there weren’t any; 30% indicated that recognition in 

annual evaluations was an incentive. In another question, 80% indicated that they did not believe 

that the extrinsic rewards were adequate. Respondents (89%) also indicated that the primary 

criteria used to evaluate their advising was the number of advisees they had. 

 

60% of respondents thought that faculty should be expected to advise. These may be the same as 

the faculty respondents who said they would like their advising efforts to be recognized in annual 
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evaluations – presumably with more focus than they may be now. In contrast, 73% believed that 

faculty should mentor students. No definition of the difference was provided. 77% indicated that 

they would continue to advise students even if was no longer required. 95% would continue to 

mentor students. Faculty interest in advising was considered by far the most important factor in 

determining who should advise. 

 

Adjustments to work load and other responsibilities would have different impacts on willingness 

to accept more responsibilities in the area of advising versus mentoring. Some respondents 

(40%) would like a course release for advising. It does not appear from this data that such 

changes would significantly change the percent of faculty who would be willing to advise (62%); 

it would moderately increase the number willing to mentor students. (80%) Based on these 

numbers, it seems that a reduction of other responsibilities will not change faculty involvement 

in advising or mentoring. Likewise, changing the requirement would not have an impact. Thus, 

individual beliefs about expectations do not predict the behavior of the majority of respondents. 

The commitment to advising and mentoring is supported by the findings presented earlier in this 

summary. 

 

Preliminary Conclusions: 

Faculty are committed to advising and do not expect or request lighter work loads in order to act 

on this commitment;  

although not much training is provided, they do not feel inadequately prepared 

In light of other comments made early in the survey, it appears that faculty might value their role 

as advisors more highly if it received more weight in annual evaluations. Dissatisfaction seems 

to be related to concern that they might not be advising correctly in some cases and that there is 

no reliable form of feedback from students about the value of their advising. 

 

We recommend (a) advising-training be offered at Our Turn, organized by each college advising 

center, with a goal of creating a “basic foundations in advising” program for all faculty and 

facilitating the location of information that is specific to each program’s curriculum pathways; 

(b) chairs might be encouraged to acknowledge advising efforts, in annual reviews. 
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FACULTY SENATE MINUTES 

 

SEPTEMBER 1, 2016 

 

MINUTES 

2016-2017 Faculty Senate Meeting 

September 1, 2016 

Heth 043 

 

Members present: Eric Ackermann (for Jennifer Resor-Whicker), Suzanne Ament, Ian Barland, 

Robyn Berg, Vickie Bierman, Brad Bizzell, Kate Brennan (for Vicki Bierman), Jack Brockway, 

Jay Caughron, Tanya Corbin, Drew Dodson, Tom Duncan, Scott Dunn, Daniel Farhat (for Steve 

Childers), Jake Fox, Pam Frasier, Tim Fuhrer, Kim Gainer, Sharon Gilbert, Jim Gumaer, Nicole 

Hendrix, Katie Hilden, Prahlad Kasturi, Youngmi Kim, Jennifer Mabry, Stockton Maxwell, 

Johnny Moore, Roby Page, Hyejin Park, Mark Pelletier (for Gary Schirr), Mashooq Salehin, 

Susan Schoppelrey, Neil Sigmon, Julie Temple, Cheri Triplett, Carter Turner, Skip Watts, Anja 

Whittington, Tal Zarankin   

 

Members absent: Richard Bay, Joy Caughron, Eric Du Plessis, Brent Harper, Rhett Herman, 

Abhay Kaushik, Laura LaRue, Douglas Mitchell, Steve Ray, Amy Rubens 

 

Guests: Dr. Jeanne Mekolichick, Assistant Provost of Academic Programs; Dr. Joe Scartelli, 

Interim Provost and Vice President for Academic Affairs 

I. The meeting was called to order at 3:31 p.m. 

II. Dr. Turner, president of the Faculty Senate, gave his report. 

 

a. More time is available to select participants for the strategic planning process 

than had been available for the budget summit. 

b. Faculty are encouraged to contribute to the retention effort by making use of 

Starfish and by pointing students in the direction of resources and support. 

c. Dr. Lee Stewart, emeritus, has invited the Faculty Senate to participate in 

filling backpacks for the Highlander Helpers. Senators will be encouraged to 

bring canned/boxed foods to a future senate meeting. 

 

III. Dr. Scartelli, interim Provost, gave his report. 

 

a. Dr. Scartelli seconded Dr. Turner’s remarks on faculty participation in 

retention efforts and called on Dr. Jeanne Mekolichick, Assistant Provost of 

Academic Programs, to make some remarks. 

 

 Dr. Mekolichick thanked those who have volunteered to be Highlander 

Guides and asked that people share ideas about other possible retention 
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office. She also reported that the retention office has been moved and 

expanded to support retention efforts. 

 

b. Dr. Scartelli reported that data shows that UNIV 100 has supported retention 

and that college orientation sessions have been “outstanding.” 

  

 Drs. Ament and Triplett raised concerns about messages received by 

students who had not paid tuition/fees by deadlines. Dr. Scartelli asked 

that names be passed on for action and stated that no one would be 

dismissed without being properly informed and without the issue being 

properly vetted. Dr. Mekolichick suggested that if students come to 

faculty with any kind of distress/concern, they may use the alert 

feature of Starfish. She reported that work is being done to create a 

flowchart for the Starfish website. 

 

IV. Committee reports 

 

a. Campus Environment: Dr. Fox reported that he will serve as chair and Dr. 

Whittington will serve as secretary. 

b. Curriculum: Dr. Fuhrer reported that he will serve as chair and Ms. Resor-

Whicker will serve as secretary. 

c. Faculty Issues: Dr. Ament reported that she and Dr. Bay will serve as co-

chairs and Dr. Barland will serve as secretary. 

d. Governance: Dr. Hilden reported that she will serve as chair and Dr. Bizzell 

will serve as secretary. 

e. Resource Allocation: Dr. Kasturi reported that committee will elect a chair 

and secretary at its forthcoming meeting. He also reported that Dr. Foy gave a 

report on the committee’s activities at the Faculty Senate retreat. Last year the 

Senate passed five Governance Committee motions on the following subjects: 

(1) hiring of administrative assistants for academic departments, (2) 

assessment plans and programs for all administrative units of Radford 

University, (3) long-term faculty compensation plan, (4) promotional pay 

raises for faculty, and (5) increase in travel reimbursement for faculty. 

 

V. Old Business 

 

a. Voting was held for parliamentarian. 

 

 Dr. Childers was nominated. 

 It was moved and seconded that nominations cease. The motion was 

approved, and Dr. Childers was elected to the post. 

 

VI. New Business 
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a. None 

 

VII. Announcements 

 

a. Dr. Maxwell encouraged participation in the Service and Sustainability Week. 

b. Dr. Ament reminded senators of the Club Fair. 

c. Dr. Kasturi stated that action is still needed on the faculty workload policy. 

 

VIII. The meeting adjourned at 3:55 p.m. 

 

Return to Table of Contents. 
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SEPTEMBER 29, 2016 

 

MINUTES 

2016-2017 Faculty Senate Meeting 

September 29, 2016 

Heth 014 

 

Members present: Eric Ackermann (for Jennifer Resor-Whicker), Roann Barris, Robyn Berg, 

Vickie Bierman, Brad Bizzell, Jay Caughron, Steve Childers, Drew Dodson, Tom Duncan, Scott 

Dunn, Eric Du Plessis, Jake Fox, Pam Frasier, Tim Fuhrer, Kim Gainer, Jim Gumaer, Brent 

Harper, Rhett Herman, Katie Hilden, Prahlad Kasturi, Abhay Kaushik, Youngmi Kim, Laura 

LaRue, Stockton Maxwell, Douglas Mitchell, Johnny Moore, Roby Page, Amy Rubens, 

Mashooq Salehin, Gary Schirr, Susan Schoppelrey, Neil Sigmon, Kiertisak Toh (for Rodrigo 

Hernandez), Cheri Triplett, Carter Turner, Anja Whittington, Tal Zarankin   

 

Members absent: Suzanne Ament, Ian Barland, Jack Brockway, Joy Caughron, Tanya Corbin, 

Sharon Gilbert, Nicole Hendrix, Jennifer Mabry, Hyejin Park, Julie Temple, Steve Ray, Skip 

Watts 

 

Guests: Dr. Irvin Clark, Interim Vice President of Student Affairs; Dr. Joe Scartelli, Interim 

Provost and Vice President for Academic Affairs 

I. The meeting was called to order at 3:33 p.m. 

II. The minutes for September 1, 2016, were approved. 

III. Dr. Turner, president of the Faculty Senate, gave his report. 

 

a. Drs. Turner and Schoppelrey are preparing a report on the results of the 

COACHE Survey. 

b. An effort is being made to close the loop on motions from previous years, and 

going forward a procedure will be put in place to ensure follow-up on 

motions. 

 

 Every month the Faculty Senate president will physically deliver motions 

to the Provost and to President Hemphill. 

 Motions will be divided into two categories: ones that require changes to 

the T & R Faculty Handbook and therefore require BOV approval and 

ones that request action on the part of the administration only. 

 Dr. Turner has requested the Provost to provide written responses to the 

motions, including explanations in cases where the motions will not be 

implemented or sent forward to the BOV. 

 Responses will be posted on the Faculty Senate web site. 

 The Provost also may speak to motions in the Senate. 

 

c. The process for searching for a provost is underway. 
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 Dr. Orion Rogers will chair the search committee. 

 The committee will have nineteen members. 

 The presidents of the three senates and the Student Government 

Association will be members. 

 One representative from each college will be a member. 

 Forums will be held with the finalists. 

 Dr. Hemphill will meet with the Faculty Senate to talk about and answer 

questions about how the members of the search committee were chosen, as 

well as to discuss the process for closing the loop on motions. 

 

IV. Dr. Scartelli, interim Provost, gave his report. 

 

a. The Provost characterized the BOV meeting as a “good” one and reported that 

an “intense discussion” on academic excellence took place in the Academic 

Affairs Committee. 

b. The deans have been asked to begin working with schools and departments 

both to identify priorities for one-time needs and to put together strategic 

plans for a six-year period. 

c. Invitations were being emailed to the inauguration of President Hemphill, and 

faculty were asked to show flexibility in the case of chorale and concert 

students who are required to participate in events. 

 

V. Dr. Irvin Clark, interim Vice President for Student Affairs, made some remarks about 

the Council on Student Engagement and Success. 

 

a. He thanked Ms. Kitty McCarthy, Vice President for Enrollment Management, 

and Dr. Jeanne Mekolichick, Assistant Provost of Academic Programs for 

serving as co-chairs. 

b. The Council has been divided into twelve subgroups, with each co-chair 

taking on oversight of four subgroups. 

c. Good feedback is already coming in from participants.  

 

VI. Committee reports 

 

a. Campus Environment: Dr. Fox reported that the committee is addressing 

assistance animals, family leave, parking, and retirement issues, including the 

possibility of a retirement transition plan. He stated that Dr. Moore had 

worked on the issue of phased retirement last year. He also reported that 

parking and green space would take up the space where the department 

buildings had stood. 

b. Curriculum: Dr. Fuhrer reported that the committee is developing transfer 

policies for “general education” courses. 

c. Faculty Issues: Dr. Barris reported that Mr. Cosmato, Director for the Center 

for Innovative Teaching and Learning, met with the committee for a 
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discussion of an environmental scan of learning packages and of the 

interoperability of learning packages. 

d. Governance: Dr. Hilden reported that the committee had a Motion to Create 

Rank of Senior Instructor under New Business. She also reported that she and 

Dr. Gainer are on the IG Working Group and that the goals of the Working 

Group align well with the Governance Committee’s goal of reviewing 

committees. She also reported that the IG Working Group was preparing a 

survey that would go out to past chairs of IG committees. 

e. Resource Allocation: Dr. Kasturi reported that committee had reviewed its 

charges and determined that they had been addressed last year. These are the 

(1) hiring of administrative assistants for academic departments, (2) 

assessment plans and programs for all administrative units of Radford 

University, (3) long-term faculty compensation plan, (4) promotional pay 

raises for faculty, and (5) increase in travel reimbursement for faculty. The 

committee will follow up to determine what has been happening with motions 

passed last year. The hiring of administrative assistants will again be 

addressed as a priority. 

 

VII. Old Business 

 

a. None 

 

VIII. New Business 

 

a. Motion to Create Rank of Senior Instructor, referred by the Governance 

Committee. 

 

IX. Announcements 

 

a. Dr. Carter announced that a food collection was taking place today and 

pointed out the boxes. He also stated that the collection would be ongoing; 

senators still wishing to donate may contact him and he will pick up the 

donations or arrange for their pick-up. 

 

X. The meeting was adjourned at 4:06 p.m. 

 

Return to Table of Contents. 
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OCTOBER 13, 2016 
 

MINUTES 
2016-2017 Faculty Senate Meeting 

October 13, 2016 
Heth 043 

Members present: Eric Ackermann (for Jennifer Resor-Whicker), Ian Barland, Roann Barris, 
Robyn Berg, Vickie Bierman, Brad Bizzell, Jack Brockway, Jay Caughron, Joy Caughron, Steve 
Childers, Tanya Corbin, Drew Dodson, Tom Duncan, Scott Dunn, Pam Frasier, Tim Fuhrer, Kim 
Gainer, Jim Gumaer, Brent Harper, Nicole Hendrix, Rhett Herman, Katie Hilden, Prahlad 
Kasturi, Youngmi Kim, Laura LaRue, Jennifer Mabry, Stockton Maxwell, Douglas Mitchell, 
Johnny Moore, Roby Page, Amy Rubens, Mashooq Salehin, Gary Schirr, Susan Schoppelrey, 
Neil Sigmon, Julie Temple, Cheri Triplett, Carter Turner, Tal Zarankin   
 
Members absent: Suzanne Ament, Eric Du Plessis, Jake Fox, Sharon Gilbert, Rodrigo 
Hernandez, Abhay Kaushik, Hyejin Park, Steve Ray, Skip Watts, Anja Whittington 
 
Guests: Dr. Matthew Oyos, chair of the Student Evaluation of Faculty Committee, and Ms. Mel 
Fox, Assessment Support Specialist  

I. The meeting was called to order at 3:31 p.m. 
II. The minutes for September 29, 2016, were approved with corrections to the spellings 

of two names. 
III. Dr. Turner, president of the Faculty Senate, gave his report. 

 
a. Dr. Turner thanked senators for attending the meeting with President 

Hemphill on September 30. 
b. He conveyed the President’s thanks for faculty participation in the 

inauguration processional and recessional that morning. 
c. He reported discussions with Provost Scartelli and in the AALT about 

whether and how a list of faculty scholarship might be collected and 
disseminated. 
 

IV. Dr. Oyos and Ms. Fox gave a presentation on online student evaluations in face-to-
face courses. (See Attachment: “Paperless Student Evaluation of Faculty Pilot.”) Dr. 
Oyos and Ms. Fox then answered questions on cost, technical issues, and faculty 
ability to opt out.  After the presentation, the issue was assigned to the Faculty Issues 
Committee. 
 

V. Committee reports 
 

a. Campus Environment: No report. 
b. Curriculum: Dr. Fuhrer reported that the committee was evaluating a proposed 

Certificate in Geospatial Intelligence. He also reported that the committee met 
with Dr. Ebenezer Kolajo, Assistant Vice Provost for Academic Assessment, 
regarding the CLA+. Dr. Kolajo recommends that a year be taken to evaluate 
the results. 

c. Faculty Issues: Dr. Barris reported the committee is working on an intellectual 
properties protocol. 

d. Governance: Dr. Hilden reported that the committee had a Motion to Create 
Rank of Senior Instructor under Old Business. 
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e. Resource Allocation: Dr. Kasturi reported that committee continues to address 
the issue of hiring additional administrative assistants for academic 
departments. Information is being requested from payroll and budget offices. 

 
VI. Old Business 

 
a. The Motion to Create Rank of Senior Instructor, referred by the Governance 

Committee, was taken off the table for discussion. 
 
 Dr. Carter reviewed the history of the motion, reporting that earlier 

versions approved by the Faculty Senate that included a pay raise and an 
extended contract were sent back by the previous provost. 

 It was moved that the motion be amended by replacing the sentence 
“Holds a Bachelor’s degree in the discipline or field in which he or she 
will be employed to teach and has at least 18 hours of graduate credit in 
the field, or holds the Master’s degree in the discipline or field in which he 
or she will be employed to teach” with the sentence “Holds an advanced, 
non-terminal degree consistent with the accreditation criteria of the 
discipline and the Southern Association of Colleges and Schools.” The 
motion to amend was approved. 

 The secretary was directed to enter into the minutes the Faculty Senate’s 
intent that passage of the motion not preclude the senate from seeking pay 
raises and extended contracts for Senior Instructors at some future time. 

 The motion passed as amended.  
 

VII. New Business 
 

a. None 
 

VIII. Announcements 
 

a. Dr. Carter announced that Mr. Mike Dunn, Director of New Student Programs 
and Services, would report on UNIV 100 at the next Faculty Senate. 

b. Ms. Robyn Berg announced that a dramatization of The Diary of Anne Frank 
was being presented by Radford University Theatre. 
 

IX. The meeting was adjourned at 4:49 p.m. 
 
 
See next page for Attachment “Paperless Student Evaluation of Faculty Pilot.” 
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OCTOBER 27, 2016  

 

MINUTES 

2016-2017 Faculty Senate Meeting 

October 27, 2016 

Heth 043 

Members present: Eric Ackermann (for Jennifer Resor-Whicker), Suzanne Ament, Ian Barland, 

Roann Barris, Robyn Berg, Brad Bizzell, Jack Brockway, Virginia Burggraf (for Vickie Bierman 

and Laura LaRue), Joy Caughron, Steve Childers, Tanya Corbin, Drew Dodson, Tom Duncan, 

Eric Du Plessis, Pam Frasier, Tim Fuhrer, Kim Gainer, Sharon Gilbert, Jim Gumaer, Nicole 

Hendrix, Rhett Herman, Katie Hilden, Prahlad Kasturi, Abhay Kaushik, Youngmi Kim, Jennifer 

Mabry, Stockton Maxwell, Douglas Mitchell, Johnny Moore, Roby Page, Hyejin Park, Amy 

Rubens, Mashooq Salehin, Gary Schirr, Susan Schoppelrey, Neil Sigmon, Julie Temple, Cheri 

Triplett, Carter Turner, Skip Watts, Anja Whittington   

 

Members absent: Jay Caughron, Scott Dunn, Jake Fox, Brent Harper, Steve Ray, Tal Zarankin 

 

Guests: President Hemphill; Dr. Joe Scartelli, Interim Provost and Vice President for Academic 

Affairs; Mr. Mike Dunn, Director, Office of New Student Programs and Services 

I. The meeting was called to order at 3:31 p.m. 

II. Approval of the minutes was deferred until the next meeting. 

III. Provost Scartelli waived his time. 

IV. Dr. Turner, president of the Faculty Senate, gave his report. 

 

a. The provost search is underway. An open faculty forum was held on October 

20th to provide feedback to the Provost and Vice President for Academic 

Affairs Search Committee. 

b. The chairs for the nine subgroups within the Strategic Planning Task Force 

have been selected, with Drs. Turner and Scartelli co-chairing the subgroup on 

Academic Excellence and Research. 

 

V. President Hemphill gave his report. 

 

a. Dean Rogers has submitted a draft report on eliminating research obstacles. 

Final report will be completed by the beginning of January. The report will 

then be released, and work will begin on its implementation. 

b. A process is being set in place to move forward motions. Three motions 

regarding student evaluations of faculty from the last academic year will be on 

the BOV agenda. A motion regarding the assessment of administrative units 

has been referred to the President’s Chief of Staff, Ms. Ashley Schumaker, 

and to Mr. Richard Alvarez, Vice President for Finance and Administration. A 

motion calling for the hiring of administrative assistants has been referred to 

Mr. Alvarez. Motions regarding establishment of a long-term compensation 

policy, pay raises upon promotion, and increase in support for travel were 
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referred to Mr. Alvarez and Provost Scartelli. Responses are due by December 

16th, and the Senate will be briefed in January or February. 

c. The job description for the provost will be finalized soon. More 

announcements on the search will be made in January. 

d. The co-chairs for the Strategic Planning Task Force would meet on November 

3rd, and the full launch would take place on November 11th. 

e. The President has met with the Council of Chairs, who shared at document 

with him. Follow up will take place on issues and concerns. 

f. Meetings with individual departments are schedules to begin soon. 

 
VI. Mr. Dunn gave a presentation on retention and UNIV 100 and UNIV 150. (See 

attachment: “UNIV 100, UNIV 150, & Retention—Update.”) The presentation was 
followed by a question on whether UNIV 100 has ever been required. Provost 
Scartelli stated that currently requiring UNIV 100 would put degree requirements at 
121, exceeding SCHEV guidelines. 
 

VII. Committee reports 

 

a. Campus Environment: No report. 

b. Curriculum: Dr. Fuhrer reported that the committee has communicated to the 

Resource Allocation Committee regarding the proposed Certificate in 

Geospatial Intelligence and has met with Ms. McCarthy on the topic of 

transferring from community colleges. 

c. Faculty Issues: Dr. Barris reported that there is sufficient information in the T 

& R Faculty Handbook on post-tenure review and that the committee will not 

pursue that charge further. 

d. Governance: Dr. Hilden reported that the committee was introducing a Motion 

re Instructor Qualifications in order to bring the T & R Faculty Handbook in 

compliance with faculty credentials as described by SACSCOC. 

e. Resource Allocation: Dr. Kasturi reported that the committee continues to 

work on the issue of hiring additional administrative assistants. 

 

VIII. Old Business 

 

a. None. 

 

IX. New Business 

 

a. 16-17.02—Motion to Amend Language Regarding Adjunct Faculty, referred 

by the Faculty Senate Executive Council  

b. 16-17.03—Motion re Instructor Qualifications, referred by Governance 

Committee  

 

X. Announcements 

 

a. None. 
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XI. The meeting adjourned at 4:12 p.m. 

 

See next page for attachment: “UNIV 100, UNIV 150, & Retention—Update.” 
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NOVEMBER 10, 2016  

 

MINUTES 

2016-2017 Faculty Senate Meeting 

November 10, 2016 

Heth 043 

Members present: Eric Ackermann (for Jennifer Resor-Whicker), Suzanne Ament, Ian Barland, 

Roann Barris, Robyn Berg, Brad Bizzell, Virginia Burggraf (for Vickie Bierman and Youngmi 

Kim), Jay Caughron, Joy Caughron, Steve Childers, Tanya Corbin, Drew Dodson, Tom Duncan, 

Scott Dunn, Eric Du Plessis, Jake Fox, Pam Frasier, Tim Fuhrer, Kim Gainer, Brent Harper, 

Nicole Hendrix, Rhett Herman, Katie Hilden, Prahlad Kasturi, Jennifer Mabry, Stockton 

Maxwell, Douglas Mitchell, Johnny Moore, Roby Page, Mark Pelletier (for Gary Schirr), 

Mashooq Salehin, Susan Schoppelrey, Neil Sigmon, Julie Temple, Cheri Triplett, Carter Turner, 

Anja Whittington, Tal Zarankin   

 

Members absent: Jack Brockway, Sharon Gilbert, Jim Gumaer, Abhay Kaushik, Laura LaRue, 

Hyejin Park, Steve Ray, Amy Rubens, Skip Watts 

 

Guests: President Hemphill; Dr. Joe Scartelli, Interim Provost and Vice President for Academic 

Affairs; Mr. Mike Dunn, Director, Office of New Student Programs and Services 

I. The meeting was called to order at 3:32 p.m. 

II. The agenda was amended to allow for the introduction under New Business of 16-

17.4. Motion re Creation of an Undergraduate Certificate in Geospatial Intelligence 

(GEOINT), referred by the Curriculum Committee. 

III. The minutes for October 13, 2016, and October 27, 2016, were approved. 

IV. Dr. Turner, president of the Faculty Senate, gave his report. 

 

a. The Faculty Senate will have space in the basement of Whitt Hall for senate 

and committee meetings. 

b. Mandatory attendance at some level may be an issue to address in the context 

of retention. Scheduling a forum on the issue may be desirable, in light of 

questions such as to whom a policy should apply, whether a policy would 

have ramifications for academic freedom, whether a policy would have 

pedagogical implications, and what the logistics would be in terms of 

technology, if adopted. 

c. Four Faculty Senate motions from 2015-2016 were approved by the Board of 

Visitors: Bachelor of Science in Computer and Cyber Science and changes to 

sections 1.4.1.4.2, 1.4.1.3, and 1.4.1.4.1 of the T & R Faculty Handbook [See 

Attachments C and D in BOV minutes for November 11, 2016. These changes 

correspond to the following in the record of Faculty Senate Motions for 2015-

2016: 15-16.07, 15-16.17, 15-16.18, and 15-16.35.]  
 

V. Committee reports 
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a. Campus Environment: No report. 

b. Curriculum: Dr. Fuhrer reported that the committee was introducing a Motion 

re Creation of an Undergraduate Certificate in Geospatial Intelligence 

(GEOINT). 

c. Faculty Issues: Dr. Barris reported that the committee had prepared a report 

on faculty responses to a survey on advising. See attachment: “Advising 

Survey.” 

d. Governance: Dr. Hilden reported that under Old Business the committee has a 

Motion re Instructor Qualifications. 

e. Resource Allocation: Dr. Kasturi reported that the committee continues to 

work on the issue of hiring additional administrative assistants. 

 

VI. Old Business 

 

a. 16-17.02—Motion to Amend Language Regarding Adjunct Faculty, referred 

by the Faculty Senate Executive Council, was taken from the table. It was 

moved and seconded that “without specific class assignments” be changed to 

“during which they are eligible for but not guaranteed teaching assignments” 

and that a repetition of “Adjunct Faculty” at the beginning of the language 

recommended for 1.1.5 be deleted. The motion to amend was approved, a vote 

was called on the main motion, and the motion passed as amended.  

b. 16-17.03—Motion re Instructor Qualifications, referred by the Governance 

Committee, was taken from the table. After discussion, the motion was tabled. 

 

VII. New Business 

 

a. 16-17.04— Motion re Creation of an Undergraduate Certificate in Geospatial 

Intelligence (GEOINT) was introduced and tabled. 

 

VIII. Announcements 

 

a. Faculty were reminded that instructors may have reporting requirements under 

the Clery Act. 

 

IX. The meeting adjourned at 4:18 p.m. 
 
 
See next page for Attachment “Advising Survey.” 
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Advising Survey 
 
Note that due to the many truncated items in the text, respondents’ answers to questions 
were not always clearly understood by readers. We also observed that data were reported in 
multiple formats and not always consistently: thus, a bar graph might suggest percentages of 
responses that differed from the percentages reported in tables. We looked for the most 
meaningful conclusions in our summary. 
  
A significant majority of faculty (about 81%) favor advising over other service opportunities 
despite the fact that only 61% of faculty report having received some advising training at RU. 
Faculty enjoy advising mainly because they view it as an opportunity to connect with students 
and to keep up with university and college policies. However, about 65% of respondents believe 
they have too many advisees to get to know them well enough. Also, most faculty (roughly 
77%) feel students do not appreciate their efforts.  Faculty are split as to whether advising takes 
away too much time from other commitments which impact their evaluation more heavily. 
Slightly more than half of the respondents are concerned with liability in misadvising.  
 
With only 139 respondents, 83% reported having received 5 hours or less of advising training. 
More than 50% reported having received no advising training during the year. All the means of 
receiving advising training were equally reported, except for getting advising at a professional 
conference – this is not surprising. Numbers are about even when agreeing or disagreeing with 
the statement – “All things considered, I have received the training I need to serve as a caring 
and competent academic advisor.”. Respondents indicated they used the UG catalog, Degree 
Works and information provided by the department to advise. It’s interesting that several 
reported using their own system to keep up with their advisees’ progress. The vast majority 
reported a preference for using individual sessions to advise over group sessions, with one to 
two times being the average number of appointments for each advisee. Group advising sessions 
were very rare – only 4 people responded to these questions. 
 
Although respondents differentiated between advising and mentoring, they appear to do both 
in their advising sessions with students. Almost half the respondents indicated that their time 
with advisees is divided about equally between advising and mentoring. When asked about 
incentives for advising, 63% of the respondents said there weren’t any; 30% indicated that 
recognition in annual evaluations was an incentive. In another question, 80% indicated that 
they did not believe that the extrinsic rewards were adequate. Respondents (89%) also 
indicated that the primary criteria used to evaluate their advising was the number of advisees 
they had. 
 
60% of respondents thought that faculty should be expected to advise. These may be the same 
as the faculty respondents who said they would like their advising efforts to be recognized in 
annual evaluations – presumably with more focus than they may be now. In contrast, 73% 
believed that faculty should mentor students. No definition of the difference was provided. 77% 
indicated that they would continue to advise students even if was no longer required. 95% 
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would continue to mentor students. Faculty interest in advising was considered by far the most 
important factor in determining who should advise. 
 
Adjustments to work load and other responsibilities would have different impacts on 
willingness to accept more responsibilities in the area of advising versus mentoring. Some 
respondents (40%) would like a course release for advising. It does not appear from this data 
that such changes would significantly change the percent of faculty who would be willing to 
advise (62%); it would moderately increase the number willing to mentor students. (80%) Based 
on these numbers, it seems that a reduction of other responsibilities will not change faculty 
involvement in advising or mentoring. Likewise, changing the requirement would not have an 
impact. Thus, individual beliefs about expectations do not predict the behavior of the majority 
of respondents. The commitment to advising and mentoring is supported by the findings 
presented earlier in this summary. 
 
Preliminary Conclusions: 
Faculty are committed to advising and do not expect or request lighter work loads in order to 
act on this commitment;  
although not much training is provided, they do not feel inadequately prepared 
In light of other comments made early in the survey, it appears that faculty might value their 
role as advisors more highly if it received more weight in annual evaluations. Dissatisfaction 
seems to be related to concern that they might not be advising correctly in some cases and that 
there is no reliable form of feedback from students about the value of their advising. 
 
We recommend (a) advising-training be offered at Our Turn, organized by each college advising 
center, with a goal of creating a “basic foundations in advising” program for all faculty and 
facilitating the location of information that is specific to each program’s curriculum pathways; 
(b) chairs might be encouraged to acknowledge advising efforts, in annual reviews. 
 

Return to Table of Contents. 
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DECEMBER 1, 2016  

 

MINUTES 

2016-2017 Faculty Senate Meeting 

December 1, 2016 

Heth 043 

Members present: Eric Ackermann (for Jennifer Resor-Whicker), Suzanne Ament, Ian Barland, 

Roann Barris, Jay Caughron, Joy Caughron, Tanya Corbin, Drew Dodson, Tom Duncan, Scott 

Dunn, Eric Du Plessis, Jake Fox, Pam Frasier, Tim Fuhrer, Kim Gainer, Sharon Gilbert, Brent 

Harper, Nicole Hendrix, Rhett Herman, Katie Hilden, Prahlad Kasturi, Abhay Kaushik, Laura 

LaRue, Jennifer Mabry, Stockton Maxwell, Douglas Mitchell, Johnny Moore, Roby Page, 

Hyejin Park, Mashooq Salehin, Gary Schirr, Susan Schoppelrey, Neil Sigmon, Cheri Triplett, 

Carter Turner, Skip Watts Anja Whittington, Tal Zarankin   

 

Members absent: Robyn Berg, Vickie Bierman, Brad Bizzell, Jack Brockway, Steve Childers, 

Jim Gumaer, Youngmi Kim, Steve Ray, Amy Rubens, Julie Temple 

 

I. The meeting was called to order at 3:33 p.m. 

II. The minutes for November 10, 2016, were approved. 

III. Dr. Turner, president of the Faculty Senate, gave his report. 

 

a. Dr. Turner thanked faculty for their participation in the post-election forum. 

b. Preserving faculty lines has been a priority in AALT discussions. 

c. Dr. Hemphill’s leadership team will be looking at Faculty Senate motions. 

The team met that morning, and Drs. Turner and Kasturi offered remarks 

about the motions. 

d. Drs. Hemphill and Scartelli were not able to be present at today’s Faculty 

Senate. Going forward, Dr. Scartelli will be on the agenda for each meeting; 

Dr. Hemphill will inform the FSEC of dates when he will be able to attend in 

the spring. 
 

IV. Committee reports 

 

a. Campus Environment: No report. 

b. Curriculum: Dr. Fuhrer reported that the committee has a Motion re Creation 

of an Undergraduate Certificate in Geospatial Intelligence (GEOINT) under 

Old Business. 

c. Faculty Issues: No report. 

d. Governance: Dr. Hilden reported that discussions are underway about the 

Motion re Instructor Qualifications under Old Business and that for now the 

motion will be left on the table. 

e. Resource Allocation: Dr. Kasturi reported that on the issue of administrative 

assistants the committee is awaiting results on the discussion in the president’s 

leadership team. Dr. Kasturi presented a report in which the committee 
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responded to a charge from the FSEC to provide recommendations for how 

cuts should be handled. Dr. Gainer moved that the report be approved by the 

senate with the deletion of a recommendation that certain Core Curriculum 

requirements be suspended. The motion failed. 

 

X. Old Business 

 

a. 16-17.03—Motion re Instructor Qualifications, referred by the Governance 

Committee, was left on the table. 

b. 16-17.04— Motion re Creation of an Undergraduate Certificate in Geospatial 

Intelligence (GEOINT) was taken from the table and approved. 

 

XI. New Business 

 

a. None 

 

XII. Announcements 

 

a. Dr. Gainer requested that committee minutes be combined into a Microsoft 

Word file for inclusion in the book of minutes. 

b. Dr. Ament encouraged people to participate in the strategic planning process. 

 

XIII. The meeting adjourned at 4:31 p.m. 

 

 

Return to Table of Contents. 
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JANUARY 19, 2017 
 

MINUTES 

2016-2017 Faculty Senate Meeting 

January 19, 2017 

Heth 043 

Members present: Ian Barland, Roann Barris, Robyn Berg, Vickie Bierman, Brad Bizzell, Jack 

Brockway, Jay Caughron, Joy Caughron, Mike Chatham (for Rodrigo Hernandez), Steve 

Childers, Paula Dawson-Downs, Drew Dodson, Scott Dunn, Eric Du Plessis, Jake Fox, Pam 

Frasier, Tim Fuhrer, Kim Gainer, Sharon Gilbert, Jim Gumaer, Brent Harper, Rhett Herman, 

Katie Hilden, Prahlad Kasturi, Abhay Kaushik, Youngmi Kim, Laura LaRue, Stockton Maxwell, 

Johnny Moore, Roby Page, Hyejin Park, Amy Rubens, Mashooq Salehin, Gary Schirr, Neil 

Sigmon, Julie Temple, Cheri Triplett, Carter Turner, Jennifer Resor-Whicker, Anja Whittington, 

Tal Zarankin   

 

Members absent: Suzanne Ament, Tanya Corbin, Nicole Hendrix, Jennifer Mabry, Douglas 

Mitchell, Steve Ray, Susan Schoppelrey, Skip Watts 

 

Guests: Dr. Joe Scartelli, Provost and Vice President for Academic Affairs 

 

I. The meeting was called to order at 3:34 p.m. 

II. The minutes for December 1, 2016, were approved with the removal of references to 

Guests. 

III. Dr. Turner, president of the Faculty Senate, gave his report. 

 

a. Dr. Hemphill has provided a list of dates when he will attend the Faculty 

Senate. The first date is February 2. The other dates are March 2 and April 27, 

and possibly April 6. 

b. Mike Biscotte, Director of Facilities Planning and Construction, has been 

invitated to present at the February 2 meeting. He may be accompanied by 

Mr. Ed Oakes, Associate Vice President for Information Technology, and 

Danny Kemp, Vice President for Information Technology and Chief 

Information Officer. 

c. Jaime Hillman, manager of the bookstore, has asked to speak about its 

programs. The date has been tentatively set as February 16. 

d. Dr. Turner reviewed President Hemphill’s response to five motions passed by 

the Faculty Senate in 2015-2016. Not approved by the President: motions on 

increasing travel reimbursements, hiring additional administrative assistants, 

developing assessment plans for administrative units, and enacting a 

compensation policy. Structures for administrative assessment are already in 

place. The request for more administrative assistants called for greater funding 

than is available in the budget; additional administrative assistants may be 

requested through the normal channels. Approved: larger pay increases for 

promotions. The increased steps will not be retroactive. [See attached letter 

from Dr. Hemphill.] 
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IV. Provost Scartelli gave his report. 

 

a. Dr. Scartelli was asked about the status of the search for the next provost. He 

deferred to Dr. Turner, who reported that the search is moving along. In-

person interviews will begin over the next few weeks. The hope is that the 

provost will be hired by late spring. 

b. Dr. Scartelli reported that budget planning had accommodated a worst-case 

scenario, but that it was too early in the state budgeting process to determine 

the outcome. He stated that he would pass on what he hears, but that the focus 

of action is now in Richmond. 

   

V. Committee reports 

 

a. Campus Environment: No report. 

b. Curriculum: No report. 

c. Faculty Issues: Dr. Barris reported that the committee wishes to collect 

feedback on Activity Insight. The committee also plans to invite the college 

advisors to its next meeting in order to discuss the results of a survey 

conducted by Dr. Steve Lerch. 

d. Governance: Dr. Hilden reported that a Motion re Instructor Qualifications 

under Old Business will remain on the table. 

e. Resource Allocation: Dr. Kasturi reported that the committee had revised a 

ten-year-old statement on budget reduction principles and would be 

introducing the document under New Business as a Motion re Budget 

Reduction Principles. 

 

XIV. Old Business 

 

a. 16-17.03—Motion re Instructor Qualifications, referred by the Governance 

Committee, was left on the table.  

 

XV. New Business 

 

b. Motion re Budget Reduction Principles, referred by the Resource Allocation 

Committee. 

 

XVI. Announcements 

 

a. Dr. Gainer reminded senators that committee meetings alternate with senate 

meetings. Unless a committee meeting is explicitly canceled, senators should 

assume that they will meet every Thursday that the senate does not meet. 

 

XVII. The meeting adjourned at 4:31 p.m. 
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See next page for attachment. 
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FEBRUARY 2, 2017 

 

MINUTES 

2016-2017 Faculty Senate Meeting 

February 2, 2017 

Heth 043 

Members present: Suzanne Ament, Ian Barland, Roann Barris, Robyn Berg, Vickie Bierman, 

Brad Bizzell, Jay Caughron, Joy Caughron, Steve Childers, Tanya Corbin, Paula Dawson-

Downs, Drew Dodson, Scott Dunn, Jake Fox, Pam Frasier, Tim Fuhrer, Kim Gainer, Sharon 

Gilbert, Brent Harper, Rhett Herman, Rodrigo Hernandez, Katie Hilden, Prahlad Kasturi, Abhay 

Kaushik, Youngmi Kim, Laura LaRue, Stockton Maxwell, Johnny Moore, Roby Page, Hyejin 

Park, Jennifer Resor-Whicker, Amy Rubens, Mashooq Salehin, Gary Schirr, Susan Schoppelrey, 

Neil Sigmon, Julie Temple, Cheri Triplett, Carter Turner, Anja Whittington, Tal Zarankin   

 

Members absent: Jack Brockway, Eric Du Plessis, Jim Gumaer, Nicole Hendrix, Jennifer 

Mabry, Douglas Mitchell, Steve Ray, Skip Watts 

 

Guests: Mr. Richard Alvarez, Vice President for Finance and Administration; Mr. Mike 

Biscotte, Director of Facilities Planning and Construction; Jorge Coartney, Executive Director, 

Facilities Management; President Brian Hemphill; Mr. Danny Kemp, Vice President for 

Information Technology and Chief Information Officer; Mr. Ed Oakes, Associate Vice President 

for Information Technology; Dr. Joe Scartelli, Provost and Vice President for Academic Affairs  

 

I. The meeting was called to order at 3:30 p.m. 

II. The minutes for January 19, 2017, were approved. 

III. Dr. Turner, president of the Faculty Senate, gave his report. 

 

a. He asked for information related to teaching or professional development that 

he could share with the BOV. 

b. He will present the COACHE results to the full BOV, and a date will be set 

for the presentation of COACHE results to the university community as a 

whole. 

c. Drs. Gainer, Hilton, and Santopietro will be presenting information on the 

progress of IG reform at the February 16 Faculty Senate meeting. 

d. Dr. Irvin Clarke will give a presentation on retention at the March 2 Faculty 

Senate meeting. 

e. A faculty forum on attendance will be held March 14, at 3:30, in the Bonnie 

Auditorium. 

f. Jaime Hillman, manager of the bookstore, will speak to the Faculty Senate 

about bookstore programs on March 23. 
 

VI. Dr. Hemphill, President of Radford University, gave his report. 

 

a. The previous day, fifty Radford University students took part in Advocacy 

Day in Richmond. Also participating, Dr. Irvin Clark, interim Vice President 
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of Student Affairs, and Karen Casteele, Special Projects Manager, University 

Relations. 

b. House Bill 1410 would require universities to move to student populations of 

no less than 70% in state (original version of bill would have required no less 

than 75%). Dr. Hemphill remarked that the bill might have an effect on 

diversifying the pool. 

c. State budget decisions are in a holding pattern awaiting the crossover of bills 

between the two branches of the General Assembly. 

d. The President has responded to five motions passed by the Faculty Senate in 

the previous year and is looking at an additional five. He will respond in as 

timely a manner as possible. 

e. The President thanked the Faculty Senate for taking up the matter of the 

executive order on immigration. 

f. The university is in the process of launching a national search for a Vice 

President for University Advancement. Representatives from the Faculty 

Senate and other constituency will play a role in the search. 

g. Regarding the Provost search, the president announced that candidates will 

have luncheon meetings with chairs and with the FSEC and that there would 

be forums with Faculty Senators, as well as open forums for all faculty. 

Faculty whose schedules conflict with the faculty forums are welcome to 

attend forums for other constituencies. 

   

VII. Suspension of the Rules 

 

a. A motion was made to move the Radford University Faculty Senate 

Resolution in Response to the Presidential Executive Order Banning and 

Restricting Entry into the United States by Citizens of Seven Muslim-Majority 

Countries, referred by the Faculty Senate Executive Council, to Old Business 

to permit discussion and a vote. The motion to take up the resolution passed 

by the necessary two-thirds majority. 

b. It was moved that the resolution be amended by the addition of the following: 

Whereas the Cato Institute has determined that citizens from the banned 

countries combined have committed zero terrorist acts resulting in U.S. deaths 

since 1975. The motion to amend failed. 

c. It was moved that the word “lawful” be replaced by “peaceful.” The motion to 

amend passed. 

d. No further amendments being offered, the motion was called, with a request 

that voting take place by secret ballot. This request being non-debatable, 

ballots were distributed. The Resolution passed, with 33 yes votes, 6 no votes, 

and 1 abstention. 

   

VIII. Mr. Biscotte, Director of Facilities Planning and Construction, gave a report accompanied 

by comments from other individuals involved in the building/renovation process. (See 

attached slides.) 
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a. Mr. Coartney commented on the process. His office is responsible for 

implementation of the “big picture.” 

b. In answer to a question, Mr. Biscotte stated that he is meeting with Mr. 

Matthew Brunner, Registrar, and Ms. Norma Riggins, Assistant Registrar, 

every two months to make certain the classroom and computer lab needs are 

met during the construction process. In answer to another question, he stated 

that it has not yet been decided where the swing space will be for the science 

labs that will be relocated during the renovation of Curie/Reed Halls. 

c. Mr. Kemp reported that the university has more labs than it has ever had. He 

also stated that virtual labs may be an option in the future. In answer to a 

question, he stated that it is planned to still have public labs in Walker. The 

large open lab area in Walker may be converted to classrooms. In answer to a 

question, he stated that the question of whether faculty will be able to reserve 

labs in Walker is being discussed. He also reported that CITL and LARC may 

be relocated to the library and that discussion is under way about the impact 

on library collections and services. 

d. It was asked whether all IT staff needed to be relocated to Walker. It was also 

asked why the radio station was being moved from a newly renovated space. 

e. Mr. Oakes reported that computers in labs number 800 and that discussion 

was underway as to how to optimize their use. The opening of CHBS has 

resulted in a net gain of three labs. He stated that usage in Walker Hall is 

down as a result of the availability of computer labs elsewhere. Discussion is 

underway about the possibility of creating a second lab for art. 

f. In response to a question about whether the university could serve an influx of 

students in the fall, Dr. Turner stated that the numbers will still be below our 

maximum enrollment and that the university has space for 10,000 students. 

g. In response to a comment, Mr. Alvarez stated that the creation of an 

information center for visitors in Russell Hall was a good idea. 

 

IX. Committee reports 

 

For reasons of time, there were no reports. 

 

XVII. Old Business 

 

a. 16-17.03—Motion re Instructor Qualifications, referred by the Governance 

Committee, was left on the table. 

b. 16-17.05—Motion re Budget Reduction Principles, referred by the Resource 

Allocation Committee, was left on the table. 

 

XVIII. New Business 

 

a. 16-17.06—Radford University Faculty Senate Resolution in Response to the 

Presidential Executive Order Banning and Restricting Entry into the United 

States by Citizens of Seven Muslim-Majority Countries, referred by the 
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Faculty Senate Executive Council 

 

XIX. Announcements 

 

a. None 

 

XVIII. The meeting adjourned at 5:00 p.m. 
 

See next page for attachment. 

 

Return to Table of Contents. 
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FEBRUARY 16, 2017  

 

MINUTES 

2016-2017 Faculty Senate Meeting 

February 16, 2017 

Heth 043 

Members present: Suzanne Ament, Ian Barland, Brad Bizzell, Jack Brockway, Jay Caughron, 

Joy Caughron, Mike Chatham (for Steve Childers), Tanya Corbin, Paula Dawson-Downs, Drew 

Dodson, Scott Dunn, Jake Fox, Pam Frasier, Tim Fuhrer, Kim Gainer, Jim Gumaer, Rhett 

Herman, Rodrigo Hernandez, Katie Hilden, Youngmi Kim, Stockton Maxwell, Douglas 

Mitchell, Johnny Moore, Roby Page, Hyejin Park, Jennifer Resor-Whicker, Gary Schirr, Susan 

Schoppelrey, Neil Sigmon, Julie Temple, Cheri Triplett, Carter Turner, Skip Watts, Anja 

Whittington, Tal Zarankin   

 

Members absent: Roann Barris, Robyn Berg, Vickie Bierman, Eric Du Plessis, Sharon Gilbert, 

Brent Harper, Nicole Hendrix, Prahlad Kasturi, Abhay Kaushik, Laura LaRue, Jennifer Mabry, 

Steve Ray, Amy Rubens, Mashooq Salehin 

 

Guests: Dr. George Santopietro, Assistant Provost for Academic Operations  

 

I. The meeting was called to order at 3:31 p.m. 

II. The minutes for February 16, 2017, were approved. 

III. Dr. Turner, president of the Faculty Senate, gave his report. 

 

a. He gave a presentation to the Academic Affairs Committee of the Board of 

Visitors earlier in the day. 

 

 He informed the committee that faculty are early in the process of 

discussing changes to the Core Curriculum. Discussions are faculty-driven 

and not taking place in response to pressure, and no timetable exists for 

completion. 

 He reported on what faculty are doing in several areas. He hopes to 

continue reporting on faculty activities, and he asked that faculty continue 

sharing with him to enable him to do so. 

 

b. He reported on the provost search. 

 

 The search is nearing its conclusion. 

 He expressed his appreciation for all who attended forums with the 

candidates. He received feedback from attendees, which he shared with 

Dr. Hemphill.  

 He reported that the feedback did not point to a consensus candidate 

among the faculty. 
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 In response to a question, he stated that the Search Committee did not 

have an official role at this point, its charge having ended with the 

selection of candidates for on-campus interviews. 
 

IV. Committee Reports 

 

a. Campus Environment: Dr. Fox reported that the committee has recovered 

access to the Faculty Morale Survey, which will be administered in a little 

over a month. Dr. Fox also reported that the committee is looking at the 

description of emeritus status in the T & R Faculty Handbook. Currently 

emeritus status offers few benefits, and the committee is considering how the 

status might be enhanced. Dr. Fox also reported that a parking motion that 

students are rewriting a motion regarding student parking. 

b. Curriculum: Dr. Fuhrer reported that the committee was introducing two of its 

three motions listed under New Business. The third may be resubmitted at a 

later date. 

c. Faculty Issues: On behalf of Dr. Barris, Dr. Ament reported that the 

committee is working on a report on advising, including on Digital Insights, 

and she asked faculty to key an eye out for a survey. Dr. Ament also reported 

that the committee is looking into the intellectual property policy. 

d. Governance: See below under V. 

a. Resource Allocation: Speaking on behalf of Dr. Kasturi, Dr. Watts reported 

that the committee is pleased that President Hemphill has provided a response 

to several motions and is now working on a reply to his response. Dr. Watts 

also reported that the committee has one motion under Old Business. 

   

V. Internal Governance Report 

 

a. In lieu of a Governance Committee report, Dr. Hilton, chair of the 

Governance Committee and member of the IG Working Group, gave a report 

on the progress of the two bodies' collaborative efforts. She was assisted by 

Dr. Santopietro, chair of the Working Group, and Dr. Gainer, member of the 

Working Group and Governance Committee. (See attached slides.) 

   

VI. Old Business 
 

a. 16-17.03—Motion re Instructor Qualifications, referred by Governance 

Committee, was taken from the table. 

 

 Dr. Hilton, chair of the committee, moved that the language in the motion 

“Holds an advanced degree consistent with the accreditation criteria of the 

discipline and the Southern Association of Colleges and Schools 

Commission on Colleges (SACSCOC)” be stricken and replaced with 

“Holds an advanced degree in the teaching discipline or master's degree 
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with a concentration in the teaching discipline (a minimum of 18 graduate 

semester hours in the teaching discipline) in which he or she will be 

employed. Exceptions may be made to the above qualifications if a 

justification consistent with the Southern Association of Colleges and 

Schools Commission on Colleges' guidelines is approved by the Provost.” 

 The motion to amend was seconded, the question was called, and the 

amendment to the motion was approved. 

 In response to a question, Dr. Hilton stated that section of the T & R 

Faculty Handbook under discussion did not apply to GTFs. 

 The question of the motion as a whole was called, the call was seconded, 

and the motion was approved as amended. 

 

b. 16-17.05—Motion re Budget Reduction Principles, referred by Resource 

Allocation Committee, was taken from the table. The question was called, the 

call was seconded, and the motion was passed as written. 

 

VII. New Business 

 

a. 16-17.07—Motion to Change Core Curriculum Assessment Reporting 

Schedule, referred by Curriculum Committee 

b. 16-17.08—Motion to Allow Departments to Combine Sections When 

Reporting Core Curriculum Assessment Results, referred by Curriculum 

Committee 

 

VIII. Announcements 

 

a. None 

 

IX. The meeting adjourned at 4:21 p.m. 
 

See next page for attachment “Review of Internal Governance.” 

 

Return to Table of Contents. 
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FEBRUARY 28, 2017 

 

MINUTES 

2016-2017 Faculty Senate Meeting 

February 28, 2017 

Heth 043 

Members present: Suzanne Ament, Roann Barris, Brad Bizzell, Jack Brockway, Joy Caughron, 

Tim Channell (for Youngmi Kim), Iain Clelland (for Steve Childers), Tanya Corbin, Drew 

Dodson, Scott Dunn, Jake Fox, Tim Fuhrer, Kim Gainer, Sarah Gilbert (for Vickie Bierman), 

Sharon Gilbert, Melissa Grim (for Pam Frasier), Jim Gumaer, Brent Harper, Nicole Hendrix, 

Prahlad Kasturi, Abhay Kaushik, Stockton Maxwell, Johnny Moore, Roby Page, Andrew Ray 

(for Ian Barland), Jennifer Resor-Whicker, Susan Schoppelrey, Neil Sigmon, Jenessa Steele (for 

Jay Caughron), Julie Temple, Carter Turner, Brenda-Jean Tyler (for Katie Hilden), Anja 

Whittington   

 

Members absent: Robyn Berg, Paula Dawson-Downs, Eric Du Plessis, Rhett Herman, Rodrigo 

Hernandez, Laura LaRue, Jennifer Mabry, Douglas Mitchell, Hyejin Park, Steve Ray, Amy 

Rubens, Mashooq Salehin, Gary Schirr, Cheri Triplett, Skip Watts, Tal Zarankin 

 

Guests: Guests: Dr. Matt Dunleavy, Director of Assessment, CEHD; Dr. Brian Hemphill, 

President; Dr. Jeff Pittges Chair, Department of Information Technology; Dr. Joseph Scartelli, 

Provost and Vice President for Academic Affairs 

 

I. The meeting was called to order at 3:31 p.m. 

 

II. Dr. Turner, President of the Faculty Senate, introduced Dr. Hemphill. 

 

III. Dr. Hemphill reported on the competency-based education (CBE) initiative that he 

discussed in his letter to the faculty dated February 24, 2017. (See attachment.) 

 

a. Transparency in developing the initiative is important. Meetings have taken place 

with the Cabinet, the Leadership Team, and the FSEC. 

b. It is important for Radford University to innovate rather than to be in the 

“business of maintaining.” Taking “calculated risks” and engaging in “disruptive 

innovation” is part of the process. 

c. Work on the initiative is taking place in the context of things that are happening 

nationally. 

d. One issue is addressing new delivery models and determining how they align with 

our university and “its tradition of great teaching.” 

e. Currently, 95% of the undergraduates on the Radford University campus fall into 

the traditional age group for college undergraduates, but the university must make 

decisions in the context of the fact that we are facing a “new normal”:  a decline 

in the number of students of traditional age entering the recruiting pipeline. 

f. It is important to look for opportunities to diversify.  
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g. Radford University has a chance to be a leader and even first in the 

Commonwealth in this area. 

h. Dr. Hemphill introduced Dr. Dunleavy, who has been working in the area of 

online education and has been looking at the CBE model for the past month.   

 

IV. Dr. Dunleavy presented a slide show. (See attachment.) 

 

a. The presentation (1) provided an overview of the emerging field of CBE, (2) 

identified some specific Radford University programs that are positioned to take 

advantage of this approach, and (3) outlined an implementation plan. 

b. CBE “decouples” learning from the traditional delivery timeline. It relies on 

asynchronous online learning. 

c. CBE expands access to an untapped market: working adults. 

d. CBE does not target our current market. 

e. Programs that are positioned to be offered under this initiative include cyber 

security and geospatial intelligence. 

f.  The initiative provides Radford University with an opportunity to become leaders 

in learning science and to innovate in areas such as gamification, virtual reality, 

and story-based learning. 

g. It would be difficult to foster and scale asynchronous online CBE within existing 

structures at Radford University. 

h. Large-scale CBE programs cost a significant amount to launch, but there are 

strategies to keep costs low, such as by employing a “lean start-up model” and 

beginning the rollout with the “minimum viable product.” 

i. The initiative will not distract or subtract from the university’s core mission. 

j. The recruitment process will determine whether students are prepared for this 

mode of delivery. 

k. Two programs in CSAT—certificates in Cyber Science and Cyber Security and 

Geospatial Intelligence—may be piloted in the fall of 2017, followed by the 

piloting of certain CEHD programs in the fall of 2018. 

l. The cost for the launch will be $250,000. 

 

V. Dr. Hemphill made some additional remarks. 

 

a. He reiterated that Radford University is facing enrollment challenges. 

b. He stated that faculty who wish to continue teaching in traditional face-to-face 

classes will continue to do so. 

c. He stated that if there is a sense of urgency, it can be discussed in the context of 

his meetings with over twenty departments. Issues repeatedly raised include 

salary compression and equity, travel budgets, lack of administrative assistants, 

pay of administrative assistants, and limited budgets for searches. Radford 

University has a revenue issue and must find a way to grow its revenue. 

d. In 5-10 years, the CBE initiative will provide funding for the face-to-face 

programs. 

e. Radford University may be at a transformative moment. 
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VI. Dr. Scartelli offered some remarks. 

 

a. The initiative is an opportunity for Radford University to keep a “social 

covenant.” Millions of people have some college credit; thousands of people in 

our region have some credit toward a degree. The CBE initiate provides an 

opportunity for Radford to serve these individuals. 

b. With regard to funding, the initiative “will not go forward by cutting someone 

else.” 

 

VII. Discussion, including questions from both senators and audience members 

 

a. With regard to Dr. Scartelli’s statement that the initiative “will not go forward by 

cutting someone else,” Dr. Gainer pointed out that one of Dr. Dunleavy’s slides 

forecasts that the program will not be self-supporting at the outset. Dr. Hemphill 

replied that the initiative had arisen out of the Strategic Planning process, and the 

implementation of ideas that come out of that process must be supported through 

new sources of funding. Dr. Hemphill anticipates some growth in enrollment. 

Additionally, the university is seeking private gifts to support the initiative and is 

looking into grants from foundations as well as from federal, regional, and state 

sources. 

b. In response to a question from Dr. Hendrix, Dr. Dunleavy reiterated that there is 

“no expectation that people will do CBE unless they want to do CBE.” 

c. In response to a question from Dr. Maxwell, Dr. Dunleavy reiterated that the 

initiative is not targeted at traditional students and that some sort of “firewall” 

would have to be put in place to keep from siphoning off traditional students. Dr. 

Dunleavy further stated, with regard to assuring that individuals are suited to this 

mode of delivery, that students could be selected via a pre-CBE unit. Marketing 

via a “freemium” model could be an ethical way to recruit students, with students 

not paying tuition until they have complete an introductory unit and are ready to 

“level up.” 

d. In response to a question from Dr. Cubbison about whether students could gain 

credit for general education courses via the CBE initiative, Dr. Dunleavy stated 

that the university is not looking at BA or BS programs. 

e. In response to a question from Dr. Van Patten about staffing, Dr. Dunleavy stated 

that the need to scale up and keep costs low was a consideration. 

f. In response to a further question from Dr. Van Patten about the role faculty would 

have in the curriculum, Dr. Hemphill stated that the certificates have been 

approved by the faculty. The initiative is addressing issues of delivery rather than 

content. 

 

VIII. The time for the meeting drawing to a close, it was moved and seconded that the 

meeting be extended for ten minutes. The motion passed. 

 

IX. Discussion resumed 
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a. Dr. Kasturi stated that $250,000 was a small risk and that Radford University would 

be the first in the Commonwealth. 

b. It was asked how the particular needs or issues of adult learners would be met. Dr. 

Dunleavy stated that consideration would have to be given to the “ecosystem,” that is, 

to the “environment [that would be] wrapped around these students.” 

c. In response to a question about assessment, Dr. Pittges stated that national 

certification programs would come into play for certain certificates. 

d. In response to a question from Dr. Corwin about whether student progress could be 

tracked, Dr. Dunleavy replied that data analytics allowed for tracking progress. 

e. In response to a question from Dr. Kasturi about marketing, Dr. Dunleavy stated that 

the initial model would be B to B—business-to-business—but that a B to C—

business-to-customer—model might be possible at some point. 

 

X. Dr. Hemphill offered his final remarks. 

 

a. It was important to hear the faculty’s thoughts and questions. 

b. Sometimes to make progress it is necessary for an organization to give itself 

“permission to fail” by engaging in activities whose success is not assured. However, 

he thinks that this could be a transformative moment and that the chance of failure is 

slight. 

c. Faculty who wish to continue face-to-face teaching should continue to do so, but we 

should “cheer on” the 5-10% of faculty who do want to become involved in CBE. 

 

XI. Dr. Turner offered closing remarks, with replies by Drs. Hemphill and Scartelli 

 

a. Dr. Hemphill has brought many people into the conversation. 

b. Radford University needs to do this, but important questions have been raised. 

c. One concern is whether, after Radford University has made a quarter million dollar 

investment, we will feel that we have “to continue down the track” in terms of 

bachelor degrees. Dr. Hemphill replied that it will he twenty-four months out before 

we even begin to think about a bachelor’s degree, so there will be plenty of time to 

have that conversation. Dr. Scartelli stated that Radford University “will not 

circumvent the IG structure.” 

 

XII. The meeting was adjourned at 5:00 p.m. 

 

 

 

 

 

See below for attachments: President Hemphill’s February 24th message to the faculty followed 

by slides from Dr. Dunleavy’s February 28th presentation to the Faculty Senate.  
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Dear Faculty: 

 

Earlier today, I had the opportunity to meet with the Leadership Council, comprised of 

the Vice Presidents and Deans, as well as the Faculty Senate Executive Council, to 

discuss the on-going work of Radford University's strategic planning process, a 

collaborative effort involving nearly 175 members of the campus community and 

beyond. As part of today's meetings, we discussed in detail one concept, competency-

based education, which is emerging from the work of the Academic Excellence and 

Research Subgroup. This concept, which has been discussed by the Cabinet, 

Leadership Council and Faculty Senate Executive Council, also generated much 

discussion last September as part of the University's inaugural Budget Planning Summit. 

 

As many of you know, competency-based education is a growing delivery model that 

accounts for students' prior learning and related experiences, while also providing a self-

paced approach. In order for Radford University to be one of the first in the 

Commonwealth to explore this model and be competitive with emerging opportunities 

and innovative technologies, we must thoughtfully consider areas of possible growth, 

such as competency-based education. As a result, I am tasking a special projects team, 

specifically under the auspices of the soon-to-be formed Radford University Innovation 

Learning Lab, with examining the feasibility and practicality of delivering competency-

based programs to the growing adult learner population. Additionally, the detailed work 

of this team will also greatly inform the formal recommendations stemming from the 

strategic planning process, specifically the Academic Excellence and Research 



90 
 
 

Subgroup. 

 

As I have stated on numerous occasions, our University has a proud and strong history 

of providing a world-class education through the traditional delivery model. As an 

institution of higher learning, we will remain deeply committed to such traditional 

methods and those students who we serve well. Furthermore, this exploration of 

alternative delivery models builds upon our outstanding tradition and well-earned 

reputation as a student-centered teaching institution. As we look at alternative delivery 

models, such as competency-based education, we will stay true to our traditions. For 

faculty who want to remain fully committed to face-to-face delivery, this type of teaching 

and learning will remain the focus of our work. However, with a national market of 28 to 

40 million working adults with some college credit, but not enough to attain a degree, 

there is a growing pipeline of potential students. Yet, many of these individuals simply 

cannot alleviate existing responsibilities associated with their careers and families in 

order to obtain an education by attending classes on campus. Therefore, we will 

carefully review and thoughtfully examine innovative strategies to also serve this non-

traditional audience. 

 

Therefore, for faculty who are interested in connecting with students through the 

utilization of new innovative platforms and alternative delivery models, we will explore 

such areas. Indeed, our future is dependent upon our ability to explore, and possibly 

pursue, these areas as they have the potential to address our budget constraints by 

utilizing revenue from such initiatives to reinvest in our academic core and our central 

mission. As such, the Innovation Learning Lab team will be working to investigate a 

competency-based framework specific to our University, our faculty's expertise and our 

students' needs, while maintaining a focus on quality instruction and experiential 

learning. It is important to note that this effort is in the beginning exploratory phase – a 

pilot project, which will be informed by the entire campus community, particularly the 

faculty, as we move forward together. Indeed, I look forward to working closely with the 

academic leadership team and the entire faculty as this process moves forward. 

Furthermore, I plan to discuss the concept of competency-based education in greater 

detail with the Faculty Senate at an upcoming meeting. 

 

Please know how much I appreciate your partnership in serving all of our students and 

moving Radford University forward! 
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With Highlander Pride,  

 

Brian O. Hemphill, Ph.D. 

President 

@BrianOHemphill  

 

 

 

See next page for PowerPoint slides from Dr. Dunleavy’s presentation. 

  

https://twitter.com/BrianOHemphill


92 
 
 

 

 



93 
 
 

 

 



94 
 
 

 

 



95 
 
 

 

 



96 
 
 

 

 



97 
 
 

 

 



98 
 
 

 

 



99 
 
 

 

 



100 
 
 

 

 



101 
 
 

 

 



102 
 
 

 

 



103 
 
 

 

 



104 
 
 

 

 



105 
 
 

 

 

Return to Table of Contents.  



106 
 
 

MARCH 2, 2017  

 

MINUTES 

2016-2017 Faculty Senate Meeting 

March 2, 2017 

Heth 043 

Members present: Suzanne Ament, Ian Barland, Roann Barris, Robyn Berg, Brad Bizzell, Jack 

Brockway, Jay Caughron, Joy Caughron, Steve Childers, Paula Dawson-Downs, Drew Dodson, 

Scott Dunn, Eric Du Plessis, Jake Fox, Pam Frasier, Tim Fuhrer, Kim Gainer, Sharon Gilbert, 

Jim Gumaer, Brent Harper, Rhett Herman, Rodrigo Hernandez, Katie Hilden, Prahlad Kasturi, 

Abhay Kaushik, Youngmi Kim, Jennifer Mabry, Stockton Maxwell, Johnny Moore, Roby Page, 

Hyejin Park, Jennifer Resor-Whicker, Mashooq Salehin, Gary Schirr, Susan Schoppelrey, Neil 

Sigmon, Skip Watts, Tal Zarankin   

 

Members absent: Vickie Bierman, Tanya Corbin, Nicole Hendrix, Laura LaRue, Douglas 

Mitchell, Steve Ray, Amy Rubens, Julie Temple, Cheri Triplett, Carter Turner, Anja Whittington  

 

Guests: Dr. Irvin Clark, Interim Vice President for Student Affairs; Dr. Michael Dunn, Director 

of Office of New Student Programs and Services; Dr. Joseph Scartelli, Provost and Vice 

President for Academic Affairs; Dr. Sarah Strout, Assistant Director for Academic Assessment 

I. The meeting was called to order at 3:33 p.m. In the absence of Dr. Carter, Dr. 

Schoppelrey, Vice President of the Faculty Senate, presided. 

II. The minutes of February 16 and February 28, 2017, were approved as read. 

III. Dr. Schoppelrey introduced Dr. Scartelli, who waived his time in favor of reports by 

Mr. Dunn and Dr. Clark. 

IV. Dr. Clark gave his report. 

 

a. As part of his presentation, he distributed Radford University’s Student Success 

and Retention Action Plan (attached; also attached: slides from BOV presentation 

on retention referred to by Dr. Clark). 

b. Retention and graduation rates are moving in the right direction. 

c. Goal is to reach an 85% retention rate and a 62% graduation rate by 2022-2023. 

d. In response to a question about students transferring out because Radford 

University was not their first choice, Dr. Clark responded that the majority of 

students who do not return “stop out” rather than transfer out. The university is 

now making an effort to reach out to students who do not return after the first 

year. 

e. In response to a question about the percentage of students suspended or removed, 

Dr. Clark responded that that information is being determined. 

 

V. Mr. Dunn gave his report. 

 

a. Faculty are being recruited to teach UNIV 100 (see attached slides). 
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b. UNIV 100 is a retention tool. The better we do in working with students the first 

semester, the better the chances that students will return. 

c. UNIV 100 helps our students negotiate the academic transition from high school 

to college. 

d. Incentives for faculty to teach UNIV 100 include compensation, credit toward 

University Service, and the opportunity to work with great peer instructors.   

 

VI. Committee reports 

 

a. Campus Environment: No report 

b. Curriculum: Dr. Fuhrer reported that the committee met jointly with the 

Governance Committee to discuss (a) curriculum pathways and (b) the procedure 

for terminating programs. He also reported that the committee has two motions 

related to Core Curriculum assessment under Old Business. 

c. Faculty Issues: Dr. Barris reported that committee is working on its summary of 

its meeting with the advisors and that the report is likely to emphasize the 

importance of finding a way to acknowledge faculty contributions to advising in 

Faculty Annual Reports. 

d. Governance: Dr. Hilden reiterated that a joint meeting between the Curriculum 

and Governance Committees had taken place. She also reported that Governance 

was introducing a motion pertaining to Internal Governance under New Business. 

e. Resource Allocation: Dr. Kasturi reported that the committee continues to work 

on revising the compensation plan. 

 

VII. Old Business 

 

a. 16-17.07—Motion to Change Core Curriculum Assessment Reporting Schedule, 

referred by the Curriculum Committee, was taken from the table. In response to a 

question, Dr. Strout explained that courses are supposed to be assessed every year 

but that reporting has been taking place every other year. Because of confusion 

over reporting years, as well as the fact that some courses may not be offered 

every year, data for all courses is not available for the upcoming five-year 

SCHEV report. The question was called, and the motion was passed. 

b. 16-17.08—Motion to Allow Departments to Combine Sections When Reporting 

Core Curriculum Assessment, referred by the Curriculum Committee, was taken 

from the table. After remarks that at least one department may already have 

adopted this practice, the question was called and the motion passed. 

 

VIII. New Business 

 

a. 16-17.10—Recommendation to Create a University Internal Governance Review 

Council to Replace Current University Executive Committee, referred by the 

Governance Committee 

 

IX. Announcements 
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a. None 

 

X. The meeting adjourned at 3:58 p.m. 

 

See following pages for attachments: 

Radford University’s Student Success and Retention Action Plan (Faculty Senate handout) 

 

Radford University’s Student Success and Retention Action Plan Fall 2017 (BOV slides) 

 

UNIV 100 & Faculty Senate 
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MARCH 23, 2017 

 

MINUTES 

2016-2017 Faculty Senate Meeting 

March 23, 2017 

Heth 043 

Members present: Suzanne Ament, Ian Barland, Roann Barris, Robyn Berg, Vickie Bierman, 

Brad Bizzell, Jack Brockway, Jay Caughron, Joy Caughron, Paula Dawson-Downs, Drew 

Dodson, Wendy Downey, Scott Dunn, Eric Du Plessis, Jake Fox, Pam Frasier, Tim Fuhrer, Kim 

Gainer, Sharon Gilbert, Jim Gumaer, Brent Harper, Rodrigo Hernandez, Katie Hilden, Prahlad 

Kasturi, Youngmi Kim, Stockton Maxwell, Douglas Mitchell, Johnny Moore, Roby Page, Hyejin 

Park, Jennifer Resor-Whicker, Amy Rubens, Mashooq Salehin, Gary Schirr, Susan Schoppelrey, 

Neil Sigmon, Paige Tan (for Tanya Corbin), Julie Temple, Carter Turner, Skip Watts, Anja 

Whittington, Tal Zarankin   

 

Members absent: Steve Childers, Nicole Hendrix, Rhett Herman, Abhay Kaushik, Jennifer 

Mabry, Steve Ray, Cheri Triplett  

 

Guests: Ms. Jaime Hillman, manager of the bookstore, and Mr. David Reed, textbook manager 

I. The meeting was called to order at 3:30 p.m. 

II. A motion to amend the agenda to add a Motion Concerning Balance of Online 

Courses at Radford University under New Business was seconded and approved. 

III. The minutes of March 2, 2017, were approved as read. 

IV. Dr. Carter stated that he is doing better after a recent health issue but that he will not 

seek another term as Faculty Senate president. 

V. Provost Scartelli was not able to attend. 

VI. Ms. Hillman and Mr. Reed gave a presentation on how to integrate FacultyEnlight, a 

textbook adoption platform, into D2L and how a “tunnel” feature would take students 

from D2L to the bookstore. They also reported that FacultyEnlight soon will be 

accessible via faculty’s MyRU login. They also reported that the bookstore price 

matches and offers other cost-lowering options. A senator asked that the bookstore 

provide a statement on price matching that could be included in syllabi. (See 

attachment for bookstore handout.) 

VII. Committee reports 

 

a. Campus Environment: Dr. Fox reported that the Faculty Morale survey would 

be distributed soon and that SGA may soon be submitting a parking motion. 

b. Curriculum: Dr. Fuhrer reported that the committee is bringing up a Motion 

Concerning Balance of Online Courses at Radford University under New 

Business. 

c. Faculty Issues: Dr. Barris reported a meeting with the Student Evaluation of 

Faculty Committee. She also reported that the committee was bringing up a 

Motion Regarding the Format of the Student Evaluations of Faculty under 

New Business.  
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d. Governance: Dr. Hilden reported that the deans’ evaluation would be 

underway Monday of the following week. She stated that the deans would not 

have access to the comments. Dr. Hilden also reported that the committee has 

a motion under Old Business: a Recommendation to Create a University 

Internal Governance Review Committee to Replace Current University 

Executive Council. 

e. Resource Allocation: Dr. Kasturi reported that the committee has new salary 

data from Institutional Research and continues to work on a new long-term 

compensation plan. 

 

VIII. Old Business 

 

a. A Recommendation to Create a University Internal Governance Review 

Committee to Replace Current University Executive Council, referred by the 

Governance Committee, was taken from the table, discussed, and approved. 

 

IX. New Business 

 

a. 16-17.11—Motion Regarding the Format of the Student Evaluations of 

Faculty, referred by the Faculty Issues Committee, on behalf of the Student 

Evaluation of Faculty Committee 

b. 16-17.12—Motion Concerning Balance of Online Courses at Radford 

University, referred by the Curriculum Committee 

 

X. Announcements 

 

a. Dr. Gainer announced that information about senate elections would be going 

out via email. 

b. Dr. Gainer reminded senators that the next meeting will take place in the 

Hurlburt Combo Room. 

 

XI. The meeting adjourned at 4:02 p.m. 

 

See next two pages for bookstore presentation handout. 
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APRIL 6, 2017 

 
MINUTES 

2016-2017 Faculty Senate Meeting 

April 6, 2017 

Heth 043 

Members present: Eric Ackerman (for Jennifer Resor-Whicker), Ian Barland, Robyn Berg, 

Vickie Bierman, Jay Caughron, Joy Caughron, Tanya Corbin, Steve Childers, Paula Dawson-

Downs, Drew Dodson, Wendy Downey, Scott Dunn, Jake Fox, Lori Elis (for Nicole Hendrix), 

Pam Frasier, Kim Gainer, Brent Harper, Rhett Herman, Katie Hilden, Prahlad Kasturi, Abhay 

Kaushik, Youngmi Kim, Stockton Maxwell, Douglas Mitchell, Johnny Moore, Roby Page, 

Hyejin Park, Amy Rubens, Mashooq Salehin, Gary Schirr, Susan Schoppelrey, Neil Sigmon, 

Ken Smith (for Roann Barris), Cheri Triplett, Carter Turner, Anja Whittington, Tal Zarankin   

 

Members absent: Suzanne Ament, Brad Bizzell, Jack Brockway, Eric Du Plessis, Tim Fuhrer, 

Sharon Gilbert, Jim Gumaer, Rodrigo Hernandez, Jennifer Mabry, Steve Ray, Julie Temple, Skip 

Watts 

 

Guests: President Brian Hemphill; Dr. Joe Scartelli, Provost and Vice President for Academic 

Affairs; Ms. Ashley Schumaker, Chief of Staff, Office of the President  

I. The meeting was called to order at 3:34 p.m. 

II. A minute of silence was observed in memory of Ms. Bridgett Oliver. 

III. The minutes of March 23, 2017, were approved as read. 

IV. The President of the Faculty Senate gave his report. 

 

a. Dr. Carter asked that department highlights be reported to him so that he might 

share them with the Board of Visitors. 

b. He announced that a forum on the results of the COACHE survey would be held 

April 18, at 3:30 p.m., in the Hurlburt Combo Room. 

 

V. President Hemphill gave his report. 

 

a. Dr. Hemphill thanked the departments that have worked with him to schedule his 

visits. He has met with thirty-eight departments and units and will meet his May 

goal to connect with the remaining three. Conversations have been enlightening 

and enjoyable, and he looks forward to the final few meetings. 

b. He has responded to all but two of seven motions sent forward by the Faculty 

Senate, and will discuss the remaining motions with the Leadership Council next 

week, with the possibility that he will respond to them by the end of that week. He 

plans to provide responses to additional motions being sent forward early in the 

fall. 

c. Dean Orion Rogers headed up a group that has made recommendations on how 

the university can approach research based on practices at other universities. A 
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group to implement the recommendations, with decision-making authority, will 

be put together. 

d. Two searches are underway. 
 

 Vice President for University Advancement: Interviews are underway to 

select finalists who will visit the campus in April and May. Faculty, students, 

and staff will have opportunities to meet candidates. The search firm 

Greenwood/Asher is assisting in this search. 

 Vice President for Student Affairs: The process is about a month behind, but 

the search committee is beginning its work. If time does not permit students 

an opportunity to meet the finalists, this search would not be resolved until the 

fall. 

 A message regarding the search for these two senior leadership positions, 

including search committee membership, will be coming out shortly. (See 

attached.) 

 

e. Dr. Hemphill asked faculty to share information with Dr. Irvin or other individual 

or unit involved in retention efforts if they know of students who are considering 

dropping out or transferring so that the university may reach out to those students. 

Students may be unaware of resources and options such as, for example, the 

availability emergency funds. 

f. Dr. Hemphill reported that the university is waiting to hear from the governor on 

the subject of the budget. Ms. Schumaker stated that information may be available 

as early as the next day. Dr. Hemphill said that restoration of funds reduced the 

university’s budget cut to 2.6% but that the university does need to cover an 

increase in health care costs as well as a portion of raises. There will be $1.7 

million available for need-based aid for undergraduates. Salary increase for 

classified staff will be 3%. Salary increase for faculty and professional staff will 

be 2% for all universities, but the eight universities, including Radford University, 

that did not give raises last year will be authorized to give an additional 1% raise. 

Dr. Hilden asked about the timing of raises. It could be as early as July 1, but Ms. 

Schumaker stated that payroll procedures may make the raise effective as of July 

10. 

g. Dr. Hemphill concluded by stating that he has enjoyed having an opportunity to 

speak to  the Faculty Senate and that he appreciates the Senate putting him on its 

schedule when he is in town. He also stated that he appreciates that his schedule 

was accommodated when matters came up that needed be addressed on short 

notice.  
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VI. Provost Scartelli gave his report. 

 

a. Responses to surveys sent out by Strategic Plan subcommittees have been 

compiled, and responses are being analyzed. 

b. Progress is being made on the draft of a revised IG document. Provost Scartelli 

thanked Drs. Gainer, Hilden, and Santopietro for their efforts. 

c. An email will be going out asking students to complete the CLA+ this spring, and 

Provost Scartelli asked faculty to encourage students to participate. 

d. Dr. Fox asked whether the upward trend in applications is continuing. President 

Hemphill replied, stating that the university is now looking at deposits, which are 

ahead of where they were last year. Over one hundred more deposits have been 

paid this year than had been paid at the same point last year. He also stated that 

the upcoming Highlander Day would be attended by many students who had not 

yet paid deposits. 

 

VII. Committee reports 

 

a. Campus Environment: Dr. Fox reported that faculty should have received the 

Faculty Morale Survey, that reminders would be sent out, and that faculty 

responses would be appreciated. Dr. Carter stated that the BOV had asked about 

results and do wish to see them. Dr. Fox observed that there had been 200 

responses in the first two days. 

b. Curriculum: Dr. Herman, speaking on behalf of Dr. Fuhrer, reported that the 

committee had one motion under Old Business. 

c. Faculty Issues: Dr. Barland, speaking on behalf of Dr. Barris, reported that the 

committee had one motion under Old Business. He also stated that the committee 

might bring forward a motion on an Intellectual Property proposal if a response to 

the proposal is received from the Attorney General’s office.  

d. Governance: Dr. Hilden reported that the Governance and Curriculum 

Committee’s had held a joint meeting the previous week. She also reported that 

the dean evaluation surveys were closed and the committee was now working on 

the letters. 

e. Resource Allocation: Dr. Kasturi reported that the committee continues its work 

on the issue of a long-term compensation policy. 

 

VIII. Old Business 

 

a. 16-17.11—Motion Regarding the Format of the Student Evaluations of Faculty, 

referred by the Faculty Issues Committee, on behalf of the Student Evaluation of 

Faculty Committee, was taken from the table, discussed, and passed without 

amendment. 

b. 16-17.12—Motion Concerning Balance of Online Courses at Radford University, 

referred by the Curriculum Committee, was taken from the table, discussed, and 

passed without amendment. 
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IX. New Business 

 

a. 16-17.13— Motion Regarding CORE 201 and CORE 202 Substitutions, referred 

by the Curriculum Committee, was introduced and tabled for later action. 

 

X. Announcements 

 

a. Dr. Gainer announced that she will not be serving on the Faculty Senate next year 

and encouraged individuals interested in the positon of Secretary to contact her 

for information about the Secretary’s duties. 

b. Dr. Carter announced that he will not be seeking another term as Faculty Senate 

President. 

 

XI. Adjournment 

 

b. The meeting adjourned at 4:21 p.m. 

 

Return to Table of Contents. 
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APRIL 20, 2017 

 

MINUTES 

2016-2017 Faculty Senate Meeting 

April 20, 2017 

Heth 043 

Members present: Suzanne Ament, Ian Barland, Roann Barris, Robyn Berg, Brad Bizzell, Joy 

Caughron, Steve Childers, Paula Dawson-Downs, Drew Dodson, Wendy Downey, Scott Dunn, 

Jake Fox, Pam Frasier, Kim Gainer, Sharon Gilbert, Jim Gumaer, Brent Harper, Rhett Herman, 

Katie Hilden, Prahlad Kasturi, Abhay Kaushik, Youngmi Kim, Jennifer Mabry, Stockton 

Maxwell, Douglas Mitchell, Johnny Moore, Roby Page, Hyejin Park, Jennifer Resor-Whicker, 

Mashooq Salehin, Susan Schoppelrey, Neil Sigmon, Julie Temple, Cheri Triplett, Carter Turner, 

Anja Whittington, Tal Zarankin   

 

Members absent: Vickie Bierman, Jack Brockway, Jay Caughron, Tanya Corbin, Eric Du 

Plessis, Tim Fuhrer, Nicole Hendrix), Rodrigo Hernandez, Steve Ray, Amy Rubens, Gary Schirr, 

Skip Watts 

 

Guests: Dr. Joe Scartelli, Provost and Vice President for Academic Affairs 

 

I. The meeting was called to order at 3:34 p.m. 

It was moved and seconded that the agenda be amended to add under New Business 16-

17.24—Motion to Create an Arts Administration and Entrepreneurship Minor and 16-

17.25–Motion to Create School of Nursing Healthcare Track for students in Information 

Technology, Business, or the Sciences, both referred by the Faculty Senate Executive 

Council  

II. The minutes of April 6, 2017, were approved as read. 

III. The President of the Faculty Senate waived his time. 

IV.  Provost Scartelli did not give a report but responded to questions and remarks. 

 

a. In response to a question from Dr. Kasturi about Faculty Senate motions awaiting 

responses from the administration, Dr. Scartelli stated that two additional responses 

would soon be available. 

b. In response to observations by Drs. Ament and Barris about unleashed dogs and dogs 

in buildings, Dr. Scartelli stated that he would talk to Mr. Alvarez and to the police 

chief. 

c. In response to a question from Dr. Kaushik about whether it might be possible for 

faculty to use the Wellness Center for no cost during the summer, when student use is 

reduced, Dr. Scartelli said the issue could be raised.   

 

V. Committee reports 

 

a. Campus Environment: Dr. Fox reported that it was the last day to respond to the 

Faculty Morale Survey and that the response has been a record one. 
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b. Curriculum: Dr. Fuhrer reported that the committee had one motion under Old 

Business and would be introducing six motions under New Business. 

c. Faculty Issues: Dr. Barris stated that the Intellectual Property proposal was still 

pending.  

d. Governance: Dr. Hilden reported that the dean evaluation letters had been forwarded 

to the Provost. 

e. Resource Allocation: Dr. Kasturi reported that the committee wa awaiting responses 

from the administration to previous motions and was introducing three motions under 

New Business. 

 

VI. Old Business 

 

a. 16-17.13— Motion Regarding CORE 201 and CORE 202 Substitutions, referred by 

the Curriculum Committee, was taken from the table for discussion. It was moved 

and seconded that the references to CORE 201 and 202 in the title and the portions 

of the rationale referring to CORE 201 and 202, including the chart of goals, be 

removed. The motion to amend was passed. The main motion, as amended, was 

approved. 

 

VII. New Business 

 

a. 16-17.14— Motion Regarding Changes to CORE 101, 102, and 201, referred by the 

Curriculum Committee 

b. 16-17.15—Motion Allowing Substitution of Certain Communication and 

Philosophy Courses for CORE 201 and CORE 202, referred by the Curriculum 

Committee 

c. 16-17.16—Motion for the Creation of a General Education Task Force in Response 

to Imminent Changes in SCHEV Guidelines, referred by the Curriculum Committee 

d. 16-17.17—Motion Regarding the Creation of a Master of Science in Finance, 

referred by the Curriculum Committee 

e. 16-17.18—Motion Recommending the Creation of a Standing Collaborative Task 

Force on Compensation Policy, referred by the Faculty Senate Executive Council 

and the Resource Allocation Committee 

f. 16-17.19—Motion Regarding the Creation of a Merit-Raise Model, referred by the 

Faculty Senate Executive Council and the Resource Allocation Committee 

g. 16-17.20—Motion Regarding Budget Priorities, referred by the Faculty Senate 

Executive Council and the Resource Allocation Committee 

h. 16-17.21—Motion Authorizing Creation of PHRE 202 and Designating It as a 

Disciplinary-Prefixed Equivalent to CORE 202, referred by the Faculty Senate 

Executive Council on behalf of the Core Curriculum Advisory Committee 

i. 16-17.22—Motion re Interstate Passport Initiative, referred by the Curriculum 

Committee 

j. 16-18.23—Motion re Prioritization of MS in Finance Degree, referred by the 

Curriculum Committee 
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VIII. Discussion of New Business 

 

a. A motion was made to suspend the rules to allow for discussion of 16-17.21—

Motion Authorizing Creation of PHRE 202 and Designating It as a Disciplinary-

Prefixed Equivalent to CORE 202, referred by the Faculty Senate Executive Council 

on behalf of the Core Curriculum Advisory Committee. The move to suspend being 

approved by two-thirds of the body, the motion was taken from the table and 

approved. 

b. A motion was made to suspend the rules to allow for discussion of 16-17.14— 

Motion Regarding Changes to CORE 101, 102, and 201, referred by the Curriculum 

Committee. The move to suspend being approved by two-thirds of the body, the 

motion was taken from the table and approved. 

c. A motion was made to suspend the rules to allow for discussion of 16-17.15—

Motion Allowing Substitution of Certain Communication and Philosophy Courses 

for CORE 201 and CORE 202, referred by the Curriculum Committee. The move to 

suspend being approved by two-thirds of the body, the motion was taken from the 

table for discussion. Questions being raised about assessment issues, it was moved 

to return the motion to the table. The motion to table was approved. 

d. A motion was made to suspend the rules to allow for discussion of 16-17.16—

Motion for the Creation of a General Education Task Force in Response to 

Imminent Changes in SCHEV Guidelines, referred by the Curriculum Committee. 

The move to suspend being approved by two-thirds of the body, the motion was 

taken from the table for discussion. 

 The time for adjournment growing near, it was moved that the meeting be 

extended for ten minutes. The move to extend the meeting passed, and 

discussion continued. 

 It was moved that the following sentence be added beneath the bulleted list 

of non-voting members: “The voting members may consult additional 

subject matter experts as deemed necessary.” The motion to amend was 

approved.* 

 It was moved that the motion, as amended, be tabled for later consideration. 

The motion to table was approved. 

  

IX. Adjournment 

 

a. The meeting adjourned at 5:00 p.m. 

 

*A second amendment was offered, but this amendment was later determined to be out of order 

and was removed. 

Return to Table of Contents.  
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APRIL 27, 2017 

 

MINUTES 

2016-2017 Faculty Senate Meeting 

April 27, 2017 

Heth 043 

Members present: Suzanne Ament, Alyssa Archer (for Jennifer Resor-Whicker), Ian Barland, 

Roann Barris, Robyn Berg, Brad Bizzell, Joy Caughron, Tim Channell (for Youngmi Kim), 

Steve Childers, Paula Dawson-Downs, Anna DeVito (for Pam Frasier), Drew Dodson, Wendy 

Downey, Scott Dunn, Eric Du Plessis, Jake Fox, Tim Fuhrer, Kim Gainer, Sharon Gilbert, Brent 

Harper, Rhett Herman, Katie Hilden, Prahlad Kasturi, Abhay Kaushik, Stockton Maxwell, 

Douglas Mitchell, Johnny Moore, Roby Page, Hyejin Park, Amy Rubens, Mashooq Salehin, 

Susan Schoppelrey, Neil Sigmon, Julie Temple, Cheri Triplett, Carter Turner, Anja Whittington, 

Tal Zarankin   

 

Members absent: Vickie Bierman, Jack Brockway, Jay Caughron, Tanya Corbin, Jim Gumaer, 

Nicole Hendrix, Rodrigo Hernandez, Jennifer Mabry, Steve Ray, Gary Schirr, Skip Watts 

 

Guests: President Brian Hemphill; Dr. George Low, Dean, College of Business and Economics; 

Dr. Joe Scartelli, Provost and Vice President for Academic Affairs; Dr. Sarah Strout, Associate 

Director, Office of Academic Assessment  

I. The meeting was called to order at 3:34 p.m. 

II. The minutes of April 20, 2017, were approved as read. 

III. The President of the Faculty Senate gave his report. 

 

a. Dr. Carter explained that a procedural error made it necessary to remove an 

amendment from 16-17.16—Motion for the Creation of a General Education Task 

Force in Response to Imminent Changes in SCHEV Guidelines. 

b. Dr. Carter reported that the President’s Leadership Team had acted on two 

motions. One clarified the length of terms for adjunct faculty. The other created a 

Senior Instructor designation. The designation of Senior Instructor has been 

approved. In addition, a pay step of $1500 has been approved. The motion had not 

asked for the pay step, and Dr. Carter expressed appreciation for the President and 

the Leadership Team’s having taken that action without having been asked. 

 

IV. President Hemphill gave his report. 

 

a. Dr. Hemphill stated that he had no update on the university’s budget as the 

governor had not yet signed the state budget. 

b. Dr. Hemphill gave an update on the two searches that are underway. 

 

 Vice President for University Advancement: One candidate was on campus, 

and a second candidate would be on campus next week.  
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 Vice President for Student Affairs: This search will not be resolved until the 

fall. The Interim Vice President for Student Affairs, Dr. Irvin Clark, is 

departing in the near future, and an event in his honor will be held on May 2, 

from 3-5 p.m. 

 

c. Dr. Hemphill has visited thirty-seven departments. He delivered a presentation to 

the Senate on what he has learned from his visits. (See attached slides.) 

 

 In terms of weaknesses, concerns include salary compression and equity, 

limited funds for travel and for national searches, understaffing in terms of 

faculty lines, insufficient administrative support for units, and policies and 

procedures that do not always facilitate travel and hiring. Departments also 

expressed concerns about the need for succession planning in the face of 

upcoming faculty retirements, the need to update and adapt curriculum and 

programs to current market needs, lack of funding to support faculty research, 

and burdens on research in terms of grants management, procurement and 

travel.  

 In terms of strengths, across the board, faculty report departmental 

collegiality. Faculty are committed to teaching excellence. Faculty work 

closely with students in and out of the classroom, and students have 

opportunities for hands-on experiences that would not be possible at larger 

universities. Faculty are professionally active. Faculty and students benefit 

from cutting-edge equipment and labs that rival those at other institutions. 

Visitors are “in awe” of our equipment and facilities. Admissions to some 

programs, such as in the health professions, are extremely competitive based 

on number of applications versus numbers of seats available. Dr. Hemphill 

further observed that efforts to develop interdisciplinary programs are under 

way; that some programs, such as some in the visual and performing arts, 

have high retention and graduation rates; and that faculty are innovating, as in 

the case of a group that developed its own writing program. Radford 

University is oriented toward the future, with departments demonstrating 

innovation and creativity. 

 Reflecting upon his visits to departments, Dr. Hemphill stated that he was 

pleased to have had the opportunity and that it was helpful to hear from 

faculty firsthand. The university has a talented faculty that cares about its 

students. The university has to engage in reflection about what needs to be 

changed in terms of “burdensome policies and procedures.” The need to 

address some of the challenges is why the university is having conversations 

about recruiting international and out-of-state students. The discussion of CBE 

also takes place in the context of the need for new revenue streams. 

 Dr. Hemphill concluded his remarks by stating that he appreciated being part 

of the conversation by being included on the Faculty Senate agenda and that 

he looked forward to continue working with the faculty. He stated that he was 

impressed by Dr. Turner’s leadership and felt that Dr. Turner had represented 
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the faculty well on a daily basis and called for a round of applause for Dr. 

Turner. 

 

d. At the conclusion of his remarks, Dr. Hemphill took questions.  

 

 Dr. Moore thanked him for taking the time to visit the departments and stated 

that these visits are something that had never been done before.  

 Dr. Gilbert asked how the university would address the weaknesses. Dr. 

Hemphill stated that certain steps were under the university’s control, e.g., 

that the university could begin to move on the recommendations of the group 

tasked with examining impediments to research. Other issues, however, 

require resources that would require increases in international and out-of-state 

enrollment and the development of the CBE initiative. It would take $5 

million to address compression and equity alone. The university needs to 

“push hard and stay the course” in terms of innovation and efforts to increase 

enrollment. 

 Dr. Moore asked what the “number one issue” had been in terms of policies 

and procedures. Dr. Hemphill replied that concerns were expressed about 

processing paperwork for travel, hurdles to international travel, and 

processing paperwork for hiring faculty and graduate assistants. 

 

V. Provost Scartelli gave his report. 

 

a. Dr. Scartelli stated that Dr. Santopietro, Assistant Provost for Academic 

Operations, was looking into the issue of faculty access to the Recreation and 

Wellness Center. 

b. Dr. Scartelli reported that the university was assessing what needs to be done to 

enforce the Radford City ordinance regarding unleashed dogs. 

c. The Provost thanked the Senate for the past two years, stating that he appreciated 

Senators’ kindness, and additionally thanked the Faculty Senate Executive 

Council. 

 

VI. Suspension of the Rules 

 

a. The rules were suspended to allow for the introduction and approval of a 

Resolution in Honor of Dr. Joseph Scartelli on the Occasion of His Stepping Down 

as Interim Provost and Vice President for Academic Affairs and the presentation of 

a copy of the Resolution to Dr. Scartelli. (Text of Resolution in motion book under 

16-17.28). 

 

VII. Old Business 

 

a. 16-17.15—Motion Allowing Substitution of Certain Communication and 

Philosophy Courses for CORE 201 and CORE 202, referred by the Curriculum 

Committee, was taken from the table, discussed, and returned to the table.  
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b. 16-17.16—Motion for the Creation of a General Education Task Force in 

Response to Imminent Changes in SCHEV Guidelines, referred by the 

Curriculum Committee, was taken from the table for discussion.  

 

 Dr. Strout, Associate Director of the Office of Academic Assessment, 

provided information about the timeline being followed by SCHEV for 

approval of new General Education guidelines.  

 It was moved and seconded that under the heading “Non-Voting Members,” 

the following be added: “One critical thinking specialist, chosen by the 

Department of Philosophy and Religious Studies.” After discussion, the 

amendment failed. 

 Discussion returned to the main motion, a vote was taken, and the main 

motion passed. 

  

c. 16-17.17—Motion Regarding the Creation of a Master of Science in Finance, 

referred by the Curriculum Committee, was taken from the table. 

 

 Dr. Low, Dean of COBE, was asked whether the MS was a college priority. 

He stated that it was the college’s first new degree proposal since 1992 and 

that it was a priority. 

 The motion passed. 

  

d. 16-17.18—Motion Recommending the Creation of a Standing Collaborative Task 

Force on Compensation Policy, referred by the Faculty Senate Executive Council 

and the Resource Allocation Committee, was taken from the table, discussed, and 

passed. 

e. 16-17.19—Motion Regarding the Creation of a Merit-Raise Model, referred by 

the Faculty Senate Executive Council and the Resource Allocation Committee, 

was taken from the table, discussed, and voted upon. 

 

 The voice vote being too close to call, Dr. Carter called for a division. 

 On a show of hands, the motion carried 19 to 13. 

 

f. The time for adjournment drawing near, 16-17.20—Motion Regarding Budget 

Priorities, referred by the Faculty Senate Executive Council and the Resource 

Allocation Committee, was taken from the table after a motion to extend the 

meeting time for ten minutes was made, seconded, and approved by a two-thirds 

vote. After discussion of 16-17.20, the motion was returned to the table. 

g. 16-17.22—Motion re Interstate Passport Initiative, referred by the Curriculum 

Committee, was withdrawn by that Committee.  

h. 16-18.23—Motion re Prioritization of MS in Finance Degree, referred by the 

Curriculum Committee, was taken from the table, discussed and voted upon. 

 

 The voice vote being too close to call, Dr. Carter called for a division. 

 On a show of hands, the motion failed 14 to 19. 
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i. 16-17.24–Motion to Create an Arts Administration and Entrepreneurship Minor, 

referred by the Faculty Senate Executive Council, was withdrawn by the Council.  

j. 16-17.25–Motion to Create School of Nursing Healthcare Track for students in 

Information Technology, Business, or the Sciences, referred by the Faculty Senate 

Executive Council, was left on the table.  

 

VIII. New Business 

 

a. 16-17.26—Motion to Add Sports Management Major and Drop Sports 

Administration Concentration, referred by the Faculty Senate Executive Council, 

was withdrawn by the Council.  

b. 16-17.27—Motion to Add Allied Health Sciences Major and Drop Allied Health 

Sciences Concentration, referred by the Faculty Senate Executive Council, was 

left on the table. 

 

IX. Acknowledgments 

 

a. 16-17.29—Resolution in Honor of Faculty Senators Who Are Concluding Their 

Terms was introduced and passed. 

b. 16-17.30—Resolution in Honor of Dr. Carter Turner for His Service as President 

of the Faculty Senate of Radford University 

c. 16-17.31—Resolution in Honor of Dr. Kim Gainer for Her Service as Secretary of 

the Faculty Senate of Radford University 

  

X. Announcements 

 

a. None 

 

XI. Adjournment 

 

a. The meeting adjourned at 5:05 p.m. 
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Attachment: Faculty Senate Presentation, President Brian Hemphill, April 27, 2017 
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